Los  Angeles  Police 
Protective  League 


President’s  Message  *  *  * 


LAPD  OFFICERS  ARE  NOT  MEDIOCRE 


by  Ted  Hunt 


A  recent  Department  declara¬ 
tion  stated  that  there  is  a  cul¬ 
ture  of  mediocrity  at  LAPD. 
Please  do  not  misunderstand  what 
was  being  said.  A  culture  of  medioc¬ 
rity  has  been  created  by  management. 

LAPD  OFFICERS  ARE  NOT 
MEDIOCRE. 

Let  that  headline  scream.  LAPD 
officers  are  the  best  in  the  world.  I’ll 
match  the  knowledge,  skills  and  abili¬ 
ties  of  an  LAPD  officer  against  those 
of  other  officers  any  day.  Make  NO 
MISTAKE  ABOUf.  IT.  we  are  not 
mediocre.  We  are  the  best!  Hold  your 
head  up  high.  Be  proud  of  who  we  are. 

The  proof  of  how  good  we  are  is  in 
the  marketability  of  LAPD  officers. 
Recently,  a  nearby  police  agency  hired 
seven  LAPD  officers,  another  has 
hired  five  in  the  past  year,  and  so  on 
and  so  on.  LA  PD  officers  are  leaving 
in  huge  numbers  because  chiefs  in 
other  cities  want  us.  They  want  the 
high  quality  LAPD  officers.  The  chiefs 
of  those  agencies  explain  to  me  that  for 
every  opening  they  have,  there  are  at 
least  100  LAPD  officers  who  apply. 
Each  one  of  them  "walk  on  water." 
LAPD  officers  are  in  high  demand. 

What  Is  This  Organizational 
Culture  Stuff? 

Organizational  culture  is  a  S37- 
dollar  way  of  stating  a  simple  idea. 
Organizational  culture  means  the  w'ay 
an  association,  or  a  company  or  a 
public  agency  is  organized,  usually  in 
a  hierarchy,  and  what  the  members  of 
the  group  share  as  common,  basic 
beliefs.  Organizational  cultures  are 
essentially  created  by  manage¬ 
ment  and  the  so-called  "leaders." 
Organizational  culture  is  usually  dri¬ 
ven  from  the  top-down. 

In  a  more  formal  definition,  orga¬ 
nizational  culture  has  been  defined  as 
"a  pattern  of  shared  basic  assump¬ 
tions  that  the  group  learned  as  it 
solved  its  problems  of  external  adap¬ 
tation  and  internal  integration,  that 
has  worked  well  enough  to  be  consid¬ 
ered  valid  and,  therefore,  to  be  taught 
to  new  members  as  the  correct  way  to 
Perceive,  think  and  feel  in  relation  to 
those  problems."  (Schein) 

Thai's  nice.  So  what  does  that 
mean? 


in  ine  case  or  LAPD,  there  are 
some  basic  beliefs  that  all  LAPD  offi¬ 
cers  have.  We  came  to  those  beliefs 
because  of  the  way  we,  as  an  organi¬ 
zation,  have  handled  problems  in  the 
past.  We  began  learning  those  beliefs 
in  the  Police  Academy  and  it  has  con¬ 
tinued  throughout  our  career  experi¬ 
ences.  Some  of  those  problems  that 
we  have  had  to  adapt  to  came  from 
people  or  entities  outside  of  LAPD. 
For  example,  during  the  Bradley 
years,  LAPD  was  systematically  bled 
to  death  financially.  Each  year.  Utth- 
by-little,  LAPD  *  share  ot  the  budget 

shrank  until  the  second  largest  city  in 
the  United  States  had  the  fifth  largest 
police  department. 

Our  leaders  adapted  to  the  prob¬ 
lem  created  by  an  outside  entity.  Our 
leaders  taught  us  to  do  "more  with 
less."  Doing  "more  with  less"  was 
part  of  the  organizational  culture  at 
the  time.  Doing  "more  with  less"  is  an 
example  of  an  adaptation  to  an  exter¬ 
nality.  In  other  words,  doing  more 
with  less  was  how  LAPD  adapted  and 
created  a  "pattern  of  shared  basic 
assumptions  that  the  group  learned  as 
it  solved  its  problems  of  external 
adaptation  ..." 


Problem  =  less  money  to  do  the  job 
Adaptation  =  do  more  with  less 


Why  Are  So  Many  LAPD  Officers 
Leaving?  And  Why  Can't  They 
Fill  Recruit  Classes? 

The  Department  can  hire  100  new 
recruits  a  month.  But  each  month,  the 
new  class  averages  around  25  mem¬ 
bers.  There  weren’t  enough  candidates 
to  create  a  March  2000  class  so  it  was 
canceled.  These  are  serious 
organizational  and  man¬ 
agement  problems  within 
LAPD. 

Our  League  has  been 
trying  to  help  make  LAPD 
better.  But  much  of  what  we 
do  is  scoffed  at  as  a  "union 
trick"  or  "just  a  bunch  of 
cops."  It  is  time  that  the  City 
Council  and  Mayor  Riordan 
listen  to  what  we  have  to  say. 

The  rank  and  file  of  this 
Department  is  like  a  smol¬ 
dering  volcano,  about  to 
erupt. 


Management  has  repeatedly  failed 
to  listen  to  and  understand  some  of 
our  basic  wants  and  needs.  For  exam¬ 
ple,  we  want  something  that  is  so  sim¬ 
ple,  that  has  proven  to  work  well  here 
at  LAPD  and  will  actually  save  to 
City  millions  of  dollars.  It  is  some¬ 
thing  that  every  other  agency  in 
southern  California  has  and  some¬ 
thing  that  would  -  overnight,  raise  the 
morale  of  this  "sagging"  Department: 
COMPRESSED  WORK  SCHEDULE. 

Read  the  tea  Imvpc  tp  ....t  ....  u*.  ■* 

science  <;«»««!  ofric-c-i-  ure  voliii£ 

with  their  feet.  They  are  going  to 

allied  agencies  because  they  get  a 
Compressed  Work  Schedule  so  they 

can  spend  more  time  with  their  fami¬ 
lies;  they  have  better  working  condi¬ 
tions  including  the  right  to  be  treated 
as  an  adult;  they  make  the  same  or 
more  money;  they  don’t  have  to  drive 
a  zillion  miles  to  find  decent  afford¬ 
able  housing;  and  they  get  better  pen¬ 
sions  and  benefits.  Potential  recruits 
are  also  voting  with  their  feet,  they 
don’t  even  apply. 

Management  Created  "Culture 
of  Mediocrity" 

Last  year  we  graded  your  cap¬ 
tains.  The  Department  passed  it  off, 
(in  other  words,  what  rank  and  file 
have  to  say)  as  unscientific,  irrelevant 
and  unimportant.  However,  in  a  sepa¬ 
rate  and  parallel  study  by  the  National 
Institute  of  Justice,  their  results  were 
virtually  identical  to  the  League’s 
study.  We  may  be  "just  the  police 
union"  in  the  eyes  of  the  City,  but  the 
National  Institute  of  Justice  agrees 
with  what  we  arc  saying. 

In  this  month’s  Thin  Blue  Line 


we  have  published  the  results  of  the 
1999  Assessing  Police  Leadership  © 
survey.  For  most  commanding  offi¬ 
cers  the  news  is  not  good.  Some  will 
wear  their  poor  marks  as  a  badge  of 
honor,  "The  troops  hate  me,  therefore 
I  must  be  doing  a  good  job."  It  is  that 
kind  of  thinking  that  has  helped  to 
create  the  management  "culture  of 
mediocrity"  and  the  serious  problems 
facing  LAPD.  It  is  that  kind  of  think¬ 
ing  that  is  destroying  the  onzani^n- 

(ii4i|i.  i»c-k»n  •»«  % 

wo  must  examine  why  we  have 

the  culture  we  have  -  "mediocrity"  by 

management’s  own  analysis.  And, 
where  we  are  going?  It  is  like  the  old 
satire  "the  beatings  will  continue  until 
the  morale  improves."  But  for  us,  it’s 
not  a  joke.  The  beatings  are  continu¬ 
ing  and  morale  is  not  improving. 

Captains  are  also  getting  beat. 
They  are  in  the  middle.  They  are 
caught  between  taking  a  leadership 
stand  and  bucking  the  system  them¬ 
selves  with  the  obvious  consequence, 
which  we  not  so  jokingly  refer  to  as, 
being  reassigned  to  "walk  a  one-per¬ 
son  foot  beat  in  the  projects  on  morn¬ 
ing  watch."  NOTE:  A  quick  count 
shows  that  at  least  12  captains  retired 
in  the  period  between  this  year’s  and 
last  year's  surveys,  including  many  of 
the  highest-rated  captains. 

LAPD  is  NOT  a  Business 

One  of  the  most  serious  mistakes 
that  the  City  has  made  is  to  try  to  run 
the  police  department  like  a  business. 
Public  safety  is  not  a  business.  The 
police  service  is  not  a  business.  Two 

Continued  on  page  1 1 


PROTECTIVE 
LEAGUE  DEMANDS 
APOLOGY  FROM 
DEPUTY  CHIEF 

See  Letters  lo  The  Editor,  page  12 


Make  Sure 
They're  Pr< 


Power  Pals  are 
special  accounts  for 
the  children  and 
grandchildren  of 
LAPFCU  members. 
Kids  up  to  age  1 7 
learn  the  importance 
of  saving  and  sound 
money  management. 
Give  the  kids  you 
love  a  brighter 
future  with  a  Power 
Pals  account: 


Sjgjp  (Age  0-12) 

Strong  emphasis  on  teaching 

children  the  importance  of  saving 

LAPFCU  makes  the  first  $5  deposit 
to  open  account 

Parents  and  grandparents  can  set 
up  an  automatic  transfer  from 
their  account  to  the  child's  account 

Kids  receive  their  own  passbook 
to  watch  their  savings  grow 

Birthday  greetings  sent  from  LAPFCU 

Access  to  educational  tools  and  fun 
games  via  our  Web  site 


lans 


Wr  (Age  13-17) 

Collegians  are  taught  sound 
money  management  skills 
and  the  importance  of  saving 
for  the  future 

LAPFCU  makes  the  first  $5 
deposit  to  open  account 

After  a  quick  qualifying 
test,  a  checking  account  'al| 
may  be  opened.  Collegians  * 
are  taught  skills  in  balancing 
a  checkbook  and  avoiding 
bounced  checks 

Collegians  have  the  opportunity 
to  apply  for  their  first  loan 

Quickdraw  ATM  access 

can  access  accounts 


Collegians 
online  using  PATROL 
(www.lapfcu.org) 

Parents  and  grandparents  can 
set  up  an  automatic  transfer  from 
their  account  to  the  teen's  account 


LOS  ANGELES 


Watch  your  mail  for 
information  on  how  to  sign 
your  kids  up  for  PowerPals! 


www.lapfcu.org 


They  Grow  Up  Fast... 


Page  2  /  The  Thin  Blue  Line  /  April  2000 


W: 


Support  3 
Our  LARD. 


Dennis  P.  Zine.  Vice  President 


Another  Dedicated  LAPD 

Officer  Commits  Suicide 

I  was  in  San  Pedro  attending  an 
FLSA  town-hall  meeting  when  I  re¬ 
ceived  an  emergency  page  to  phone  the 
League  office.  1  immediately  phoned 
and  "was  informed  that  an  LAPD  Ser¬ 
geant  had  committed  suicide  at  his  resi¬ 
dence  in  the  San  Fernando  Valley.  1 
received  the  bare  details  and  quickly 
responded  to  the  far  west  end  of  the  San 
Fernando  Valley.  Upon  arrival,  1  no¬ 
ticed  a  large  number  of  Internal  Affairs 


photo  by  Dennis  P.  Zine 

Phil  and  Debby  Dudley  sure  know  how  to 
dress  for  a  motorcycle  ride. 


Group  investigators  and  supervisors  on 
scene  along  with  Metro  Division,  Per¬ 
sonnel  and  Robbery  Homicide  Division 
detectives.  I  quickly  learned  from  those 
on  scene  that  a  friend  whom  I  last  saw 
at  the  Metro  Division  open  house  a  few 
months  ago  had  killed  himself  in  his 
residence. 

1  offered  League  assistance  to  "the 
shocked  family  members  and  Depart¬ 
ment  personnel  on  scene  and  reflected 
on  the  pleasant  contacts  1  had  with  this 
well-liked  and  respected  sergeant  in  the 
past.  He  was  always  smiling  and  ap¬ 
peared  to  always  be  very  happy.  He  was 
a  husband,  father  with  two  small  chil¬ 
dren  and  in  the  prime  of  his  life.  Why 
would  he  do  such  a  thing?  I  kept  asking 
myself  what  could  any  of  us  have  done 
to  assist  him  in  this  time  of  crisis.  It  was 
obvious  that  he  was  in  crisis  due  to  his 
desperate  and  deadly  actions.  Why 
didn’t  any  of  us  recognize  the  symp¬ 
toms  of  depression  and  desperation  and 
offer  assistance  to  this  kind,  gentle  and 
friendly  man?  We  like  to  call  ourselves 
the  LAPD  family.  In  a  family  we  try 
and  help  each  other.  We  can  normally 
recognize  when  someone  is  not  happy 
and  we  often  try  to  offer  assistance  to 
help  them  with  their  problems.  Why 
didn’t  we  offer  assistance  to  this  per¬ 
son?  What  signs  were  ignored  by  his 
supervisors,  friends  and  colleagues? 
We  all  feel  terrible  about  the  tragedy 


^ _  photo  by  Dennis  P.  Zine 

Devonshire  Sgt.  Bob  Taylor  passed  away  after  an  illness.  A  memorial  ser 
Devonshire  Station  in  his  memory. 

chosen  profession.  A  demanding  and 
stressful  law  enforcement  career  takes 
a  toll  on  our  personal  l.ves  When  faced 

with  a  crisis,  we  all  handle  lt  differ 
ently.  Some  work  out,  some  turn  to 
alcohol  and  get  drunk,  or  tUm  to  drug  , 
promiscuous  sex,  professional  counsel 
ors  or  even  God.  Whatever  the  avenue 
of  relief  we  choose,  we  all  have  a  way 
of  dealing  with  our  problems  and  de¬ 
pression.  Some  are  positive  and  effec¬ 
tive  while  some  create  more  problems 
for  us.  Since  I  don’t  want  to  see  any 
more  of  our  members  end  their  lives  y 
suicide,  please  look  for  the  signs  o 
depression  in  your  friends  and  partners 
and  offer  assistance.  We  have  an  excel¬ 
lent  24-hour  Employee  Assistance  pro¬ 
gram  (Managed  Health  Network) 
which  can  offer  immediate  assistance 
to  those  in  crisis  on  a  strictly  confiden- 


and  will  miss  our  friend  and  partner  for 
many  years  to  come. 

I  remember  two  years  ago  on  Christ¬ 
mas  Day,  when  another  sergeant  I  knew 
killed  himself  when  he  became  de¬ 
pressed  and  despondent.  I  saw  the  ser¬ 
geant  a  few  days  prior  to  his  death  and 
saw  the  depression  on  his  face.  He  was 
very  sad  and  down.  I  offered  some  kind 
words  of  encouragement  and  went  on 
with  my  business.  I  should  have  done 
more.  I  should  have  taken  him  aside  and 
offered  more  assistance  that  the  few 
words  I  spoke.  Not  being  a  professional 
psychologist,  I  don’t  have  all  the  an¬ 
swers.  However,  I  do  know  when  some¬ 
one  appears  sad  and  depressed.  Most  of 
us  recognize  the  outward  signs,  but  fail 
to  offer  solid  assistance. 

I  am  telling  you  this  for  a  reason. 
More  and  more  police  officers  are  com¬ 
mitting  suicide  than  being  killed  in 
shootouts  with  bank  robbers,  burglars 
and  terrorists.  It  is  a  very  sad  tale  of  our 


continued  on  page  15 


R  VISION  CORRECTION 


Imagine  life  without  relying  on  glasses  or  contact  lenses.  The  freedom  of  waking  up  and  seeing  the  clock,  skiing, 
swimming... every  day  life  in  the  L.A.P.D.  without  the  hassle  and  limitations  of  glasses  and  contacts. 
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WITH  LASIK 


l/oik  is  an  aavancea  laser  vision  correction  procedure  offering  almost  immediate  recoverv 
patients  are  back  to  work  the  next  day!  And,  more  importantly,  in  the  hands  of  Dr  Ma 
results.  Dr.  Manger  has  performed  LASIK  on  hundreds  of  L.A.P.D.  and  their  familiiU  ■  ~®Sl||Per* 

never  thought  possible.  See  the  difference  LASIK  may  make  at  California's  leading  ’la*?'"™'  they 

g  laser 


The  doctor  you  choose  makes  a  real  difference. 


In  your  line  of  work,  your  vision  is  critical.  The  finest  surgical  skills  will  give  you  the  best  result...so  choose  the  best. 
Dr.  Manger  is  a  leader  in  the  field  of  laser  vision  correction  and  has  developed  LASIK  techniques  resulting  in  some 
of  the  best  success  rates  in  the  nation.  Let  Dr.  Manger's  experience,  dedication  and  knowledge  work  for  you. 


•  BEVERLY  BEASLEY-FRAISER,  Police  Officer 

"I  heard  about  laser  vision  correction  but  I  was  skeptical.. .until  recently. 
Many  of  my  co-workers  highly  recommended  Dr.  Manger  and  they  all  had 
wonderful  results.  I  realized  it  was  time  to  get  it  done  and  I  couldn  t  be 
happier.  The  procedure  was  absolutely  painless  and  recovery  time  is 
unbelievable.  I  went  from  20/400  to  20/20  in  less  than  one  day! 


,  #  C"IC  DANIEL,  Detective 

\  am  now  glasses-free  and  it  was  painless  I  u 
will  continue  to  recommend  Saddleback  Eye  center  t 
everyone  I  know  who  wears  glasses." 


CALL  1  (800)  98-SIGHT  TODAY  FOR  FREE  CONSULTATIONS 


Watch  an  actual  procedure.  Speak  with  some  of  our  patients,  including  many  of  your 
LAPD  co-workers'  Find  out  which  procedure  is  right  for  you  and  get  all  your  questions 
answered.  Complimentary  Consultations  can  be  scheduled  Monday  through  Friday. 

NOW  COVERED  BY  BLUE  2§2.S,[yPWJtfgIRBsUYER 
FOR  L.A.P.D.  AND  FAMILY^  MEMtiERS 
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L.A.P.D.  Officers  can  receive 
complimentary  stay  at  a 
hotel  the  evening  of 
their  procedure 


c.nffi.d  b,  ,h.  ^*Hc“  IM:  ^-D- 

- '"‘P^www.saddlebafl,. - 
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BRIDGE  TO 
THE  FUTURE 
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Jm  Ken  Hillman,  Secretary 


In  the  Aftermath 
of  Margaret  Mitchell 

On  May  21,  1999,  an  encounter  took 
place  between  two  Los  Angeles  Police 
Officers  and  Margaret  Mitchell,  which 
resulted  in  Ms.  Mitchell’s  death.  Mar¬ 
garet  Mitchell  was  a  homeless  person 
who  lived  on  the  streets  of  Los  Angeles 
and  was  diagnosed  as  having  a  mental 
disorder.  Acting  erratically  and  armed 
with  a  12"  screwdriver,  she  tried  to  as¬ 
sault  one  of  our  officer’s,  who  in  self- 
defense,  shot  Ms.  Mitchell. 
Unfortunately,  Ms.  Mitchell  expired 
from  her  wound  and  now  her  family  and 
Civil  Rights  attorneys  are  fixing  the 
blame  for  her  death  squarely  on  the 
shoulders  of  the  Los  Angeles  Police 
Department.  This  case  has  become  so 
highly  charged  that  it  caused  the  Los 
Angeles  Board  of  Police  Commission¬ 
ers  to  conduct  their  own  investigation 
into  the  shooting  and  the  results  may 
have  a  chilling  affect  on  the  future  of 
our  shooting  policy. 

What  the  shooting  report  does  not 
address,  is  that  the  mentally  ill  and  shel¬ 
ter-resistant  homeless  are  an  increasing 
problem  in  the  City  of  Los  Angeles.  The 
“special  needs”  housing  industry  for  the 
mentally  ill,  drug  addicts,  and  alcohol¬ 
ics  is  a  growth  industry  in  the  City  of 
Los  Angeles  with  little  or  no  govern¬ 
mental  oversight.  Despite  reports  that 
show  ample  number  of  care  facilities 
and  beds  for  the  homeless,  the  shelter- 
resistant  homeless  like  Margaret 
Mitchell,  are  not  using  them  for  a  vari¬ 
ety  of  reasons  including:  narcotic  and 
alcohol  abuse,  mental  illness,  unwill¬ 
ingness  to  abide  by  shelter  rules,  the 
propensity  towards  crime  that  can  be 
better  facilitated  by  living  in  the  streets, 
wanted  felons  who  conceal  themselves 
among  the  street  homeless  and  inade¬ 
quate  care  facilities  for  the  mentally  ill. 


1  have  studied  homeless-related  is¬ 
sues  for  the  past  nine  years,  and  wrote 
my  Master  Thesis  on  “Shelter-Resistant 
Homeless,  Viable  Solutions  to  a  Com¬ 
plex  Problem.”  Before  taking  this  as¬ 
signment  as  your  League  Director,  I 
was  the  Detective  Officer-in-Charge  at 
Central  Area  in  the  heart  of  the  Skid 
Row  district.  Over  the  past  five-years, 
we  have  noted  increasing  numbers  of 
mentally  ill  persons  in  the  City  of  Los 
Angeles.  In  fact,  studies  have  shown 
that  approximately  80  percent  of  the 
shelter-resistant  homeless  population 
suffer  from  some  type  of  mental  illness 
disorder.  This,  coupled  with  the  fact 
that  local  homeless  surveys  have  shown 
that  approximately  75  percent  of  the 
homeless  residing  in  the  downtown 
area  are  from  outside  the  City  of  Los 
Angeles,  it  appears  that  this  problem  is 
growing  due  to  other  cities  unwilling¬ 
ness  to  provide  services  to  their  home¬ 
less  and  mentally  ill.  As  outside 
agencies  relocate  their  shelter-resistant 
homeless  to  care  facilities  within  the 
City  of  Los  Angeles,  our  officers  are 
left  with  the  burden  of  dealing  with 
them  on  a  day-to-day  basis. 

Until  a  new  training  order  is  publish¬ 
ed  and  additional  instruction  is  pro¬ 
vided  on  how  our  officers  should  deal 
with  the  mentally  ill  and  shelter-resis¬ 
tant  homeless,  I  offer  the  following  tips 
when  engaging  street  persons: 

Assess  if  the  person  is  mentally  un¬ 
stable.  This  is  accomplished  by  con¬ 
versing  with  the  individual  and  asking 
questions  like:  “Who  is  the  president?”; 
“What  day  of  week  is  it?”;  “What 
month  is  it?”;  and  “What  color  am  1 
wearing?”  etc.  If  the  person  is  incoher¬ 
ent  or  not  talking  in  the  right  state  of 
mind,  there  is  a  good  chance  the  person 
is  mentally  ill. 


continued  on  page  14 


Opinions  expressed  in  this  publication  are  not  necessarily  those  of 

the  Los  Angeles  Police  Protective  League. 
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'  taste  and  the  limits  of  available  space. 

The  Board  of  Directors  reserve  the  right  to  edit  submissions  and/or 

'  include  Editor's  Notes  to  any  submitted  materials. 

i  Deadline  for  submissions  to  the  Thin  Blue  Line  is  the  6th  of  the 
month  for  the  fdllowing  month's  issue  date. 


NOTICE:  The  LAPPL  is  affiliated  with  the  following  organizations  on 

the  national  and  state  level. _ _ _ 

Nationa|  Association  of  Police  Organizations  representing  nearly  250,000 
N  APO  p0|ice  officer  members  in  4,000  police  associations  nationwide. 

CCLFA  California  Coalition  of  Law  Enforcement  Associations  representing  28 
California  police  officer  associations. 

SCALE  Southern  California  Alliance  of  Law  Enforcement  representing  1 9  police  ^ 
officer  associations.  * 
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ADMINISTRATIVE  APPEALS 

Timothy  SANDS 

Don  LINT 

C1IY_HALL 
Dennis  P.ZINE 
Mitzi  GRASSO 

Bob  BAKER 
Don  LINT 
Rick  WELLS 

DEFENSE  REPS 

Don  LINT 

Timothy  SANDS 


Jimothy  SAI 
Rick  WELLS 


DELEGATE  &  MEMBERSHIP 

Timothy  SANDS 

Bob  BAKER 
Mitzi  GRASSO 
Dennis  P.  ZINE 

GRIEVANCES 

Bob  BAKER 
Cliff  RUFF 
Timothy  SANDS 

INSURANCE 

Timothy  SANDS 

Mitzi  GRASSO 
Don  LINT 
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Dennis  P.  ZINE 

LEGAL 
Rick  WELLS 
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Don  LINT 
Timothy  SANDS 
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Cliff  RUFF 
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Don  LINT 
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Don  LINT 
Timothy  SANDS 

POLICE  COMMISSION 

Ken  HILLMAN 

Bob  BAKER 
Dennis  P.ZINE 

PQLIT1CAL_ACI1QN 

Ted  HUNT 

Mitzi  GRASSO 

Ken  HILLMAN 

Don  LINT 

Cliff  RUFF 

Dennis  P.  ZINE 

RESEARCH  &  EVALUATION 

Bob  BAKER 
Mitzi  GRASSO 
Ken  HILLMAN 

UERP 

Timothy  SANDS 

Bob  BAKER 

WORKERS' 

COMPENSATION 

Mitzi  GRASSO 

Bob  BAKER 
Ken  HILLMAN 
Don  LINT 
Timothy  SANDS 

PROJECTS 


GOLF  TOURNAMENT 

Bob  BAKER 

Don  LINT 

MANAGED  HEALTH 

NETWORK 
Rick  WELLS 
Mitzi  GRASSO 
POLICE  MEMORIAL 

Timothy  SANDS 
Don  LINT 
Rick  WELLS 
PICNIC 
Rick  WELLS 
Mitzi  GRASSO 

SCHOLARSHIPS 

Don  LINT 

Ted  HUNT 
Ken  HILLMAN 


Mitzi  GRASSO 
Ken  HILLMAN 


NAPO 
Cliff  RUFF 

Ted  HUNT 
Rick  WELLS 
SCALE 
CliffRUFF 
Ted  HUNT 
Rick  WELLS 

ADMINISTRATION 


AFFILIATIONS 


CATASTROPHIC  ILLNESS 

Rick  WELLS 

Mitzi  GRASSO 
Don  LINT 
Timothy  SANDS 

DELEGATES  CONFERENCE 

Timothy  SANDS 

Mitzi  GRASSO 


CITY  UNIONS 

Cliff  RUFF 
Mitzi  GRASSO 
Ken  HILLMAN 
Don  LINT 
Dennis  P.  ZINE 
CIVIL  SERVICE 

Ken  HILLMAN 
Dennis  P.  ZINE 
DISTRICT  ATTORNEY 

Rick  WELLS 
CliffRUFF 

EAGLE  &  BADGE  FOUNDATION 

Dennis  P.  ZINE 
Ted  HUNT 
Don  LINT 
Timothy  SANDS 
JUDICIAL 
Don  LINT 
Bob  BAKER 
Ted  HUNT 
CliffRUFF 
LAPP  AFFILIATES 

Dennis  P.ZINE 
Mitzi  GRASSO 
Ken  HILLMAN 
Ted  HUNT 
LAPRAAC  &  SPORTS 

Ken  HILLMAN 
Timothy  SANDS 
Dennis  P.ZINE 
POST 

Ted  HUNT 

Ken  HILLMAN 

POLICE  RELIEF 

Ken  HILLMAN 

Bob  BAKER 
Timothy  SANDS 

RETIREES 
Don  LINT 

Bob  BAKER 
CliffRUFF 
Rick  WELLS 

BIG  11 
CliffRUFF 

Ted  HUNT 
Rick  WELLS 
BIG  50 
CliffRUFF 
Ted  HUNT 
Don  LINT 
Rick  WELLS 
CCLEA 
CliffRUFF 
Ted  HUNT 
Rick  WELLS 


AUDIT 

Mitzi  GRASSO 

Bob  BAKER 
Don  LINT 
Ken  HILLMAN 

BYLAWS 
Bob  BAKER 

Don  LINT 
Dennis  P.ZINE 

ELECTIONS 

Bob  BAKER 

CliffRUFF 
Dennis  P.  ZINC 

FINANCE  &  BUDGET 

Timothy  SANDS 

Bob  BAKER 
Don  UUT 
Ken  HILLMAN 

INFORMATION  TECHNOLOGY 
Rick  WELLS 
Don  LINT 

LOGO  ITEMS 
Dennis  P.  ZINE 
Don  LINT 
OFFICE  &  HUMAN 

RESOURCES 

Ted  HUNT 
Ken  HILLMAN 
Rick  WELLS 
PLANNING  &  FISCAL 

Ted  HUNT 
Bob  BAKER 
Don  LINT 
Timothy  SANDS 
PROPERTY  MANAGEMENT 
Ken  HILLMAN 
Bob  BAKER 
Rick  WELLS 

COMMUNICATION! 

MESSAGE  LI  NE 

Dennis  P.ZINE 

Ken  HILLMAN 
PRESS  RELATIONS 

Ted  HUNT 
Mitzi  GRASSO 
Ken  HILLMAN 
Dennis  P.  ZINE 
PUBLIC  RELATION 
Ted  HUNT 
Mitzi  GRASSO 
Ken  HILLMAN 
Dennis  P.ZINE 
IH1N-BLLULLINE 

Ted  HUNT 
Ken  HILLMAN 
Timothy  SANDS 
Dennis  P.  ZINE 
LAPPCOM 

Don  LINT 
Ted  HUNT 
Rick  WELLS 
F-COMMERGE 
Don  LINT 
Ken  HILLMAN 
Timothy  SANDS 
Rick  WELLS 
l  APPL  STUDIOS 
Rick  WELLS 
Mitzi  GRASSO 
Ted  HUNT 


OFFICE  MANAGER 

Lisa  BURROLA 
INSURANCE 
Camille  NELSON 
Adrianne  McCOWAN 
Alondra  SHIELDS 

RESEARCH-ANALYST. 

Helen  ROBLES  McVAY 


OFFICE  PERSONNEL 

RECEPTIONIST 

Yolanda  RIVERA 

ADMINISTRATIVE  STAFF 

Fenl  RICARD 
Sandra  PEREZ-NEGRON 
Isadora  DEESE 
Jennifer  GALLEGOS 


GENERAL-COUNSEL 

Hank  HERNANDEZ 

generalcqunsel  sta 
Sheila  BAKER 
BOOKKEEPING 

Dixie  MCDONALD 
Susie  WATSON 
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Recruitment  and  Attrition 

In  January  2000,  the  Chief  of  Police 
wrote  a  letter  to  the  City  Council  stating 
some  statistics  and  recommendations 
for  “innovative"  ways  of  recruiting  and 
hiring  police  candidates.  The  letter 
states  in  pertinent  part,  “as  of  Decem¬ 
ber  29,  1999,  the  Los  Angeles  Police 
apartment  had  9,458  officers  of  vari¬ 
ous  ranks  and  pay  grades.  ”  As  of  the 
\yriting  of  this  article,  which  is  March 
2000,  we  have  8,800  dues-paying  mem¬ 
bers.  Additionally,  the  letter  states  that 
from  1995  to  1999  the  police  officer 
applicant  pool  has  dimished  by  57%  for 
the  Los  Angeles  Police  Department. 

The  letter  continues  and  addresses 
jinnovative  ways  of  recruiting  new 
candidates  and  advertising  strategies. 
Such  as,  billboards,  employment 
expo’s.  Dash  bus  advertisements,  bill 
I  inserts,  out  of  town  recruitment,  adver¬ 
tising  on  radio  and  t.v.,  and  websites, 
moving  expenses  paid,  etc. 

In  reviewing  the  Chief  of  Police  rec¬ 
ommendations  to  the  City  Council,  it 
appears  these  “innovative"  ways  of  re¬ 
cruiting  are  going  to  cost  L.A.  City  a  lot 
of  money.  1  have  a  suggestion  to  the 
City  Council,  as  I  am  sure  the  members 
1  represent  do  too.  Give  us  comparable 
pay  and  benefits  (i.e.,  salary,  CWS, 
pension),  as  other  departments,  and  you 
will  keep  good  officers  and  be  able  to 
attract  good  officers  for  a  lot  less  money 
than  is  being  proposed  by  the  Chief  of 
Police. 


This  philosophy  of  comparable  bene¬ 
fits  is  a  basic  philosophy  which  has 
worked  for  years,  and  your  League, 
through  the  up-and-coming  MOU  ne¬ 
gotiations,  will  be  repeating  it  daily  to 
the  City  Council  and  appropriate  City 
personnel. 

Administrative  Appeals 

Recently,  I  received  a  copy  of  the 
factfinder’s  report  and  recommenda¬ 
tions  on  Impasse  #178  regarding  ad¬ 
ministrative  appeals.  General  Counsel, 
Hank  Hernandez,  and  I  conducted  the 
fact  finding  hearing  a  few  months  ago. 
The  Department  and  the  League  have 
been  unable  to  come  to  an  agreement  on 
administrative  appeals.  The  one  issue  in 
dispute  is  that  the  Department  wants  to 
have  downgrades  addressed  in  the  ad¬ 
ministrative  appeal  process.  The 
League  feels  the  appeal  for  a  down¬ 
grade  should  be  a  fair  due  process  hear¬ 
ing.  Administrative  appeals  as  written 
are  non-binding  on  the  Chief  of  Police 
and  are  not  a  fair  due  process  hearing. 
The  factfinder’s  report  agrees  with  the 
League. 

The  factfinder’s  report  reads  in  part 
“ The  League,  objects  to  the  inclusion  of 
paygrade  or  deselection  actions  in  the 
administrative  appeal  procedure  be¬ 
cause  of  alleged  problems  of fairness  in 
the  appeal  process.  The  union ’s  objec¬ 
tions  are  valid.  The  department  has 
constructed  an  appeal  process  that  is  so 
one-sided  as  to  obviate  any  notion  of 


impartiality.  The  department ’s  zeal  in 
protecting  its  notion  of  legitimate 
“Management  Rights "  has  left  little 
room  for  the  fair  consideration  of  any 
challenge  to  its  exercise  of  authority.  In 
other  words,  a  manager  could  reach  a 
decision  and  never  be  called  upon  to 
explain  the  action.  An  appeal  that  lacks 
such  an  element  of  responsibility  is  not 
only  unfair,  but  it  invites  administrative 
abuse. " 

The  factfinder’s  report  is  advisory  to 
both  the  League  and  Department.  The 
Department  and  the  League  must  notify 
Employee  Relations  Board  (ERB)  if 
they  accept  or  reject  the  factfinder’s 
report.  The  League  will  accept  the  re¬ 
port,  as  I  am  sure  the  Department  will 
reject  the  report.  However,  this  report 
will  support  and  assist  the  League’s  po¬ 
sition  on  administrative  appeals  in  our 
up-and-coming  MOU  negotiations  and 
possible  litigation  regarding  down¬ 
grades. 

False  and  Misleading 
Statements 

Administrative  Order  No.  21  was  re¬ 
leased  in  September  of  1999.  The  ad¬ 
ministrative  order  defined  False  and 
Misleading  Statements.  It  reads: 

I.  False  Statement  Defined.  A  false 
statement  is  any  manner  of  communica¬ 
tion,  including  but  not  limited  to  oral, 
written  and  electronic,  which  a  depart¬ 
ment  employee  makes  when  he  or  she 
knew  or  should  have  known  the  state¬ 
ment  was  false  at  the  time  it  was  made 
or  the  employee  fails  to  correct  the 
statement  upon  learning  of  its  falsity. 

II.  Misleading  Statement  Defined. 

A  misleading  statement  is  any  manner 
of  communication,  including  but  not 
limited  to  oral,  written  and  electronic, 
which  a  Department  employee  makes 
when  he  or  she: 

•  Provides  information  in  an  inaccu¬ 
rate  context; 


•  Provides  information  designed  to 
lead  the  investigator  astray  or  mis¬ 
direct  others; 

•  Intentionally  withholds  information 
which  is  known  or  reasonably  be¬ 
lieved  to  be  relevant;  or, 

•  Intentionally  fails  to  provide  a  com¬ 
plete  or  accurate  account  of  matters 
which  are  known  to  the  employee. 

In  other  words  according,  to  Admin. 
Order  No.  21,  an  officer  must  tell  or 
give  all  information  that  is  known  to  the 
officer.  In  January  2000,  Risk  Manage¬ 
ment  Division  released  its  first  edition 
of  the  “Risky  Business”  newsletter 
which  is  designed  to  inform  personne 
on  litigation  topics  and  issues  concern¬ 
ing  the  department.  In  the  newsletter  it 
advises  officers  on  how  to  testify  in 
depositions.  It  states,  “you  should  only 
give  specific  responses  to  the  questions. 
Do  not  volunteer  information.  You  are 
not  there  to  educate  the  plaintiff  s  attor¬ 
ney.  Example  question:  “Did  you  see 

Officer  Smith  withdraw  his  baton  .  An 
swer:  “No,  I  didn’t,  but  my  Partner*dp 
In  this  example,  if  the  officer  didn 
Officer  Smith  pull  out  his  baton  then 
the  best  truthful  answer  would  be  a  sim¬ 
ple  NO.”  .  ,  nr 

However,  according  to  Admin .  Or 
der  #21,  an  officer  is  guilty  of  a  false 
and  misleading  statement,  when  the 
officer  intentionally  withholds  infor¬ 
mation  which  is  known  or  reasonably 
believed  to  be  relevant.  I  am  con¬ 
fused,  as  I  am  sure  the  members  are, 
regarding  false  and  misleading  state¬ 
ments.  I  will  be  contacting  the  Depart¬ 
ment  for  clarification  so  that  the 
members  don’t  get  caught  up  in  this 
vague  web  of  giving  a  false  and  mis¬ 
leading  statement. 

“Take  Care  and  Be  Safe.” 
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Kiss  em’  Goodbye! 

Tired  of  glasses  and  contact  lenses? 

In  just  minutes,  the  new  Down-up  LASIK’  procedure  can  now 
provide  you  with  the  freedom  you’ve  been  waiting  for. 

For  more  information  or  a  complimentary  screening  call 

1  (800)  701-4448 

visit  us  on  the  internet  tit  ieieteJeser-pik.com 


CORNEA-GENETIC 
EYE  INSTITUTE 

at  Mark  (ioodson  Building 

CEDARS-SINAI 
MEDICAL  CENTER 

The  only  hospital  in  the 
Eos  Angeles  area  with  the 
VISX/S2  smoothing  upgrade’ 


CREDENTIALS: 

Yaron  S.  Rabinowitz  M.D. 

Amongst  the  first  Surgeons  in  the  US  to  perform  the  new 
•Down-up  LASIK  procedure 

Chief  of  Ophthalmology,  Cedars-Sinai  e  **  „  «  ine 

Associate  Clinical  Professor,  U.C.L.A^SchooU _ _ _ _ —  _||V__ 

■ - - r^TTiTcROSSPBUDEWT  BUYER 

WOW  COVERED  BY  BLUE _ _  "  '  ~ 


Cedars-Sinai 


CONSULTATIONS: 

Los  Angeles 

444  S.  San  Vicente  Blvd.,  #1102 
Los  Angeles,  CA  90048 

Santa  Clarita 

1900  Soledad  Canyon  Road 
Canyon  Country,  CA  91315 

Lancaster 

44407  Tenth  St.  West 
(Corner  Ave.  J), 
Lancaster,  CA  93534 


Telephone  number  all  locations- 

1  800  701-4448 
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Brady  vs  Maryland 

During  this  past  year,  as  an  employee 
representative,  I  have  witnessed  the  mis¬ 
interpretation  of  the  application  of  the 
landmark  Supreme  Court  Case,  Brady  vs. 
Maryland  and  its  devastating  impact  on 
the  sworn  officers  of  this  Department. 
The  Department’s  view  on  Brady  vs. 
Maryland  differs  greatly  from  the  Califor¬ 
nia  Attorney  General  and  trial  attorneys. 

Recently,  one  of  our  panel  attorneys, 
Ira  Salzman,  shared  his  concerns  with  me 
concerning  this  important  court  case.  1 
would  like  to  share  with  you  Ira’s  views 
and  some  of  my  thoughts  on  this  crucial 
issue. 

Today,  lawyers  who  represent  the  ac¬ 
cused  in  criminal  matters  try  very  hard  to 
be  creative  in  obtaining  discovery  on  po¬ 
lice  witnesses  that  intend  to  offer  testi¬ 
mony  at  trial.  It  was  not  until  Brady  vs. 
Maryland ,  that  lawyers  realized  their  best 
friend  is  Chief  Parks  and  his  command 
staff.  They  mistakenly  believe  Brady  vs. 
Maryland  requires  disclosure  of  results 
of  trial  boards  where  an  officer  was  found 
guilty  of  false  and  misleading  statements. 

Evidence  that  must  be  disclosed  under 
the  Brady  standard  includes  all  “substan¬ 
tial”  or  “crucial”  material  evidence  fa¬ 
vorable  to  the  accused.  These  items  have 
been  found  to  include  the  following:  ar¬ 
rest  records  of  a  prosecution  witness,  a 
potential  prosecution  witness’  denial  of 
an  earlier  statement  inculpating  the  de¬ 
fendant;  a  co-defendant’s  confession;  a 


promise  of  leniency  to  a  key  prosecution 
witness  in  exchange  for  testimony;  a 
petty  theft  charge  against  a  material  wit¬ 
ness  informant;  information  as  to  reli¬ 
ability  of  blood  alcohol  tests; 
tape-recordings  of  defendants  at  the  time 
of  their  arrests;  statements  of  eyewit¬ 
nesses  who  give  different  descriptions  of 
a  perpetrator  immediately  after  the 
crime;  any  and  all  statements  made  by 
witnesses  regarding  the  crime  and  evi¬ 
dence  of  any  and  all  forensic  testing  done 
on  the  defendant. 

Brady  does  not  require  the  prosecution 
or  the  investigating  agency  to  canvass 
each  and  every  witness  and  find  out  if 
they  ever  made  any  improper  statements 
in  their  life  or  ever  said  something  un¬ 
truthful,  in  their  life.  Brady  does  require 
disclosure  of  any  crucial  or  substantial 
items  that  are  pertinent  to  the  case. 

Certainly,  if  an  officer  was  investi¬ 
gated  for  a  false  statement  regarding  the 
particular  defendant,  that  would  clearly 
come  under  Brady.  However,  Brady  has 
never  been  extended  nor  has  it  been 
found  to  require  turning  over  every  act  of 
misconduct  by  an  officer  to  the  defense. 

There  are  several  important  reasons 
for  this  proper  state  of  legal  affairs. 
What  the  Department  fails  to  remember 
is  Evidence  Code  Section  1043.  Many 
officers  may  well  be  familiar  with  the 
Pitchess  case.  If  the  defense  wishes  to 
get  files  of  police  officer  personnel  re¬ 
cords,  they  are  required  to  go  through 
the  process  set  forth  in  Evidence  Code 


Section  1043.  This  Evidence  Code  sec¬ 
tion  is  a  more  than  proper  and  laudable 
means  to  allow  for  the  obtaining  of  po¬ 
tentially  exculpatory  information  from 
peace  officers’  files. 

Furthermore,  pursuant  to  Penal  Code 
Section  832.7,  prosecutors  are  not  enti¬ 
tled  to  review  personnel  files  as  a  mat¬ 
ter  of  course.  The  legislature,  and  for 
good  reason,  has  found  there  is  indeed 
an  important  right  of  privacy  in  offi¬ 
cers’  personnel  files. 

Evidence  Code  Section  1043  sets 
forth  the  obligation  of  the  defense  to 
show  good  cause  for  the  discovery  of 
peace  officer  personnel  files. 

Aside  from  the  obvious  evidence 
code  issues,  the  Department’s  unwar¬ 
ranted  stance  on  findings  of  false  and 
misleading  statements  creates  many  ab¬ 
surd  results.  Taking  the  Department  s 
position  to  a  logical  conclusion,  any 
time  an  officer  testified  at  a  trial  and  the 
defendant  was  acquitted,  that  would  po¬ 
tentially  require  an  investigation,  be¬ 
cause  the  officer  made  a  statement 
under  oath  in  a  court  that  was  not  be¬ 
lieved.  Do  we  institute  investigations 
every  time  a  police  officer’s  testimony 
is  not  believed  by  a  jury? 

Furthermore,  the  Department  is  try¬ 
ing  to  con  the  public  and  police  officers 
by  implying  a  finding  of  guilt  on  a  false 
and  misleading  charge  is  somehow  al¬ 
ways  over  an  important  issue. 

Let’s  remember  that  allegations  of  a 
false  and  misleading  nature  can  come 
about  and  do  come  about  over  the  most 


inconsequential,  minor  and  ,rr 
items.  An  officer  is  asked  in  1r 
gation  if  they  know  if  another'*, 
has  a  drinking  problem  and  den,  ' 
knowledge.  They  are  then  char  !L , 
false  and  misleading  statements  V  1 
officer  was  to  testify  as  to  an  arr  , 
wholly  unrelated  case  sometime  °f,| 
can  anybody  seriously  conte 
above  information  is  crucial  a  ,  !^: 
stantial  to  the  defense. 

Part  of  the  problem  with  the  c 
situation  is  the  widespread  abuse  -  ^ 
leveling  of  false  and  mislead*' 
charges.  All  too  often  officers  are  \ 
rogated  about  conduct  that  took  T*' 
some  time  ago  and  are  not  given  thl 
opportunity  to  refresh  their  ne 
tion.  Often  the  passage  of  time  h 
dimmed  memories  as  to  some  off-j  35 
event  that  was  totally  inconsequent 
when  it  occurred  months  or  even  vea^ 
ago. 

Regrettably,  the  important  protection! 
embodied  in  the  Brady  case  is  being  I 
misused  so  as  to  put  officers  under  un-1 
warranted,  unfair'  and  crushing  emo¬ 
tional  burdens.  Due  process  does  not 
require  perfection  in  any  and  all  wit-1 
nesses.  The  blanket  judgements  made' 
by  the  Department  in  trying  to  apply  the 
Brady  case  to  all  false  and  misleading 
statements  does  everyone  a  disservic 

In  the  interest  of  justice,  fairness  and 
application  of  the  law,  this  misuse  o 
Brady  must  come  to  a  halt. 

Stay  safe  out  there. 
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Jerry  Bichlmeier,  LAPD  -  Ret.  “Your  Independent  Agent  Since  1961" 
==  Free  Computerized  Phone  Quotes 

==  All  Forms  of  Insurance  Provided 


310-376-8852  #  0B26427 


The  City  of  Santa  Ana  is  currently  accepting  applications  for  : 


❖  NON-bilingual  Lateral 

($4579-$505 1/mo.) 
♦>  Bilingual  Lateral 
($4579-$505 

❖  Entry  level  Police 

($3449-64194 

❖  Police  Officer 

($4152-8505 


up  to  5%  bilingual  pay 
academy).  To  qualify  for  bilingual 
applicant  must  be  fluent  in 
id  approved 


for  education  and 
up  to  $5847.00  per 

retirement 
benefits  package 

For  application  packet,  contact: 


-647-5340 


APPLY  ASAP;  testing  ****  — & — & - ■  ~ 

recruitment  may  close  at  Njy  time.  Santa  Ana 
Police  Officers  perform  a  full  range  of  policing  of  Santa  Ana-  Personnel 

duties  in  a  progressive  community- policing  c  20  Civic  plaza 

environment.  Lateral  Transfer  Applicants  92702 

must  possess  a  valid  basic  POST  Certificate 
and  have  completed  the  probationary  period 
as  a  sworn  law  enforcement  officer  in  the 
State  of  California  within  the  last  three  years. 

For  additional  duties  and  requirements,  see 
application  packet. 


THE  CITY  OF  SANTA  ANA  IS  AN  EQUAL 
OPPORTUNITY  EMPLOYER.  WOMEN  AND 
OTHER  MINORITY  CANDIDATES  ARE 
STRONGLY  ENCOURAGED  TO  APPLY. 
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Working  Toward 
Our  Future 


Mitzi  Grasso 


What  Is  The  Department's 
Shooting  Policy? 

In  light  of  the  recent  findings  by  the 
Los  Angeles  Police  Commission  regard¬ 
ing  the  Margaret  Mitchell  shooting,  the 
pressing  issue  for  our  rank-and-file  offi¬ 
cers  is  “What  is  the  Department’s  Shoot¬ 
ing  policy?”  and  “How  do  we  apply  it  to 
real  life  situations?” 

Historically,  the  Department’s  review 
process  has  been  separated  into  three 
categories:  tactics,  drawing  and  exhibit¬ 
ing  of  the  weapon,  and  the  use  of  force. 
In  the  past,  when  officers  have  exhibited 
tactics  which  were  ruled  substandard, 
and  a  use  of  deadly  force  occurred,  the 
Use  of  Force  Review  Board  recognized 
the  right  of  the  officers  to  defend  them¬ 
selves  or  others  from  the  reasonable  be¬ 
lief  that  the  suspect’s  actions  would  result 
in  serious  bodily  injury  or  the  death  of 
another.  In  these  circumstances,  an  offi¬ 
cer  could  have  received  an  “Administra¬ 
tive  Disapproval”  on  the  tactics,  but  the 
shooting  itself  would  be  found  “In-Pol¬ 
icy.” 

In  the  Margaret  Mitchell  case,  the 
Chief  of  Police  found  that  the  officers 
should  receive  an  “Administrative  Dis¬ 
approval”  for  their  tactics,  but  “In-Pol- 
icy”  for  the  drawing  and  exhibiting  of 
their  firearms,  and  “In-Policy”  for  the  use 
of  deadly  force.  This  ruling  was  based 
upon  existing  Department  policy,  which 
has  been  in  effect  for  approximately  20 
years.  The  findings  by  the  Use  of  Force 


Review  Board  recognizes  the  fact  that 
encounters  with  suspects  is  a  live  and 
constantly  evolving  situation,  and  that 
officers’  response  is  dictated  by  the  sus¬ 
pect’s  actions.  The  policy  previously  es¬ 
tablished  by  the  Police  Commission,  and 
followed  by  the  Department  over  the  past 
20  years,  also  recognizes  that  our  officers 
are  human  and  as  such,  are  not  always 
perfect.  The  current  shooting  policy  also 
recognizes  the  right  of  officers,  in  any 
given  situation,  to  defend  their  life  or  the 
life  of  another. 

The  Police  Commission,  in  its  review 
of  the  Margaret  Mitchell  shooting,  has 
violated  its  own  policy  by  finding  the 
shooting  as  “Out  of  Policy,”  and  their 
decision  was  based  on  sub-standard  tac¬ 
tics.  Their  ruling  has  in  essence  removed 
the  comprehensive  standard  of  evalu¬ 
ation,  by  forcing  each  of  the  categories  to 
be  dependent  upon  one  another  in  order 
for  the  shooting  to  be  found  “In-Policy.” 
Fortunately,  the  decision  by  the  Police 
Commission  to  find  this  shooting  “Out  of 
Policy  was  not  unanimous.  Police  Com¬ 
missioners  Boeckmann  and  De  La  Rocha 
provided  dissenting  opinions  and  fol¬ 
lowed  the  established  policy  by  finding 
the  shooting  “In-Policy.”  Unfortunately, 
Commissioners  Chaleff,  Jackson  and 
Hansell,  on  a  majority  decision,  dis¬ 
carded  established  policy  by  finding  the 
shooting  ‘‘Ou^n^olicy/’  It  appears  that 

their  decision  was  not  based  on  fact,  bui 
perhaps  their  own  personal  and  political 
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When  ft  comes  to  protecting  your  health,  ho  one  does  it  like  SportsMed. 
As  the  Healthcare  Division  of  the  Sports  Club  Company,  internationally 

KNOWN  FOR  SETTING  THE  STANDARDS  IN  THE  HEALTH  AND  FITNESS  INDUSTRY, 

SportsMed  offers  unprecedented  Health  and  Wellness  programs. 

BECAUSE  YOUR  HEALTH  IS  YOUR 
MOST  IMPORTANT  ASSET! 


Complete  Lifestyle  and  Health 
Risk  Assesment 
Comprehensive  physical 
examination 
Hutritional  Analysis 
Physical  endurance  testing 
Complete  health  risk  and 
prevention  summary 


20  page  personal  wellness 
profile  &  lifestyle  action  plan 
One  day  unlimited  pass  to  the 
world  class  Sports  Club/LA 
Two  month  complimentary  mem¬ 
bership  to  any  of  9  Spectrum 
Clubs  in  Southern  Californio 
Convenient  &  extended  hours 


•  No  out  of  pocket  expenditure  for  Blue  Cross 
Prudent  Buyer  Association  Members 

YOU  HAVE  A  CHOICE...  LET  SfOKTsMeD  HAKE  THE  DIFFEIEMCEI 

TO  SCHEDULE  YOUR  APPOINTMENT,  PLEASE  (All  SPORTSMed/U  (LOCATED  WITHIN  THE  SPORTS  CLUB/LA)  AT  310.478.6222 
For  additional  information  please  contact  SportstMeo  Client  Services  at  310.477.2273 
Programs  will  also  be  available  beginning  April  2000  at  SportsMed  -  Valencia  (iocateo  within  the  Spectrum  Club  -  Valencia) 
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agendas.  Their  decision  has  set  a  danger¬ 
ous  precedence,  in  that  they  can  sacrifice 
and  officer’s  career  at  any  time  based 
upon  the  political  climate  or  whether  or 
not  the  shooting  is  perceived  “controver¬ 
sial”  by  the  public. 

It  also  appears  that  the  very  corrup¬ 
tion  the  Police  Commissioners  and  In¬ 
spector  General  vowed  to  remove  from 
the  Department,  is  in  fact  present  in 
their  decision.  Interestingly,  when  the 
Police  Commissioners  and  Inspector 
General  were  offered  to  view  the  “Use 
of  Deadly  Force”  lectures  given  at  the 
Police  Academy,  which  would  enhance 
their  knowledge  of  the  shooting  policy, 
only  Boeckmann  and  De  La  Rocha  at¬ 
tended  the  lectures  -  the  same  ones  who 
supported  our  officers  in  the  Margaret 
Mitchell  shooting.  The  other  three  com¬ 
missioners  have  still  not  attended.  It 
seems  to  me  that  training  in  tactics, 
human  relations  and  Department  policy 
should  be  mandatory  for  all  incoming 
Police  Commissioners  and  the  Inspec¬ 
tor  General. 


Based  on  the  actions  of  the  Board  of 
Police  Commissioners,  the  men  and 
women  of  the  Los  Angeles  Police  De¬ 
partment  are  left  without  clear  direction 
in  the  areas  most  critical  to  the  perform¬ 
ance  of  our  duty.  Furthermore,  by  fail¬ 
ing  to  support  our  officers  in  this 
shooting,  they  have  subjected  the  City, 
Department  and  officers  to  severe  li¬ 
ability.  It  is  of  no  surprise  that  the  De¬ 
partment  is  unable  to  attract  and 
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My  challenge  to  the  Police  Comm, 

sioners  and  Inspector  General,  is  ton  7 

ticipate  m  the  same  training  our  officers 
receive  in  regard  to  tactics,  use  offeree 
human  relations  and  Department  n„| 

tcy.I  would  also  challenge  them  to  S 

with  our  officers  on  a  routine  basis  so 
they  can  better  understand  the  stresses 
and  split-second  decisions  our  officers 
have  to  make  daily.  Then  once  you  have 
become  truly  informed  as  to  what  the 
job  of  a  police  officer  actually  is.  you 
will  be  able  to  make  informed  decisions 
based  on  experience  and  policy  -  not 
personal  opinion. 


For  Info  and  Ad  Rates 
Call... 


Mark  Deitch  &  Assoc.,  Inc. 


(818)  558-1010 
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Because  your  aim 


is  only  as  good  as 
your  eyesight. 


You've  got  to  be  able  to  act  in  the  blink 
of  an  eye.  You  can’t  afford  to  lose  a  lens. 
You  can't  stop  to  clean  a  smudge  oil 
your  glasses. 


a  center /orVisionCare 


(818)  762-0859 

E-mail:  http//www.2020@ocvci 
4418  Vineland  Avenue,  Suite  106 
North  Hollywood 


com 


Dr.  Donald  I.  Goldstein 
Dr.  Alan  I.  Mandclbcrg 
Board  Certified  Eye  Phy$tcian> 
and  Surgeons 


LAS  IK  is  the  latest  advance  in  laser 
correction  of  nearsightness.  farsight¬ 
edness,  and  astigmatism.  Before  you 
make  a  decision,  talk  to  us. 
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We,  as  Los  Angeles  Police  Officers 
have  been  under  attack  for  a  long  time 
now.  It  has  been  the  League’s  position 
that  we  would  do  everything  that  we  can 
to  help  the  Department  with  the  Rampart 
Investigation  and  not  attempt  to  stall  or 
delay  the  process.  We  firmly  believe  that 
the  end  result  will  show  that  this  was  a 
very  isolated  problem  and  it  only  in¬ 
volved  a  handful  of  officers,  at  best  I  am 
sure  that  we  have  cooperated  far  more 
than  the  Department  expected.  What  do 
we  get  for  the  good  faith  that  our  officers 
would  be  vindicated?  A  slap  in  the  face! 

I  am  writing  this  on  March  8,  2000  and 
the  incidents  that  I  am  about  to  discuss 
have  happened  a  few  days  before  the 
writing  of  this  article. 

I  was  at  the  presentation  of  the  Board 
of  Inquiry  into  the  Rampart  Area.  Dur¬ 
ing  the  presentation  of  the  report  the 
Chief  complimented  the  League  for  the 
cooperation  that  we  have  given  them 
during  this  investigation.  Thank  you 
Chief,  we  do  sincerely  appreciate  the 
recognition.  However,  Deputy  Chief 
Bostic  began  to  speak  about  the  report 
and  the  recommendations  from  the  re¬ 
port.  During  his  presentation  he  said 
that  they  would  assign  the  “best  and 
brightest”  supervisors  and  detectives  to 
Internal  Affairs  as  opposed  to  asking 
for  people  to  apply  that  really  wanted 
to  be  there.  He  further  stated  that  those 
people  would  go  just  because  they  are 
good  officers. 


This  should  concern  every  supervisor 
or  detective  who  is  currently  working 
an  assignment  other  than  Internal  Af¬ 
fairs  who  likes  what  they  do.  But,  don’t 
worry,  we  know  that  you  won’t  mind 
even  it  it  is  unpleasant  or  inconvenient, 
you  will  do  it.  I  think  this  is  great  in¬ 
sight  into  the  thinking  of  management. 

I  hey  do  not  consider  what  is  best  for 
you  or  your  family  and  what  is  Chief 
Bostic  saying  about  his  current  cadre  of 
Internal  Affairs  investigators? 

After  the  presentation,  Chief  Bostic 
made  a  statement  to  reporters  that  be¬ 
cause  of  our  (management)  mediocrity, 
they  (that’s  you)  took  advantage  of  us 
(management).  On  one  hand,  manage¬ 
ment  accepts  responsibility,  yet  ulti¬ 
mately  they  place  responsibility 
squarely  on  your  shoulders. 

Chiet  Bostic  made  another  even  more 
insulting  statement  later  that,  we  could 
no  longer  trust  the  integrity  of  the  offi¬ 
cers  on  L.A.P.D.  Great!  Instill  confi¬ 
dence  in  the  public  and  bolster  your 
troops.  Wake  up!  We  are  under  attack 
and  looking  for  leadership. 

Ultimately  this  will  significantly 
change  our  Department,  but  who  will 
lead  us?  Will  it  still  be  our  current  man¬ 
agers  that  by  their  own  admonition  say 
that  they  have  allowed  mediocrity  to 
flourish?  A  reporter  asked  a  very  good 
question  when  they  asked,  “Can  you 
explain  why  you  and  your  colleagues 
are  standing  here  admitting  to  this  de¬ 
gree  of  mediocrity.  Shouldn’t  you  be 


shown  the  door,  too?”  Great  question, 
never  answered.  It  wasn’t  answered  be¬ 
cause  there  still  is  no  INDEPEDENT 
REVIEW  and  the  Chief  is  still  the  only 
person  who  can  have  an  individual  re¬ 
moved  from  this  job.  He  can’t,  by  his 
choice,  remove  one  of  his  own,  and 
unless  you  are  a  command  staff  officer, 
you  are  not  truly  one  of  the  Chiefs 
own. 

We  need  change  and  it  will  come  but 
the  question  becomes,  what  will  change 
and  how  will  it  happen  and  will  it  be 
what  we  need?  Virtually  every  signifi¬ 
cant  change  in  society,  politics,  busi¬ 
ness,  and  religion  has  had  a  similar 
three-step  scenario.  First,  an  individual 
or  group  of  individuals  develops  a  new 
vision  for  their  organization.  Second, 
they  communicate  the  vision  to  others 
who  agree  to  follow  them  in  the  new 
direction.  Third,  both  leaders  and  fol¬ 
lowers  bond  together  to  form  an  effec¬ 
tive  team  that  is  committed  to  see  the 
new  vision  or  change  accomplished. 
We  have  never  had  these  three  key  steps 
toward  change  under  the  current  man¬ 
agement  and  it  is  unlikely  that  we  will 
have  them  any  time  in  the  future. 

The  reasons  being,  that  management, 
people  like  Chief  Bostic,  accuse  the 
rank-and-file  officers  of  not  having  IN¬ 
TEGRITY.  Maybe  we  should  open 
Chief  Bostic’s  closet  door  and  take  a 
close  look  at  his  integrity.  What  was  the 
address  that  he  used  for  his  registration 
at  a  motel  some  time  around  the  civil 
unrest?  And  please  tell  me  why  we 
should  follow  an  individual  that  can’t 
live  up  to  the  same  standards  that  he 
sets  for  us?  I  bet  we  can  look  deeper 
into  that  closet  and  find  other  things 
that  may  taint  Chief  Bostic’s  INTEG¬ 
RITY.  But  I  think  the  point  has  been 
made. 

When  I  was  in  the  Marine  Corps,  it 
became  perfectly  clear  that  if  you  want 
to  be  a  leader  you  had  better  live  the 


way  that  you  expect  your  follower*  to 
live.  If  you  can’t  do  it  why  should 
your  troops?  Management  needs  to 
apologize  to  the  rank-and-file  officer . 
for  their  inability  to  lead.  And  Chief 
Bostic  needs  to  apologize  to  all  of  us 
who  wear  an  L.A.P.D.  badge.  The 
best  example  of  a  great  leader  that  I 
know  of  is  General  Chesty  Puller.  He 
was  a  harsh  disciplinarian,  but  the 
rules  were  clear  and  he  lived  by  them 
and  he  expected  every  one  of  his  men 
to  live  by  them.  And  every  one  of  his 
men  was  just  that,  his  men.  This  is  for 
you,  Chief  Parks,  the  rank-and-file  of¬ 
ficers  do  not  feel  that  you  or  your 
command  staff  are  part  of  them.  There 
is  clearly  a  double  standard  and  that 
must  change  in  order  for  your  troops 
to  line  up  behind  you  and  follow. 

If  management  really  wants  to 
make  significant  and  meaningful 
changes,  start  by  living  the  life  that 
you  expect  your  officers  to  live. 
Management  treats  officers  worse 
than  you  allow  them  to  treat  sus¬ 
pects.  Suspects  have  rights  that  must 
be  given  them,  yet  daily  you  seek  to 
take  officers  rights  away  from  them, 
except  your  command  staff  officers. 
If  an  officer  violates  a  suspect’s 
rights  is  the  officer  punished?  You 
bet.  If  a  command  staff  officer  vio¬ 
lates  an  officer’s  rights  is  he  pun¬ 
ished?  NO.  If  a  command  staff 
officer  clearly  makes  INAPPRO¬ 
PRIATE  COMMENTS  to  the  press 
bringing  discredit  to  the  Depart¬ 
ment,  is  he  (Chief  Bostic)  punished? 

If  so,  is  it  a  demotion?  Days  off?  I 
don’t  think  that  we  need  to  worry 
about  that;  punishment  of  a  com¬ 
mand  staff  officer  would  ruin  his 
ability  to  lead,  so  it  will  never  hap¬ 
pen  —  even  if  nobody  is  following. 


continued  on  page  15 
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P.O.L.I.C.E.  Insurance  Services  protects  7  days  a  week,  24  hours  a  day. 


When  you  HAVE  to  use 
your  first  line  of  defense  . . . 


Your  SECOND  LINE  of  defense 

will  be  there  to  protect  you 
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offer  two  plans  for  your  protection: 

BAS,C  PLAN  $500,000  legal  defense  coverage  per  year  with  up  to  e  even  ay. 
Payroll  reimbursement  for  $25  Der  month.  & 


Payroll  reimbursement  for  $25  per  month.  & 

PULL  COVERAGE  PLAN  -  $  1 ,000,000  legal  defense  coverage  per 
y$  payroll  reimbursement  for  only  $32  per  month. 
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by  Gary  Ingemunson,  Attorney  at  Law 


“Never  send  to  know  for 
whom  the  bell  tolls;  it  tolls  for  thee” 

-John  Donne 


By  the  time  you  read  this  the  Board 
of  Inquiry  Report  will  have  been  out  for 
several  weeks.  It  is  a  remarkable  docu¬ 
ment  and  you  should  read  it  since  it  is 
going  to  have  a  big  impact  on  the  rest 
of  your  career.  You  can  download  a  copy 
at  the  League’s  Web  site  at 
www.LAPD.com.  You  should  hear 
warning  bells  and  get  the  long  version; 
the  short  version  lacks  the  detail  you  need 
to  form  a  plan  to  survive  the  coming 
storm. 

The  ultimate  conclusion  is  that  you 
oflicers  lack  supervision.  Your  supervi¬ 
sors  aren’t  doing  your  job.  And  nobody 
is  following  enough  of  the  rules.  The 
proposed  remedy  is  more  rules,  more  su¬ 
pervision  and  more  discipline.  This  has 
never  worked  before  and  it  won’t  work 
this  time  either,  but  at  least  the  Depart¬ 
ment  will  be  looking  like  it's  doing  some¬ 
thing.  A  certain  number  of  administrative 
scalps  (yet  to  be  determined)  will  be 
dragged  over  to  City  Hall  as  proof  that 
the  Rampart  scandal  has  been  handled. 

\  our  challenge  is  to  avoid  being  one  of 
those  scalps. 

The  Board  of  Inquiry  Report  is  362 
pages  of  theory  on  why  the  Rampart 
scandal  happened.  It  does,  however,  have 
a  few  flaws,  the  first  and  foremost  being 
the  assumption  that  things  are  as  wrong 
with  LAPD  as  the  Los  Angeles  Times 
wants  its  paper  buyers  to  believe.  A  time 
will  be  coming  when  Mr.  Perez’s  state¬ 
ments  will  be  released  for  examination 
igriAMSTense  representatives  who  will 


not  be  looking  at  them  through  the  same 
rose-colored  glasses  currently  being  used 
to  view  all  of  his  allegations  of  corruption 
and  misconduct. 

You  will  notice  that  District  Attorney 
Garcetti  has  not  (as  of  this  writing)  filed 
charges  against  any  of  the  officers  sent 
home  by  LAPD  management.  An  officer 
may  be  convicted  at  a  Board  of  Rights  by 
two  rumors  corroborated  by  a  dream,  but 
Mr.  Garcetti,  to  his  credit,  understands 
that  a  jury  will  demand  more.  At  some 
point  in  time  he  may  well  file  charges 
against  some  officers,  but  at  least  we  will 
be  comfortable  with  the  fact  that  he  has 
solid  evidence,  and  if  an  officer  has 
abused  his  badge,  this  is  as  it  should  be. 

In  the  meantime,  all  of  the  officers  on 
LAPD  will  have  to  deal  with  the  fixes 
everyone  wants  to  impose  on  the  system. 
The  Board  of  Inquiry  has  108  recommen¬ 
dations.  Stand  by  for  more. 

There  are  many  aspects  of  the  report 
to  discuss,  but  one  basic  point  can  be 
made  that  affects  all  of  the  recommen¬ 
dations  of  the  report.  Rampart  is  not 
the  only  group  of  officers  that  have  a 
"culture." 

Rampart  Culture  vs.  LAPD 
Management  Culture 

"The  investigation  clearly  disclosed 
evidence  that  Rampart  Area  had  estab¬ 
lished  us  qwnun ique  culture.  Rampart 

officers  identified  with  and  relished  the 
fact  that  Rampart  was  a  special  place 
to  work."  [BOI  Rpt.,  page  62] 


THE  SANTA  ANA 
POLICE  DEPARTMENT 
WANTS  YOU! 


The  City  of  Santa  Ana  is  currently  accepting  applications  for: 

Non-Bilingual  Lateral  Transfer  Detention  Officer 

and 

Bilingual  Lateral  Transfer  Detention  Officer 
Salary  starts  at  $3640.00  per  month 

❖  PLUS  5%  shift  differential  pay 

❖  PLUS  up  to  $150.00  per  month  bilingual  pay  for  those 
applicants  who  are  fluent  in  English  &  2nd  approved 
language 

❖  PLUS  city  paid  retirement  and  excellent  benefits  package 

❖  PLUS  flex  schedule  -■  ,4^  \ 

❖  PLUS  state  of  the  art  facility  and  equipment 

frnmm  -  ~ 

APPLY  ASAP;  testing  on  an  ongoing  basis  &  recruitment  may 
close  at  any  time.  Lateral  Transfer  Applicants  must  possess  a 
valid  California  Standards  and  Training  Corrections  Certificate 
and  have  worked  as  a  full  time  Corrections  Officer  in  the  State 
of  California  within  the  last  two  years.  For  additional  duties  and 
requirements,  see  application  packet. 

THE  CITY  OF  SANTA  ANA  IS  AN  EQUAL  OPPORTUNITY 
EMPLOYER.  WOMEN  AND  MINORITY  CANDIDATES  ARE 
STRONGLY  ENCOURAGED  TO  APPLY. 

For  application  packet,  contact: 

City  of  Santa  Ana 

Personnel  Services  Department  M-24 
20  Civic  Center  Plaza 
Santa  Ana  Ca.  92702 
714-647-5340 


One  of  the  villains  we  can  blame  for 
this  mess,  the  report  states  on  page  56, 
is  a  particular  sergeant  who  came  into 
Rampart  in  the  1990’s  hand-picked  to 
run  the  CRASH  unit. 

"He  was  no-nonsense,  tactically- 
oriented,  military  veteran,  who  had 
the  unique  ability  to  gain  the  unques¬ 
tioned  allegiance  of  peers,  subordi¬ 
nates  and  even  superiors .  With 
Rampart 's  gang  problem  virtually  out 
of  control,  he  was  seen  as  the  man 
needed  to  lead  an  aggressive  CRASH 
unit  and  deal  with  the  violent  gang 
problem."  [ BOI  Rpt.,  page  56] 

He  sounds  pretty  good,  so  far  and  he 
gets  better. 

"There  was  no  evidence  that  this  ser¬ 
geant  was  aware  of  or  would  ever  con¬ 
done  illegal  activities.  In  fact,  his 
reputation  is  such  that  it  is  highly  un¬ 
likely  any  of  his  subordinates  would 
attempt  illegal  activities  while  he  was 
around. "  [BOI  Rpt.  page  56] 

So  how  does  this  sergeant  lay  the 
groundwork  for  corruption  according 
to  the  report?  Well,  he  challenged  man¬ 
agement.  Worse,  he  had  disdain  for 
management.  Worse  yet,  he  did  not 
hide  it.  But  that  did  not  hinder  his  influ¬ 
ence. 

"It  is  rare  for  a  single  supervisor  to 
have  as  much  influence  over  a  com¬ 
mand  as  one  sergeant  apparently  did 
during  much  of  this  period.  The  na¬ 
ture  of  his  influence  ran  the  gamut,  but 
everyone  agreed  he  "was  there  for  the 
troops"  and  did  not  get  along  with  man¬ 
agement.  He  was  the  consummate  tac¬ 
tician.  He  was  described  by  many  peers 
as  "a  legend"  adding  that  officers 
would  die  for  him. "  [BOI  Rpt.,  page  80] 
This  is  where  the  LAPD  Manage¬ 
ment  Culture  comes  in  as  strong  as  any 
Rampart  Culture.  The  wagons  are  cir¬ 


cled.  The  fhot  I  an  fire< 

(with  a  few  stray  rounds  i  : 
recently  departed  chief  v! 
described  as  a  large,  sL , 

get).  The  obvious  question 

be  asked  by  any  serious  int|Ulr  "  11 
what  is  wrong  with  LAIJ|J  arc  ,  ' 

faced.  Instead,  the  sergeant  in  q r 
is  denigrated  for  his  bad  attitude  '  1 
report  and  blamed  for  plant,,,,,  ,7 
seeds  that  encouraged  the  Rampart  r, 
ture  which  in  turn  allowed  corruni,„„ 
exist.  '  nio 

The  real  questions  whose  ansvd 
have  some  chance  of  improving  ,h 
police  department  are  these  ls 

I.  Why  was  this  "consummate  tac,  S 
can/  this  "legend."  this  supervisj 


who  "inspired  officers  to  such 


an  extent 


that  they  would  die  for  him,"  0nl\ 
sergeant? 

2.  Why  did  this  no-nonsense,  tacti¬ 
cally-oriented,  military  veteran  with 
the  unique  ability  to  gain  the  unques¬ 
tioned  allegiance  of  peers,  subordinates 
and  even  superiors,  have  a  disdain  for 
LAPD  management? 

3.  How  can  current  LAPD  manage- 1 
ment  obtain  the  trust  and  respect  this 
maverick  sergeant  who  was  "there  for 
the  troops"  commanded  from  voun° 
impressionable  officers? 

If  the  Board  of  Inquiry  explored  and 
answered  these  questions  instead  of 
looking  for  scapegoats  among  the 
lower  level  supervisors  and  street  cops 
forced  to  live  on  the  cusp  of  crime  in 
overworked  high  crime  areas,  it  might 
have  had  more  value. 

The  aforementioned  sergeant  retired. 
We  can  only  hope  that  his  peers  didn't 
buy  him  a  plaque  and  tip  a  beer  to  his 
health.  We  have  enough  people  being 
sent  to  Boards  of  Rights. 

Be  legally  careful  out  there.  >«. 


Tax  Service 

(800)  436-4199 

•  Specializing  in  Law  Enforcement  Returns 

•  Experienced  in  rental  property,  small  businesses,  marriage  and  divorce  issues 

•  Fee  includes  Electronic  Filing  for  Federal  and  CA 

•  Audit  Representation 

•  Offices  opened  year  round  to  assist  with  your  tax  needs 

•  All  out  of  state  returns  prepared 

•  Offices  in  Valencia  and  Covina 

Alex  Dunkel,  Enrolled  Agent 

Pam  Jipp, Tax  Preparer  r-p  T. 

lop  of  I  he  Line 

All  staff  related  to  law  enforcement  Tax  Service 
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COLLECTION 


BAIDA  JEWELRY 

Diamond  Importers 
Designers  and 

Manufacturers  of  Fine  Jewelry 


►Special  offer  to  LAPD  employees. 
Up  to  40%  oil. 

•  Gemologists  to  assist  you. 

►  GIA-EGL  certified  diamond  stones 
available. 

►  Layaway  plan.  No  finance  charge- 

►  1 5-day  exchange  or  money  bock 

guarantee. 

Hours:  10-6  Monday-Frtday 
9:30-5  Saturday 

International  Jewelry  Center 

550  S.  Hill  St,  Ste.  830 
Los  Angeles,  CA  90013 
(213)  623-3780  •  623-4087 
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of  the  most  basic  of  all 

liLcs  arc  in  direct  conflict  with  police 

service. 

Business  Principle  #1: 

Profit  Motive 

The  basic  tenet  of  any  business  is  to 
make  a  profit.  Although  making  money 
is  not  the  only  tenet  of  a  business,  it  is 
basic,  fundamental  and  essential  to  the 
continuation  of  the  business.  If  a  busi¬ 
ness  doesn’t  make  a  profit,  it  goes  out 
ol  existence.  It  is  no  longer  a  business 

It  is  immoral  to  make  a  profit,  based 
on  the  enforcement  of  laws.  In  other 
words,  it  is  morally  wrong  to  have  a 
police  officer’s  pay  or  bonuses  based 
on  how  many  arrests  are  made  or  many 
tickets  are  written.  There  is  an  inherent 
conflict  of  interest  when  one  person’s 
wealth  is  based  on  his  or  her  decision  as 
o  whether  or  not  laws  should  be  en- 
urced.  I  hat  type  of  conflict  of  interest 
will  certainly  become  corruption.  That 

Jf  Why  wc  don’t  have  private  police 
departments. 

Business  Principle  try- 

Ih e  Customer Js^A I ways  Right 

The  “customer”  in  police  work  is  fre¬ 
quently  wrong.  In  fact,  the  “cus¬ 
tomer  in  police  work  is  almost  never 
right.  The  police  “customer”  is  fre¬ 
quently  a  liar  and  a  thief  or  both,  and  a 
prime  candidate  for  jail.  The  “cus¬ 
tomer”  will  deny  guilt  and  try  to  blame 
someone  else.  Police  officers  regularly 
must  disagree  with  and  not  believe  the 
so-called  “customer”  and  force  the 
“customer”  to  do  something  that  the 
“customer”  doesn’t  want  to  do  such  as 
sign  a  ticket  or  check-in  to  the  Glass 
House.  In  police  work,  the  “customer” 
is  rarely  right. 


What  Can  be  Done? 

u™  bCgUn  iln  oulsuJc  cx- 
pon  |  cl  ,h,[ l  lc,  !,oard  °l' Inquiry  Rc- 
nn  u/  PUblle  sec  wh!«  'S  going 

cormu  '''SOI nothing lo hide.  If  we  are 
correct  then  the  public  is  gome  to  ex¬ 
amine  the  need  lor  change.  They  will 

•  Why  don’t  we  have  CWS9 

•  Why  do  wc  have  such  a  silly  person- 
nel  complaint  system? 

Why  is  there  a  double  standard  be- 
ween  the  “cop  on  the  bcat’Vthc  dc- 
ecli vc  “on  the  table”  and 
management? 

•  lapd”  S°  many  Pe°ple  leaVme 

Why  IS  LAPD  going  to  lose  an  $8.2 
million  grant? 

•  Why  can’t  wc  attract  and  hire 
enough  recruits? 

■  •  •  and  much,  much  more. 

The  extreme  liberals  don’t  know 
what  to  do.  They  wanted  to  throw  rocks 
at  someone  and  they  wanted  it  to  be  us, 
the  rank  and  file.  We’re  the  traditional 
target  of  the  lefties.  But  today,  we’re 
not  their  target.  We  not  only  want  an 
outside  look,  we  are  hosting  an  outside 
look.  So  the  traditional,  drum  beating 
Libs  arc  having  trouble  finding  target 
accusation.  But  their  radar  is  giving 
them  “blips”  they  don’t  want  to  believe. 
Could  it  be  Management?  Could  it  be 
elected  officials? 

Here  are  some  of  the  other  things  we 
are  doing.  We  have  established  an  ag¬ 
gressive  media  program.  We  have  been 
in  the  local  or  national  media  (TV,  ra¬ 
dio  and  print)  every  day  for  the  past  two 
months  explaining  our  point  of  view. 

I  have  been  in  some  very  hostile  ter¬ 
ritory,  including  wading  right  into  the 
bowels  of  ACLU  and  going  toe-to  toe 
with  some  real  “police  haters,”  the  kind 
of  people  who,  no  matter  what  we  do, 
they’ll  take  the  opposite  position  just 
because  we  are  the  police. 
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California  Fitness 


D  employees* 
st  you. 

umond  stones 
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r  money  back 

jay-Fnday 

rday 

ielry  Center 

Ste.830 
A  90013 
.  623-4087 


L.A.P.D.  Vs  all  other  Law  Enforcement 
Agencies,  Firefighters,  Lifeguards  &  Military 
for  the  title  of  "The  Fittest  in  California". 

3  Mile  Run  -  Pull-ups  -  Push-ups 
Insane  Obstacle  Course 

Individuals  or  Teams 

6-foot  Trophie  and  a  year's  supply  of  MOT-Rx  to  the  winner! 

Call  1-877-FIT-N0W-2 

FndurancePlus.com 


Since  the  ACLU  is  the  traditional  en¬ 
emy  of  the  rank-and-file  officer,  it 
made  sense  to  establish  communica- 
lions  with  them.  During  the  Cold  War, 
the  United  States  and  Russia  had  a  “di¬ 
rect  hot  line”  between  the  capitols.  The 
ability  to  communicate  worked  well  to 
prevent  wars  and  prevent  innocent  peo¬ 
ple  from  being  hurt.  To  better  protect 
our  members  wc  have  established  di¬ 
rect  communications  with  the  ACLU. 
Don’t  get  me  wrong.  We  disagree  with 
the  ACLU  on  almost  everything.  But 
we  need  to  be  smart  and  be  able  to 
directly  communicate.  More  than  half 
of  the  problems  come  from  ineffective 
communication. 

We  have  established  relationships 
and  lines  of  communications  with  the 
U.S.  Department  of  Justice’s  Criminal 
Civil  Rights  Division  and  the  U.S.  At¬ 
torney  in  Los  Angeles.  They  want  to 
hear  what  the  rank  and  file  have  to  say. 
They  want  that  upward  feed  back. 

We  have  instituted  a  program  in 
which  Directors  are  going  to  roll  calls. 
Eventually,  we  will  get  to  all  of  them.  We 
are  focusing  all  of  our  efforts  and  activi¬ 
ties  on  fulfilling  our  Mission.  The  days  of 
“playing  around”  have  been  gone  for  a 
long  time.  If  an  activity  can  not  be  di¬ 
rectly  linked  to  mission  fulfillment, 
then  we  are  not  going  to  be  doing  it. 

We  have  built  coalitions  and  lines  of 
communication  with  other  City  unions 
and  with  allied  LAPD  associations.  As 
examples,  the  President  of  the  League 
swore-in  the  Officers  of  LA  LEY  and 
was  honored  to  be  a  guest  speaker  at  the 
swearing-in  of  the  Oscar  Joel  Bryant 
Foundation  Board. 

We  ended  the  “war  of  words”  with 
the  Chief.  The  lack  of  communication 
between  the  League  and  the  Chief  was 
not  only  unprofessional,  it  harmed  our 
ability  to  get  things  done.  We 
STRONGLY  DISAGREE  with  many 
of  the  Chief  s  policies  and  programs. 


particularly  the  abhorrent  and  abusive 
1  2X  system  But  wc  have  agreed  to 
disagree  in  a  professional  manner 
We  have  redesigned  and  refocus-  I 
our  City  Hall  program  to  be  even  more 
effective.  Wc  continue  to  have  one  of 
the  most  powerful  presences  in  Sacra 
mento.  Wc  have  the  capability  to  slop 
many  bad  bills  before  they  even  get  an 
author. 

We  have  made  major  changes  to  the 
budget  and  will  continue  to  realign  our 
budgetary  process  to  focus  resources  on 
accomplishing  our  mission,  goals  and 
objectives. 

We  have  started  the  EAGLE  AND 
BADGE  FOUNDATION®  which  is  a 
non-profit  foundation  to  benefit  the 
children  of  Los  Angeles  Police  Officers 
and  the  children  of  the  communities 
served  by  LAPD,  and  other  related 
charitable  expenses. 

We  have  formed  a  for  profit  business 
called  LAPD.COM  which  has  already 
turned  a  profit.  The  resources  derived 
from  it  will  be  used  to  provide  better 
services  to  members. 

We  have  set  up  an  e-mail  system  to 
instantly  and  directly  communicate 
with  on-line  members.  We  will  send 
direct  mail  information  to  your  email 
address.  Check  out  our  web  site 
LAPD.COM. 

We  will  host  the  first  meeting  of  the 
Big  50  which  is  a  conference  of  the 
union  leaders  of  the  largest  police  un¬ 
ions  in  the  United  States. 

We  will  continue  to  sample  our  mem¬ 
bership  through  various  methods  includ¬ 
ing  survey  instruments. 

These  are  a  few  of  the  strategies  we  are 
implementing  to  ensure  that  the  Los  An¬ 
geles  Police  Protective  League  continues 
to  meet  the  needs  of  the  members. 

Think  Contract.  Think  positive 
changes  in  LAPD  because  that’s  the  way 
we’re  going. 


Sgt.  Chris  Blasnek,  Los  Angeles  County  Sheriff's  Department 
Since  I  had  laser  vision  correction  at  the  Long  Beach 
Laser  Center,  lost  contacts,  tired  eyes,  wind,  dust  and 
debris  are  no  longer  job  hazards.  At  last,  I  have  freedom 
from  contacts  and  improved  vision  thanks  to  the  LASIK 
procedure.  The  Long  Beach  Laser  Center  offers  state- 
of-the-art  LASIK  for  nearsightedness,  farsightedness 
and  astigmatism  at  an  unbeatable  price.  The  procedure 
is  virtually  painless  and  the  results  are  fantastic  Before 
surgery,  my  vision  was  20/1000.  Now,  it’s  20/15! 

LASIK  Vision  Correction  for  only 


5999 

Call  800-611-2020 

Visit  us  at  www.longbeachlaser.com 
Gregg  A.  Feinerman,  M.D.  /  Carl  T.  Hartman,  M.D. 

.^lONG  I36RCH 
_  5^lflS€RC€NT€R 

YOU  WON'T  BELIEVE  YOUR  EYES!* 
3300  East  South  Street,  Suite  100,  Long  Beach,  California  90805 


Why  you  should  choose  us. 

•  Fellowship  trained/board 
certified  eye  surgeons 

•FDA  approved  Nidek 
EC-5000  laser  featuring  the 
latest  scanning  slit  technology 

•  Thousands  of  procedures 
performed  with  excellent 
outcomes 

•  Highly  experienced  surgeons 
with  years  of  refractive 
surgery  experience 

•  Our  surgeons  train  other 
surgeons 

•  Expert  pre-  and  post-operative 
care  by  our  surgeons  at  our 
laser  center 

•  Friendly,  personal  service 

•  Covered  by  the  Blue  Cross 
Prudent  Buyer  Plan 


’limited  time  ofler. 
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Letters  to  th 


continued  from 


Letters  to  the  Editor  is  a  regular  feature  of  The  Thin  Blue  Line.  Letters  may  be  limited  to  350  words  or  less. 
Deadline  for  submission  is  the  6th  of  the  month  for  the  following  month's  issue  date. 


Dear  Editor: 

As  one  who  did  defense  rep  work 
full-time  for  over  six  years,  I  found  the 
letter  wntten  by  retired  Sgt.  Roger  Gib¬ 
son  to  be  very  interesting  (Letters  to  the 
Editor,  March.  2000,  Blue  Line).  I  to¬ 
tally  agree  with  Roger's  point  of  view 
that  LAPD's  Internal  Affairs  Division 
has  always  been  its  abusive  self. 

A  little  bit  of  history  for  you  younger 
officers.  You’ve  all  heard  of  the  Cali¬ 
fornia  Peace  Officer’s  Bill  of  Rights 
which  became  state  law  in  the  mid  ’70s. 
Do  you  know  how  that  law  came  to  be? 
It  came  to  be  because  of  the  abusive 
tactics  of  LAPD’s  Internal  Affairs  Di¬ 
vision.  Of  all  of  the  hundreds,  if  not 
thousands,  of  law  enforcement  agen¬ 
cies  in  the  state,  it  was  the  LAPD  that 
“"5^  t*1155  t0  become  state  law,  and 
LAPD  management  fought  it  tooth- 
and-nail  all  the  wav  up  to  the  State 
Supreme  Court.  Incidentally,  it  was  the 
L.A.  Police  Protective  League  that  got 
the  State  Assembly  to  sponsor  it. 

Roger  is  also  correct  when  he  stated 
that  when  there  is  a  scandal.  Internal 
Affairs  carpet  bombs"  that  division 
and  any  officer  so  assigned  will  rue  the 


day.  He  is  also  sadly  correct  when  he 
says  that  I.A.’s  policy  seems  to  be  a 
"win  at  any  cost"  mentality.  Roger  is 
also  right  when  he  says  at  times,  "they 
falsify  official  documents,  commit  per¬ 
jury  and  misstate  witnesses  state¬ 
ments."  When  I  was  up  in  the  Rep  Unit 
there  were  times  w'hen  we’d  bring  this 
type  of  stuff  to  the  Department’s  atten¬ 
tion.  Management’s  approach  was  al¬ 
ways  the  same — it’s  a  training  issue. 
Would  it  be  a  training  issue  if  a  rep  or 
any  other  officer  did  any  of  these 
things?? 

For  those  of  you  who  do  not  know 
about  the  Hollywood  Burglary  scandal, 
in  the  early  ’80s,  Sgt.  Gibson  (and  oth¬ 
ers)  had  their  rights  totally  trampled  on 
by  Internal  Affairs.  It  was  so  bad,  in 
Sgt.  Gibson’s  case,  that  he  won  a  six 
figure  civil  litigation  award  against  the 
City  of  Los  Angeles.  I  remember  when 
this  came  before  the  City  Council  and 
how  some  council  members  howled 
and  cried  about  having  to  pay  this 
money  out.  Yet  I  also  remember  that 
when  the  payoff  (in  the  millions)  was  to 
go  to  Rodney  King  and  his  attorneys 


you  didn't  hear  so  much  as  a  whimper 
out  of  any  of  them. 

I  also  have  to  ditto  Roger’s  advice  to 
any  officer  w  ho  is  not  a  League  mem¬ 
ber.  Your  dues  are  cheap  insurance  es¬ 
pecially  now'  days.  So  if  you're  not  a 
League  member  I  would  advise  you  to 
join.  You  never  know-  when  you'll  need 
the  League.  They  will  be  there  for  you 
as  they  were  for  Roger. 


Very  truly  yours, 

William  A.  Scheideker,  #17576 
Retired  LAPD 


following  the  10:30  a.m.  service 

Because  it  is  our  desire  to  honor  as 
many  police  officers  as  possible  w e  arP 
seeking  to  advertise  this  event 
widely  as  we  can.  We  are  request, n 
this  event  be  advertised  as  a  public 
service  announcement  through  y0Ur 
publication,  if  possible.  You  can  reach 
me  at  the  church  office:  (909)  392-4838 
or  through  e-mail  at  pastordun- 
Iop@juno.com  with  any  questions.  Any 
help  you  can  provide  will  be  greatly 
appreciated.  Thank  you  for  your  time. 


LOS  ANGELES  POLICE  PROTECTIVE  LEAGUE 


'X*  WEST  QXTV,  STREET 
UQS  AWTJELB  C*UPOf*»*  3001 7 
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board  OF  d  rectors 
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March  8.  2000 


Bernard  C.  Parks,  Chief  of  Police 

LOS  ANGELES  POLICE  DEPARTMENT 

Room  615.  Parker  Center 

150  North  Los  Angdcs  Street 

Los  Angeles,  California  90012 


-TJ  VAR-ON  ESQ 


Dear  Editor: 

Thank  you  for  printing  "Plan  2000" 
by  Ted  Hunt  (along  with  other  excellent 
and  distressing  articles)  in  the  March 
issue  of  Thin  Blue  Line.  I  was  excited 
to  read  the  goals  that  are  truly  in  favor 
and  support  of  our  LAPD  officers.  I 
w'ant  to  commend  everyone  involved  in 
settling  the  FLSA  and  for  attempting 
the  accomplishments  yet  to  come! 
Thanks!  Good  luck  and  success  to  you' 
Also,  sincere  thanks  to  Tim  Sands  for 
standing  up  and  setting  things  straight! 

1  have  read  and  am  exasperated  by  those 
new-s  articles!  LAPD  officers  put  their 
lives  on  the  line  every  day  to 
protect  you  and  me.  They 
certainly  do  not  deserve  the 
crucifixion  being  served  up 
by  the  media. 

As  far  as  the  "Perez  scan¬ 
dal”  goes,  f  am  personally  of 

the  opinion  that  if  onlyT  2  out 

of  the  more  then  Id. 000 
sworn  officers  screwed  up. 
"That  ain’t  bad'"  1  still  think 
the  LAPD  is  prettv  hot'  l.  for 
one.  am  proud  of  all  of  you' 
Keep  up  the  good  work! 

Thanks  again.  Thin  Blue 
Line\ 


Sincerely, 

Pastor  Brian  Dunlop 
Lighthouse  Baptist  Church 


C€>/.-3  ’  rNE 


Dor  Chief  Parks: 


Recently.  Deputy  Chief  Mike  Bostic,  Commanding  OfTicer,  Opera! ions-Vallcy  Bureau,  made 
several  statements  to  the  media  that  were  inappropriate  and  inaccurate  concerning  the  rank-and- 
fxlc  members  of  the  Los  Angdcs  Police  Department.  Specifically,  Chief  Bostic  characterized  the 
LAPD  as  “mediocre”  and  that  “We  can  no  longer  trust  the  integrity  of  every  officer  in  the 
LAPD" 


While  this  same  staff  officer  recently  commended  the  Los  Angeles  Police  Protective  League 
(LAPPL)  for  its  cooperation  in  the  Board  of  Inquiry  process,  he  now  backhands  our  members  by 
painting  a  broad  brush  to  describe  the  integrity  of  every  officer  on  the  LAPD.  As  a  result  of  his 
comments,  the  LAPPL  Delegates  overwhelmingly  expressed  their  dissatisfaction  with  Chief 
Bostic's  comments,  and  they  are  now  calling  for  an  immediate  public  apology 


The  Board  of  Directors  of  the  LAPPL  is  doing  its  part  in  cooperating  with  the  Department  to 
bring  the  Rampart  scandal  to  a  successful  conclusion  However,  we  believe  this  was  an  isolated 
incident  involving  a  few  rogue  officers  and  that  this  is  not  a  Department-wide  problem.  While 
numerous  officers  have  been  assigned  to  home,  CRASH  Units  disbanded,  and  Internal  Affairs 
expanded,  not  one  command  officer  above  the  rank  of  captain  has  been  held  accountable  for  this 
embarrassing  situation. 


The  Board  of  Directors  of  the  LAPPL  has  attended  hundreds  of  roll  calls,  funded  steak  frys  and 
other  Divisional  activities  in  an  effort  to  improve  the  morale  of  the  LAPD.  However,  our  efforts 
are  severely  hampered  when  a  highly- visible  command  staff  officer,  such  as  Chief  Bostic,  calls 
to  question  the  integrity  of  every  officer  on  the  LAPD. 


Dear  Editor: 

In  September,  1 930,  at  the  age  of  1 7, 

I  enlisted  in  the  U.S.  Navy.  The  first 
thing  we  boots  were  told  (ordered) 
when  we  arrived  at  the  Naval  Training 
Station,  Newport,  Rhode  Island,  was 
"Don’t  get  tattooed  and  don’t  get  a  ve¬ 
nereal  disease." 

1  saw  on  the  Discovery'  Channel  an 
officer  of  Pacific  Division  receiving  a 
tattoo  of  the  Medal  of  Valor  which  he 
had  been  awarded.  He  also  pointed  out 
assignment  tattoos  on  his  arm.  Also  * 
shown  were  a  couple  of  officers  work¬ 
ing  out  who  had  tattoos. 

The  officers  working  the  CRASH 
Unit  at  Rampart  Division  had  their  spe¬ 
cial  ratroo.  including  aces,  " 

the  death  hand,  held  by  ’ll  ,ld  ft,//- 

Hickok  when  he  was  murder 

Reported  in  the  papers.  Police" C6i 
mission  President  Gerald  L  CVialetT 
said  he  does  not  believe  it  is  proper  for 
the  department  to  control  or  censor  ■ 
whether  an  officer  can  get  a  tattoo,  but 


he  also  thought  that  the  Rampart 
CRASH  insignia  conveys  a  disturbing 


Respectful  citizen. 
Sandra  M.  Foslien 


The  rank-and-file  officers  of  the  LAPD  expect  and  deserve  an  apology  from  Chief  Bostic 
concerning  his  comments.  We  also  hope  that  any  future  comments  lo  the  public  from  your 
command  sti/T  will  be  tempered  and  considerate  of  the  efforts  of  those  who  put  their  lives  on  line 
on  a  daily  basis  to  protect  and  serve  the  citizens  of  Los  Angeles 


Very  truly  yours. 


BOARD  OF  DIRECTORS 

Los  Angeles  Police  Protective  League 


HUNT 
President 


TH:KH:lab 
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Dear  Editor  Zine: 

On  Sunday,  April  30, 
2000,  Lighthouse  Baptist 
Church  of  LaVeme  will  be 
hosting  our  3rd  annual  "Law 
Enforcement  Appreciation 
Day."  This  day  will  be  dedi¬ 
cated  to  honoring  the  men 
and  women  who  daily  hazard 
their  lives  to  protect  our  com¬ 
munities.  It  is  our  desire  to 
extend  our  gratitude  and 
heartfelt  appreciation  for  all 
they  do. 

The  event  begins  at  10:30 
a.m.  with  special  speaker, 
Stan  Harris,  a  7th  degree 
black  belt.  Each  officer  in 
attendance  will  receive  a 
variety  of  gifts  from  the 
church  and  community 
businesses  and  restaurants, 
as  well  as  gifts  for  their 
spouses  and  children  who 
are  present  on  this  day. 
Many  government  officials 
have  been  invited  to  attend 
and,  as  in  previous  years,  a 
variety  of  law  enforcement 
agencies  will  be  present 
with  their  equipment  at  this 
event.  A  complementary 
lunch  for  the  officers  and 
their  families  will  be  served 
on  the  grounds  immediately 


message. 

1  disagree  with  the  first  part  of  his 
statement.  1  believe  being  an  LAPD 
officer  was  a  privilege  not  a  gratuity. 

Finally,  don't  give  me  the  response 
that  tattoos  are  good  for  morale.  Morale 
goes  much  more  deep  than  the  skin. 


Fraternally, 

John  W.  Powers,  #2320 
9/3/40  -  7/20/71 
Retired  Commander 


Dear  Dennis  Zine: 

Rafael  Perez  is  a  criminal  that  has 
shamed  this  Department  and  all  the 
dedicated  officers  that  serve  with 
honor  as  well.  Nick  Salicos,  "the 
Knife,"  is  also  a  person  that  kept  him¬ 
self  so  busy  punishing  innocent  offi¬ 
cers  that  he  forgot  about  the  bad 
people  causing  crimes.  These  cases 
have  damaged  our  good  department, 
our  chief  and  all  the  dedicated  offi¬ 
cers,  all  because  of  a  manager  that 
couldn’t  do  the  job  correctly.  Nick 
"the  Knife"  will  probably  use  his  legal 
knowledge  to  retire  on  medical  pen¬ 
sion.  What  a  shame! 

A  closing  note  to  Chief  Parks:  Disci¬ 
pline  is  mandatory  when  running  the 
police  department.  Please  choose  man¬ 
agers  that  are  educated  enough  to  knov- 
the  difference  between  discipline  and 
blindness.  God  bless. 


poc. 
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Andrew  Garc 
Metro 


LAPD  Brokenhearted 
Retired  Officer 


continued  on  next  pa9e 


NAME:  Daryl  R.  Mo 
RANK:  Policeman  III 

ASSIGNED  TO:  West 

BORN:  April  25,  1927 

APPT:  October  1, 195 
RETIRED:  October  2, 1 
DIED:  December  20, 
fir  ☆  ' 
NAME:  Edward  G.  Me 
RANK:  Investigator  II 
ASSIGNED  TO:  77th 
BORN:  February  20,1 
APPT:  February  4, 19- 
RETIRED:  January  1, 1 
DIED:  January  18, 201 
Ar  Ar 
NAME:  Emmett  E.  Bn 
RANK:  Policeman  III 
ASSIGNED  TO:  Supp 
BORN:  July  1,1923 
APPT:  September  1( 
RETIRED:  July  18,19 
DIED:  January  30, 21 
'At  At 
NAME:  George  H.  N 
RANK:  Policeman 
ASSIGNED  TO:  Wes 
BORN:  May  28,191 
APPT:  April  2,1945 
RETIRED:  Novembe 
DIED:  February  1,2 
fir  fir 
NAME:  Joseph  E.W 
RANK:  Police  Office 
ASSIGNED  TO:  We: 
BORN:  June  26,19- 
APPT:  December  1 
RETIRED:  July  2,19 
DIED:  February  7, . 

fV  At 
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D|al!rte°that  Mr.  Perez  deserves  his 
ument  and  that  his  statement  in 
pU"!t  was  pathetic.  I  was  a  little  ticked 
Crr  bv  his  statement  to  new  recruits, 
°,"t  y0u  need  to  be  careful  and  not 
Lome  the  monsters  (criminals)  you 
arc  chasing.  Well,  whatta  guy!  My 
uess  is  the  department  will  show  this 
statement  to  all  the  academy  classes 
and  Mr.  Perez  will  go  on  to  write  a 
book  (i.e.,  movies,  lectures)  about  all 
those  bad  cops,  who  were  good  people 
and  the  evil  LAPD  caused  them  to  steal 
dope,  money,  shoot  unarmed  suspects 
and  lead  corrupt  lives. 

When  Mr.  Perez  was  hired  he  used 
his  badge  as  a  burglary  tool.  How  dare 
he  try  to  lecture  new  recruits!  This  guy 
has  a  lot  of  nerve.  He  gets  caught  for  a 
crime,  then  he  tries  to  be  the  department 
savior.  1  say  we  just  forget  about  him, 
like  he  never  existed  on  this  depart¬ 
ment.  That  would  be  a  punishment  that 
Mr.  Perez  would  not  be  able  to  control. 

Ted,  it’s  time  this  department  get  its 
ducks  in  a  row,  better  working  sched¬ 
ules,  better  pay,  better  pensions,  or 
this  department  is  going  to  be  left  with 
more  Mr.  Perezes  and  wondering  why 
its  best  officers  work  for  all  the  sub¬ 
urban  departments. 

Andrew  Garcia 
Metro 


Dear  Editor: 

1  am  a  Police  Officer  II  with  three 
years  °n  the  job  and  1  am  assigned  to 
an  Nuys  patrol.  However,  my  take  on 
leadership,  morale  and  people  skills 
comes  from  over  22  years  as  a  leader  of 
Marines. 

Heft  the  Marine  Corps  at  a  time  when 
I  was  on  top  of  the  world.  I  was  having 
the  time  of  my  life  and  was  eligible  to 
be  promoted  to  Master  Gunnery  Ser¬ 
geant  (E-9).  I  chose  to  leave  the  Marine 
Corps  for  family  and  financial  reasons 
that  have  since  been  paying  off. 

When  I  joined  the  LAPD  1  brought  all 
my  admiration  and  loyalty  for  the  Ma¬ 
rines  with  me  and  transferred  it  to  the 
LAPD.  This  is  not  just  a  job  and/or  a 
career,  it  s  my  hobby,  my  enjoyment 
and  my  way  oflife. 

That  brings  me  to  you,  the  union  and 
the  Blue  Line.  1  started  to  read  the  Blue 
Line  from  cover  to  cover  from  the  first 
issue  I  received  as  a  recruit.  However, 
after  about  six  issues  I  realized  all  it  did 
was  bring  down  my  morale  as  article 
after  article  slammed  (in  very  childish 
ways)  the  LAPD  that  I  so  admired  for 
its  long,  illustrious  history  and  its  high 
standing  in  the  law  enforcement  com¬ 
munity.  I  stopped  reading  it  religiously 
and  just  scanned  it.  1  started  telling 
young  officers  not  to  read  it  for  the 
same  reasons. 

But  that  has  all  started  to  change 
since  1  read  the  February,  2000,  issue 
which  included  your  article  about  man¬ 
agement/leadership.  Your  article  was 
outstanding  as  was  the  rest  of  the  Blue 
Line.  It’s  OK  to  bring  up  negative  is- 


iat 


arted 


ontinued  on  next 


NAME:  Daryl  R.  Mortimer  #7724 
l  RANK:  Policeman  III 
J  ASSIGNED  TO:  West  Valley 

■  BORN:  April  25, 1927 

APPT:  October  1,1956 
RETIRED:  October  2, 1976 
DIED:  December  20, 1999 
☆  Ar 

NAME:  Edward  G.  Maxwell  #4035 
RANK:  Investigator  II 
ASSIGNED  TO:  77th 
BORN:  February  20, 1 924 
APPT:  February  4, 1 946 
RETIRED:  January  1,1968 
DIED:  January  18,  2000 
*  *  iV 

NAME:  Emmett  E.  Bruen  #5828 
RANK:  Policeman  III 
ASSIGNED  TO:  Supply  Division 
BORN:  July  1,1923 
APPT:  September  1 6, 1 948 
RETIRED:  July  18, 1976 
DIED:  January  30,  2000 
☆  ☆ 

NAME:  George  H.  Nelson  #4046 
RANK:  Policeman 
ASSIGNED  TO:  West  Valley 
BORN:  May  28, 1919 
APPT:  April  2, 1945 
RETIRED:  November  1 3, 1 965 
D|ED:  February  1,2000 

tV  tV  tV 

nAME:  Joseph  E.  Wegrich  #14741 
PANK:  Police  Officer  III 
ASSIGNED  TO:  West  Traffic 
b°RN:  June  26, 1940 
APPT:  December  1,1968 

DlFnED:July  2'1989 

ED;  Pebruary  7, 2000 
'k  ir  it 
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NAME:  Wilbur  E.  Dixon  #6218 
RANK:  Detective  I 
ASSIGNED  TO:  Vice 
BORN:  February  7, 1924 
APPT:  May  1, 1949 
RETIRED:  June  6, 1979 
DIED:  February  12, 2000 
*  *  * 

NAME:  Elmer  M.  Owens  #4381 
RANK:  Investigator  II 
ASSIGNED  TO:  Bunco  Forgery 
BORN:  August  29,1925 
APPT:  March  16,1947 
RETIRED:  March  25,1978 
DIED:  February  22, 2000 
Vr  ir  Ar 

NAME:  Carlyle  J.  Butala  #4683 
RANK:  Policeman 
ASSIGNED  TO:  Training 
BORN:  January  20, 1 920 
APPT:  July  1,1947 
RETIRED:  June  19, 1975 
DIED:  February  23, 2000 

yr  yr  yr 

NAME:  Frank  Nevill  #6378 
RANK:  Policeman 
ASSIGNED  TO:  Foothill 
BORN:  January  5, 1922 
APPT:  June  16, 1949 
RETIRED:  March  26, 1970 
DIED:  February  29, 2000 

yr  yr  yr 

NAME:  James  P.  Lang  #5639 
RANK:  Lieutenant 
ASSIGNED  TO:  Wilshire 

BORN:  July  12, 1923 
APPT:  May  28, 1948 
RETIRED:  October  2, 1 968 
DIED:  March  2,  2000 


sues  (that’s  part  of  your  business). 
However,  if  you  break  down  your  offi¬ 
cers  to  better  your  position,  then  you 
are  your  own  worst  enemy.  Even  if  you 
should  get  your  way  on  several  issues, 
you  now  have  trained  the  officers  to  be 
dissatisfied  and  to  question  the  value  of 
each  new  benefit. 

I  know  that  the  department’s  leader¬ 
ship  also  shoulders  the  burden  of  mo¬ 
rale,  but  you  cannot  fully  control  them. 
However,  you  do  have  full  control  over 
your  direction,  leadership  and  the  posi¬ 
tive  impact  that  you  can  have  on  some 
of  the  finest  police  officers  in  the  world. 

I  hope  this  change  in  the  way  we  view 
leadership  that  I  saw  in  the  February 
Blue  Line  is  an  indication  of  a  new  way 
of  doing  business.  We  need  it  very 
badly. 

Semper  Fi, 

Dennis  J.  De  Noi,  #33605 

P.S.  -  Please  find  enclosed  the  Los  An¬ 
geles  Police  Historical  Society  calendar 
that  I  was  instrumental  in  designing. 


Dear  Editor: 

Here  is  that  word  again — integrity. 
Many  officers  roll  their  eyes  at  the  mere 
mention  of  the  word  and  immediately 
turn  the  page.  Well,  for  those  officers 
that  are  still  reading,,  you  are  the  only 
ones  that  will  have  a  chance  at  shaping 
the  way  your  agency  does  business  on 
behalf  of  the  public.  Those  that  turn 
away  because  they  think  that  the  sub¬ 
ject  matter  doesn’t  apply  to  them  or 
their  agency  are  not  part  of  the  solution, 
so  they  must  be  part  of  the  problem.  The 
problem  being  the  loss  of  public  trust 
that  many  police  agencies  are  experi¬ 
encing  today. 

In  the  LAPD  in  particular,  lack  of 
integrity  at  all  levels  of  the  organization 
has  had  a  devastating  effect  on  the  pub¬ 
lic  trust  that  the  officers  had  been  win¬ 
ning  back  bit  by  bit,  incident  by 
incident,  contact  by  contact,  since  the 
’92  riots.  The  two  criminals  who  made 
it  through  the  Academy  and  entered  the 
ranks  of  LAPD’s  police  officers 
showed  what  far-reaching  impact  their 
lack  of  integrity  (an  oxymoron:  crimi¬ 
nals  with  integrity)  has  on  everyone 
associated  with  the  agency,  and  be¬ 
yond.  Here  are  a  few  examples  of  what 
lack  of  integrity  by  two  officers  can 
cause: 

Almost  100  cases  (so  far)  are  being 
overturned,  and  maybe  more,  due  to 
false  testimony  and  planting  of  evi¬ 
dence. 

Hundreds  of  hardcore  criminals  that 
were  falsely  convicted  are  being  released 
into  the  community.  They  haven’t  be¬ 
come  angels  overnight. 

The  cost  of  indemnifying  the  falsely 
accused  persons  on  the  above  cases  is 
estimated  to  cost  between  $90  and  $  1 25 
MILLION  dollars.  The  city  is  consider¬ 
ing  the  issuance  of  bonds  to  pay  for  it, 
but  hell  will  freeze  over  before  the  pub¬ 
lic  will  approve  going  into  debt  for  this 
purpose. 


The  remaining  9.000-  hone*,  offi- 
cers  of  the  LAP©  and  ihcir  lamdic  . 

will  also  lose  big  "me  The  C°n  " 
between  the  officers  and  the =  c.ty  ** 
nires  on  June  30,  2000,  and  I  don  l  >u- 
a  big  chance  of  the  officers  gelling 
any  concessions  on  salaries  or  added 

benefits  from  the  city.  The  officers 
attention  to  duty  and  dedication  t to  th 
city  during  the  North  Hollywood  bank 
robbery  shootout,  the  shooting  at  the 
Jewish  child  care  center,  ‘he  devasmt- 
ing  earthquake  of  1994,  and  hundreds 
of  other  exemplary  performances  o 
the  part  of  LAPD  officers  will  have 

b<Good  officers  will  have  their  testi¬ 
mony  attacked  on  the  majority  of  the 
cases  brought  to  court.  They  are  being 
called  liars  by  defense  attorneys 
open  court  more  than  ever  before. 

This  is  what  just  two  officers  (so  far) 
with  no  integrity  can  cause.  Do  you  stt  I 
think  the  discussion  of  integrity 
waste  of  time? 

Lack  of  integrity  by  the  two  officers 
is  just  one  part  of  the  equation u  The 
other  parts  of  the  equation  are:  the  lack 
of  integrity  of  the  officers’  supervisors 
for  failing  to  supervise  or  "looking  the 
other  way";  lack  of  integrity  of  the  dis¬ 
trict  attorneys  that  did  not  challenge  the 
officers’  testimony  and  arrest  reports 
before  seeking  convictions;  lack  or  in¬ 
tegrity  on  the  part  of  judges  that  accept 
or  encourage  plea  bargains  at  all  costs 
in  order  to  keep  cases  from  the  busy 
court  calendars,  etc.,  etc.  Integrity,  in¬ 
tegrity,  integrity,  ad  nauseam.  The 
whole  justice  system’s  lack  of  integrity 
created  a  fertile  ground  for  the  kind  of 
behavior  exhibited  by  these  two  offi¬ 
cers  to  become  "acceptable."  How  else 
does  one  explain  HUNDREDS  of  these 
cases  making  it  through  the  judicial 
system? 

Officers  can  deal  with  being  called 
racist  and  brutal  in  the  name  of  political 
expediency,  yet  can  continue  to  give 
1 10%  effort  in  their  service  to  the  com¬ 
munity.  They’ve  done  it  before  and  sur¬ 
vived.  Calling  good  officers  liars  and 
manufacturers  of  evidence  and  taking 
away  public  trust  from  them  due  to 
the  actions  of  a  few  is  another  thing 
all  together.  That  kind  of  damage  can 
be  disastrous  and  only  time  will  tell 
how  LAPD  officers  will  deal  with  it. 
Some  good  officers  are  sending  appli¬ 
cations  to  other  agencies,  and  they  are 
finding  that  their  good  record  and 
reputation  for  being  one  of  the  most 
well  trained  officers  in  the  country  are 
not  good  enough  any  more.  I’m  sure  the 
agencies  accepting  their  applications 

"  n.C„e  a  -f  ®atd®al  of  we’ght  on  the  word 
integrity  right  now. 

I  wonder  if  the  "blue  wall  of  silence" 
was  built  to  protect  these  kind  of  crimi¬ 
nals  in  blue.  If  tt  was,  then  we  as  a 
profession  are  still  in  the  dark  ages,  and 

meSrs  ‘°  b"ng  °Ut  ,he  sledgeham- 

Stay  safe,  all . . . 

Sgt.  Andre  Belotto,  #26189 

Newton  Patrol  Division  ♦♦♦ 
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OJB  Installation 

by  Ken  Hillman 


On  February  1 9,  2000,  the  Oscar  Joel 
Bryant  (OJB)  Foundation  conducted  its 
annual  installation  of  newly  elected 
board  members.  Judge  Marion  Johnson 
presided  over  the  installation,  which 
was  attended  by  the  Chief  of  Police 
Bernard  C.  Parks,  Deputy  Chief  Julius 
Davis  and  Commander  Willie  Pannell. 
Also  in  attendance  were  Ted  Hunt, 
President  of  the  Los  Angeles  Police 
Protective  League  (LAPPL);  Lieuten¬ 
ant  Ken  Hillman,  LAPPL  Director/Sec¬ 
retary;  and  Officer  Art  Gomez, 
President  of  the  Latin  American  Law 
Enforcement  Association. 

The  newly  elected  President  of  OJB- 
Detective  II  Marcella  Winn-stated  in 
her  acceptance  speech  that  she  pledged 
to  forge  a  better  working  relationship 
with  the  LAPPL  and  other  associate 
organizations.  She  also  stated  that  it 


LAPPL  to  rejoin  the  League.  This  mes¬ 
sage  was  mirrored  by  Ted  Hunt  who 
also  stated  that  the  “war  of  words”  with 
the  Chief  of  Police  was  over  and  that  he 


League  Director  Dennis  P.  Zine  with  the 
new  OJB  President  Marcella  Winn. 


OJB  Installation  of  officers — League  President  Ted  Hunt  addresses  the  OJB  mem¬ 
bers  and  guests.  Looking  on,  from  left:  Charles  Evans  and  Marcella  Winn. 

Charles  Evans  as  First  Vice  President; 
Detective  II  Robin  Cofield  as  2nd  Vice 
President;  Clerk  Typist  April  Bennett 
as  3rd  Vice  President;  Detective  11 
Loretta  Monk  as  Secretary;  Senior 
Clerk  Typist  Sabrina  Williams  as  As¬ 
sistant  Secretary;  Detective  I  Celeste 
Dula  as  Treasurer;  Sergeant  II  John 
Thomas  as  Historian;  and.  Detective  I 
Lloyd  Scott  as  the  Parliamentarian.  The 
following  four  OJB  members  were  ap¬ 
pointed  as  Directors  At-Large:  Detec¬ 
tive  III  Timothy  Williams,  Detective 
III  Reginald  Jackson.  Glen  Younger 
and  Stacy  Adams. 

The  LAPPL  looks  forward  lo  woik- 

ina  with  OJn  and  the'  nffih\ 
lions ,  and  congratulate.-',  t 
appointed  OJB  Board  of  Directors-  £ 


Judge  Marion  Johnson  presides  over  the  In¬ 
stallation  ceremonies. 


OJB  Installation  of  Officers— Members  Brent  Burton,  Stentorians,  L.A.  Lounty 
Black  Fire  Fighters  and  Capt.  Kwame  Cooper,  International  Assn,  of  Black  Profes¬ 
sional  Fire  Fighters,  discuss  issues  with  League  Director  Ken  Hillman. 


was  time  for  all  Department  members 
to  be  unified  in  our  efforts  to  improve 
the  image  of  the  Department  and  that 
she  would  encourage  those  members 
who  had  previously  dropped  from  the 


vowed  to  work  closely  with  all  of  the 
affiliate  organizations  to  improve  the 
morale  and  image  of  the  Department. 

The  remaining  OJB  Board  of  Direc¬ 
tors  installed  included:  Lieutenant 


Hillman 

continued  from  page  4 


Continue  talking  to  them  in  phrases 
that  are  non-threatening.  For  example, 
“How  are  you  doing  today?”;  ‘‘Do  you 
need  help?”;  and,  “We  are  not  here  to 
harm  you,  but  to  help  you.  Conversa¬ 
tions  like  this  will  help  you  to  make 
some  connection  with  the  person  and 
relieve  their  anxiety  regarding  the  po¬ 
lice  contact. 

If  you  can  establish  a  rapport  with  the 
person,  ask  them  if  they  are  currently 
taking  medication.  If  the  answer  is  yes 
and  they  can  tell  you  which  type,  the 
following  medications  are  usually  pre¬ 
scribed  to  persons  with  personality  dis¬ 
orders:  Paxil,  Prozac  and  Lithium. 

If  the  person  at  any  time  becomes 
agitated  or  violent,  and  you  have  the 
opportunity  to  disengage,  request  back¬ 
up,  a  supervisor  and  SMART  (System- 
wide  Mental  Assessment  Response 
Team)  to  your  location.  The  SMART 
Unit  is  located  out  of  Detective  Head¬ 
quarters  Division,  and  one  team  is  usu¬ 
ally  assigned  to  each  bureau  seven-days 
a  week  during  day  and  p.m.  hours.  How¬ 
ever,  a  SMART  Unit  officer  is  always 
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available  24-hours  a  day  to  answer 
questions  and  provide  51.50  holds  on 
mentally  ill  persons.  You  can  reach 
them  at  (213)  485-4188.  Remember,  to 
qualify  for  a  51.50  hold,  the  person 
must  have  a  mental  problem,  is  gravely 
disabled,  and  a  danger  to  themselves  or 
others. 

I  was  recently  selected  by  Police 
Commissioner  Dean  Hansel  to  a  Special 
Commission  Task  Force  comprised  of 
mental  health  experts,  government 
service  providers  and  law  enforcement 
officials  who  will  be  tasked  with  devis¬ 
ing  new  strategies  for  how  we  deal  with 
the  mentally  ill  homeless.  In  this  capac¬ 
ity,  I  will  protect  our  officers  who  are 
continually  being  asked  to  solve  com¬ 
plex  social  and  health  issues  concerning 
the  homeless,  which  were  created  by 
poor  government  planning-this  was  es¬ 
pecially  the  case  when  thousands  of 
mentally  ill  persons  were  released  from 
institutions  during  Ronald  Reagan’s 
term  as  the  Governor  of  California.  As 
the  task  force  progresses,  1  will  keep  our 
members  informed  of  any  significant 
policies  that  are  changed  or  developed 
as  it  affects  the  way  law  enforcement 
interacts  with  street  persons. 


City  Controller  Rick  Tuttle  with  League  President  Ted  Hunt  and  Vice  Presi¬ 
dent  Dennis  P.  Zine. 


Officer  Needs  HELP- 

Need  help  with  your  Tax  Problem? 
Audits? 

Unfiled  Tax  Returns? 

Owe  Back  Taxes? 

We  are  able  to  "Protect  and  to  Serve" 

ALL  YOUR  TAX  SITUATIONS 


Robert  L.  Peterson 

(LAPD  Retired) 


(818)845-1040 
Call  toll  free  (888)  645-lOfll. 


Councilman  Hal  Bernson-— 

Los  Angeles  City  Council,  1 2th  District 


Hal  Bernson,  Councilmember  12th  District. 

City  Councilman  Hal  Bernson,  a 
strong  LAPD  advocate,  has  recently 
marked  his  two  decades  of  service  as 
the  representative  of  the  12th  Council- 
manic  District,  which  covers  the  north¬ 
west  San  Fernando  Valley. 

In  addition  to  his  long-standing  sup¬ 
port  of  law  enforcement  in  general. 
Councilman  Bernson  has  been  a  cham¬ 
pion  of  community-based  local  govern¬ 
ment.  One  of  his  early  priorities  was  the 
establishment  of  his  citizens’  advisory 
committees,  comprised  of  area  resi¬ 
dents  who  advise  him  on  a  wide  variety 
of  neighborhood  issues. 

Councilman  Bernson  has  been  a 
friend  of  environmentalists.  In  1999  he 
was  instrumental  in  persuading  the 
City’s  Department  of  Water  and  Power 
Commission  to  designate  100  percent 
of  theT!  ,300-acre  Chatsworth  Reservoir 
as  a  nature  preserve  for  future  genera¬ 
tions  to  enjoy.  In  addition  he  has  been 
responsible  for  securing  property  north 
of  Stoney  Point,  at  the  1 1 8  Freeway  and 
Topanga  Canyon  Blvd.,  for  a  park.  He 
also  is  securing  the  permanent  dedica¬ 
tion  of  the  Northridge  Little  League 
Baseball  Fields  following  a  20-year 
campaign. 

Ordinances  presented  by  Councilman 
Bernson  also  cover  a  wide  spectrum. 
Among  them  are  oak  tree  preservation 
which  forbids  the  destruction  of  trees; 
installation  of  smoke  detectors  in  apart¬ 
ments,  hotels  and  upon  the  sale  of  single 
family  residences;  restrictions  of  porno¬ 
graphic  bookstores  and  adult  entertain¬ 
ment  centers  from  being  established 
within  1,000  feet  of  a  church,  school  or 
residence;  and  the  city’s  graffiti  reward 
program. 

A  former  member  of  California  s 
State  Seismic  Commission,  Bernson 
has  been  an  advocate  of  earthquake 
preparedness.  He  is  credited  with  or¬ 
ganizing  the  city’s  first  International 
Earthquake  Conference,  co-spon¬ 
sored  by  the  United  States  Depart¬ 
ment  of  National  Science  Foundation 
and  Federal  Emergency  Management 
Agency. 

As  chairperson  of  the  city’s  Building 
and  Safety  Committee,  Councilman 
Bernson  authored  landmark  legislation 
<o  rehabilitate  8,000  of  the  city’s  seis- 
mically  unsafe  buildings. 

To  increase  children’s  awareness,  he 
also  developed  a  special  earthquake 
Program  that  included  Yogi  Bear  s 
Ouakcy-Sbakcy  Van,  which  visits 
*cbooJs  throughout  the  city. 


cation  System  Ide^^- 

an‘ ordhila,e  19^0s’  ®ernson  introduced 
ordinance  creating  ''Park  Parthenia" 

program  ln  Northridge  to  clean  up  the 

HeywasV|nalden  apar,mem  complex. 

as  also  'nstrumental  in  getting  a 
special  pohee  task  force  that  wrote  more 
an  3,000  violations  in  a  few  months 
and  made  thousands  of  arrests  in  this 
problem  area. 

He  also  enthusiastically  introduced 
the  DARE  program  to  his  district. 

In  the  area  of  crime  prevention, 
Councilman  Bernson  established 
Neighborhood  Watch  in  the  12th  Dis¬ 
trict.  Currently,  there  are  over  5,000 
volunteers  participating  in  this  unique 
crime  reduction  program  in  the  district. 

He  also  has  been  very  active  in  the 
area  of  city  planning  as  chairman  of  the 
City  Council’s  Planning  and  Land  Use 
Management  Committee.  He  spear¬ 
headed  an  effort  to  implement  manage- 
ment  reforms  of  the  Planning 
Department  as  proposed  by  an  outside 
audit. 

As  a  board  member  of  the  Southern 
California  Regional  Rail  Authority,  he 
was  responsible  for  the  site  acquisition 
and  construction  of  the  Northridge 
Metrolink  station,  which  was  built  in  1 2 
days  following  the  Jan.  17,  1994,  earth¬ 
quake.  Earlier  he  had  played  a  major 
role  in  locating  another  Metrolink  facil¬ 
ity  in  Chatsworth. 

A  U.S.  Navy  veteran,  Councilman 
Bernson  was  a  retail  businessman  for  30 
years  before  his  election  to  his  current 
post.  Married  to  former  Robyn  Goewert, 
the  Bemsons  have  two  daughters,  Nicole 
and  Sarah.  A  resident  of  San  Fernando 
Valley  since  1957,  he  lives  in  Granada 
Hills. 

In  addition  to  his  city  positions,  Coun¬ 
cilman  Bemson  serves  on  a  number  of 
countywide  and  regional  bodies  repre¬ 
senting  the  City  of  Los  Angeles.  They 
include: 

Present  Positions: 

Los  Angeles  City  Councilman,  12th 
Council  District. 

Chair,  Planning  and  Land  Use  Manage¬ 
ment  Committee;  Chair,  Board  of  Re¬ 
ferred  Powers. 

Member,  Transportation  Committee; 
Vice  Chair,  Arts,  Health  and  Humanities 
Committee. 

City  of  Los  Angeles  Earthquake  Prepar¬ 
edness  Coordinator;  Chair,  Ad  Hoc 
Committee,  Northridge  Earthquake  Re¬ 
covery;  Ad  Hoc  Committee  on  Develop¬ 
ment  Reform 

L.A.  County  Commission: 

Local  Agency  Formation  Commission, 
L.A.  City  Council  representative. 

L.A.  County  Committees: 

Director,  Metropolitan  Transportation 
Authority;  Vice  Chair,  Southern  Califor- 
nia  Regional  Rail  Authority;  AQMD 
Board  Member;  Alternate,  InterC.ty  Rail 
Authority;  1998  Chair,  ETDC. 
Southern  California: 

Chaired  Southern  California  Associa- 
don  of  Governments,  Valley  Area  Trans¬ 
portation  study. 

Chair,  SCAG  Standing  Comrmttee  w 
Implementation:  member,  SCAD, 

gional  Council;  Transit  Corridors. 


Lint 

continued  from  page  9 


Change  is  coming.  Will  it  be  insignifi¬ 
cant  but  painful  to  the  troops,  or  signifi¬ 
cant  and  beneficial  to  the  men  and 
women  of  our  Department?  Will  we  be 
led  by  individuals  with  little  to  no  integ¬ 
rity,  or  will  we  be  led  by  strong  leaders 


that  we  can  trust  and  be  proud  of 7  The 
Mayor  is  a  big  fan  of  yours.  Chief  Park  ;, 
we  want  to  be  also. 

Be  smart  and  stay  safe,  let’s  hope  that 
someone  qualified  to  do  so,  will  stand 
and  lead  us  in  these  troubling  times. 


Zine 

continued  from  page  3 


tial  basis.  We  also  have  the  resources  of 
the  Department’s  Behavioral  Science 
Section  with  dedicated  professionals 
ready  and  willing  to  offer  assistance. 
Whatever  you  do,  please  do  something 


tion  to  attorney  Greg  Petersen  and  his 
crew  for  their  hard  work  and  to  our  very 
own  General  Counsel  Hank  Hernandez 
and  League  President  Ted  Hunt  for  all 
their  efforts  on  the  case.  Ted  and  Hank 
worked  with  us  at  City  Hall  and  testi¬ 
fied  before  the  Council  in  closed  ses¬ 
sion  and  helped  convince  the  Council 


pnutu  uy  un-i  n  ■  — 

The  FLSATeam  Attorney  Greg  Petersen  (center)  and  his  crew:  (L-R)  Ernie  Nishi,  Teresa  Trujillo, 
Greg  Petersen,  Terri  Schallenkamp  and  Scott  Phillips. 

before  we  have  another  officer  take  his  to  settle  the  case.  City  Attorney  Jim 
life  and  leave  us  all  saddened  and  ask-  Hahn  (running  for  Mayor)  and  Council- 

ing  why  didn’t  I  do  something  to  help.  man  Mike  Feuer  (running  for  City  At- 

Managed  Health  Network  profes-  torney)  played  an  major  role  in  securing 


Mario  Cruz  and  his  new  wife  Debby  celebrating  their  marriage. 


photo  by  Dennis  P.  Zine 


sionals  can  be  reached  24-hours  a  day 
at  (800)  227-1060. 

Behavioral  Science  Services  Section 
can  be  reached  at  (213)  485-2620. 

FLSA  Settled 

The  task  was  given  to  the  City  Hall 
Committee.  Work  with  the  1 5  members 
of  the  City  Council  and  have  them  settle 
the  FLSA  case.  I  was  joined  by  new 
League  Directors  Mitzi  Grasso  and 


photo  by  Dennis  P.  Zine 

TCS  Motor  Officers  Joe  Albright  and  Tim 
Wienckousei  celebrating  with  recently  mar¬ 
ried  TCS  Motor  Officer  Mario  Cruz.. 


Don  Lint  at  City  Hall  to  close  the  deal. 
We  teamed  up  and  worked  for  days 
with  the  Council  to  close  the  deal.  On 
February  16,  2000,  an  agreement  was 
finally  reached.  My  sincere  apprecia¬ 


te  deal  for  us.  This  is  not  the  first  time 
Jim  Hahn  and  Mike  Feuer  have  come  to 
our  assistance  on  a  labor  matter.  Our 
League  staff  member  Isadora  Deese 
coordinated  FLSA  activities  for  the 
League.  Her  efforts  and  hard  work  were 
extraordinary.  I  must  also  recognize  the 
other  City  Councilmembers  who  all 
voted  to  settle  the  case.  The  Council 
unanimously  approved  the  settlement 
It  was  truly  a  team  effort  that  closed  the 
deal  on  the  case.  Congratulations  to  all 
involved;  and  to  our  members  who 
stuck  by  us  during  the  entire  lengthy 
and  cumbersome  process.  We  will  all 
be  receiving  the  money  starting  in  early 
April.  Yes,  Virginia,  you  will  also  be 
receiving  the  money  from  the  SI 0.00 
voluntary  deduction  from  your  checks. 

Board  of  Inquiry 
Report  released 

The  362  page  report  is  very  interest¬ 
ing  reading.  Since  I  am  still  reviewing 
the  document,  I  will  reserve  my  com¬ 
ments  for  a  future  Blue  Line  Article. 

Dates  to  Remember 

Passover  is  celebrated  on  April  20th 
and  Easter  is  celebrated  on  April  23rd 
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L.A.  Police  Captains  Evaluated  by  Officers 


This  is  the  second  Los  Angeles  Police 
Captains  Survey  conducted  by  the  Los 
Angeles  Police  Protective  League.  This 
survey  was  designed  to  provide  middle 
management  with  the  upward  feedback. 

The  rank-and-file  police  officers 
recently  completed  an  evaluation  of 
LAPD  captains  The  results  of  the 
Assessing  Police  Leaderships  (APL) 
survey  showed  that  there  are  excellent 
leaders  on  the  Department  and  there  are 
some  who  have  room  to  grow.  The 
assessment  is  NOT  a  popularity  contest 


nor  a  vote  of  confidence.  It  is  a  scientif¬ 
ically-based  assessment  of  leadership 
skills.  The  feedback  is  published  in  this 
edition  of  The  Thin  Blue  Line. 

The  APL  instrument  examines  six 
leadership  qualities:  trustworthiness, 
communication,  collaboration,  integrity, 
innovation,  proaction. 

Many  LAPD  officers  have  com¬ 
plained  bitterly  about  the  direction  the 
Department  is  taking  and  have  asked  for 
help  to  improve  the  way  they  are  treated 
by  the  managers  of  the  Department. 


Simply  criticizing  command  staff  mem¬ 
bers  means  nothing  without  some  posi¬ 
tive  objective  feedback.  We  sincerely 
want  to  improve  the  effectiveness  of  the 
Department. 

The  best  way  to  begin  improvement  is 
to  assess  the  current  status.  In  other 
words,  were  are  we  at  now?  Because 
LAPD  captains  set  the  tone  and  create 
our  basic  work  environment  (the  divi¬ 
sion).  we  decided  to  obtain  an  opinion  of 
them.  If  we  help  them  do  a  better  job, 
they  will  do  a  better  job  for  us.  But  if  we 


just  call  them  names  and  thumb  0u 
noses  at  them,  things  will  never  miprov/ 
Happy  officers  are  better  officers  wh 
deliver  better  services  to  the  taxpayer 
We  all  want  more  effective  and  efficient 
government. 

APL  is  an  unprecedented  step  ln 
police  association-management  rela¬ 
tions.  The  League  is  trying  to  improve 
the  performance  of  LAPD.  The  ultimate 
winners  are  the  people  of  the  Los 
Angeles  and  the  men  and  women  of  this 
Department.  We  look  forward  to  an 
improved  working  environment. 


What  Do  The  Categories  Mean? 


When  asked  to  define  beauty,  a  gen¬ 
tleman  once  said,  “1  can't  define  it,  but  I 
know  it  when  I  see  it."  Leadership  is 
also  hard  to  define,  but  we  know  good 
leaders  when  we  see  them.  And  more 
important,  we  are  willing  to  follow 
them.  Part  of  the  purpose  of  this  effort 
was  to  use  a  scientific  process  to  inten¬ 
sify  leadership  qualities.  This  assess¬ 
ment  is  based  on  both  quantitative  data 
and  qualitative  data. 

Although  leadership  has  many  defini¬ 
tions  there  are  only  a  couple  of  universal 
concepts  in  defining  leadership.  First,  it 
requires  at  least  two  or  more  persons  and 
second  it  requires  that  someone  must  be 
a  follower.  If  no  one  follows,  there  is  no 
leader.  It  is  based  on  that  simple  concept 
of  followers  and  leaders  that  this  assess¬ 
ment  was  carried  out.  What  do  the  fol¬ 
lowers  think  about  the  leaders? 

The  Assessing  Police  Leadership^ 
instrument  was  developed  through  an 
exhaustive  research  of  the  literature  on 
leadership  and  through  open-ended 
questionnaires  to  League  members.  We 
understand  that  we  have  not  invented  the 
wheel,  we  have  only  modified  the  cur¬ 


rent  standard  thinking  on  leadership  to 
obtain  our  officers’  opinion  of  their 
police  leaders. 


TRUST:  is  defined  as  maintaining  con¬ 
fidentiality  if  information  shared  by  oth¬ 
ers  and  not  misusing  it:  a  sense  of  assur¬ 
ance  that  others  will  help  when  needed 
and  will  honor  mutual  obligations  and 
commitments.  Stephen  Covey  links  trust 
to  communication.  “When  trust  is  high, 
communication  is  easy,  effortless, 
instantaneous,  and  accurate."  Trust  is 
also  linked  to  integrity. 


INTEGRITY:  is  defined  as  living  up  to 
your  word,  being  honorable,  and  respon¬ 
sible.  It  is  the  congruence  (comparison) 

between  what  one  feels,  says,  and  does; 
owning  [up  to]  one’s  actions  and  mis¬ 
takes.  Integrity  is  linked  to  trustworthi¬ 
ness. 


COMMUNICATION:  is  defined  as 
the  spontaneous  expression  of  feelings 
and  thoughts  receiving  feedback  and 
information  without  defensiveness. 
Communication  must  be  two  way  so 
there  can  be  a  mutual  exchange  with- 


Moore  Flooring,  Inc. 


WHOLESALE  FLOORING  &  SUPPLIES 
ALL  RESIDENTIAL  &  COMMERCIAL  FLOORING 


OPEN  TO  THE  PUBLIC 

M  -  F  5:30  AM  TO  5:00  PM  /  SAT.  5*30  AM  -  11:30  AM 
CLOSED  SUNDAY 


RESERVED  LASD  OWNED  &  OPERATED 

5497  VINE  STREET,  CHINO,  CA 
(909)  628-6111 

BETWEEN  CHINO  &  SCHAEFER  OFF  OF  12th  STREET 


JSunquest 


Hawaii  Vacation  Specials 


Waikiki  7  Night  Package  from...$429  Maul  7  Night  Package  from... $559 
INCLUDES  RT  AIR  -  HOTEL  &  SHUTTLE  INCLUDES  RT  AIR-  HOTEL  &  CAR 

AIR  ONLY. . $229  AIR  ONLY. . $349 

HOTEL  PACKAGES  ARE  PRICED  PER  PERSON  DOUBLE  -  FOR  SELECT  DATES  -  SOME  TAXES  NOT  INCLUDED 

For  More  Spectate  See:  www.nrrarina-pacmca-traveLcofri 


Marina  Pacifica  Travel 

AN  OFFICER  (LAPD)  OWNED  AGENCY 
562-594-8806  714-842-0955  1-800-244-8238 

SINCE  1976  CST42007452-10 


out  regard  to  control  or  personal 
advantage.  Covey  asserts  that  commu¬ 
nication  is  a  mandatory  imperative  to 
problem  solving  and  trust. 


INNOVATION:  is  defined  as  using  and 
encouraging  innovative  approaches  to 
solve  problems;  using  feedback  for 
improving;  taking  a  fresh  look  at  things; 
encouraging  creativity.  Jay  Conger  gives 
a  warning  to  those  who  are  willing  to 
experiment.  There  is  an  excitement  with 
experimentation  and  change,  but  it  can 
sometimes  be  “difficult  for  users  to  dis¬ 
criminate  between  methods  that  are 
effective  and  those  that  are  not  ” 


solve  problems.  Kouses  and  Posner  con-  | 
nect  collaboration  to  trust  in  their  decla-  1 
ration  that,  “Trust  is  at  the  heart  of  fos-  1 
tering  collaboration.”  Collaboration 
begins  to  make  sense  “when  people 
understand  that  they  have  something  to 
gain  by  cooperating,  [then]  they’re 
inclined  to  recognize  the  legitimacy  of 
others’  interests  in  an  effort  to  promote 
their  own  welfare." 


COLLABORATION:  is  defined  as  giv¬ 
ing  help  to,  and  asking  for  help  from  oth¬ 
ers;  team  spirit;  working  together  to 


The  Board  of  Directors  of  the  Protective  League  would  like  to  thunk  us  men,. 

bersforthe  overwhelming  response  to  this  survey.  We  want  to  especially  thai 

those  of  you  who  took  the  time  to  write  in  comments,  many  of  which  were^ 
insightful,  cogent,  articulate,  and  revealing.  We  have  taken  the  time  to  read  j 
every  one  of  the  comments.  Your  input  will  have  a  profound  impact  on  the 
future  of  the  Department. 

-The  Board  of  Directors 


The  survey  was  done  in  November  of  1 999. 

The  rank  and  division  of  each  captain  listed  reflects  the 
information  as  of  that  date,  and  has  not  been  updated  to 
reflect  subsequent  transfers  or  promotions. 


The  Comments  section  of  the  evaluations  were  developed 
by  reading  each  comment  about  the  captain  and  then  forming 
a  consensus  of  those  comments  for  the  final  draft.  They  are 
not  direct  quotes  but  generally  reflective  of  the  input. 


KIRK  ALBANESE 

Captain  II 
Juvenile  Division  / 
77  th  Street 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


As  a  Captain  I,  perceived  as  being  fair, 
having  an  open  door  policy;  however  as 
a  Captain  II  he  is  perceived  as  a  micro¬ 
manager  who  tends  to  stifle  creative 
ideas  by  his  personnel  and  seems  only  to 
be  interested  in  promoting  to  the  next 
level. 


DAVID  BACA 

Captain  I 
Hollywood 


Trustworthiness  Needs  Improvement 
Communication  Needs  Improvement 
Collaboration  Satisfactory 

Integrity  Needs  Improvement 

Innovation  Needs  Improvement 

Proaction  Needs  Improvement 


New  to  division,  no  consensus. 
Insufficient  data. 


PROACTION:  is  defined  as  initiative; 
preplanning  and  preventive  action;  cal-  ^ 
dilating  payofis  before  taking  action. 
Covey  believes  that  proactivity  is  the 
true  essence  of  leadership.  He  declares 
that  proactive  people  are  products  of 
their  value  systems,  attitudes,  and  the 
things  they  control. 


1 


L 


CHarle: 

raptain  I 


Trustworthiness  Good 
Communication  Good 
Collaboration  Good 
'ntegrity  Good 

Innovation  Needs , 
Proaction  Satisfac 


New  to  the  division  He  is 
job  Supports  his  subor 
open  door  policy  and  high 


CAYLER ( 

Captain  III 
West  Valley 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Irr 
Needs  Im 
Needs  Im 
Needs  Im 
Needs lm| 
Needs  Imr 


Honest  with  high  morals  an 
the  same  from  others.  H 
times  is  perceived  as  bein§ 
dictatorial.  Seems  more 
about  officers  writing  cit 
making  arrests. 


JOSEPH  C 

Captain  III 
Devonshire 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Good 

Satisfactory 

Satisfactory 

Cood 

Satisfactory 

Satisfactory 


Approachable.  Cood  leadershij 
ties.  Committed  to  the  divisioi 
about  the  department  and  its  st 


RICHARD 

Captain  III 
Narcotics  Di\ 
Group 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Impr 
Needs  Impr 
Needs  Impr 
Needs  Impr 
Needs  Impr 
Needs  Impr 


Perceived  as  a  hard  worker,  b 


as  a 


micromanager  who  is  i 
Tend 


towards  his  personnel 
creativity  and  seems  only  mt 
promoting  or  retinng- 
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WID  BACA 

ptain  I 
llywood 


;eds  Improvement 
;eds  Improvement 

tisfactory 

;eds  Improvement 
»eds  Improvement 
;eds  Improvement 

consensus. 


CHARLES  BECK 

Captain  I 
Southeast 


Trustworthiness  Good 
Communication  Good 
Collaboration  Good 
Integrity  Good 

Innovation  Needs  Improvement 
Proaction  Satisfactory 

New  to  the  division.  He  is  doing  a  good 
job.  Supports  his  subordinates,  fair, 
open  door  policy  and  high  integrity. 


CAYLER  CARTER 

Captain  III 
West  Valley 


Trustworthiness  Needs  Improvement 
Communication  Needs  Improvement 
Collaboration  Needs  Improvement 
Integrity  Needs  Improvement 

Innovation  Needs  Improvement 
Proaction  Needs  Improvement 

Honest  with  high  morals  and  demands 
the  same  from  others.  However,  at 
times  is  perceived  as  being  inflexible/ 
dictatorial.  Seems  more  concerned 
about  officers  writing  citations  than 
making  arrests. 


JOSEPH  CURRERI 

Captain  III 
Devonshire 


Trustworthiness  Good 
Communication  Satisfactory 
Collaboration  Satisfactory 
Integrity  Good 

Innovation  Satisfactory 

Proaction  Satisfactory 

Approachable.  Good  leadership  quali¬ 
ties.  Committed  to  the  division.  Cares 
about  the  department  and  its  staff. 


RICHARD  EIDE 

Captain  III 
Narcotics  Division  / 
Group 


Trustworthiness  Needs  Improvement 
Communication  Needs  Improvement 
Collaboration  Needs  Improvement 
Integrity  Needs  Improvement 

Innovation  Needs  Improvement 
faction  Needs  Improvement 

Perceived  as  a  hard  worker,  but  viewed 
fS  a  micromanager  who  is  indifferent 
°vvards  his  personnel.  Tends  to  stifle 
nativity  and  seems  only  interested  in 
Pr°moting  0r  retiring. 


RICHARD  E. 
BONNEAU 

Captain  III 
Southeast 


Trustworthiness  Satisfactory 
Communication  Needs  Improvement 
Needs  Improvement 
Satisfactory 
Needs  Improvement 
Needs  Improvement 


Collaboration 
Integrity 
Innovation 
Proaction 


Personable  and  approachable.  However, 
at  times  perceived  as  dedicated  to  the 
company  line  at  the  expense  of  his 
assigned  personnel. 


WILLIAM 

CHAMBERS 

Captain  III 
Southwest 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

Not  seen  much.  Viewed  as  having  dif¬ 
ficulty  with  making  command  deci¬ 
sions.  Seems  to  be  overly  interested  in 
promoting  to  commander.  Needs  to 
work  on  raising  officers’  morale  at  the 
division. 


SERGIO  DIAZ 

Captain  I 
Internal  Affairs 
Hollywood 


Trustworthiness  Good 
Communication  Good 
Collaboration  Good 
Integrity  Good 

Innovation  Satisfactory 

Proaction  Satisfactory 

Fair,  honest  and  approachable.  Expects 
hard  work  and  dedication.  Demonstrates 
the  same  of  himself. 


PAUL  ENOX 

Captain  I 
77th  Street 


Trustworthiness  Good 
Communication  Good 
Collaboration  Good 
Integrity  Good 

Innovation  Good 

Proaction  Satisfactory 

New  to  division.  Encourages  teamwork, 
is  approachable.  He  maintains  an  open 
door  policy. 


GARY  BRENNAN 

Captain  III 

Anti-Terrorist  Division 


Trustworthiness  Needs  Improvement 


Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Follows  the  chain  of  command,  but  is 
not  personable.  Is  perceived  as  being 
more  interested  in  becoming  a  com¬ 
mander.  Seems  to  lack  consistency  on 
following  through  with  what  he  "says 
and  does." 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


RODGER 

COOMBS 

Captain  III 

Metropolitan  Division 
Good 

Satisfactory 

Satisfactory 

Good 

Needs  Improvement 
Satisfactory 


Highly  respected  and  well  liked. 
Excellent  at  trying  to  resolve  issues. 
Does  his  very  best  under  the  current 
administration/command  staff. 


MICHAEL 

DOWNING 

Captain  III 
Hollywood 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

New  to  the  division.  Perceived  as  very 
hardworking.  However,  is  viewed  by 
some  as  a  micromanager  and  as  not 
impacting  division  morale  in  a  positive 
way. 


RON  EUTSEY 

Captain 


Southwest 


Trustworthiness  Needs  Improvement 
Communication  Needs  Improvement 
Collaboration  Needs  Improvement 
Integrity  Needs  Improvement 

Innovation  Needs  Improvement 
Proaction  Needs  Improvement 

New  to  division,  transferred  from  the 
MTA  Police  Department.  Very  cordial 
and  always  has  an  open  door  policy,  but 
appears  to  be  having  a  difficult  time 
adapting  to  L.A.P.D.  procedures. 


JAMES  CANSLER 

Captain  I 
West  Valley 


Trustworthiness  Good 
Communication  Outstanding 
Collaboration  Outstanding 
Integrity  Good 

Innovation  Satisfactory 

Proaction  Good 

New  to  the  division.  Considered  a 
"breath  of  fresh  air.”  Is  perceived  as 
being  personable,  supportive  and  a 
pleasure  to  work  for. 


s-i 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


BRUCE  CROSLEY 

Captain  II 
Narcotics 
North  Hollywood 

Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


New  to  division.  Seen  as  nice,  honest 
and  supportive.  However,  viewed  by 
some  as  not  being  around  enough. 


JOHN  EGAN 

Captain  I 
Devonshire 


Trustworthiness  Needs  Improvement 
Communication  Needs  Improvement 
Collaboration  Needs  Improvement 
'"'egiily  Satisfactory 

Innovation  Needs  Improvement 
Proactlon  Needs  Improvement 

New  to  division.  Rarely  seen.  Perceived 
as  one  who  only  wants  to  climb  to  the 
top  without  gaining  necessary  expert- 
ence.  r 


WILLIAM  FIERRO 

Captain  I 
Detective 

Headquarters  Division 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Satisfactory 
Satisfactory 
Satisfactory 
Satisfactory 
Satisfactory 
Satisfactory 

Well  liked  and  fair.  Perceived  as  being 

willing  to  stand  up  for  people  under  his 

command. 
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##  1 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Well  liked,  trusted,  and  seen  as  trying  to 
do  his  best.  Could  be  more  personable 
in  his  relationships  with  subordinates. 


KENNETH  HALE 

Captain  III 
Air  Support 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Satisfactory 


New  to  division.  Conflicting  consensus. 
Viewed  as  a  good  leader.  In  charge  and 
leading  the  division  in  a  positive  direc¬ 
tion.  However,  some  view  him  as  self 
centered,  and  overly  focused  on  his  own 
personal  career  advancement. 


_ 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


New  Area  commanding  officer,  mixed 
consensus.  Appears  to  be  very  hard 
working,  but  is  perceived  to  be  too 
interested  in  his  own  career  enhance¬ 
ment.  Negative  reviews  from  the  com¬ 
munity  by  removing  several  CPAB 
members. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Tends  to  play  favorites.  Needs  improve¬ 
ment  on  officer  support  and  improving 
morale. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 

Needs  Improvement 

Satisfactory 

Satisfactory 

Satisfactory 

Satisfactory 


New  to  division.  Seems  to  have  an  open 
door  policy.  Appears  to  be  friendly,  pos¬ 
itive  and  upbeat. 


fsJBf  GEORGE 
GASC6N 

Captain 

Harbor 

Trustworthiness  Satisfactory 
Communication  Satisfactory 
Collaboration  Satisfactory 
Integrity  Good 

Innovation  Satisfactory 

Proaction  Satisfactory 


Excellent  leader  and  well  liked.  Listens 
well.  Responsive  and  keeps  officers 
informed.  Fair,  approachable  and  seems 
to  care  about  the  people  in  his  division. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Outstanding 

Outstanding 

Outstanding 

Good 

Needs  Improvement 
Good 


New  to  division.  Appears  pleasant  and 
worthy  of  this  assignment. 


ROBERT 

HANSOHN 

Captain  III 
Rampart 


TERRY  HARA 

Captain  I 
Wilshire 


MICHAEL 

HILLMANN 

Captain  III 
West  LA  /  TRD 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Satisfactory 
Satisfactory 
Needs  Improvement 
Needs  Improvement 


Trustworthiness  Outstanding 
Communication  Outstanding 
Collaboration  Outstanding 
Integrity  Outstanding 

Innovation  Good 

Proaction  Outstanding 


New  to  division.  Hard  working,  but 
rarely  interacts  with  his  subordinates. 
Needs  to  work  on  his  interpersonal  rela¬ 
tions  skills  and  on  improving  the  morale 
of  his  division. 


Mixed  consensus.  Some  perceive  him  as 
too  interested  in  his  own  personal  career 
and  self-interests,  while  others  perceive 
him  as  energetic  and  making  necessary 
changes. 


Well  liked.  Demands  teamwork,  and  is 
supportive  of  his  assigned  personnel. 


B  STUART  MAISLIN 

Captain  II 
Central 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Mixed  consensus.  Strong  administrative 
skills,  but  is  viewed  as  lacking  good  peo¬ 
ple  skills. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Good 

Satisfactory 

Good 

Good 

Needs  Improvement 
Satisfactory 


New  to  division.  Perceived  as  fair  and 
willing  to  listen. 


H  JAMES 

McDonnell 

Captain  I 
CED 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Mixed  consensus.  Good  commanding 
officer.  Open  minded,  but  appears  to  be 
overwhelmed  by  administrative  projects 
leaving  him  no  time  to  interact  with  his 


assigned  personnel 
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WALLACE 

Captain  I 
West  LA 


GRAVES 


?ss  Outstanding 
on  Outstanding 
1  Outstanding 
Good 

Needs  Improvement 
Good 

ion.  Appears  pleasant  and 
s  assignment. 


MICHAEL 

HILLMANN 

Captain  III 
West  LA  /  TRD 


ness  Outstanding 
ition  Outstanding 
on  Outstanding 
Outstanding 
Good 

Outstanding 

ision.  Highly  viewed  as  an 
commanding  officer.  Well 
nt  leader  and  dedicated  to 
ites.  Provides  support  and 
d  his  decisions  regarding 


ROBERT 
McNAMARA 

Captain  II 
Van  Nuys 

Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Trustworthiness 
Communication 
Collaboration 
Integrity 
Innovation 
Proaction 

Not  well  liked.  Strongly  viewed  as  need¬ 
ing  to  improve  his  interpersonal  rela¬ 
tions  skills. 


GREG  MEYER 

Captain  II 
Valley  Traffic 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

New  to  division  where  morale  is  low. 
Seems  to  say  one  thing  and  does  anoth¬ 
er.  Rarely  seen,  spends  little  time 
addressing  subordinates'  concerns. 
Listens  to  reason,  but  at  times  does  not 
appear  to  act  reasonably. 


SCOTT  KROEBER  ' 

Captain  I 
USD 

rM' 

Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Satisfactory 
Needs  Improvement 
Needs  Improvement 

ands  teamwork,  and  is 
assigned  personnel. 


JAMES 

McDonnell 

Captain  I 
CED 


Needs  Improve 
Needs  Improve 
Needs  Improve 
Needs  Improve 


merit 

merit 

ment 

ment 


Needs  Improvement 
Needs  improvement 
Good  commanding 

led,  but  appears  t° 
idministrative  Pr0)e 
V  to  interact  with 


JOHN 

O'CONNELL 

Captain  II 
DSD 


Trustworthiness  Good 
Communication  Good 
Collaboration  Good 
Integrity  Good 

Innovation  Satisfactory 

Proaction  Satisfactory 

Viewed  as  a  strong  police  leader.  Leads 
by  example.  Outstanding  commanding 
officer.  Strong  ethics  and  fair.  The 
department  needs  more  like  him 
according  to  his  subordinates. 


DAVID  POWERS 

Captain  III 
Wilshire 


Trustworthiness  Needs  Improvement 


Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Viewed  as  a  micromanager  who  needs 
to  work  on  his  personal  relations  skills. 
Does  not  promote  teamwork.  Needs  to 
work  on  being  more  positive  about  his 

subordinates. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


MICHAEL 

MELTON 

Captain  I 
Harbor 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


betterVf d  **  3  micromilnag«r  Needs  to 
"  f°CU,S  on  imPr°ving  morale  and 
personal  relations  skills. 


JAMES  MILLER 

Captain  I 
Pacific 


Trustworthiness  Needs  Improvement 
Communication  Needs  Improvement 
Collaboration  Needs  Improvement 
Integrity  Needs  Improvement 

Innovation  Needs  Improvement 

Proaction  Needs  Improvement 

Viewed  as  a  hard  worker,  but  is  also 
viewed  as  a  micromanager,  not  a  true 
leader.  Unapproachable,  not  support¬ 
ive.  Personal  relations  skills  need 
improvement. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


EARL  PAYSINGER 

Captain  II 
DARE 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


New  to  division.  High  consensus  on  a 
"my  way  or  the  highway"  attitude.  Seen 
as  a  micromanager.  Perceived  as  needing 
to  work  on  his  personal  relations  skills. 
Accused  of  holding  up  transfers  and  pro¬ 
motions  of  officers. 


VANCE 

PROCTOR 

Captain  III 
TBD 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Trustworthiness 
Communication 
Collaboration 
Integrity 
Innovation 
Proaction 

At  times  shows  some  concern  for  his 
division,  however,  is  seldom  seen 
around.  Needs  to  be  more  involved  Mh 
the  well-being  of  officers  under  his 
command. 


RICHARD  MERAZ 

Captain  I 
Central 


Trustworthiness  Good 
Communication  Good 
Collaboration 
Integrity 
Innovation 
Proaction 


Good 

Outstanding 

Satisfactory 

Good 


Perceived  as  a  good  leader  in  new  divi¬ 
sion.  Open  and  friendly  personality. 
Seems  like  he  does  not  get  a  lot  of  sup¬ 
port  from  chain  of  command. 


MICHEL  MOORE 

Captain  III 
MSD 


Trustworthiness  Satisfactory 


Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 

Satisfactory 

Satisfactory 

Needs  Improvement 

Satisfactory 


Hard  working,  proactive  and  motivated. 
At  times  he  tends  to  micromanage,  but 
treats  his  subordinates  with  respect. 


MARK  PEREZ 

Captain  I 
North  Hollywood 


Trustworthiness  Good 
Communication  Good 
Collaboration  Good 
Integrity  Good 

Innovation  Satisfactory 
Proaction  Satisfactory 

New  to  division.  Viewed  as  a  "breath  of 
fresh  air"  to  the  division  and  a  good 
leader  with  a  positive  and  caring  atti¬ 
tude.  Seen  as  a  fair  commanding  officer. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


CHARLES  ROPER 

Captain  I 
Northeast 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


New  to  division.  No  consensus. 


BRAD  MERRITT 

Captain  II 
I  AG 


Trustworthiness  Outstanding 
Communication  Outstanding 
Collaboration  Outstanding 
Integrity  Outstanding 

Innovation  Satisfactory 

Proaction  Satisfactory 

Fair  and  impartial,  was  the  only  com¬ 
ment  given  on  the  survey. 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


JULIE  NELSON 

Captain  I 
Newton 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Viewed  as  lacking  good  people  and 
communication  skills.  Tends  to  be  unap¬ 
proachable  and  often  displays  a  nega¬ 
tive  attitude  towards  her  subordinates. 


PAUL  PESQUEIRA 

Captain  II 
Hollenbeck 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

New  to  division.  Seems  knowledgeable 
and  experienced,  although  some  view 
him  as  unapproachable.  Needs  to  work 
on  people  skills.  Also  viewed  as  being 
more  interested  in  personal  advance¬ 
ment. 


RICHARD 

ROUPOLI 

Captain  III 
OCVD 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

New  to  division.  Viewed  as  a  microman¬ 
ager  and  has  little  trust  from  his  subor¬ 
dinates.  Perceived  as  only  being  inter¬ 
ested  in  self -promotion.  Needs  to  work 
on  raising  division  morale. 
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NICK  SALICOS 

Captain  III 


SID 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


No  consensus. 


MORRIS  smith 

Captain 

Hollenbeck 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Satisfactory 
Satisfactory 
Needs  Improvement 
Needs  Improvement 

New  to  division.  Viewed  as  having  an 
open  door  policy"  with  a  positive  atti¬ 
tude.  However,  some  officers  feel  that 
he  needs  to  improve  communications 
with  detectives  regarding  assignments 
and  rotations. 


PETE  TRILLING 

Captain  I 
IAC  /  Newton 


Trustworthiness  Outstanding 
Communication  Good 
Collaboration 
Integrity 
Innovation 
Proaction 


Good 

Outstanding 

Satisfactory 

Good 


Viewed  as  well  liked,  fair,  and  support¬ 
ive.  Hard  worker  who  cares  about  his 
officers. 


RONALD 

SANCHEZ 

Captain  I 
BAD 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

New  to  division.  Appears  to  be  knowl¬ 
edgeable.  However,  is  seldom  seen,  as 
other  outside  administrative  duties 
seem  to  keep  him  away.  Needs  to  be 
around  more  to  address  issues  within 
the  division. 


WILLIAM  SWEET 

Captain  II 
Central  Traffic 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

Perceived  as  a  micromanager  Some 
questioned  his  integrity.  Needs  to  work 
on  motivating  and  raising  morale  of 
officers. 


JAMES  VOGE 

Captain  I 
Narcotics 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Good 

Good 

Satisfactory 

Good 

Needs  Improvement 
Needs  Improvement 


Viewed  as  fair,  honest  and  has  an  "open 
door"  policy. 


JAMES  TATREAU 

Captain  III 
RHD 


Trustworthiness  Good 
Communication  Outstanding 


Collaboration 
Integrity 


Outstanding 
Outstanding 
Good 

Outstanding 

Perceived  as  a  "breath  of  fresh  air  to  the 
division,"  personable  and  a  good  leader 


Innovation 

Proaction 


RICHARD 

WAHLER 

Captain  III 
NHWD  /  RMD 


Trustworthiness  Needs  Improvement 


Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

Conflicting  consensus.  Viewed  as  self- 
centered  and  non-supportive  of  training 
goals.  Interacts  well  with  community 
organizations;  however,  appears  out  of 
touch  with  officers  in  the  field  and  is 
rarely  seen  by  them. 


|W 

WALT  SCHICK 

Captain 

Hollenbeck  / 

M 

Narcotics 

Trustworthiness 

Needs  Improvement 

Communication 

Needs  Improvement 

Collaboration 

Needs  Improvement 

Integrity 

Needs  Improvement 

Innovation 

Needs  Improvement 

Proaction 

Needs  Improvement 

New  to  division, 
survey. 

No  comments  given  on 

! 

RONALD  SEBAN 

Captain  III 

Foothill 


Trustworthiness  Satisfactory 
Communication  Satisfactory 


Collaboration 
Integrity 
Innovation 
Proaction 


Satisfactory 
Satisfactory 
Needs  Improvement 
Satisfactory 

Well  liked,  straightforward,  personable 
Viewed  as  a  good  commanding  office. 


L 


TAMMY 

TATREAU 

Captain  III 
Comm  /  Southeast 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

Conflicting  consensus  Not  enough 
comments. 


HARLAN  WARD 

Captain  III 
77th  Street 


Trustworthiness  Needs  Improvement 


Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Poor  leadership  and  personnel  skills, 
resulting  in  low  motivation  and  low 
morale  of  officers  under  his  command 
Shows  no  respect.  Completely  out  of 
touch  with  his  officers.  Many  have  seri¬ 
ous  doubts  about  his  competency. 


SANDY  WASSON 

Captain  II 
TRD 


Trustworthiness  Needs  Improvement 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 

Keeps  to  himself.  Viewed  by  some  as 
not  being  around  enough.  Needs  to 
have  more  contact  with  his  officers. 


Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


RICHARD 

WEMMER 

Captain  III 
Training 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 
Needs  Improvement 


Some  perceive  him  as  energetic,  dedicat¬ 
ed  and  highly  creative,  but  also  perceived 
as  insincere,  self-serving,  and  focused  on 
his  personal  career  advancement. 
Accused  of  intimidating  and  demeaning 
subordinates  in  public.  Viewed  as  a  pro¬ 
ject-oriented  micromanager  who  has  cre¬ 
ated  low  morale  and  a  high  transfer  rate. 


ff  ■ 


GARY  WILLIAMS 

Captain  II 
Pacific 


Trustworthiness 

Communication 

Collaboration 

Integrity 

Innovation 

Proaction 


Satisfactory 
Satisfactory 
Satisfactory 
Satisfactory 
Needs  Improvement 
Needs  Improvement 

Viewed  as  supportive,  fair,  and  caring 
toward  his  subordinates.  A  positive  deci¬ 
sion  maker  with  high  expectations  of 
productivity.  Some  view  him  as  distant. 
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N.A.P.O.The 

Public  Pensions 


<n  the  106th  Cong, 
supported  two  broad-bc 
that  would  enhance  th, 
preservation  of  retirem 
would  allow  for  stronge 

r  sion  plans.  NAPO  supj 
the  "Comprehensive  Ret 
and  Pension  Reform  Aci 
duced  by  Congressmen  I 
OH)  and  Ben  Cardin  fD- 
the  "Pension  Coverage 
Act  of  1999,"  introduc 

Bob  Graham  (D-FL)  and 

(R-IA).  The  public  pensn 
these  two  pieces  of  !egi< 
similar. 

Last  year ,  in  the  1  st  sess 
Congress,  H.R.  1 102  was 
2488,  the  "Taxpayer  Ref 
Act,"  which  provided  S 79 
cuts.  On  August  5,  / 99 
passed  both  the  House  and 
ever,  making  good  on  his 
President  vetoed  H.R.  248 
her  23,  1999.  Consequent 
pension  provisions  were 
with  H.R  2488. 

In  November  of  last  yez 
gress  adjourned,  the  Sen; 
625,  bankruptcy  reforr 
which  a\veady  passed  vVvc 
mum  wage  amendment  v 
Senate  side  to  S.  625,  w 
some  of  the  public  pens 
found  in  H.  R  1102  and  S 
He  pension  provisions  attaci 
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Public  Pensions 

In  the  106th  Congress,  NAPO  has 
supported  two  broad-based  pension  bills 
that  would  enhance  the  portability  and 
preservation  of  retirement  benefits  and 
would  allow  for  stronger  funding  of  pen¬ 
sion  plans.  NAPO  supports  H  R.  1102 
the  "Comprehensive  Retirement  Security 
and  Pension  Reform  Act  of  1999,"  jntro_ 
duced  by  Congressmen  Rob  Portman  (R- 
OH)  and  Ben  Cardin  (D-MD)  and  S.  74 1 
the  "Pension  Coverage  and  Portability 
Act  ol  1999,"  introduced  by  Senators 
Bob  Graham  (D-FL)  and  Chuck  Grasslcy 
(R-IA).  The  public  pension  provisions  in 
these  two  pieces  of  legislation  are  very 
similar.  J 

Last  year,  in  the  1st  session  of  the  106th 
Congress,  H.R.  1 102  was  added  to  I  I. R. 
2488,  the  "Taxpayer  Refund  and  Relief 
Act,"  which  provided  $792  billion  in  tax 
cuts.  On  August  5,  1999,  H.R.  2488 
passed  both  the  House  and  Senate.  How¬ 
ever,  making  good  on  his  promise,  the 
President  vetoed  H.R.  2488  on  Septem¬ 
ber  23,  1999.  Consequently,  the  public 
pension  provisions  were  vetoed  alone 
with  H.R  2488. 

In  November  of  last  year,  before  Con¬ 
gress  adjourned,  the  Senate  debated  S. 
625,  bankruptcy  reform  legislation, 
which  already  passed  the  House  A  mini¬ 
mum  wage  amendment  was  added  on  the 
Senate  side  to  S.  625,  which  contained 
some  of  the  public  pension  provisions 
found  in  H.R.  1 102  and  S.  741.  The  pub¬ 
lic  pension  provisions  attached  to  S.  625 
and  supported  by  NAPO  include  the  fol¬ 
lowing: 

•  Allow  rollovers  between  and  among 
457s,  IRAs,  401  Ks  and  403(b)s. 

•  Allow  the  use  of  457  funds  to  pur¬ 
chase  service  credits  in  a  defined 
benefit  plan. 

•  Phase  in  the  maximum  annual  con¬ 
tribution  to  457s  from  S8,000  to 
$15,000  through  2005  and  allow 
catch-up  contributions  that  would 
be  twice  the  annual  limit. 


Increase  the  defined  benefit  dollar 

L,mi*  °"  annua>  benefits  payable 

Lorn  $130,000  to  $160,000. 

Changes  in  the  distribution  require¬ 
ments  to  give  employees  more  options 
l‘s  10  when  and  how  they  will  receive 
benefits  from  their  457  plan. 

s,  ??  Fcbruary  2’ 2000’  by a  vote  of 
84-14,  the  Senate  passed  S.  625,  bank¬ 
ruptcy  rctorm  legislation,  which  con¬ 
tained  the  public  pension  provisions. 
This  bill  will  proceed  to  Conference 
Committee  in  order  to  reach  a  compro¬ 
mise  between  the  House  and  Senate  ver¬ 
sions  of  the  bankruptcy  legislation.  The 
House  version  contains  only  bankruptcy 
legislation,  while  the  Senate  passed  bill 
includes  bankruptcy,  minimum  wage  and 
pension  legislation.  The  final  outcome  of 
S.  625  is  yet  to  be  determined,  but  could 
include  a  presidential  veto  unless  sub¬ 
sequent  changes  are  made  to  the  Senate 
minimum  wage  provision. 

Bill  of  Rights 

Over  the  past  decade,  NAPO  has  lob¬ 
bied  for  the  passage  of  legislation  that 
ensures  the  due  process  rights  of  law 
enforcement  officers.  During  the  105th 
Congress,  Senators  Mitch  McConnell 
(R-KY).  Joseph  Biden  (D-DE)  and  Pat¬ 
rick  Leahy  ( D-VT)  introduced  S.  348.  the 
"Law  Enforcement  Officers  Bill  of 
Rights  Act  of  1997."JOn  die  House  side, 
Congressman  Bart  Stupak  (D-MI)  intro¬ 
duced  H.R.  350. 

In  the  106th  Congress,  NAPO  drafted 
new  but  comparable  legislation,  which 
would  ensure  the  due  process  rights  of 
law  enforcement  officers  throughout  the 
country.  NAPO.  along  with  other  na¬ 
tional  law  enforcement  groups,  has  re¬ 
fined  the  Bill  of  Rights  to  facilitate  its 
introduction  and  passage.  The  title  of  this 
draft  proposal  is  the  "State  and  Local 
Law  Enforcement  Discipline,  Account¬ 
ability  and  Due  Process  Act  of  2000." 
NAPO  has  been  working  closely  with 
legislators  and  their  staffs  in  drafting  a 
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comprehensive  bill  and  is  planning  for  its 
introduction  sometime  in  February. 

Collective  Bargaining 

On  March  11,  1999,  Congressmen 
Dale  Kildee  (D-MI)  and  Bob  Ney  (R- 
OH)  introduced  H.R.  1093,  the  "Public 
Safety  Employer/Employee  Act  of 
1999."  This  legislation  has  234  co¬ 
sponsors,  which  represents  more  than  a 
majority  of  members  who  serve  in  the 
House  of  Representatives.  If  passed 
into  law,  H.R.  1093  would  allow  state 
and  local  law  enforcement  officers  the 
right  to  reach  and  maintain  agreements 
concerning  rates  of  pay,  hours  and 
working  conditions.  Please  write  to 
your  member  of  Congress  if  they  have 
not  signed  onto  H.R.  1093.  If  you  need 
a  list  of  co-sponsors,  please  contact 
Mike  Troubh  at  (202)  842-4420. 

Cops 

Last  year,  the  COPS  program  for  Fis¬ 
cal  Year  2000  was  appropriated  $913 
million,  of  which,  $595  was  new  money 
and  the  remaining  S3 18  million  was  car¬ 
ried  over  from  the  previous  year.  This 
year,  the  COPS  program  will  face  two 
separate  battles — the  re-authorization  to 
continue  the  program  and  the  appropria¬ 
tion  of  funds  for  Fiscal  Year  200 1  NAPO 
has  been  working  with  the  Administra¬ 
tion  and  members  of  Congress  to  con¬ 
tinue  the  hiring  of  new  police  officers,  the 
retention  of  already  hired  officers,  schol¬ 
arships  for  active  law  enforcement  offi¬ 
cers  and  new  monies  for  technologies  to 
facilitate  police  efforts  to  fight  crime. 

If  legislation  is  not  enacted,  authoriza¬ 
tion  for  the  COPS  program  is  due  to 
expire  this  year.  Both  the  House  and  Sen¬ 
ate  have  introduced  legislation  to 
reauthorize  the  COPS  program  through 
Fiscal  Year  2005. 

On  November  21,1 999,  Senator  Joseph 
Biden,  Jr.  (D-DE),  introduced  S.  1760,  the 
"PROTECTION  Act  of  1999"  and  on  No¬ 
vember  29,  1999,  Congressman  Anthony 
Weiner  (D-NY)  introduced  H.R.  3144, 
also  known  as  the  "PROTECTION  Act  of 


1999  "  in  the  administration's  budget 
proposal,  the  President  has  requested 
$1,335  billion  to  continue  the  COPS  pro¬ 
gram  for  Fiscal  Year  2001. 

Mandatory  Social  Security 

This  year  the  Administration  and 
members  of  Congress  will  continue  their 
debate  on  the  future  of  Social  Security.  It 
is  projected  that  around  2030  the  Social 
Security  Trust  Fund  will  pay  out  more  in 
benefits  than  it  receives  in  taxes.  NAPO 
supports  a  long-term  solution,  as  long  as 
such  a  solution  docs  not  mandate  that  all 
or  some  state  and  local  government  em¬ 
ployees,  including  newly  hired  ones,  and 
their  employing  agencies  be  required  to 
pay  Social  Security  taxes. 

Some  of  the  legislative  proposals  intro¬ 
duced  in  the  106th  Congress  contain  pro¬ 
visions  mandating  that  public  employees 
be  covered  under  Social  Security.  The  bills 
that  contain  mandatory  coverage  provi¬ 
sions  which  are  opposed  by  NAPO,  in¬ 
clude  S.  21,  the  "Social  Security  Solvency 
Act  of  1 999,"  introduced  by  Senator  Daniel 
Moynihan  (D-NY),  H.R.  249,  the  "Per¬ 
sonal  Retirement  Account  Act  of  1999," 
introduced  by  Mark  Sanford  (R-SC)  and 
H.R.  3206,  the  "Social  Security  Solvency 
Act  of  1999,"  introduced  by  Congressman 
Nick  Smith  (R-MI). 

Asset  Forfeiture 

Thb^ouse  of  Representatives  passed 
H.R.  1658,  civil  asset  forfeiture  reform 

legislation,  which  was  introduced  by 
Congressman  Henry  Hyde  (R-IL). 
NAPO  lobbied  against  the  passage  of  this 
legislation,  which  would  curtail  law  en¬ 
forcement  s  ability  to  seize  property 
from  criminal  activity.  NAPO,  along 
with  the  Department  of  Justice  and  other 
national  law  enforcement  groups,  sup¬ 
ported  a  compromise  version  in  the  Sen¬ 
ate,  S.  1701,  introduced  by  Senators  Jeff 
Sessions  (R-AL),  Charles  Schumer  (D- 
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Everybody's  heard  about  Rampart . . .  But 
DOES  ANYONE  REMEMBER  THE  OFFICERS? 


by  Sgt.  Shannon  K.  Paulson 
LAPD  Department  Command  Post 


Being  a  police  officer  for  a  major  met¬ 
ropolitan  police  department,  I  acknow¬ 
ledged  a  long  time  ago  that  I  would  go 
through  my  career  being  no  more  than  an 
unwelcome  presence  to  many  I  come  in 
contact  with.  We  in  law  enforcement 
have  a  saying,  "If  I  wanted  people  to  be 
happy  to  see  me  1  would  have  joined  the 
fire  department."  1  am  a  police  officer, 
and  as  such,  I  am  nothing  more  than  a 
target  to  large  portions  of  society  ...  a 
physical  target  to  some  ...  a  legal  target 
to  others ...  a  political  target  to  still  many 
more.  I  recognize  that  certain  elements  of 
society  find  it  perfectly  acceptable  to 
make  false  allegations  against  me  in  an 
attempt  to  escape  responsibility  or  limit 
their  punishment  in  serious  criminal 
cases.  I  recognize  that  others  will  be  will¬ 
ing  to  risk  destroying  my  career  with 
false  allegations  of  misconduct  in  an  at¬ 
tempt  to  escape  minor  traffic  infractions. 
These  risks  I  am  willing  to  face.  This  is  a 
burden  that  1  accept.  Not  happily  or  will¬ 
ingly,  but  I  recognize  it  as  simply  a  facet 
of  the  job.  However,  knowing  that  this  is 
a  frequent  result  of  encounters  with  less 
than  desirable  members  of  our  commu¬ 
nity,  I  expect  that  when  the  complaint  is 
filed  I  will  be  given  a  fair  hearing  by  this 
Department.  I  expect  to  be  given  the  fair 
opportunity  to  have  my  guilt  proven  be¬ 
fore  1  am  thrown  to  the  proverbial 
wolves,  or  made  into  a  political  scape¬ 
goat.  Quite  simply,  the  Department  owes 
me  and  every  other  officer  that  respect. 

Let  us  take,  for  example,  what  has 
come  to  be  referred  to  by  the  press  and  by 
our  own  command  staff  as  "the  Rampart 
scandal."  Originally  12  officers,  all  of 
whom  at  one  time  in  past  years  have  been 
associated  with  former  officer,  now  ad¬ 
mitted  felon  and  drug  dealer,  Raphael 
Perez.  All  12  now  relieved  of  duty  and 
assigned  to  home,  if  not  suspended,  fired 
or  resigned.  You  all  know  the  story.  It  has 
captivated  the  local  and  national  media 
for  months  now.  The  Department  has 
allowed,  if  not  led,  the  press,  the  public, 
and  even  those  within  our  own  organiza¬ 
tion  to  believe  that  these  officers  are 
guilty  without  a  doubt.  In  addition,  our 


own  command  staff  seems  to  take  every 
opportunity  to  treat  them  as  guilty  when¬ 
ever  contact  with  them  is  necessary. 

First,  upon  being  relieved  of  their  po¬ 
lice  officer  powers,  they  were  not  told 
what  potential  charges,  or  even  the  nature 
of  the  charges  they  could  be  forced  to 
defend  themselves  against.  Since  then 
they  have  been  totally  ostracized  from 
this  Department.  With  their  careers  and 
livelihood  in  the  balance,  they  have  been 
left  in  the  dark  as  to  what  potential  alle¬ 
gations  or  criminal  charges  they  may 
have  to  defend  themselves  against.  They 
are  expected  to  sit  by  quietly  and  main¬ 
tain  their  sanity  and  support  for  this 
agency,  while  the  Department  allows 
their  professional  reputations  to  be  con¬ 
stantly  questioned  by  the  press  and  bla¬ 
tantly  tarnished  by  our  own  command  staff. 
Already,  politically  motivated  members 
with  their  eyes  on  their  next  promotion  arc 
seeing  these  officers  as  potential  stepping 
stones  and  are  detenu  ined  to  show  them¬ 
selves  to  be  supporters  of  strict  discipline 
and  "zero  tolerance"  for  misconduct.  Jus¬ 
tice  and  fairness  be  damned,  whether  they 
are  guilty  or  not,  it  is  politically  correct 
right  now  to  join  the  mob  as  it  carries  these 
officers  towards  the  gallows.  And  this  atti¬ 
tude  seems  to  pervade  throughout  the  entire 
Department,  to  all  levels.  All  too  frequently 
when  one  of  these  officers  is  forced  to 
contact  a  Department  representative  for 
one  administrative  reason  or  another  they 
are  treated  like  criminals.  This  is  done  by 
personnel  who  obviously  arc  afraid  to 
show  any  concern,  compassion,  or  fairness 
to  officers  who  just  months  ago  shared  their 
stations,  cars,  locker  rooms,  and  trust.  All  of 
this  based  on  the  word  of  one  man  who  has 
made  a  large  number  of  allegations  which 
have  already  been  proven  by  investigators 
to  be  fiction-one  dirty  cop,  one  admitted 
drug  dealer  and  self-proclaimed  attempted 
murderer,  one  criminal  who  somehow, 
somewhere  had  to  come  up  with  a  scandal 
worthy  of  buying  the  plea  bargain  which 
knocked  nine  years  off  his  fifteen-year  sen¬ 
tence.  It  is  no  wonder  that  these  officers 
must  be  feeling  as  if  their  career  path,  their 
future  with  this  Department  (or  lack 
thereof),  is  a  foregone  conclusion. 

Now  I  more  than  realize  that  the  De¬ 
partment’s  position  in  this  incident  is  pre¬ 
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carious  and  that  maintenance  of  public 
trust  demands  that  certain  precautionary 
measures  be  taken.  I  admit  that  assigning 
these  officers  to  home,  should  the  poten¬ 
tial  allegations  warrant  it,  is  a  necessary 
action.  Having  spoken  with  more  than 
one  of  the  officers,  I  have  found  that  even 
they  express  understanding  of  the  De¬ 
partment’s  actions  to  that  point.  Beyond 
these  precautionary  measures,  however, 
the  command  stafT  of  this  Department 
has  a  responsibility  to  those  officers  to 
maintain  an  air  of  impartiality.  Their  in¬ 
vestigation  and  actions  should  be  based 
on  fairness  and  justice,  and  their  public 
image  and  statements  should  be  consis¬ 
tent  with  these  ends.  However,  the  exter¬ 
nal  and  internal  messages  that  have 
followed  have  fallen  far  short  of  these 
standards.  The  total  abandonment  these 
officers  have  suffered  and  the  legal  and 
administrative  vacuum  within  which 
they  are  now  being  forced  to  live,  attests 
to  the  institutional  belief  of  this  Depart¬ 
ment  that  loyalty,  trust,  fairness  and  jus¬ 
tice  is  expected  to  flow  from  the  rank  and 
file  outwards  to  the  public  and  upwards 
through  the  command  levels,  but  never  in 
or  down  in  return. 

Being  a  staunch  idealist,  I  am  a  strong 
supporter  of  the  Law  Enforcement  Code 
of  Ethics,  the  Department’s  Mission 
Statement  and  Core  Values.  Point  blank, 
if  I  had  personal  knowledge  of  what  I 
believed  was  a  truly  dirty  cop,  1  would  be 
the  first  one  to  turn  him  or  her  in  and 
testify  against  them.  As  a  very  proud 
member  of  the  Los  Angeles  Police  De¬ 
partment,  I  expect  my  own  behavior  to 
uphold  the  honor  and  integrity  of  the 
profession  and  the  badge.  As  a  supervisor 
I  expect  the  same  of  the  officers  under  my 
command.  As  a  person,  I  expect  it  of  the 
people  I  chose  to  surround  myself  with 
and  whom  I  am  honored  to  call  "friend." 

Having  said  that,  let  me  tell  you  a  little 
something  about  one  of  those  officers 
now  assigned  to  home  and  presumed 


guilty  by  the  press,  the  public,  and  m. 


in  our  own  Department  You 


scc-  one  of 


those  officers  is  my  best  friend.  As  sut  | 

I  think  I  know  her  better  than  anyone  cl 
who  has  been  assigned,  or  who  has  eh.? 
sen,  to  sit  in  judgment  of  her  And  a* 
such,  I  am  more  than  willing  to  stake  my 
career  on  my  honest  knowledge  that  she 
has  done  nothing  to  tarnish  the  honor  of 
the  badge  I  hold  so  dear,  or  the  integrity 
of  the  Department  I  dreamt  of  joining 
from  a  very  young  age.  Speaking  as  a 
fellow  officer,  she  is  an  excellent  cop 
whom  I  would  be  willing  to  have  at  my 
side  in  any  situation,  anywhere,  anytime^ 

I  would  willingly  stake  my  physical  sur¬ 
vival  on  her  courage,  tenacity  and  tactical 
judgment.  I  would  stake  my  career  sur¬ 
vival  and  civil  liability  on  her  profes¬ 
sional  judgment,  honor,  and  integrity. 

Having  this  knowledge  about  the  inno¬ 
cence  of  one  of  these  officers,  and  know¬ 
ing  that  if  a  truly  honest  and  just  inquiry 
follows  she  will  be  cleared  and  returned 
to  duty,  leads  me  to  speculate  that  there 
is  a  strong  possibility  that  she  is  not  the 
only  one.  The  Department  needs  to  make 
public  admissions  that  this  possibility  ex¬ 
ists.  They  owe  the  officers  that  much. 
Should  any  of  these  officers  be  found 
guilty  of  criminal  action  or  administra¬ 
tive  misconduct  then  they  should  be 
prosecuted  or  punished  to  the  full  extent 
of  the  law  or  policy.  But  when  it  is  found 
that  some  of  these  officers  have  been 
falsely  accused  by  a  desperate  criminal 
trying  to  plea  bargain  time  off  his  convic¬ 
tion,  then  they  should  be  returned  to  duty 
with  the  public  acknowledgment  of  their  *  i 
innocence,  and  the  assurance  that  their  i 
further  career  survival,  reputation,  and 
promotability  has  not  been  hindered.  The 
Department  owes  them  at  least  that 
much.  The  representatives  of  this  Depart¬ 
ment  need  to  have  the  courage,  convic¬ 
tion,  and  sense  of  fairness  to  admit  it 
publicly. 


Saturday,  June  10,  2000 
''Purchase  Tickets  by:  June  1,  2000* 


Contact;  Wich  or  Marlow  at  485-2511  or  485-2129  for  tickets. 
PLEASE;  No  Tickets  at  the  Door 


Time:  1200  hours 


Dote:  06/10/2000 


family 
STEAK  FRY 
REUNION  ! 

for 

Current,  Retired  <* 
Friends  of  RHt> 


Police  Academy 
Picnic  Area 
$20.00 

Includes  BBQ  Steak 
Or  Chicken, 
Drinks  &  a  Gift 


KIDS  under  15  -  $7.00 
Hamburger  or  Hot  Dog 


Check  Us  Out  Online  at 


www.LAPD.com 


Purchasing  or  refinancing  your  home? 


Call  The  P.R.I.D.E.®  Program 

Planning  0  Risk  Reduction  0  Insurance 
Dependability  0 Equity  Protection 


To  thank  you  for  your  protection  and  service, 
ne  Richland  Group  has  created  the  P.R.I.D.E.® 

NO  COST 

National  Home  Loan  Benefit  Program!! 

The  Program  provides: 


*  Competitive  rates 

Compare  our  rates  with  ANYONE 


icNo  costs  to  the  Borrower 

All  direct  costs  paid  by  The  Richland  Group 

*  In  case  of  death ,  on -  or  off-duty,  your  loan  is  paid  in  full 

Up  to  the  first  7  years’  premium  is  prepaid  by  The  Richland  Group 


Supported  by  the  International  Union  of  Police  Associations,  AFL-CIO; 
International  Association  of  Fire  Fighters,  AFL-CIO-CLC;  California  Highway  Patrol; 
Los  Angeles  Police  Historical  Society;  Sacramento  Deputy  Sheriffs7  Association; 
San  Francisco  Deputy  Sheriffs'  Association;  Ohio  Troopers  Coalition; 
California  Peace  Officers'  Association;  Beverly  Hills  Police  Officers'  Association- 
and  Numerous  Other  Law  Enforcement  and  Public  Safety  Organizations 


msm 


Join  the  hundreds  of  Southern  California  law  enforcement  officers 
who  are  already  enjoying  the  benefits  of  the  P.R.I.D.E.®  Program 


Call  Toll  Free  1  (877)  PRIDE-11  or  (310)  207-0329 
and  ask  for  your  free  7-minute  videotape 
or  visit  us  on  the  Web  at  www.prideloan.com 


This  program  is  only  offered  through  The  Richland  Group 


For  "quicker  response,  fax  this  card  to  (3 1 0)  207-668 1 
n  l  would  like  to  receive  an  application  packet  for  the  P.R.I.D.E.®  Program 
n  i  u/nuld  like  a  P.R.I.D.E.®  Program  representative  to  call  me  about  a  horr 


□  i  would  like 

The  best  time  to  contact  me  is - am/pm  at 


home  loan 


Street  Address:. 
City/State/Zip:_ 


Public  Safety  Agency:. 


Home  Telephone: _ _ _ — 

you  may  also  mail  this  form  to  the  P.R.I.D.E  ®  Program,  2042  Armacost  Avenue,  Los  Angeles,  CA,  90025 
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LAPP  Swat  Wins  Back-to-Back  Gold 


by  George  Ryan 


This  past  November,  the  Los  Angeles 
Police  Department’s  Special  Weapons 
and  Tactics  (SWAT)  team  sent  ten  of 
their  members  to  compete  in  the  17th 
annual  SWAT  Round-Up  Competition  in 
Orlando,  Florida.  With  75  teams  coming 
from  cities  all  over  the  U.S.  and  from  coun- 
tnes  such  as  Germany,  Hungary,  Bosnia, 
Kuwait  and  Canada,  the  competition  was 
fierce.  The  LAPD  team  members  were  the 
defending  World  Champions  going  into 
the  competition  and  they  went  with  a  goal 
of  repeating  and  bringing  home  the  gold. 
This  was  no  easy  task,  however,  as  no  team 
had  ever  won  back-to-back  champion¬ 
ships  in  the  entire  1 7  years  of  SWAT 
Round-Up  competition. 

Day  one  of  the  five-day  competition 
featured  the  Hostage  Rescue  event.  This 
event  focuses  on  teamwork  and  demands 
precision  marksmanship  from  all  the 
competitors.  Each  team  consists  of  five 
competitors  on  the  course,  three  who  are 
the  "assaulters"  and  two  who  are  the 
sniper/observer  team.  The  event  begins 
as  the  assault  element  runs  to  their  start¬ 
ing  platform  and  the  sniper  team  sprints 
to  their  elevated  platform.  Once  in  posi¬ 
tion,  the  sniper  team  completes  their 
course  of  fire,  80  yards  from  the  target.  This 
then  gives  the  green  light  to  the  assaulters 
who  each  sprint  down  range,  engage  the 
targets,  and  return  carrying  a  simulated 
downed  citizen  (an  80-pound  heavy  bag). 
LAPD  SWAT  flew  through  the  course 
posting  a  time  of  1:10.44  and  finishing 
second  with  a  time  that  was  only  two 


seconds  behind  Dallas  P.D. — last  year’s 
runner  up  in  the  final  standings. 

The  next  day  saw  the  Tower  Scram¬ 
ble.  In  this  event  a  five-man  element 
boosts  each  team  member  through  a  ten- 
foot  high  window  without  the  assistance 
of  a  ladder.  Once  through  the  window, 
the  team  members  run  up  a  stairwell  to 
the  top  of  an  80-foot  tower.  Three  mem- 


The  third  day  began  with  the  Officer 
Rescue  competition.  This  event  requires 
a  five-man  team,  while  wearing  gas 
masks,  to  throw  a  rope  across  a  40-foot 
canal  in  order  to  set  up  a  traverse  line  that 
each  team  member  uses  to  cross  the  water. 
From  there,  the  team  sprints  over  a  wooden 
A-frame  to  a  location  where  they  engage 
metal  target  plates  with  shoulder  weapons 
and  handguns.  After  successfully  knocking 
down  all  the  plates  the  men  must  return  to 
the  canal.  There  the  team  is  then  tasked 
with  securing  one  of  its  members  to  the 
traverse  line  and  getting  him  across  the 
canal  without  any  assistance  from  him. 
LAPD  blazed  through  the  course  with  a 
time  of  2:25.69,  missing  1st  place  in  the 

pin 


event  by  less  than  one  second  to  the  fj 
bee  Provencial  Police 

But  this  day  wasn’t  over  yct  •  h 
darkness  blanketed  the  competition  t, 
the  fourth  event,  the  Pntchcr  Scran, hi 
kicked  off.  This  event  requires  team 
run  from  a  van,  hurdle  three  four-lo'0 
walls,  fire  a  gas  round  from  a  37mm  Jr! 
through  a  designated  window  and 
breach  a  fortified  wooden  door  with 
50-pound  ram.  After  the  door  is  breached 
the  men  run  to  their  shooting  stations  and 
each  engages  a  moving  target  with  f0Ur 
rounds.  The  teams  run  the  entire  course 
in  reverse  until  they  cross  the  finish  line 
All  the  while,  the  men  are  carrying  the 
ram  and  wearing  their  gas  masks.^Thc 
rigors  of  the  Pritcher  Scramble  were 
compounded  for  the  LAPD  team  as  they 
ended  up  competing  in  this,  their  second 
event  of  the  day,  some  time  after  the 
midnight  hour.  Yet,  LAPD  posted  the 
only  time  under  two  minutes  in  the  night¬ 
time  competition  by  finishing  in  1:59.44 
and  securing  a  1st  place  finish  in  the 
event.  This  win  put  LAPD  in  a  1st  place 
tie  in  the  overall  standings  with  their  arch 
rivals — Dallas  PD. 


1 999  Champions:  SWAT  Roundup,  Orlando,  FL  (L-R)  Joe  Witty,  Ed  Arneson,  Steve  Gordon,  George 
Ryan,  Lee  McMillion,  Ken  Pickart,  Mike  Odle,  Bill  Casey  and  Joe  Martinez. 


But  going  into  the  fifth  and  final  event 
of  the  competition,  the  Obstacle  Course, 
tied  for  1st  only  fueled  the  LAPD  team’s 
desire  to  win.  Having  won  1st  place  in 
this  particular  event  the  previous  two 
years,  the  team  was  confident  that  they 


bers  of  the  team  then  rappel  down  the 
outside  of  the  tower,  sprint  to  their  desig¬ 
nated  shooting  areas,  and  engage  30  met¬ 
al  plate  targets  from  varying  distances. 
From  the  top  of  the  tower,  the  remaining 
two  men  simultaneously  snipe  their  tar¬ 
gets  and  then  rappel  from  the  tower  to 
complete  the  course.  LAPD  finished  with 
a  respectable  time  of  2:33.8 1  giving  them 
6th  place  for  the  event.  A  10-second  pro¬ 
cedural  penalty  cost  the  team  two  places 
in  the  event,  but  they  remained  in  2nd 
place  in  the  overall  standings. 


1962  38  YEARS  OF  EXPERIENCE  2000 

38  YEARS  OF  SERVICE  38  YEARS  OF  RELIABILITY 


Hostage  Rescue  Event.  Odle  (forefront)  and  Gordon. 


A 


ADD-A-ROOM 


•  SPECIALIZING  IN  SECOND  FLOOR  ADDITIONS  WRITTEN 

•  Lovely  Family  Rooms  •  3/4  and  Roman  Baths  '“dates™ 


•  Luxurious  Master  Bedrooms  •  Fireplaces 

100%  FINANCING  A 

WE  FINANCE  OUR  OWN  JOBSoac  U 


IF  YOU  PREFER,  VJE'LL  DO  THE 
ROUGH,  YOU  FINISH  -  SAVE  MORE 


VISIT  OUR  MODEL  DISPLAYS  WEEKDAYS  9-5,  SAT  10-5 


CHEDAR-PINE 

ONSTRUCTION  CORP. 


ONSTRUCTION  CORP. 

(562)  692-0304 


Special 
Rates  for 
LAPD 


3-Peat  Champs.  OB  Course  victors  97,  98,  99  (world 
record)  Lee  McMillion  (bottom),  Joe  Martinez  and 
Steve  Gordon. 


M 

would  win  it  for  a  record-setting  ■ 
third  time  in  a  row.  In  this  eventJT 
the  teams  race  through  a  200-yard* 
O.B.  course  that  is  crammed  with 
obstacles  like  a  rope  climb,  6-foot 
walls,  and  a  30-foot  wooden  A- 
frame,  just  to  name  a  few!  The 
men  from  LAPD  exploded  out  of 
the  gate  and  attacked  the  course. 
When  the  dust  finally  settled  and 
stopwatches  clicked  off,  the  team 
posted  a  time  of  3:25.00,  beating 
Dallas  by  19  seconds.  With  this 
win,  LAPD  not  only  clinched  a 
record-setting  repeat  World 
Championship  they  also  became 
the  only  team  to  ever  win  the 
SWAT  Round-Up  three  times  in 
the  competition’s  1 7-year  history. 

The  Los  Angeles  Police  De¬ 
partment  was  so  ably  repre¬ 
sented  at  the  17th  annual  SWAT 
Round-Up  competition  by  offi¬ 
cers  Bill  Casey,  Steve  Gordon, 
Joe  Martinez,  Lee  McMillion. 
Mike  Odle,  Ken  Pickart,  George 
Ryan,  Ken  Thatcher,  Joe  Witty 
and  Sgt.  Ed  Arneson.  The  men 
vow  to  return  this  year  with  the 
goal  of  setting  more  records  an 
to  come  away  with  an  unprece¬ 
dented  3-peat. 


REFERENCES 


DESIGNER  r(562)  692-0304  L“££L. 

g£py|Q£ _ _ _  Contra.  Ue.  f<a  244416 

10690  E.  WASHINGTON  BLVD.,  WHITTIER 

(CORNER  OF  PIONEER  &  WASHINGTON  BLVD.  AT  THE  605  FREEWAY) 


For  Info  and  Ad  Rates 
Call... 

Mark  Deitch  &  Assoc.,  Inc. 
(818)  558-1010 
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NY),  Strom  Thurmond  (R-SC)  and 
Joseph  Biden  (D-DE). 

Currently,  in  order  for  law  enforce¬ 
ment  to  seize  property,  it  needs  "prob¬ 
able  cause,"  the  same  standard  of 
proof  that  is  required  to  arrest  a  per¬ 
son  or  secure  a  warrant  to  search  a 
person’s  home.  However,  H.R.  1658 
would  require  that  law  enforcement 
prove  by  "clear  and  convincing  evi¬ 
dence"  that  the  property  was  used  in 
an  illegal  manner.  The  legislation 
shifts  the  burden  of  proof  too  far  on 
the  government.  The  Senate  version 
S.  1701,  would  raise  the  burden  of 
proof  for  the  government  in  forfeiture 
claims  from  probable  cause  to  "pre¬ 
ponderance  of  the  evidence." 

On  November  16,  1999,  Senator  Or- 
nn  Hatch  (R-UT),  Chairman  of  the  Ju¬ 
diciary  Committee  and  Senator  Patrick 
Leahy  ,  ranking  minority  member  of  the 
Judiciary,  introduced  S.  1931,  the 
"Civil  Asset  Forfeiture  Reform  Act." 
Chairman  Hatch  plans  on  offering  his 
legislation  as  a  substitute  for  H.R.  1i  658 
during  Senate  Judiciary  Committee  de¬ 
bate  early  this  year.  However,  the  sub¬ 
stitute  language  is  not  as  favorable  as  S. 
1701  in  protecting  the  interests  of  law 
enforcement.  Therefore,  NAPO  is  op¬ 
posed  to  S.  1931  and  H.R.  1658  and  will 
continue  to  support  S.  1701. 

Tax  on  Association 
Investment  Income 


Passed  by  House  & 

?RinhleriUVenileJustice 

Wight  to  Carry  Added) 

uSW- thc  Juvcnile  Justice  legis- 
ation  that  passed  both  thc  House  anc 
Senate  (H.R.  1501  and  S.  254  respec¬ 
tively)  is  being  negotiated  in  Conference 
Commmce  by  Senate  and  House  mem- 

napo  h  r  CZl'nTI  lobbyins  b> 

u,  H.R.  218,  introduced  by  Randv 
PhU"rnfham  (R-CA).  wi,l  be  included  ir 
the  final  version  of  the  Juvenile  Justice 
legislation.  H.R.  218  would  allow  both 
active  and  retired  law  enforcement  offi- 
cers  to  carry  their  weapons  across  state 
lines.  However,  the  Juvenile  Justice  leg¬ 
islation  itself  still  contains  contention 
gun  control  measures  that  could  ver\ 
well  kill  the  entire  bill  if  members  o! 
Longress  and  thc  Administration  do  noi 
work  out  their  differences. 


National  Medal  for 
Public  Safety  Officers 

On  May  18,  1999,  the  Senate  passed 
S.  39,  and  on  April  13th  the  House 
passed  H.R.  46,  both  called  the  "Public 
Safety  Officer  Medal  of  Valor  Act." 
Both  bills  would  provide  for  a  national 
medal  for  public  safety  officers  who 
act  with  extraordinary  valor  above 
and  beyond  the  call  of  duty.  The  two 
bills  passed  by  the  House  and  Senate 
differ  on  the  maximum  number  of  re¬ 
cipients,  who  would  be  eligible  to  re¬ 
ceive  the  award  for  any  given  year. 
House  and  Senate  members  will  have  to 
work  out  the  difference  between  the 
two  bills  before  passage. 


Items  Enacted  Into 
Law — Wireless  91 1 


Last  year,  the  President’s  budget 
proposal  contained  a  tax  increase  on 
associations  that  are  currently  tax  ex¬ 
empt  under  section  501(c)(6)  of  the 
Internal  Revenue  Code.  NAPO.  along 
with  a  coalition  of  associations,  suc¬ 
cessfully  lobbied  against  having  this 
provision  included  in  the  final  budget 
agreement.  Once  again,  the  President 
has  included  in  his  budget  for  this 
year  the  same  tax  provision  on 
501(c)(6)  organizations.  The  Presi¬ 
dent’s  budget  proposal  taxes  non¬ 
profit  trade  and  professional 
associations’  income  from  interest, 
dividends,  rents,  capital  gains  and 
royalties.  The  First  $  1 0,000  of  income 
from  these  investments  would  not  be 
taxed,  but  anything  over  this  amount 
will  be  subject  to  the  unrelated  busi¬ 
ness  income  tax  (UBIT).  NAPO  is  un¬ 
equivocally  opposed  to  any  such  tax 
on  501(c)(6)  associations. 


On  October  26,  1999,  the  President 
signed  Public  Law  106-81.  S.  800,  the 
"Wireless  Communications  and  Pub¬ 
lic  Safety  Act  of  1999."  The  legisla¬ 
tion  directs  the  Federal 
Communications  Commission  (FCC) 
to  designate  911  as  the  universal 
.emergency  assistance  number  for 
both  wireless  and  wireline  forms  of 
communication.  The  FCC  would  also 
provide  technical  support  to  the  states 
to  help  them  implement  comprehen¬ 
sive  emergency  communications  in¬ 
frastructures,  which  allow  emergency 
personnel  to  obtain  a  911  caller’s 
wireless  phone  number  and  location. 
At  the  same  time,  the  bill  extends  to 
wireless  providers  and  users  of  91 1 
services  the  same  liability  standard 
that  has  already  been  established  for 
wireline  providers  and  users  of  911 
services. 
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McKenzie 


Dear  Capt.  Hale: 

This  letter  is  my  commendation,  ac¬ 
knowledgment,  and  heartfelt  thanks  to 
two  of  your  outstanding  officers. 

Thursday  night,  March  2, 2000,  my 
"pride  and  joy,"  a  1986  Harley  David¬ 
son,  was  stolen  from  in  front  of  my 
home. 

Two  officers  from  Van  Nuys  Divi¬ 
sion  came  to  my  home,  took  necessary 
information  (which  couldn’t  have  been 
easy),  and  by  my  good  fortune  "Air 
Ten"  was  monitoring  what  was  going 
on  and  was  able  to  go  and  try  to  find 
my  bike  . . .  from  the  air . . .  at  night . . 

on  the  freeway  .  .  .  damn!  This 
couldn’t  be  easy!! 

Fortunately  for  me.  Tactical  Flight 
Officer  Mark  Bolanos  and  Pilot  Bob 
Harkins  of  "Air  Ten"  are  apparently 
good  at  "needle  in  the  haystack"  stuff 
because  they  nailed  this  guy  in  the  Ca- 
huenga  Pass  (I  live  in  Sherman  Oaks). 

According  to  police  reports,  the 
thief  exited  the  freeway  in  Hollywood, 
shutting  off  the  lights,  running  signals 
and  stop  signs,  doing  his  best  to  ditch 
"Air  Ten"  and  radio  cars  that  joined  the 
pursuit.  This  jerk’s  "best"  wasn’t  good 
enough! 

The  attached  letter  was  sent  to  the 
L.A.  Times.  I  hope  they  have  the  guts  to 
print  something  positive! 

In  conclusion,  I  want  to  thank  all  of 
LAPD  Air  Support  Division  and  its 
outstanding  officers.  The  men  and 
women  of  the  LAPD  have  a  thankless 
job.  But  please  hang  in  there.  There  are 
many  other  appreciative  citizens  out 
there.  Really. 

Once  again,  thank  you.  T.F.O.  Mark 
Bolanos  and  Pilot  Bob  Harkins,  you 
really  can’t  believe  how  much  I  appre¬ 
ciate  your  diligence  and  professional¬ 
ism. 

By  the  way,  my  bike  will  be  sport¬ 
ing  a  new  piece  of  chrome — a  license 
plate  frame,  "L.A.P.D.  it  ONE." 

Jeff  R.  Pastor,  Sherman  Oaks 


To:  Editor,  L.A.  Times 

Last  night  I  remembered  why  my 
parents  always  taught  me  to  trust  and 
rely  on  police  officers.  In  the  midst  of 
scandal,  public  outrage  and  general 
bad  press,  the  Los  Angeles  P  olice  De¬ 
partment  came  to  my  rescue. 

/  wasn  7  being  threatened  or  as¬ 
saulted,  t  wasn  7  maimed  or  mur¬ 
dered.  Due  to  my  own  negligence,  my 
1986  Harley  Davidson  was  stolen 
from  in  front  of  my  house.  Next  to  my 
family  and  home,  that  motorcycle  is 
my  pride  and  joy. 

The  responding  officers,  despite  my 
frenzied  condition,  managed  to  get 
the  necessary  information  out  of  me 
and  "our"  LAPD  was  set  in  motion.  It 
was  amazing!  They  located  my  Har¬ 
ley  (with  thief  attached)  on  the  free¬ 
way,  at  night,  from  the  air! 
Outstanding!  Radio  patrol  car  offi¬ 
cers  gave  chase,  apprehending  the 
thief  after  he  slightly  damaged  him¬ 
self  and  my  bike  due  to  reckless  be¬ 
havior.  The  time frame?  From  my  91 1 
call  to  "suspect  in  custody.  "12  miles 
away — 30  minutes!  Incredible! 

The  funny  thing?  I  m  a  biker 
beard,  hair  to  my  waist  (I’m  not  kid¬ 
ding),  you  know,  the  scary  kind.  The 
kind  you  avoid  and  the  kind  the  police 
look  twice  at. 

My  point?  "MY"  LAPD  served  me! 

I  guess  I  forgot  what  mom  and  dad 
had  taught  me  for  a  while. 

For  evety  "bad  apple  "  I  personally 
guarantee  there  are  a  thousand  good 
ones  out  there  protecting  you  and  me. 

Tomorrow  perhaps  an  LAPD  offi¬ 
cer  will  risk  their  life  for  you  or  pos¬ 
sibly  just  return  your  bike. 

To  the  men  and  women  of  the  Los 
Angeles  Police  Department,  THANK 
YOU! 

Your  biggest  fan, 

Jeff  R.  Pastor,  Sherman  Oaks 


More  For  Your  Information  on  next  page 
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"This  is  an  Officer" 

by  Michael  C.  Lopez 
Hollywood  Division 

Hands  that  heal,  hands  that  kill, 
Hands  that  move  you  and  hands  that  still 
Hands  that  pick  up  the  pieces  of  life, 
Hands  that  stop  the  gun  and  the  knife. 
These  are  the  hands  of  the  cop  on  the  beat. 
These  are  the  hands  that  clean  up  the  street. 
These  are  the  hands  of  the  people  in  blue. 
These  are  the  hands  that  take  care  of  you. 
Feet  that  run  to  the  first  sign  of  trouble. 
Feet  that  always  respond  on  the  double. 
Feet  that  are  swift  to  save  innocent  blood. 
Feet  that  are  ready  to  stand  tall  in  the  hood. 
These  are  the  feet  of  the  cop  on  the  beat. 
These  are  the  feet  that  clean  up  the  street. 
These  are  the  feet  of  the  people  in  blue. 
These  are  the  feet  that  take  care  of  you. 
This  is  the  heart  that  gets  ripped  in  two. 
This  is  the  heart  that  can’t  show  it’s  fear. 
This  is  the  heart  that  holds  family  dear. 
This  is  the  heart  of  the  cop  on  the  beat. 
This  is  the  heart  that  cleans  up  the  street. 
This  is  the  heart  of  the  people  in  blue. 
This  is  the  heart  that  takes  care  of  you. 


Carnival  Cruise  Lines 

THE  MOST  POPULAR  CRUISE  LINE  IN  THE  WORLD! 

Some  vacations  are  just  more  FUN! 


MEXICO  CRUISES 

7  day  Mexican  Riviera  from  00 

Soils  each  Sunday—  only  *7 . 

3  and  4  day  Baja  call  for 

Friday  and  Monday  sailings—  Special  Prices 

CARIBBEAN  CRUISES 

7  DAY  CRUISES 

from  <£/1QQ  00 

Each  Saturday  and  Sunday—  only  ^  ^  ■ 

★  Guaranteed  Savings 

★  Special  3rd/4th  passenger  fares 

★  Free  cabin  upgrades 

Prices  and  special  offers  vary  with  sailing  date. 

Port  taxes  and  airfare,  if  needed,  are  additional 


Call  our  cruise  experts  for  full  details.  Or  visit  us  on 
the  web  at:  www.awcv.com 

Carnival  Cruise  Lines  Agency  of  the  Year 


American  Way  Cruise  Vacations 

5743  Corsa  Avenue 
Westlake  Village,  CA  91362 

SI  8/707-0397  or  800/456-SAI L 


Serving  the  Law  Enforcement  Community  since  1980 

Internet  address-  http://www.awcv.com 
Page  26  /  The  Thin  Blue  Line  /  April  2000 


CA  ft  2001446-40 


League  Directors,  Staff  and  Defense  Reps  say  a  warm  farewell  and  best 
wishes  to  League  Legal  Clerk,  Midori  Robles  (4th  from  left). 


The  Southern  California  Outlaw  Motorcycle 
Gang  Investigators  Association 

in  Conjunction  with 

The  California  Gang  Investigators  Association  Presents 

Outlaw  Motorcycle  Gangs 

Western  States  Training  Conference 

May  22-26,  2000  —  Riviera  Resort,  Palm  Springs,  CA 

The  conference  will  cover  a  wide  range  of  topics  concerning  Outlaw  Motorcycle 
Gang  investigations  and  will  be  beneficial  to  all  law  enforcement  personnel  attend¬ 
ing.  Instruction  will  include:  Basic  investigations,  corruption  awareness,  export  tosti 
mony,  counter  intelligence,  civil  liability,  stress  management,  informant 
development,  motorcycle  thefts,  terminology,  clandestine  labs,  narco  investigation 
ethics,  investigative  techniques,  U/C  Investigations  and  much  morell 

ATTENDANCE: 

The  conference  is  scheduled  for  three-and-a-half  days  of  instruction 
The  conference  is  open  to  all  full  time  law  enforcement  personnel,  including  prison, 
court,  parole,  probation  and  prosecution.  Agency  identification  is  required 

REGISTRATION  FEES: 

SI  85.00  for  conference  registration.  Payment  may  be  made  by  check, 

Visa,  MasterCard  and/or  American  Express.  Registration  covers  all 

training  materials ,  instruction  and  a  dinner  bonc/uat  Thoro  will 

Cortificato  of  Corrtplotiort  to  oil  oWonr/r.^ , 

HOTEL  ACCOMMODATIONS: 

The  Riviera  Resort,  1600  North  Indian  Canyon  Dr  ,  Palm  SpringsT 
is  extending  a  special  rate  of  $85  00  plus  tax,  per  room,  double  occupancy, 
for  conference  attendees.  Attendees  must  make  their  own  reservations. 

The  deadline  for  special  rates  will  be  April  22,  2000.  Reservations  can  be  made 
by  calling  (800)  444-831 1 .  There  will  be  a  $5  service  fee  per  day  assessed  to  your 
bill  for  parking,  unlimited  local  call,  five  free  incoming  faxes,  daily  Los  Angeles  Times, 
24  Hour  Fitness  Center,  unlimited  use  of  putting  course,  shuttle  service  to  downtown 
and  the  airport.  The  conference  will  be  held  at  the  resort  conference  facility 

SIGN-IN  TIMES: 

Registration  will  begin  on  Monday,  May  22,  2000, 
between  1 :00  p.m.  and  7:00  p.m.  Late  registration  will  be  on 
Tuesday,  May  23,  2000,  between  7:00  a.m.  and  8:30  a.m. 

FOR  ASSISTANCE  OR  ADDITIONAL  INFORMATION: 

Please  feel  free  to  call  any  person(s)  listed  below  for  assistance.  A  registration  form  is  re 
quired  for  each  person  attending.  Mail  in  your  registration  form  to  reserve  seating  If 
guaranteed  registration  fee  is  delayed  due  to  departmental  processing,  indicate  'Pay¬ 
ment  forthcoming"  on  the  registration  form. 

NOTE:  Conference  registrations  may  be  made  by  fax  at  (213)  473-7326 
Det.  Jack  Cota  -  LAPD  Det.  Bubba  Wi||iams  -  LAPD 

Office  -  (213)  473-7312  office  (562)  946-7233 

Fax -(2 13)  473-7326 

Det.  Guy  Benoit  -  Riverside  SO 

Office  -  (909)  955-1788 


Fax  -  (909)  955-1717 


Det.  Billy  Guinn  -  San  Diego  SO 

Office  -  (619)  495-5633 


Fax  -  - (619) 495-5597 


OMG  CONFERENCE  REGISTRATION 

May  22-26,  2000,  Riviera  Resort,  Palm  Springs,  CA 

(  omplete  one  form  per  attendee).  Print  name  as  it  should  appear  on  certificate 

NAME: 


AGENCY: 


ADDRESS: _ 

CITY: 

OFFICE  PHONE:  _ 
Payment  Method:  [ 

[  ]  CHARGE:  Visa 
Account  #: 


_ STATE: _ ZIP:  __ 

-  FAX: _ - 

CHECK  (Payable  to:  SCOMGIA) 

Mastercard  American  Express 

- Expiration  Date: _ - 

Name  as  it  appears  on  card: 

Signature: 


r  n  . .  re9*stration  form  and  payment  to: 
S.C.D.M.G.I.A.,  P.Q.  Box  861143,  Los  Angeles,  CA  90086 
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U.S.  Supreme  Court  Scheduled  to  Hear  Two  Cases  of  Critical  Importance 

to  Law  Enforcement  Officers-Both  Involve  Fundamental  Search  and  Seizure  Rights 


dc  Cases  Supporting  Law  Enforcement 

Washington,  D.C.-Thc  U.S.  Supreme  .ha.  .he  information  provided  by  .he 

anonymous  source  did  no.  give  rise  to  the 
reasonable  suspicion"  required  by  the 
bourth  Amendment.  Specifically,  the 
Honda  court  held  that  an 


Washington,  D.C. — The  U.S.  Supreme 
Court  is  scheduled  tomorrow(??)  to  hear 
two  cases  of  critical  importance  to  law 
enforcement  officers,  both  of  which  in¬ 
volve  fundamental  search  and  seizure 
rights.  The  National  Association  of  Po¬ 
lice  Organizations,  Inc.  (NAPO),  which 
represents  4,000  law  enforcement  organi¬ 
zations,  with  220,000  sworn  law  enforce¬ 
ment  officers  nationwide,  submitted 
amicus  curiae  ("friend-of-thc-court") 
briefs  supporting  law  enforcement  officers 
in  both  cases.  The  cases  arc  Steven  D. 
Bond  v.  United  States  of  America  and 
State  of  Florida  v.  J.  L.,  a  juvenile. 

State  of  Florida  v. 

J.  L.,  a  Juvenile 

In  the  case  of  State  of  Florida  v.  J.  L. 
a  juvenile,  NAPO’s  brief  supported  the 
State  of  Florida,  in  an  effort  to  reverse  the 
decision  of  the  Supreme  Court  of  Florida. 
The  court  rejected  the  admissibility  into 
evidence  of  a  concealed  handgun  seized 
by  a  police  officer  at  a  Miami  bus  stop 
from  the  Respondent,  a  16-year-old  juve¬ 
nile  ("J.L.").  Based  on  the  Respondent’s 
possession  of  the  gun,  a  petition  for  de¬ 
linquency  was  filed,  charging  the  Re¬ 
spondent  with  unlawfully  carrying  a 
concealed  firearm  and  unlawful  posses¬ 
sion  of  a  firearm  by  an  individual  under 
1 8  years  of  age. 

During  an  evidentiary  hearing  on  a  mo¬ 
tion  to  suppress  the  admissibility  of  the 
gun  into  evidence,  the  officer  testified 
that  she  was  dispatched  to  the  area  in 
response  to  information  received  from  an 
anonymous  source.  The  source  indicated 
that  there  were  three  young  African- 
American  males  standing  at  a  bus  stop,  in 
front  of  a  pawnshop,  one  of  whom  was 
carrying  a  concealed  firearm.  The  anony¬ 
mous  informant  also  described  each  indi¬ 
vidual  and  said  that  the  person  carrying 
the  firearm  was  the  male  wearing  a  plaid 
shirt. 

The  officers  responding  to  the  call 
found  three  males  at  the  precise  location 
where  the  anonymous  informant  said 
they  would  be.  An  officer  immediately 
approached  the  Respondent,  the  male 
wearing  the  plaid  shirt,  because  he  fit  the 
description  of  the  individual  who  was 
allegedly  carrying  a  concealed  firearm. 
The  Respondent  was  asked  to  place  his 
hands  on  the  bus  stop  sign;  was  frisked, 
and  upon  doing  so,  the  butt  of  a  gun  was 
discovered  coming  out  of  the  Respon¬ 
dent’s  left  pants’  pocket.  The  Officer  re¬ 
moved  the  gun  and  arrested  the 
Respondent. 

The  trial  court  found  that  the  informa¬ 
tion  provided  by  the  anonymous  source 
was  insufficient  to  support  a  reasonable 
suspicion  of  criminal  activity,  and  sup¬ 
pressed  the  gun  as  the  product  of  an  un¬ 
reasonable  search  and  seizure.  The 
intermediate  appellate  court  in  Florida 
reversed  the  trial  court’s  suppression  of 
the  handgun,  concluding  that  there  was 
reasonable  suspicion  that  the  Respondent 
was  committing  the  crime  of  carrying  a 
concealed  firearm,  and  thus  the  officer 
was  justified  in  stopping  and  frisking 
him.  That  appeals  court  ruled  that  the 
police  officers  found  themselves,  based 
on  the  extent  of  verification  of  the  anony¬ 
mous  tip,  in  a  situation  where  they  had  a 
reasonable  suspicion  that  the  Respondent 
was  carrying  a  concealed  weapon.  Con¬ 
sequently,  the  court  felt  that  the  officers 
had  to  take  some  action,  but  in  doing  so 
they  also  had  to  secure  their  own  safety 
first. 

Tile  Florida  Supreme  Court  reversed 
the  decision  of  the  intermediate  appellate 
court  and  excluded  the  handgun  as  evi¬ 
dence.  Relying  on  a  Pennsylvania  court 
ruling,  but  rejecting  other  relevant  dcci- 
*i°n*  from  other  slates,  the  court  ruled 


—  —  ....  anonymous 
m  ormant  s  detailed  description  of  an 
armed  suspect’s  clothing  and  location, 
even  if  verified  by  the  police,  is  not 
enough  to  establish  reasonable  suspicion 
to  detain  an  individual  and  search  for  a 
concealed  weapon.  The  dissenting  jus¬ 
tices  vehemently  disagreed  with  the  ma¬ 
jority  s  conclusion  as  overly  restrictive 
and  unfounded  under  current  constitu¬ 
tional  standards.  The  dissenting  opinion 
concluded  that,  when  confronted  with 
this  type  of  situation,  police  officers  may 
not  be  able  to  verify  more  than  the  inno¬ 
cent  details  of  the  tip  without  substan¬ 
tially  risking  their  safety  or  the  safety  of 
the  general  public. 

NAPO’s  Executive  Director  Robert  T. 
Scully  said,  "We  urge  the  Supreme  Court 
not  to  sacrifice  public  safety  and  the 
safety  of  law  enforcement  officers  for 
minimal  gains  in  search  and  seizure  pro¬ 
tection.  For  example,  during  the  10-year 
period  from  1988  through  1997,  633  po¬ 
lice  officers — 92  percent  of  the  688  po¬ 
lice  officers  who  were  killed  in  the  line 
of  duty — were  killed  with  firearms.  In 
addition,  in  1998,  the  rate  of  officers 
killed  with  firearms  rose  even  higher,  to 
95  percent,  with  all  but  three  of  the  61 
slain  officers  dying  from  gunshot 
wounds.  Most  of  these  slain  officers  were 
shot  at  close  range,  in  the  front  of  the  head 
or  upper  torso,  within  10  feet  of  their 
assailants,  and  many  officers  were  shot 
while  investigating  suspicious  circum¬ 
stances." 

Scully  continued,  "In  this  case,  the 
Florida  Supreme  Court  ruled  that  an 

anonymous  informant's  detailed  descrip¬ 
tion  of  an  armed  suspect’s  clothing  and 
location,  even  if  verified  by  the  police,  is 
not  enough  to  establish  reasonable  suspi¬ 
cion  of  criminal  activity,  including  a  con¬ 
cealed  weapon.  Incredibly,  that  court 
even  suggested  that  police  officers  take 
the  risk  of  engaging  armed  suspects  in 
conversation  before  searching  them,  and 
risk  injury  or  death,  even  if  officers  have 
information  indicating  that  the  individu¬ 
als  are  armed.  The  danger  to  law  enforce¬ 
ment  officers  and  the  general  public  will 
significantly  increase  and  more  officers 
will  be  injured  or  killed  if  the  Supreme 
Court  adopts  Florida’s  restrictive  stand¬ 
ard.  Clearly,  more  officers,  juveniles,  and 
others  will  be  murdered  and  assaulted  if 
the  Florida  Supreme  Court’s  decision  in 
this  case  is  not  reversed,"  continued 
Scully. 

Steven  D.  Bond  v. 

United  States  of  America 

In  Steven  D.  Bond  v.  United  States  of 
America ,  NAPO’s  brief  supported  the 
United  States  of  America,  the  Respon¬ 
dent  to  affirm  the  decision  of  the  U.S. 
Court  of  Appeals  for  the  Fifth  Circuit, 
which  affirmed  the  trial  court’s  adnus- 
sion  into  evidence  of  a  "brick"  of 
methamphetamine.  This  evidence 
served  as  the  basis  for  the  Petitioner  s 
conviction.  This  case  involved  a  rou¬ 
tine  immigration  inspection  of  a  Grey¬ 
hound  bus  by  U.S.  Border  Patrol 
agents.  As  an  agent  returned  toward  the 
front  of  the  bus  to  exit,  he  touched  and 
squeezed  pieces  of  luggage  stored  on 
the  racks  above  the  seated  passengers 
and  noticed  that  one  particular  piece  of 
luggage,  which  was  a  soft-sided  canvas 
b£ 5  contained  a  hard  "bnck-like"  ob¬ 
ject  that  the  agent  suspected  was i  nar¬ 
cotics  The  agent  inquired  as  to  the 
owner  of  the  bag,  and  the  Petmoner 
admitted  that  the  bag  belonged  to  him. 
The  Petitioner  consented  to  a  search  of 

its  contents,  which  revealed  a  brick  of 


methamphetamine  weighing  1-34 
pounds.  Consequently,  the  Petitioner 
Bond  was  indicted  for  conspiracy  to 
possess  and  possession  with  intent  to 
distribute  methamphetamine. 

Prior  to  trial,  the  Petitioner  moved  to 
have  the  methamphetamine  suppressed 
as  the  fruit  of  an  illegal  search.  The 
Federal  district  court  denied  the  mo¬ 
tion.  The  Petitioner  then  waived  his 
right  to  a  jury  trial  and  the  district  court 
found  him  guilty  on  both  counts.  The 
Petitioner  appealed  the  district  court  s 
denial  of  his  motion  to  suppress  the 
methamphetamine  to  the  Fifth  Circuit 
Court  of  Appeals,  which  affirmed  the 
district  court’s  holding.  United  States  v. 
Bond,  167  F.3d  255  (5th  Cir.  1999). 

NAPO’s  brief  argued  that  this  was  a 
reasonable  search  and  did  not  violate 
the  Petitioner’s  rights.  NAPO  execu¬ 
tive  director  Robert  T.  Scully  stated, 
"Law  enforcement  officers  are  sworn  to 
enforce  the  criminal  laws,  including  the 
laws  pertaining  to  importation,  trans¬ 
portation  and  possession  of  illegal 
drugs,  and  they  must  be  given  the 
authority  to  do  so.  To  interdict  unlawful 
drug  shipments  transported  on  common 
carriers  and  to  apprehend  those  com¬ 
mitting  these  offenses,  effective  law 
enforcement  requires  that  officers  util¬ 
ize  every  appropriate  and  reasonable 
method,  including  the  touching  or  han¬ 
dling  of  soft-sided  bags  placed  on  lug¬ 
gage  racks  on  buses,  trains  and 
airplanes." 

Scully  continued,  "A  passenger  on  a 
common  carrier  does  not  have  an  objec- 


lively  reasonable  expectation  of  pri¬ 
vacy  under  the  Fourth  Amendment  of 
the  Constitution  in  the  outer  side  of 
luggage  placed  in  an  overhead  luggage 
rack,  because  the  passenger  knowingly 
exposes  the  luggage  to  handling  touch¬ 
ing,  or  Other  manipulation  by  other  pas¬ 
sengers,  as  well  as  bus  drivers,  night 
attendants,  or  train  conductors.  In  addi¬ 
tion,  a  police  officer’s  minimal  intru¬ 
sion  of  touching  of  such  a  bag  of 
luggage,  without  opening  the  bag  to 
view  its  contents,  does  not  constitute  a 
search  and  is  therefore  reasonable  un¬ 
der  the  Fourth  Amendment. 

The  National  Association  of  Police 
Organizations  (NAPO)  is  a  coalition  of 
police  unions  and  associations  from 
across  the  United  States  that  serves  m 
Washington.  D.C.  to  advance  the  inter¬ 
ests  of  America ’s  law  enforcement  offi¬ 
cers  through  legislative  and  legal 
advocacy,  political  action  and  educa¬ 
tion.  Founded  in  1978.  NAPO  now  rep¬ 
resents  more  than  4.000  police  unions 
and  associations.  220.000  sworn  law 
enforcement  officers.  11,000  retired  of¬ 
ficers  and  more  than  100.000  citizens 
who  share  a  common  dedication  tojair 
and  effective  crime  control  and  law  en¬ 
forcement. 

FOR  MORE  DETAILED  INFOR¬ 
MATION  ON  EACH  CASE,  PLEASE 
VISIT  THE  NAPO  WEB  SITE  AT 
www.napo.org,  OR  CONTACT  THE 
NAPO  OFFICE.  ALSO,  FOR  A  COPY 
OF  EITHER  BRIEF,  CALL  JODY 
COUSER  AT  THE  NAPO  OFFICE, 
(202)  842-3560.  ❖ 


More  For  Your  Information  on  next  page 


MEL5 

McUofi  Jfo+H&i 


’s  Oldest 

Dealer 


Fleetwood  Outlet  Pricing 
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Jamboree *  Ld-S 


Bounder,  America’s  #1  Seller, 
built  on  Fleetwood’s  new 
power  platform  tor  2000. 
from  30’  -  39’. 


We’re  the  #1  distributor  of 
Southwinds  on  the  west  coast 
You  need  the  lowest  price  &  best 
selection  to  be  #1  .From  32’  -  36’. 

The  name  says  it  all  since  1969. 
the  R.V.  Industry  trendsetter. 
Can’t  decide  between  Bounder 
or  Pace  Arrow?  We  have  both 
from  33’-37’. 

Fleetwood’s  Flagship! 

built  with  the  quality  and 
craftsmanship  you  expect  in 
a  top  luxury  motorhome. 
From  33’-36’. 

Built  with  the  quality  you 
would  expect  from  Fleetwood, 
built  on  the  patented  power 
platform.  All  new  2000  floor 
plans,  from  29’-34’. 

Flair  has  been  re-designed  for 
2000.  Basement  storage, 

I  100  gals,  water,  Highline  features 
|  without  the  high  price,  all  new 
slide  out  floor  plans,  from  25’-34’ 

Fleetwood’s  #1  class  “C",  all  new 
wide  body  floor  plans  for  2000 
Also,  the  new  31’  slideout,  you 
will  think  you’re  in  a  class  “A”, 
we  stock  them  all  from  22’-31\ 


We’re  also  proud  to  carry  National  R.V. 

Po/ptlM* 

THOR*  SEA  VIEW 

L.A.P.D.’s  #1  R.V.  Dealer  •  Special  Fleet  Pricing 


MELfj 

Motvi  jloHi&i 


818?891.P0U78lda’  N°rth  Hi"S 
Toll  Free  877-367-8702 
L.A.’s  Oldest  R.V.  Dealer 
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Veteran's  Corner  is  a  regular  feature  of  The  Thin  Blue  Line.  We  encourage  you  to  submit  articles  for  publication. 
Deadline  for  submission  is  the  6th  of  the  month  for  the  following  month's  issue  date. 


American 
Legion  Naur* 


Commander  Martin  Chalupa,  381 


Meeting:  3rd  Tuesday, 
6:30pm  -  Panorama  City 
Post #817 

13553  Reedley  Avenue 
Panorama  City,  CA  91402 
(818)  781-2261 


Adjutant  Frank  Ortiz 
160  N.  Glendora  Avenue 
Covina,  CA  91724 
Hm:  (626)  331-4271 

el  "Li 
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essing  that  took  up  a  lot  of  space  and 
valuable  resources.  No  mention  of  this 
phenomenon  was  included  in  the  produce 
brochure. 

In  addition,  Wife  1.0  installs  itself  into 
all  other  programs  and  launches  during 
system  initialization,  where  it  monitors 
all  other  system  activity.  Applications 
such  as  Poker  Night  10.3,  Drunken  Boys 
Night  2.5  and  Saturday  Football  5.0  no 
longer  run,  crashing  the  system  whenever 
selected. 


February  Meeting  __ 

Our  last  meeting  was  held  on  February 
15,  2000.  This  was  the  annual  St.  Valen¬ 
tine’s  get-together.  For  their  support,  the 
wives  were  recognized,  given  our  thanks, 
and  a  small  token  of  our  appreciation. 
The  gift  was  a  genuine  "Mont  Blanc" 
(knock-ofT)  pen. 


I  cannot  seem  to  keep  Wife  1.0  in  the 
background  while  attempting  to  run 
some  of  my  other  favorite  applications.  I 
am  thinking  about  going  back  to  Girl¬ 
friend  7.0  but  the  uninstall  does  not  work 
on  this  program. 

Can  you  help  me,  please! !  Thanks,  Joe. 
Dear  Joe: 


The  Computer  Malfunction 

Author  Unknown  -  From  the  Internet. 
Dear  Tech  Support: 

Last  year  1  upgraded  from  Girlfriend 
7.0  to  Wife  1 .0  and  noticed  that  the  new 
program  began  unexpected  child  proc- 


This  is  a  very  common  problem  men 
complain  about  but  is  mostly  due  to  pri¬ 
mary  misconception.  Many  people  up¬ 
grade  from  Girlfriend  7.0  to  Wife  1.0 
with  the  idea  that  Wife  1.0  is  merely  a 
UTILITIES  7  ENTERTAINMENT  pro¬ 
gram. 

Wife  1.0  is  an  OPERATING  SYS¬ 
TEM  and  designed  by  its  Creator  to  run 
everything.  It  is  unlikely  you  would  be 
able  to  purge  Wife  1.0  and  still  convert 
back  to  Girlfriend  7.0.  Hidden  operating 
files  within  your  system  would  cause 
Girlfriend  7.0  to  emulate  Wife  1.0  so 
nothing  is  gained. 


Police  Officer/Lateral  Entry 


City  of  La  Verne  (L.A.  Co.) 


Salary  Range:  (Starting  salary  is  determined  by  experience 
and  education.) 

Top  Step  -  $54, 168 

Top  Step  +  A.S.  or  Intermediate  POST  Certificate  -  $55,522 
Top  Step  +  B.S.  or  Advanced  POST  Certificate  -  $56,876 


Requirements  (Education  and/or  Experience):  Must  be 
currently  employed  as  a  full-time,  paid  peace  officer  in  a 
P.O.S.T.  approved  Calif,  law  enforcement  agency.  Upon 
appointment,  must  sign  an  agreement  pledging  not  to  use 
tobacco,  on  or  off  duty,  during  career  with  La  Verne 


Special  Benefits:  3/12  work  schedule  for  patrol  personnel. 
The  current  MOU  includes  a  formula  for  implementation  of 
the  PERS  3%  to  50  plan  by  6/30/01 . 


Filing  Deadline:  April  20,  2000  6:00  p.m. 


Apply  at:  City  of  La  Verne,  3660  "D"  Street, 
La  Verne,  CA  91 750; 

909/596-8726 
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It  is  impossible  to  uninstall,  delete  or 
purge  the  program  files  from  this  system 
once  installed.  You  cannot  go  back  to 
Girlfriend  7.0  because  Wife  1.0  is  not 
designed  to  do  this.  Some  have  tried  to 
install  Girlfriend  8.0  or  Wife  2.0,  but  end 
up  with  more  problems  than  the  original 
system.  Look  in  your  manual  under 
"Wamings-Alimony/Child  Support."  I 
recommend  you  keep  Wife  1.0  and  just 
deal  with  the  situation. 

Having  Wife  1.0  installed  myself,  I 
might  also  suggest  you  read  the  entire 
section  regarding  General  Partnership 
Faults  (GPFs).  You  must  assume  all  re¬ 
sponsibility  for  faults  and  problems  that 
might  occur,  regardless  of  their  cause. 
The  best  course  of  action  will  be  to  enter 
the  command  C:\APOLOGIZE. 

In  any  case,  avoid  excessive  use  of 
the  Esc  key  because  ultimately  you  will 
have  to  give  the  APOLOGIZE  com¬ 
mand  before  the  operating  system  will 
return  to  normal.  The  system  will  run 
smoothly  as  long  as  you  take  the  blame 
for  all  the  GPFs. 

Wife  1 .0  is  a  great  program,  but  VERY 
high  maintenance.  Consider  buying  addi¬ 
tional  software  to  improve  the  perform¬ 
ance  of  Wife  1.0.  I  recommend  Flowers 
2.1  and  Chocolates  4.0. 

DO  NOT,  under  any  circumstances, 
install  Secretary  With  Short  Skirt  3.3. 
This  is  not  a  supported  application  for 
Wife  1.0  and  is  likely  to  cause  irre¬ 
versible  damage  to  the  operating  system. 

Best  of  luck.  Tech  Support. 


ton,  Jefferson  and  Patrick  Henry  |  anj 


Welcome  Recruit 
Class  #2 -2000 


On  February  14,  2000,  J.  J.  Leonard 
and  Marty  Chalupa  welcomed  the  2- 
2000  LAPD  recruit  class.  There  were 
seven  with  prior  military  service.  They 
all  joined  Police  Post  #381.  Congratula¬ 
tions  and  welcome  to  the  new  members: 
Shane  Bua  (ANG),  Armando  Diaz 
(USA),  George  Fristensky  (USAR), 
Jesse  Nicholaw  (USMC),  Nicholas 
Noles  (USA),  Gilbert  Ramirez 
(USMC),  Craig  Thompson  (USN). 


John  Paul  Jones,  the  Green  Mountain! 
Boys  and  Davy  Crockett.  I  am  icc 
Grant,  and  Abe  Lincoln. 

1  remember  the  Alamo,  the  Main  and 
Pearl  Harbor.  When  freedom  called  [I 
answered  and  stayed  until  it  was  over  1 
over  there.  I  left  my  heroic  dead  on  the 
bleak  slopes  of  Korea  and  Vietnam,  in 
Flanders  field,  the  rock  of Corregidor  and 
the  desert  sands  of  Kuwait. 

I  am  the  Brooklyn  Bridge,  the  wheat  j 
fields  of  Kansas,  the  granite  hills  of  Ver¬ 
mont.  I  am  the  coal  mines  of  the  Virginias 
and  Pennsylvania,  the  fertile  lands  of  the 
West,  the  Golden  Gate  and  the  Grand  Can¬ 
yon.  I  am  Independence  Hall,  the  Monitor, 
the  Merrimac  and  the  Challenger. 

Oh  yes,  I  am  big.  I  sprawl  from  the 
Atlantic  to  the  Pacific,  three  million 
square  miles  of  land  throbbing  with  in¬ 
dustry.  I  am  more  than  2  million  farms.  I 
am  forest,  field,  mountain  and  desert.  I 
am  quiet  villages,  and  cities  that  never 
sleep.  You  can  look  at  me  and  see  Ben 
Franklin  walking  down  the  streets  of 
Philadelphia  with  his  bread  loaf  under  his 
arm.  You  can  see  Betsy  Ross  with  her  1 
needle.  You  can  see  the  lights  of  Christ-  1 
mas  and  hear  the  strains  of  "Auld  Lang  ] 
Syne"  as  the  calendar  turns. 

1  am  Babe  Ruth  and  the  World  Se¬ 
ries,  170,000  schools  and  colleges,  and 
more  than  300,000  churches  where  my 
people  worship  God  as  they  choose.  \  am 
a  ballot  dropped  into  a  box^hyoai  of  a 

crowd  in  a  stadium .  die  vuicc?  o/'ch 

a  cathedral.  I  am  an  editorial  in  a  n 

paper  and  a  letter  to  Congress.  I  am 
Glenn  and  Neil  Armstrong  and  their 
low  astronauts  who  whirl  through  th 
spaces  above  my  head.  I  am  Eli  Whii 
ney  and  Stephen  Foster,  Tom  Edisori 
Albert  Einstein  and  Billy  Graham. 

Yes,  I  am  the  nation  and  these  are 


fclk 


the 


things  that  I  am.  I  was  conceived  in  free- 1 
dom  and  God  willing  in  freedom  I  shall  | 


A  Moment  of  Reflection 


1  am  the  United  States.  I  was  bom  on 
July  4,  1776,  and  the  Declaration  of  In¬ 
dependence  is  my  birth  certificate.  The 
bloodlines  of  the  world  run  in  my  veins 
because  I  offered  freedom  to  the  oppressed. 

I  am  the  United  States  of  America. 

I  am  250  million  living  souls  and  the 
ghosts  of  millions  who  have  lived  and 
fought  and  died  for  me. 

I  am  Nathan  Hale  and  Paul  Revere.  I 
stood  at  Lexington  and  fired  the  shot 
heard  around  the  world.  I  am  Washing- 


spend  the  rest  of  my  days. 

May  1  always  possess  the  integrity,  the 
courage,  and  the  strength  to  keep  myself 
unshackled,  to  remain  a  citadel  of  freedom 
and  a  beacon  of  hope  for  all  the  world. 

Author  Unknown,  circa  1 990. 


The  Next  Meeting 
of  Police  Post  #381 

Our  meetings  are  held  on  the  third 
Tuesday  of  the  month.  The  next  meeting 
is  April  18,  2000.  Cocktails  are  at  6:uu 


p.m.  and  dinner  at  7:00.  There  is  a 


S5 


donation  for  dinner.  Location:  the  Pan 
rama  Post  at  13553  Reedley  Street,  an 
rama  City.  For  information 
meeting,  please  call  Adjutant  Fran  ^ 
tiz,  (626)  331-4271. 


A,  ADVANCE  ALERT 
&  security  systems 

. .  because  security  is  now  a  necessity. 


Sf  f8881 476-9166 


SEP 


tral 


Professionally  installed  security  alarm  systems  with  cen  4 


station  monitoring  for  police,  fire  and  medical  emergent 


FREE  BASIC  SYSTEM! 


X 


Owned  and  operated 
by  Former  LAPD 
Police  Officer, 
BiMdendrez 


Mention  this  Blue  Line  ad  and  r&ce/v® 
your  Law  Enforcement  Discount  of  up 
50%  on  upgrades/additional  equips* 
Also  available  to  family  and  frlonds 


Le 
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In, 


Call 


For  members  of  the  Los  Angeles  Police  Protective  League 
covered  by  Delta  Dental  and  PMI,  it  does. 


This  year’s  dental  program  offering  for  Police  Protective  League  members  includes  DeltaPreferred  Option  (DPO),  and 
PMI  DeltaCare,  a  quality  dental  HMO  plan.  With  DPO,  Police  Protective  League  members  and  their  families  are  free 
to  visit  any  licensed  dentist,  but  enjoy  lower  out-of-pocket  costs  and  enhanced  benefits  when  choosing  a  participating 
DPO  dentist  PMI  DeltaCare  features  dental  benefits  with  no  deductibles  or  annual  maximums  when  you  visit  a  PMI 
DeltaCare  dentist.  Both  programs  bear  the  distinctive  trademarks  of  all  Delta  programs:  controls  to  ensure  cost-effec- 
.  ‘  ualit  care  trough  strict  treatment  standards,  a  rigorous  review  process,  pre-negotiated  fees  and  no  balance 

bim'n^Because  at  Delta  Dental,  we're  dogged  in  our  commitment  to  protecting  the  oral  health  of  Los  Angeles  police 

officers  and  staff. 

£  DELTAPREFERRED  OPTION*  A  DELTACARE' 

OPEN  ENROLLMENT:  MAY  1, 2000  -  MAY  31, 2000 
COVERAGE  COMMENCES  JULY  1, 2000 


Wouldn’t  it  be 
nice  if  your 
dental  plan  gave 
you  this  much 
protection? 


League  Dental  Open  Enrollment 


(800) 


,u.«rS?s 


Detective  Mike  Perez’s  son,  Michael 
Perez  is  going  to  have  a  lot  of  action  for 
the  next  nine  months.  Michael  is  in  the 
U.S.  Army  Reserves.  Michael  was  just 
activated  and  is  going  with  the  rest  of 


by  Lou  Koven 

Burglary  Auto  Theft  Division 


Congratulations  Granny 

As  much  as  she  doesn’t  resemble  a 
grandmother,  Detective  Barbara  “the 
Adjutant”  Bella  is  the  proud  grand¬ 
mother  to  a  brand  new  baby  boy,  Joseph 
born  on  November  30,  1999  courtesy  of 
son  Jude  Bella  and  his  wife  Krista. 

Big  Barbeque  At  The  Box 

On  February,  the  BAD  Station  Fund 
Committee  had  an  all  you  can  eat 
BBQ  at  the  Cat  Box.  The  main  course 
of  chicken  and  hot  links  went  well 
with  all  the  other  trimmings. 
Everyone  went  away  with  a  full 


Barbecue  at  the  Cat  Box. 
tummy.  Also  in  February  Detective 
James  Samaniego  lost  his  family  pet, 
his  eighteen-year-old  horse,  called 


“Yo-Yo”.  1  believe  his  horse  died  after 
the  barbecue,  not  before. 


In-N-Out 

Well  the  action  never  quits  at 
Burglary-Audit  Division,  whoops  did  I 
say  audit,  I  meant  Auto  Theft  (well  three 
guesses  what  I’ve  been  doing  for  the  last 
several  weeks!).  First  I’ll  play  catch  up 
from  last  month.  Detective  Bruce 
Oakley  is  out  after  a  short  stay  and  into 
Internal  Affairs,  try  and  straighten  thing 
out  while  you’re  there  Bruce!  Into  BAD 
are  Lieutenant  Manny  Avila  from 
Hollenbeck  Division.  Detective  Tom 
Marchetti  is  going  to  BAD-TRAP  from 
77th  Detectives/ Autos,  their  loss  is  our 
gain.  Diana  Herron  is  into  BAD-FEE. 
Welcome  to  you  all  from  the  happy 
employees  at  BAD. 

Looking  For  Action! 

Maybe  your  idea  of  action  is  a  hot 
night  out  on  the  town  Friday  night.  Well 


Specialist-1  Mike  Perez  en  route  to  Kosovo, 
son  of  Detective  Mike  Perez. 

his  group  to  Kosovo.  Michael  is  a 
Specialist  -1  in  Communication.  Good 
luck  Michael  and  be  careful. 

Birthday  Greetings 

March  birthday’s  are  Cleo  Guevara 
and  Lou  Koven  3/14.  April  birthday’s 
are  Wayne  Rorex  4/10,  Mike 
Woodings  4/12,  Frank  Martinez  4/13, 
and  Jim  Battle  4/30.  Jim  we  all  hope 
you  are  feeling  better. 


Joseph  Bella,  son  of  Jude  and  Krista  and 
grandson  of  Detective  Barbara  Bella. 


ILi^. 


by  Mary  Dacey 
West  L.A.  Division 


gle  and  looking  .  .  .  that’s  P-1 
rt  “Jarra”  Jaramillo,  truly  a  nice 
f  we  ever  saw  one.  “He  is  a  young 

with  a  good  disposition,  a  hard-  Robert  jaramill0< WLA. 
ing  ethic  and  is  just  looking  for  a 


PROTECT  YOUR  INCOME, ASSETS  &  SAVINGS 

*Afw: 

Serving  LAPD  since  1985  -  Insures  40  Million  Worldwide 

‘NO  INSURANCE  IS  COMPLETE  WITHOUT  IT” 


FOR: 


NEW  BENEFIT  OPTIONS  AVAILABLE 
DISABILITY 

«•*  ACCIDENT  (ON/OFF  JOB) 
m*  HOSPITAL  (INCLUDING-IN/OUT  SURGERY) 
CANCER  PROTECTION 
intensive/coronary  care 

PLEASE  CALL  TO  REVIEW  YOUR  PROGRAM 
(213)625-7375 


little  love,”  said  P-3  Officer  Rich 
Aston  who  works  with  Robert  at  the 

day  watch  desk.  His  hobbies  include 
wrestling  and  going  to  Las  Vegas. 

February  came  and  went  so  quickly 
that  here  it  is  March  4th  and  I’ve  got  to 
get  this  in  the  mail  today.  “February 
fools  you  every  time,”  said  someone  1 
know. 

There  is  something  to  look  forward 
to  the  annual  West  L.A.  Beach  Bar-B- 
Q.  After  all,  August  will  be  here  before 
you  know  it  and  someone  will  once 
again  win  a  trip  to  paradise.  Who 
knows,  it  could  be  you. 

West  L.A.’s  new  delegates  were 
sworn  in  recently.  Officers  Julie 
Fuller,  Peter  Repovich,  A.  Monteiro, 
“Chief”  Sharif  and  J.  Purcel  will  be 
representing  West  L.A.  in  the  year 
2000.  We  look  forward  to  periodic 
updates  and  a  job  well  done. 

Sgt.  Mike  Carodine  has  been  work¬ 
ing  in  the  area  office  recently  assisting 
Captain  Michael  Hillmann.  Sgt. 
Carodine  said  it  was  his  first  true 
administrative  job  other  than  a  loan  to 
I. A.  He  said  his  goal  was  definitely  “to 
become  more  enlightened  and  obtain  a 
better  understanding  of  the  depart¬ 
ment’s  policies  and  procedures — a  bet¬ 
ter  perspective  of  how  the  department 
is  run.  Do  I  miss  Patrol?  Yes,  of 
course,  but  this  is  a  good  challenge  for 
me.”  That  was  some  of  what  Mike 
recently  had  to  say  about  his  new  roll. 

1  will  be  checking  in  on  him  from  time 
to  time  and  will  let  you  know  how  he’s 
coming  along. 

Dr.  Gerald  Sweet  from  Behavioral 
Science  Services  recently  attended 
West  L.A.  roll  call  and  spoke  about 
stress.  In  light  of  the  continuing  saga 
of  the  Rampart  scandal  as  well  as  any 
personal  situations  you  might  find 
yourselves  confronting,  I  wanted  to  list 
just  a  few  of  the  points  he  shared. 


Remind  yourself  as  often  i _ 

that  professional  law  enforcement  w 

can  be  stressful,  difficult  and  d! 

ous.  It  can  also  be  rewarding  and 
tying. 

Strive  to  keep  your  life  in 
regarding  work,  family,  friends,  etc.  1 
never  heard  anyone  on  their  death 


WLA’s  Ofcr.  Dave  Ybarra  recently  retu 
after  a  brief  'retirement.'  He  531(1  hef, 
retire  for  sure  in  July...  and  thats  |S 
answer. 

say,  “I  wish  I  spent  more  time  at  l' 
office.” 

Keep  a  clear  distinction  in  y°ur  ,n  j 
between  the  police  work  that  you  c 
your  feelings  about  the  organization 
you  work  for. 

Maintain  your  sense  of  humor 
Talk  things  out  with  someone 
trust  when  you  are  stressed.  angO 
appointed,  etc.  Don't  suffer  alone  ^ 
Our  thoughts  and  prayers  go  L'  ^ 
this  time  to  the  family  and 
Sergeant  Sonny  Medina  IR  1  ^  ^ 
kept  his  sense  of  humor  while  N'v  l  ^ 
at  WLA,  but  somewhere  along  1 K 
things  got  to  be  too  much  tor  him 
.  .  .  don't  sutYer  alone 
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i,  son  of  Jude  and  Krista  and 
Detective  Barbara  Bella. 


;Jieve  his  horse  died  after 
not  before. 
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;eep  your  life  in  balan< 
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myone  on  their  deathbed 


recently  returned  I 

He  said  he  will 
nd  that's  his  final 


ion  in  your  mind 
k  that  you  do  and 

organization  that 

of  humor, 
h  someone  yoU 

ssed,  angry.  <*|S' 
ffer  alone, 
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Stay  closer  to  your  family  &  friends  with  the 

NEW  AT&T 


Long  Distance  Advantage  Calling  Plans 


Welcowe  to 
AT&T 


>1 


&  €& 
©  0  ® 


A  MITSUBISHI 

T200 

$4999 


NOKIA 

5160 

$9999 


at&t  Long  Distance  Advantage  Calling  Plans: 


Monthly  Service  Charge 

$29.99 

$39.99 

$49.99  $69.99  II 

Minutes  Included 

Up  to  90 

Up  to  200 

Up  to  400 

Up  to  600 

Additional  Airtime 
per  minute 

300 

30  0 

30  0 

250 

Call  Forwarding  Rate 

300  per  minute  plus  long  distance 

250  per  minute 

Wireless  Domestic 

Long  Distance 


w,,,,,y  mwi"  y^ui  numtj  uamng  area 
wireless  domestic  long  distance  charges  are  included. 


Roaming  in  North  America 


IflHHLK 

1IGI1  CRLlLdfl 

23141  Lake  Center  Dr.,  Lake  Forest,  CA  92630 


69?  per  minute.  Domestic  long  distance  included. 

PHONES  BY  NOKIA  AMITSUBISHI  (M)  motorola 
Call  today  for  more  information 

1-800-366-2222 

www.telecell.com 


Phone  specials,  rates  and  promotions  are  subject  to  change  without  notice.  Activated  phones  require  a  minimum  1  year 
contract.  Financial  responsibility  will  be  the  sole  responsibility  of  the  individual  party  contracting  service  O.A.C.  Equipment 
limited  to  supply  on  hand.  Prices  do  not  include  tax,  shipping  or  handling  fees.  $25  service  establishment  fee  applies. 
Some  restrictions  may  apply.  Home  airtime  rates  apply  to  calls  placed  and  received  when  in  the  Home  Calling  Area. 
Roaming  rales  apply  to  calls  placed  and  received  when  outside  the  Home  Calling  Area.  AT&T  Long  Distance  Plans  require 
the  end  user’s  principal  residence  to  be  within  an  eligible  AT&T  wireless  digital  network  area.  A  digital  multi-network  phone 
is  required  Promo  excludes  Digital  One-Rate  plans.  Read  contract  and  product  literature  for  complete  details. 


Authorized 

Dealer 
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LAPPL  PAC  committee  meets  in  the  Governor's  office. 

^  -WV'  * 


Tim  Smith,  Luis  Hernandez,  Senator  Richd  Alarcon, 
Alex  Ortiz,  Mike  Kelly 


LAPPL  PAC  Committee  with  Assemblymember  Mike  Honda, 
member  of  Joint  Committee  on  Prison  Construction  and  Operations 


Senator  Debra  Bowen  with  LAPPL  PAC  members 

ISklU  -  ! 


Assenr 


Senator  Pblanco's  private  office  was  the  site  for 
PAC  Delegates'  meeting. 


Assembly  member  Carl  Washington,  Chair  Committee  on  Pbbtic  Safety,  with 
PAC  Directors  and  Delegates. 


Ted  Hunt,  Richard  Polanco,  Dennis  P  Zine 


PAC  Committee  in  Sacramento:  (standing)  Jody  Gyder,  Alex  Ortiz,  Lester  Freeman,  Ken  Hillman, 
Mike  Kelly,  Ken  Koch,  Assemblyman  Lou  Correa,  Luis  Hernandez,  (seated)  Dennis  P.  Zine,Tim  Smith 


.i  •  IT  i  fB 

HL  -»  asm-mhia 

Al  Cooper,  TimYaryan,  John  Lovell,  R^nd^^'  ‘  R°Sler 

State  Sheriffs'  League's  Legislative  California  A^ncat*-^ 

a  —i _ A  *  .  Ds>lirft  A Qvu 


PAC  Committee  with  Assemblyman  Correa. 

(seated)  Ken  Koch,  Alex  Ortiz,  (standing)  Director  Ken  Hillman, 
Assemblyman  Lou  Correa,  Mike  Ventura, Tim  Smith,  Luis  Hernandez 


Chief  of  Police 
Assn.  Advocate 


Advocate 


Advocate 


RICHARD  G.  POLANCO 


Assembly  Speaker  Bob  Hertzberg  with  Loaguo  Directors  and  Delegates 


Senator  Adam  Schifl  surrounded 
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Breeze 


by  Cheri  Roberts 
Pacific  Division 


West  Pennwood  Avenue,  Las  Vegas, 
Nevada.  NO  EXCUSES!  Please  help 
support  your  team.  Tickets  are  available 
at  the  stadium  gate,  or  call  Angie  Roman 
at  (213)  485-3281.  Adults  -  $5/under  16 
free  The  following  is  the  Centurions 
2000  Football  season  schedule:  April 
29th  against  Houston  P.D.;  May  13th 
against  Fire;  May  27th  tentative;  June 
10th  championship  game.  Palm  Beach, 
Florida.  Come  out  and  support  your 
team.  Hope  to  see  you  there! 


Blvd.,  right  into  the  hands  of  waiting 
officers.  With  the  help  of  the  air  unit  and 
additional  officers,  the  other  two  sub¬ 
jects  were  taken  into  custody  a  short 
time  later.  Great  job  to  all  people 
involved!  This  is  a  perfect  example  of 
keen  observation  skills,  teamwork,  and 
the  willingness  to  trudge  through  the 
mud  and  the  muck  to  effect  an  arrest! 


recently  made  detective  and  came  to  m 
from  WVAL,  Sgt.  Fogarty  in  from  77th 
recently  promoted  P-3  Wholean  in  from 
HWD.  Officer  Zalokar  in  from  77th 
Lopez  in  from  WIL,  Goodnight  wer 
from  DEV,  Campos  in  from  HWD 
Harden  in  from  HARB,  and  P-1  Carr 
in  from  TRNG. 


"Officer  Needs  Help" 

_  *  Pac‘^c  Area  Senior  Lead 

ORicer  Pete  Casey  (now  Sergeant  at 
Southwest  Division)  needs  our  help' 
Pete  was  a  Senior  Lead  Officer  here  at 
I  acific  Area  for  four  years.  During  his 
time  at  Pacific  he  had  a  tremendous 
impact  on  the  lives  of  the  people  in  this 
community,  as  well  as  the  officers  and 
other  personnel  in  our  division  He 
helped  to  reduce  crime  in  his  area  and 


owr\j 


Fiesta  Fund-raiser 

Pacific  Area  Station  Fund  Committee, 
in  conjunction  with  “Mrs.  Garcias” 
located  at  13365  Washington  Blvd.,  has 
organized  an  event  for  the  week  of  April 
16-22,  2000.  Specially  printed  business 
cards  will  be  distributed  to  the  commu¬ 
nity  for  “redemption”  at  Mrs.  Garcias 
restaurant.  Upon  placing  your  order  just 
hand  over  the  specially  printed  business 
card  and  Mrs.  Garcia’s  will  donate  50% 
of  your  total  meal  price  to  our  station 
fund.  Hey,  check  it  out!  The  food  is 
great,  and  you  will  be  helping  to  support 
Pacific  Area  s  Station  Fund  Committee. 
Don’t  miss  out! 


Movin'  Up 

Congratulations  goes  out  to  the  fol¬ 
lowing  people  who  recently  promoted 
here  in  Pacific  Area:  Kevin  Reynolds 
made  D-2,  Officer  Bcacham  made  P- 
3+1,  and  Officers  Skinner  and  Phelps 
made  P-3.  Promoting  and  leaving  us  are 
Greg  Staats  who  made  sergeant  and 
went  to  SE,  and  Officer  Barnes  who 
made  P-3  in  NHWD. 


Movin'ln 

We  welcome  the  following  people  to 
Pacific  Area:  Michelle  Blizzard  who 


Movin'  Out 

We  say  goodbye  to  the  following  peo¬ 
ple  who  recently  left  Pacific:  Sgt 
Burrow  who  went  to  DEV,  Officers 
Garcia  and  Navarrete  who  both  went 
to  77th,  Officer  Chavez  who  went  to 
NEWT,  Officer  Martinez  who  went  to 
JUV  (from  LAX),  Officer  Lopez  who 
went  to  WB,  and  PSR  Austin-Johnson 
who  went  to  WTD.  Best  of  luck! 

Best  wishes  for  a  happy  Easter  to 
everyone! 


Police  Celebrity 
Golf  Tournament 


Hey,  don’t  forget  to  buy,  sell,  trade,  or 
give  out  your  golf  tickets.  This  tourna¬ 
ment  is  for  a  very  good  cause,  and  peo¬ 
ple  are  counting  on  us  to  help  support 
our  memorial  fund.  So  get  involved,  who 
knows,  you  might  even  enjoy  yourself! 


Sgt.  Pete  Casey_P|ease  help  us  help  him! 


improve  a  drug-ridden  neighborhood, 
enhancing  the  lives  of  all  the  residents. 
Now  it’s  our  turn  to  help  him.  Pete 
always  wears  a  smile  and  enjoys  life  to 
its  fullest,  but  has  been  battling  lym¬ 
phoma  for  over  two  years.  Though  deal¬ 
ing  with  painful  treatments  which  made 
him  sick,  Pete  continued  to  work  and 
was  promoted  to  sergeant  last  August. 
Recently  community  members  have 
joined  forces  with  the  Department,  the 
Los  Angeles  City  Attorney’s  Office,  and 
the  City  Council  to  raise  funds  for 
expensive  treatment  of  this  deadly  type 
of  cancer  not  covered  by  Pete’s  insur¬ 
ance.  We  are  accepting  donations  of  any 
amount.  Please  help  us  to  help  Pete  .  .  . 
an  officer  so  worthy  of  saving!  Please 
make  checks  payable  to:  The  Peter 
Casey  Fund.  They  can  be  mailed  to: 
Judith  Gorum,  LAPD  -  Pacific  Area, 
12312  Culver  Blvd.,  L.A.,  CA  90066;  or 
Susan  Wagner,  CNAP  -  City  Attorney’s 
Office,  1645  Corinth  Ave.,  Room  210, 
L.A.,  CA  90025.  In  addition,  a  fund¬ 
raiser  at  Yankee  Doodles  in  Marina  Del 
Rey  is  currently  in  the  planning  stages, 
tentatively  set  for  May  3.  2000.  It  will  be 
a  “Casino  Night”  and  a  portion  of  the 
proceeds  will  go  to  help  Pete  with  his 
medical  costs.  Flyers  will  be  sent  out 
when  the  coordination  of  the  event  is 
complete.  Any  questions  can  be  directed 
to  Pacific  Area  Community  Relations  at 
(310)  202-4 525. 


A  "Swampy"  Situation 

On  March  2,  2000,  at  1000  hours, 
Officers  Kevin  Lowe  and  Don  Ornales 
were  assigned  to  the  juvenile  car  and 
were  patrolling  the  schools  in  the  area 

lor  truant  juveniles.  They  observed  four 

juveniles  in  a  black  Saturn  and  conduct¬ 
ed  a  u-turn  to  “have  a  closer  look.”  A 
WAV  check  did  not  reveal  the  vehicle  as 
stolen,  but  the  officers  feared  that  it  had 
not  yet  been  reported.  After  the  juvies 
failed  to  stop  at  a  stop  sign,  the  officers 
attempted  a  traffic  stop  . .  .  but  of  course 
the  juvies  failed  to  stop  for  them  too. 
After  “following”  the  subjects  for  a 
short  time,  the  subjects  suddenly  accel¬ 
erated  the  vehicle  in  an  attempt  to  flee. 
They  finally  came  to  a  stop  and  fled  on 
foot.  Kevin  immediately  took  the  front 
passenger  into  custody  (I  heard  the  sub¬ 
ject  had  tripped  and  fell,  ha!)  while  Don 
chased  the  driver  into  the  Ballona  Creek 
Wetlands.  The  area  Don  entered  was 
ankle  deep,  leaving  mud  and  mire  all 
over  his  boots  and  pants.  Several  addi¬ 
tional  units  responded  and  Officers 
Greg  Probst  and  P-1  Nguyen  entered 
the  wetlands  too.  Believing  the  area  they 
entered  was  only  ankle  deep  as  well 
they  rushed  headlong  into  the  “swamp” 
and  quickly  discovered  they  were  just 
about  up  to  their  sam-browns  in  sludge. 
(Well  .  Probst  was  knee  deep,  and 
Nguyen  was  waist  deep.)  After  some¬ 
what  corralling  the  driver,  he  went  up 
and  over  the  retainer  wall  onto  Culver 


Inaugural  Baker 
to  Vegas  Bowl 

The  LAPD  Centurions  are  playing  the 
South  Bay  Knights  on  Friday,  April  14, 
2000,  at  7:00  p.m.  What’s  that  you  say? 
You  can’t  make  it  because  you’ll  be  in 
Las  Vegas  for  the  “Baker  to  Vegas  Run”? 
Well,  how  convenient.  The  game  is 
being  held  at  Clark  High  School,  4291 


Kevin  Lowe  and  Don  Ornales,  Pacific  J-Car. 


a  few  more  D.P.  s  and  we’ll  be  breaking 
out  a  few  more  sets  of  wings. 
Congratulations  and  nice  work  guys. 


by  Cole  Burdette 
Air  Support  Division 


ASD  Happenings 


We  are  once  again  filling  vacancies 
for  the  position  of  P.O.  2+2  tactical 
flight  officer.  If  anyone  is  interested, 
please  submit  a  1 5.88  to  the  Air  Support 
Division  adjutant.  Applicants  need  a 
minimum  of  five  years  with  LAPD  and 
a  good  patrol/tactics  background  is 
desired.  If  further  information  is  needed 
you  can  contact  the  'chief  TFO  or 
watch  commander  at  (213)  485-2600 
Come  up  lor  a  nde-along  on  duly  and 
see  what  it’s  all  about. 

Our  new  Air  Support  Division  lobby 
is  now  complete.  During  the  past  18 
months  we’ve  renovated  our  tower, 
locker  room,  kitchen/coffee  room, 
entrance,  lobby  and  re-painted  our  ASD 
flight  deck  emblem.  Thanks  to  our  Air 
Support  boosters,  Sgt.  II  Al  Thatcher 
and  the  ASD  Station  fund  this  has  all 
been  possible.  All  ASD  personnel  sin¬ 
cerely  appreciate  the  changes.  Our 
home  away  from  home  is  getting  a  bit 
nicer  all  the  time. 

Well  our  pilot  trainees  continue 
through  our  command  pilot  training 
program  and  they  have  all  recently 
passed  an  aviation  milestone.  Officer 

ley  the  ,hree  Slants, 
Mark  Williams,  Bill  Shortley  and  Earl 
Ackerman,  have  now  all  flown  solo 
Congratulations  on  your  progress.  Keep 
up  the  good  work.  F 

Wed  like  to  give  a  warm  ASD  wel- 

Canch10  KDakVeuHernant,CZ  and  Al 
Canche  who  both  excelled  in  their  one- 

month  loans  and  made  the  transfer.  Just 


ASD  Tip  of  the  Month 

Some  food  for  thought  on  a  very  hot 
topic.  Pursuit  tactics.  Some  recent 
occurrences  may  be  adjusting  some 
policies  on  how  we  assist  officers  in 
pursuits.  I’ll  wait  to  comment  further  on 
that  when  the  dust  settles  and  ink  dries 
but  here  are  some  important  points  for 
now.  An  LAPD  Aircrew’s  highest  prior¬ 
ity  is  officer  safety.  We  want  you  to  go 
home  safe  and  our  primary  function  is 
to  help  you  accomplish  that.  We  are  also 
here  to  assist  you  in  apprehending  those 
who  flee.  To  assist  you  in  accomplishing 
both  we  assist  with  your  broadcast, 
warn  of  hazards,  paint  a  visual  picture 
for  officers  who  can’t  see  the  suspects . 
assist  in  deploying  all  appropriate 
resources  and  assist  you  in  evaluating 
tactical  options.  A  very  important  point 
here  is  WHO  is  ultimately  in  charge  of 
and  responsible  for  the  pursuit  The 
Senior  Officer  in  the  primary  unit  and 
the  Supervisor  monitoring  are  responsi¬ 
ble  for  the  pursuit.  We  provide  advisory 
information  only  based  on  our  training 
and  experience  coupled  with  the  best 
overall  position  for  evaluating  what  is 
happening.  Nothing  we  say  ever  relieves 
ground  units  from  control  of  responsi¬ 
bility.  No  officer  should  ever  do  any¬ 
thing  that  they  are  personally  uncom¬ 
fortable  with  or  feel  is  unsafe.  You  must 
always  be  able  to  explain  why  you  did 
something.  You  can  always  use  informa¬ 
tion  we  provide  to  assist  in  your  deci¬ 
sion-making,  but  ultimately  you  decide 
We  also  recognize  that  we  are  a  Support 
.  .S,°n  so  ,f  y°u  aren’t  getting  from  us 

purs  ,rran,vef0re'  durm«  °r  after  a 
fS  l®'usknow- ^  y°u  would  like 

fcVrf^n  discussion,  calf 

me  and  ,  „  set  „  up  or  do  j(  myse|f  5_ 


the  rest,  tike  care.  ^  a"d  "  Walch 


February  2000  marks  rhP  7cn, 
Newton  Division.^ 


FRIDAY,  OCTOBER  I3TH 


to  celebate  thls^mfetofie11  in 'history*^ 
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n  CONTACT: 

Detective  Kelli,  Baitx,  Newton  Homicide  at 

(323)  846-6566 

for  more  information. 


by  Al  La 
Southeast 


ctloha 

On  February  1 0,  2i 
>iersol  along  with 
Vfartinez,  Dalila  Vi 
Vasquez  participat 
Perimeter  Relay  Rao 


Oahu  Runners  relax! 

ed  of  135  miles  an 
entire  island.  LAP! 
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by  Al  Labrada 
Southeast  Division 


Aloha 

On  February  10,  2000,  Sgt.  Marcella 
piersol  along  with  Officers  Maria 
Martinez,  Dalila  Vizcarra  and  Gloria 
Vasquez  participated  in  the  Oahu 
Perimeter  Relay  Race.  The  race  consist- 


[ilio„?KSpite  St'^  international  compe- 
tmon  these  t^ms  representing  the  Los 
Angeles  Police  Department  placed 

the'  flrst  or  second  in  their  respective 
categories.  Great  job  to  all  of  those 
involved  and  especially  to  our  Southeast 
Area  personnel. 

Good  Job 

I  would  like  to  acknowledge  the 
extraordinary  teamwork  displayed  by 
Sgt.  Hamilton,  Sgt.  Ted  (A  C.)  Maillet, 
Senior  Lead  Officer  Randy  Goens,  P.O. 
HI  Rich  Suviate  and  the  officers 
assigned  to  basic  car  18A49.  The  events 
took  place  in  the  Southeast  Area  known 
as  the  San  Miguel  neighborhood. 

On  March  6,  2000,  Southeast  Area 
held  a  press  conference  at  the  San 
Miguel  Catholic  Elementary  School 


I 


Oahu  Runners  relax! 

ed  of  135  miles  and  went  around  the 
entire  island.  LAPRAC  co-sponsored 
three  teams  which  were  comprised  of 
runners  from  throughout  the 
Department.  Each  team  was  made  up  of 
seven  runners  who  were  required  to  run 
five  times  each  during  the  course  of  the 


located  in  Watts.  The  press  conference 
was  held  to  give  the  school  a  $100,000. 
Dollar  cash  donation  from  an  anony¬ 
mous  donor  from  Orange  County. 

A  brief  history  that  led  up  to  this  his¬ 
toric  event  is  the  following:  San  Miguel 


School  formed  a  partnership  with 
Southeast  Area  several  years  ago 
because  of  the  gang  and  narcotics  prob¬ 
lems  that  plagued  the  neighborhood 
school.  The  new  officer  orientation  was 
held  in  the  school  hall  and  several  San 
Miguel  families  would  host  a  luncheon 
for  the  men  and  women  of  Southeast 
Area.  Southeast  CRO  took  notice  that 
there  were  several  children  seated  at  the 
rear  of  the  hall.  Southeast  officers 
inquired  about  the  situation  and  were 
informed  that  there  was  no  classroom 
space  for  their  first  grade  and  kinder¬ 
garten  children. 

Southeast  officers  were  moved  after 
observing  their  plight.  The  giving  and 
caring  attitude  of  Southeast  officers 
attempted  to  solve  the  problem  by 
securing  trailers  that  the  Department 
SWAT  team  was  discarding. 
Unfortunately,  the  officers  blood  sweat 
and  tears  of  transporting  these  massive 
trailers  to  the  school  was  met  by  the  evil 
hand  of  gang  members.  The  trailers 
were  sitting  unsecured  in  the  parking  lot 
of  the  school  and  were  vandalized  by  the 
merciless  gang  members.  The  situation 
seemed  hopeless. 

Southeast  officers  did  not  take  lightly 
to  the  situation.  A  hue  and  cry  went  out 
into  the  community  of  Orange  County 
to  find  assistance  for  the  San  Miguel 
children.  A  very  generous  man  from  the 
Newport  Beach  area  stepped  up  to  the 
plate  and  donated  one  hundred  thousand 
dollars  for  the  San  Miguel  children.  The 
men  and  women  of  Southeast  were 
dumbfounded  and  tears  of  joy  swelled 
up  in  the  eyes  of  the  staff  of  San  Miguel. 
Southeast  Area  continues  to  hold  a  time 
honored  tradition  of  caring  and  giving 
back  to  a  community  that  it  serves.  A  tip 
of  the  hat  to  all  Southeast  Area  officers 
for  a  job  well  done.  (Story  provided  by 
Sgt.  Jeff  Hamilton.) 


Congratulations  to  soon-to-be  mom 
Sgt.  C.  Doolittle  who  was  mistakenly 
put  on  the  transfer  to  Wilshire  She  is 
not  leaving  and  will  deliver  in  Southeast 
or  at  least  while  assigned  here. 

Farewell  to  the  departing  Southeast 
Area  employees,  new  Det.-I  Stapleton, 
who  leaves  us  for  NARCO.  We  will  miss 
you,  Jeff,  and  especially  those  one-of-a- 
kind  elastic  running  pants  you  were  so 
proud  of.  Hasta  luego  to  Sgt.  W.  Brooks 
who  is  off  to  IAD.  Good  luck  to  P-III  P. 
Mckechnie  (HARB),  P-III  D.  Hudson 
(MSD),  P-III  S.  Brown  (SB),  P-II  C. 
Moreno  (HOBK),  new  P-IIs  A. 
Ashcraft  (WIL)  and  last  but  not  least  R. 
Fontes  (WIL).  Take  care  and  be  safe. 

I  would  like  to  thank  and  wish  good 
luck  to  our  departing  FES  crew  who 
now  takes  their  hard  work,  experience 
and  excellent  teamwork  to  77th  Street. 
Departing  Southeast  are  D-III  Ray 
Gomez,  D-II  Keith  Thomas,  P-II 
Nancy  Amoroso  and  P-II  John 
Aspaugh.  Good  luck  in  your  new 
assignments.  I  would  like  to  welcome  in 
the  new  FES  officers  to  Southeast  run¬ 
ning  the  unit  is  D-III  Gary  Lopez 
(HBK),  P-II  Aaron  Kulsic  (MAJORS), 
P-II  Eric  Baker  and  P-II  Eric  Baker. 

Welcome  into  Southeast  to  new 
Sergeant  and  ex-Senior  Lead  Officer 
from  Pacific  G.  Staats.  A  very  nice  wel¬ 
come  back  to  P.O.  Ill  L.  Bostic  from 
MSD  who  replaces  soon-to-be  Sgt. 
Bart  Landsman,  who  until  recently  led 
me  to  believe  he  was  irreplaceable. 
Bienvenidos,  to  new  Southeast  Officers 
P-II  C.  Michaelides  (NHWD),  P-II  N. 
Vargas  (NHWD),  P-II  S.  Soffe 
(RAMP),  P-II  M.  Smerdel  (SW),  P-II 
D.  Amarantos  (WIL),  new  P-Is  B. 
Mamrot  and  A.  Pomeroy.  Good  luck  to 
all  of  you  in  your  new  assignment. 


More  Divisional  Reporter  on  next  page 
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R  VISION  CORRECTION 


Imagine  life  without  relying  on  glasses  or  contact  lenses.  The  freedom  of  waking  up  and  seeing  the  clock,  skiing, 
swimming...everyday  life  in  the  L.A.P.D.  without  the  hassle  and  limitations  of  glasses  and  contacts. 


m  ..w 


GE  THE  OI 


LASIK  is  an  advanced  laser  vision  correction  procedure  offering  almost  immediate  recovery., 
patients  are  back  to  work  the  next  day!  And,  more  importantly,  in  the  hands  of  Dr.  Manger, 


The  doctor  you  choose  makes  a  real  difference 


In  vour  line  of  work  vour  vision  is  critical.  The  finest  surgical  skills  will  give  you  the  best  result...so  choose  the  best. 
Dr.  Manger  is  a  leaded  in  the  field  of  laser  vision  correction  and  has  developed  LASIK  techniques  resulting  in  some 
of  the  best  success  rates  in  the  nation.  Let  Dr.  Manger's  experience,  dedication  and  knowledge  work  for  you. 


IK  off** 


results.  Dr.  Manger  has  performed  LASIK  on  hundreds  of  L.A.P.D.  and  their  families,  allowingthem  froe< 
never  thought  possible.  See  the  difference  LASIK  may  make  at  California's  leading  laser  vision  correction  center 


•  JAY  SOARES,  Police  Officer 

"Before  having  the  LASIK  procedure,  I  couldn't  even  see  the  big  E  on 
the  eye  chart.  Classes  and  contacts  were  always  a  hassle,  especially  after 
a  long  day  on  the  job.  Now  after  LASIK,  my  vision  is  fantastic.  I  d 
recommei.d  this  procedure  and  Dr.  Manger  to  anyone! 


•  CHRIS  PIMENTEL,  Police  Officer 

"Laser  vision  correction  was  so  simple  and  painless!  It’s  great  to  be  able 
to  get  up  &  go  without  dealing  with  contacts.  I  no  longer  have  to  worry 
about  bad  vision  posing  an  officer  safety  issue,  like  contacts  falling  out 
or  glasses  getting  knocked  off  while  on  the  job.  I'd  do  It  again  in  a 
minute  and  would  recommend  Saddleback  Eye  Center  to  anyone!" 


CALL  1  (800)  98-SIGHT  TODAY  FOR  FREE  CONSULTATIONS 


w.tch  an  actual  procedure.  Speak  with  some  ot  our  patients,  mciuomg  many  or  your 
L  A  P  D  co-workers!  Find  out  which  procedure  is  right  for  you  and  get  all  your  questions 
'  answered.  Complimentary  Consultations  can  be  schedu'ed  Monday  through  Friday 

AfOl/l/  COVERED  BY  BLUE  CROSS  PRUDENT  BUYER 
FOR  L  A  PD.  AND  FAMILY  MEMBERS 


SADDLEBACK 


L.A.P.D.  Officers  can  receive 
complimentary  stay  at  a 
hotel  the  evening  of 
their  procedure 


Charles  C.  Manger  III,  M.D. 
Certified  by  the  American  Board  of  Eye  Surgery 


€Y€  C6NT6R 

©  Iboi  Optohilmoloyy  Medical  Group 

897  Saddleback  Eye  Center 


23161  Moulton  Pkwy.  •  laguna  Hills,  CA  92653 

(800)  98-SIGHT  •  (800)  987-4448  •  (949)  951-4641 

http:/ / www.saddlebackeye.com 
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ECRUITMENT 

HETORIC 


by  Douglas  P.  Larkin 
Employee  Opportunity  and 
Development  Division 


Your  Recruitment  Section  is  gaining 
momentum  in  our  national  recruiting 
campaign.  Since  taking  over  the  budg¬ 
et,  recruiting,  testing  and  advertising 
the  way  we  know  is  best,  our  written 
test  numbers  reached  1,100  in  January 
and  almost  1,400  in  February  (remem¬ 
ber,  our  numbers  have  been  400  to 
600  per  month  for  over  a  year).  We 
look  for  these  numbers  to  increase  as 
we  go  and  best  of  all  the  passing  rate 


of  out  of  town  candidates  is  well  over 
90%.  However,  this  success  also 
comes  with  long  trips  away  from 
home,  good  job  recruiters  on  sacrific¬ 
ing  for  this  great  Department!  When 
we  meet  and  surpass  our  goals,  it  will 
be  worth  it. 

Major  testing  results  so  far: 
Portland,  OR  351,  Sacramento.  CA 
323,  and  between  Providence,  RI,  and 
Boston,  MA  762.  The  day  after  you 
receive  the  Blue  Line  we  will  have  the 
biggest  test  so  far  in  New  York. 

You  should  now  see  media  panels 
on  numerous  amounts  of  pay  phones 
from  Ventura  County  to  San  Diego 
County  with  our  hiring  information  on 
it.  Also,  I  am  currently  working  on 
several  billboards.  They  should  be  up 
in  a  month  or  so  around  the  L  A.  area 
and  will  be  up  for  the  next  couple  of 
years.  Be  safe,  talk  to  you  next  month 
with  another  update. 


Winning 
With  3 

West 


Iraffic 


by  Jorge  F. Torres 
West  Traffic  Division 


Congratulations  to  the  city  council 
for  Finally  settling  the  FLSA  lawsuit! 
Now  let’s  use  that  same  enthusiastic 

spirit  in  conjuring  a  favorable  MOU! 

Congratulations  to  Captain  Paul  Kim 
and  Officer  Kenji  for  running  the  L.A. 
Marathon.  There’s  no  truth  in  the  rumor 
that  these  officers  ran  the  race  on  roller 
skates! 

Joanna  Linfield  has  been  very 
deservedly  promoted  as  the  new 
Sergeant  II  at  West  Traffic.  However, 


Always  beaming,  Joanna  Linfield. 

unlike  her  predecessors  she  was  not 
exiled  to  morning  watch.  Joanna  gets  to 
remain  on  PMs.  She’s  obviously  doing 
something  right! 

On  February  5th,  a  healthy  baby  boy, 
Nicholas  D’Elia  was  born  to  Officer 
Cono  D’Elia  and  his  wife  Allison.  The 
Champ  weighed  in  at  7  pounds  and  6 
ounces.  Both  mom  and  baby  are  doing 
well.  Cono,  however,  is  not  getting 
much  sleep. 

Our  own  Jahna  Beard  will  be  star¬ 
ring  in  a  future  episode  of  Star  Trek: 
Voyager.  In  it  Jahna  investigates  a  galac¬ 
tic  collision  between  a  Romulan  star 
cruiser  and  a  Clinton  cloaked  fighter. 
Good  luck  in  determining  AOI  Jahna. 
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Hollywood  star,  Jahna  Beard. 

We  always  said  you  were  out  of  this 
world! 

We  like  to  welcome  Sgt.  Woodies  and 
Officer  Jones  from  Wilshire,  and  Sgt. 
Lusklect  from  VTD. 

Goodbye  and  good  luck  to  Sgt.  Boyer 
who  is  off  to  CTD,  Officer  Ted  Jones 
who’ll  be  running  things  at  RHD,  and 


Proud  Cono  holding  baby  Nicholas. 

good  friend  Joe  Buscaino  who’ll  be 
starring  at  Press  Relations. 

The  most  venerable  Phil  Okamoto  is 
inviting  everyone  to  visit  WTD’s  Web 
site.  Believe  it  or  not  over  a  million 
folks  have  visited  the  site.  Phil  main¬ 
tains  it  and  keeps  it  up  to  date. 

Remember  it’s  April.  Watch  out  for 
your  supervisors  when  they  give  you  a 
favorable  rating.  It  just  may  be  an  April 
Fools  joke! 

See  you  next  month! 


by  Karen  Widman 
DARE  Division 


Tax  Time 

By  the  time  this  article  is  published 
we  will  all  find  ourselves  in  the  final 
countdown  to  the  big  day,  April  15th' 
Because  of  the  weekend,  we  have  all 
been  granted  a  few  extra  days,  but  hope¬ 
fully  you  have  already  found  your 
receipts,  itemized  your  deductions  and 
find  yourself  at  the  post  office  before 
midnight  on  the  evening  of  the  14th! 

Training  in  the 
Great  White  North 

The  DARE  Division  training  cadre, 
led  by  Sgt.  Alan  Green,  has  returned 
safe  and  sound  from  a  week-long  train¬ 
ing  seminar  in  Edmontpn,  Alberta, 


Pucttenian  (  oni'r.in*  1 
men.  on  a  job  well  done,  i 

California  DARE  Officers 
Association  Conference 

This  year’s  annual  conference  1 
held  in  Long  Beach.  (  aliforma  i 
couple  of  days  away  I  Pom  Npril  10  i 
we  arc  all  looking  forward  to  m<  <  tin 
up  with  some  old  friends  that  w<  haven  t 
seen  in  a  while  and  meeting  some  nc* 
ones.  If  the  countless  hours  of  hard 
work  that  Officer  Greg  VV  hitc  (  I  i  Vi. 
President  of  CDOA),  Officer  Lonnie 
Schiffer,  and  Sgt  Ed  Palmer  acenur 
for  anything  this  should  be  a  wonderful 
event. 

DARE  America  Fund-raiser 

DARE  America  held  its  annual  fund 
raiser  this  year  on  March  29  at  the 
Beverly  Hilton  Hotel  The  event  was 
called,  "A  Gold  Medal  Evening  of 
Champions,”  and  honored  Floyd  Hall, 
who  is  the  president  and  CEO  of  the  K- 
Mart  Corporation.  Each  year,  K-Mart 
and  its  KRAD  (Kid’s  Race  Against 
Drugs)  contribute  approximately  S25 
million  to  children’s  chanties,  with  a 
large  percentage  of  that  going  to  the 
DARE  program  The  evening  featured 


Canadian  Mentor  Officer  Training  Cadre:  (L-R)  Wayne  Newberg  (Canadian  Educator',  Greg 

White  (LAPD),  Rein  Tbnowski  (Edmonton  Police  Svc),  Shannon  Allan  (LAPD'  Sgt  Alan  Green 
(LAPD),  Karen  Widman  (LAPD),  Josuel  Gooden  (LAPD),  and  Ginger  Schwam  LAVJSDi 


Canada.  Officers  Josuel  Gooden, 
Shannon  Allan,  Karen  Widman  and 
Greg  White  and  Ms.  Ginger  Schwam 
from  the  LAUSD  worked  with  26  offi¬ 
cers  and  mounties  from  the  Royal 
Canadian  Mounted  Police  and  many 
municipal  police  departments  in  the 
DARE  ‘‘Mentor  Officer  Training 
Program.”  The  Canadian  hospitality  w'as 
wonderful,  until  it  was  time  to  leave, 
and  then  one  flight  delay  led  to  several 
other  problems  causing  an  overnight 
layover  in  Vancouver.  It  was  a  wonder¬ 
ful  trip,  but  when  all  was  said  and  done 
the  cadre  was  grateful  to  be  back  home. 
There  are  few  places  as  exotic  as 
Canada  in  February. 

DARE  Basketball 
Takes  it  Again! 

For  the  second  year  in  a  row,  DARE 
Division’s  men’s  basketball  league  has 
captured  the  Intra-Departmental  basket- 
ball  championship.  The  champions  beat 
out  an  impressive  team  from  Southwest 
Division  in  a  playoff  game  on  February 
9,  2000,  at  the  Academy  gym.  This 
year’s  team  worked  hard  and  played 
hard  together.  The  1999-2000  champi¬ 
onship  team  includes:  Sgt.  Dave 
Wright,  Sgt.  Ed  Palmer,  Sgt.  Milt 
Hernandez,  Officer  Tony  Jackson. 
Officer  Jerome  Divinity,  Officer 
Sterling  Gordon.  Officer  Deon 
Montgomery  and  Officer  Rav 


such  gold  medalists  as  Oksana  Baud 

Billy  Blanks.  Nadia  Comanevu. 

Conner,  Rickson  Gracie,  Bruce  Tenner. 
Carl  Lewis,  and  Shannon  Miller  and 
severaLothers.  The  celebrity  announcer 
w'as  Michael  (“Let’s  get  ready  to  rum¬ 
ble”)  Buffer  and  was  emceed  by  Roy 
(ESPN)  Firestone.  In  addition,  the  mul¬ 
titalented  vocalist  Johnny  Gill  was  the 
entertainment  for  the  evening  Last 
year’s  event  raised  over  a  half  million 
dollars  to  go  back  into  the  DARE  pro¬ 
gram.  The  event  committee  members 
like  Sheriff  Lee  Baca.  Chief  Parks.  Erik 
Estrada,  Rosey  Grier,  Ving  Rhames, 
Michael  Ovitz  and  many  others  did  an 
excellent  job  in  organizing  this  year’s 
event. 

Welcome  Wagon 

Warmest  welcome  to  the  newest 
members  of  the  DARE  Division  family 
Officer  Debra  (Dee)  Fetters,  Patrick 
Welsh  and  Wendy  Pryne  have  just 
completed  the  DARE  Officer  Training 
and  are  ready  to  embark  on  a  most 
amazing  adventure  in  law  enforce¬ 
ment — the  classroom.  There  are  more 
job  opportunities  available  if  a  position 
in  preventative  law  enforcement  appeals 
to  you.  Contact  DARE  Division  at  (213) 
485-4856. 

Stay  safe  and  keep  DAREing  to  make 
a  difference  a 


the  gold  rush 
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by  Floyd  Toledo 
Hollywood  Division 

only  in  Hollywood 

Here  in  the  land  of  crime  and  pleasure 
find  a  Vice  Unit  that  is  number  one 
,n  the  department  for  arrests.  Thai’s 
right,  folks!  For  the  second  year  in  a  row 
our  "Vice  is  nice"  unit  has  distinguished 
itself  by  making  5,200  arrests  in  the  last 
two  years.  Would  you  believe  that  it  was 
done  without  even  one  outside  initiated 
coinplaint? 

Matrimony  Plans 

It’s  time  to  announce  that  Officer 
Karla  Koeber  is  engaged  to  former 
LAPD,  turned  University  of  San  Diego 
law  student,  David  Williams.  They 


Karla  Koeber  and  David  Williams. 


plan  to  wed  in  late  December  of  this 
2000  year 

Baby  Alert 

A  little  lady  named  Madeline  Rose 
I  ryer  was  born  to  Matt  and  Stephanie 
Fryer  on  February  1 1,  2000,  at  10  30 
p  m.  Madeline  weighed  in  at  8  pounds, 
10  ounces  Mom  and  baby  are  doing 
great  and  resting  comfortably 
Congratulations  to  the  newest  addition 
to  the  Fryer  family 

Sgt.  II  Glen  Hees 
Supervisor  of  the  Year 
for  Hollywood  Area 

During  the  Hollywood  Community 
Police  Station  holiday  party,  Sgt.  11 
Glen  E.  Hees  was  awarded  Supervisor 
ol  the  Year  for  Hollywood  Area  1999 
This  award  was  presented  by  the  Area 
Commanding  Officer,  Captain  III 
Michael  P.  Downing.  The  Hollywood 
Area  personnel  acknowledged  this 
award  announcement  with  a  thunder¬ 
ous  applause.  Sgt.  Hees  accepted  the 
award  and  stated  to  Capt.  Downing, 
“This  award  means  a  lot  to  me  because 
I  know  the  officers  and  supervisors  1 
work  with  every  day,  who  truly  know 
me,  selected  me  for  the  award,  thank 
you.’’  Glen  Hees  is  a  23-year  veteran  of 
the  LAPD.  Glen  has  been  a  Sergeant 
for  the  past  10  years  and  an  Assistant 
Watch  Commander  at  Hollywood  Area 
since  March,  1997.  At  Hollywood 
Area,  as  an  Assistant  Watch 
Commander  and  frequently  as  an 
Acting  Watch  Commander  for  extend¬ 
ed  periods  of  time,  Hees  has  demon¬ 
strated  the  integrity  and  leadership  that 
contributed  to  Hollywood  Area  achie\- 
ing  its  goals  and  being  a  desirable  area 
to  work  in.  Glen  is  a  proud  former 
Metropolitan  Division,  SWAT  element 
member,  field  supervisor  of  77th 
Street  Area,  OIC  of  the  Physical 
Fitness  and  Self  Defense  Unit  of 


Training  Division,  and  Assistant 
Watch  Commander  of  West  Lo* 
Angeles  Area  At  Hollywood  Area, 
llccs  has  been  a  role  model  as  a  super 
visor  in  the  position  of  Assistant 
Watch  Commander  and  has  signifi¬ 
cantly  contributed  towards  the  suc¬ 
cessful  operations  of  the  Hollywood 
Christmas  Parade  and  Halloween  in 
Hollywood  Special  Events  Hees  is 
particularly  proud  of  his  planning  and 
initiation  of  the  Hollywood  Area  Y2K 
Incident  Action  planning  and  leadcr- 


Glen  Hees,  Supervisor  of  the  Year,  Hollywood. 

ship  that  resulted  in  the  successful 
team  effort  of  the  Lighting  of  the 
Hollywood  sign  on  Newr  Year’s  by  the 
mayor  of  the  city  of  Los  Angeles. 


In-OutJ-N  Ups 

Now  (hat  the  run*  havr  gone  and  U  f 
sun  r.  bright  again  Id's  I""'  a»  -  '  ! 
see  who’s  new  m  our  >v»r M  )"* r 
newly  promoted  P-1  M.  »  urmansk i  r 

from  ( tab  Dat  i  m  "  <  ***** 
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Woolf#)  (WVAL)  O 
M.  May  from  ( FT1IL),  F  Dearmond 
(NEWT),  J.  Alvarez  (NHWD)  M 
Dickes  (RAMP)  ?  Shearholdt 
(RAMP),  N.  Lee  (VNYj  M.  fisher 
(WLA)  Arriving  from  the  academy  arc 
p. Is  J.  Lopez  and  M.  Ramirez 

Promoting  and  remaining  are  P -1  ■  ( 
BedoUa  and  T.  Cascv  Congrat  to  - 
both1 

Look  who  got  caughi  in  the  fhxxl 
and  got  washed  away  Say  goodbye  t« 
Lt  J.  Incontro  to  Metro  New  Del 
Roberts  to  Rampart  Detectives  Ami 
Sgt  II  D.  Hall  to  Metro  Only  here  for  a 
short  time  before  promoting ;  was  P-3  K 
Guillermo  to  FTHL  Also  T.  holean 
is  gone  to  PAC  as  a  P-3  AlsopromoUng 
lo  P-3  and  leaving  is  K.  Pntchet  to 
Gone  is  P-2  R.  Gutierrez  (77th).  J. 
Paris  and  D.  Prude  went  to  CENT.  R. 
Brett  and  S.  Patsenhann  to  HARB.  t. 
Tapia  (ND),  M.  Campos  (PAC),  R 
Megano  (WIL)  and  Cierk  Typist  L. 
Cun  to  RI.  Are  we  looking  forward  to 
those  April  showers? 


Mnrp  Divisional  ReDorter  on  next  page 


Additional  $50  discount  with 
minimum  purchase  for  all  active 
and  retired  officers  and  family. 
Present  this  ad  at  time  of  purchase. 


Gemological  Institute  of  America 


Members 


Better  Business  Bureau 


Direct  Diamond  Importers 
with  a  Large  Loose 
Diamond  Inventory > 

♦ 

Jewelry  Manufacturers, 
Designers  and  Gemologists 

♦ 

Bangles,  Anniversary  Rings, 
Colored  Stone  Rings  and 
Much  More  A  vailable 


SAVE 

Up  to 
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Over 3000  Contemporary  / 
and  Traditional  Designs 

♦ 

Providing  Personalized  Service 
for  Over  10  years 

♦ 

Financing  and  Layaways 

Ml  Major  Credit  Cards  Accepted 

213/627-7620 


■  * 
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550  S.  Hill  Street  •  Suite  620  •  International  Jewelry  Center,  6th  Floor  •  LA.,  CA 
Appointment  Suggested  •  Convenient  Parking  in  Building 
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Divisional  Dragnet 

by  Det.Tom  Wich 
Robbery  Homicide  Division 


Commendable  Incident 

I  would  like  to  thank  D-III  J. 
Alvarado  RHD  Rape  Specials  Valley- 
Section  for  his  input  of  the  following 
incident.  On  the  morning  of  January 
19.  2000.  at  approximately  0500  hours, 
a  12-year-old  female,  whose  mother 
had  left  tor  work,  was  asleep  in  her  bed 
when  she  was  awakened  by  a  suspect 
wearing  a  gas  mask.  This  creature 
threatened  the  victim  with  a  knife,  sex¬ 
ually  assaulted  her.  then  fled  the  loca¬ 
tion.  West  L.A.  Area  morning  watch's 
Sgt  Hansen  and  Sgt.  Abbate,  along 
with  Officers  Heider  and  Gordan,  unit 
8A1.  responded  to  the  radio  call  and 
established  a  crime  scene.  They  were 
assisted  by  Officers  O'Brien  and 
Hevner,  8A53,  along  with  Officers 
Glorioso  and  Nguyen,  8A35. 

D-III  Bishop,  OIC  of  the  WLA  OSD 
(Operations  Support  Division),  MAC 
(Major  Assault  Crimes),  was  immedi¬ 
ately  notified  of  this  crime.  WLA  OSD 
Detectives  Russell  and  Sullivan 
responded  and  coordinated  the  crime 
scene  investigation.  Based  on  the  com¬ 
plexity  and  time  involved  in  the  prelim¬ 
inary  investigation  the  morning  watch 
officers  were  replaced  by  day  watch 
Sgt  Abney  and  Officers  Form nd  and 
Chrisman ,  8AJ.  Tzosclair  and  Casey. 
8A35,  Trujilio  and  Borihanh.  8A95, 
and  Ha  and  Ali,  8Z1. 

Based  on  the  preliminary  investiga¬ 
tion  it  was  determined  that  this  case  met 
the  criteria  of  RHD  Rape  Specials 
Section.  Detectives  Alviani,  Shamiyan, 
Robinson,  and  Crawford  responded 
and  assumed  the  investigative  responsi¬ 
bility.  Once  at  the  location  the  detec¬ 
tives  discovered  that  the  initial  respond¬ 
ing  units  had  done  an  outstanding  job  in 
protecting  vital  evidence  left  at  the 
scene,  including  evidence  outside  of 
the  residence.  Based  on  this,  the  detec¬ 
tives  requested  the  assistance  from  the 
LASO  Volunteer  Search  K-9  team. 

LASO  Sgt.  Thompson,  along  with 
LASO  volunteers  (Reserve  Officers) 
Hamm  and  D’Allure,  responded  with 
their  dogs,  Scarlet  and  Reilly.  The 
dogs  sniffed  the  scent  from  the  evi¬ 
dence  left  by  the  suspect  then  led  the 
detectives  to  the  front  door  of  the  vic¬ 
tim’s  neighbor.  The  neighbor,  who 


matched  the  general  description  of  the 
suspect,  answered  the  knock  at  the 
door  and  volunteered  to  go  to  WLA 
station  with  the  detectives.  The  LASD 
K-9  team  followed  a  few  minutes  later. 
Scarlet  picked  up  the  detective’s  car 
used  to  transport  the  suspect  and  fol¬ 
lowed  the  scent  into  the  station,  up  the 
stairs  and  to  the  interview  room  where 
the  suspect  was  seated.  The  other  dog, 
Reilly  was  allowed  to  sniff  the  recov¬ 
ered  scent  from  the  crime  scene  and 
alerted  when  he  came  to  the  interview 
room  where  this  low  life/suspect  was 
seated.  A  search  warrant  was  obtained 
and  more  evidence  was  recovered  link¬ 
ing  this  suspect  to  the  crime. 

On  January  21,  2000.  the  case  was 
presented  to  DDA  Gina  Satriano,  Santa 
Monica  Branch  of  the  L.A.  D.A.’s 
office.  One  count  of  459  PC  and  one 
count  288(b)  Lewd  Act  with  a  Child  by 
Force  were  filed.  If  convicted  the  sus¬ 
pect  could  receive  a  25-year  to  life  sen¬ 
tence. 

We  at  RHD  would  like  to  commend 
the  above  mentioned  officers,  detec¬ 
tives,  LASO  personnel  along  with  their 
partners  Scarlet  and  Reilly  for  their 
great  work.  The  responding  officers 
maintained  a  sterile  crime  scene  for  the 
responding  detectives,  which  enabled 
the  K-9  units  in  locating  and  arresting 
this  predator.  These  officers  exemplify 
what  great  police  work  and  teamwork  is 
all  about. 

Welcome  to  RHD 

We  would  like  to  welcome  to  our 
happy  family  P-3  Ted  Jones,  WTD, 
who  will  be  working  with  our  fine  folks 
in  the  HITMAN  Unit. 

RHD  Family  Business 

Well,  it's  official;  we  are  in  fact  hav¬ 
ing  a  steak-fry  on  Saturday,  June  10th. 
at  the  police  academy  picnic  grounds. 
This  is  an  RHD  reunion/family  and 
friends  event.  The  cost  is  $20  a  person 
and  will  cover  the  meal,  liquids,  and  a 
gift.  For  children  15  and  under  the  cost 
is  $7  for  burger/hot  dogs.  We  are  hop¬ 
ing  for  a  great  turnout.  The  fun  starts  at 
1200  hours.  I  was  just  informed  that 
retired  D-III  Mike  Watson,  Robbery 
Specials,  will  be  assisting  his  retired 
partner  and  bodyguard,  D-III  Joe 
Najera,  with  the  barbecue.  This  is  the 
first  ever  summer  reunion  for  RHD.  We 
hope  that  all  current  and  retired  RHD 
personnel  will  come  to  this  festive 
event.  In  order  for  us  to  ensure  that  we 
have  plenty  of  refreshments  we  are  ask¬ 
ing  that  you  order  your  tickets  no  later 
than  June  1st.  Contact  D-III  O.  Marlow 
at  (213)  485-2129.  If  he’s  not  there  we 
will  make  sure  someone  helps  you. 
Looking  forward  to  seeing  you  there. 
Until  next  time,  BE  SAFE. 


THE  PORTLAND  POLICE  BUREAU 

Welcomes  in  a  New  Year  with  a  New  Chief 

Chief  Mark  A.  Kroeker 

We  are  currently  accepting  applications  for  Community 
Police  Officer  and  will  be  testing  in  Los  Angeles  within  the 
next  few  months. 

Candidates  Must: 

1.  Possess  a  4  year  college  degree  or  be  within  6  months  of  graduation. 

2.  Be  21  years  of  age. 

3.  Pass  all  phases  of  our  hiring  process. 

For  more  information  call 

(503)  823-0346  or  toll  free  1-888-735-4259 

Or  apply  on  line  at 

www.portlandpolicebureau.com  or  www.ci.portland.or.us/jobs/ 

The  City  of  Portland  is  proud  to  be  an  AA/EOE/ADA  employer. _ 
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Service  is  our 
midclle  name. 


M.S.D.  Notes 


by  Roger  Deranian 
Management  Services  Division 


Our  MSD  Baker  to  Vegas  team  suf¬ 
fered  a  severe  blow  with  the  injury  to 
one  of  our  premier  runners 


Jean 

Salvodon  of  the  Manuals  and  Orders 
Unit.  He  tore  his  Achilles 
tendon  while  playing  basket¬ 
ball  on  February  13,  and 
underwent  surgery  on 
February  17.  He  is  now  recu¬ 
perating  at  home  under  the 
care  of  his  family.  He  is  in 
good  spirits  and  well  wishers 
are  encouraged  to  give  him  a 
phone  call.  There  is  plenty  of 
room  for  autographs  on  his 
thigh-high  cast! 

Karen  Dumbauld  has 
retired  after  30  years  of  serv¬ 
ice.  She  closed  her  career  ganry  Family  portrait, 
with  the  Los  Angeles  Police 
Department  as  secretary  to  the  OIC  of 
the  Procedures  and  Directives  Unit.  The 


staunch  Dallas  Cowboys  fan  and  MSD 
Baker  to  Vegas  team  captain,  along  with 
co-captain  Patty  Gerst  arc  working 
with  the  CCCC  to  organize  a  collection 
of  money.  This  way,  BUS  will  gel  a  gift 
certificate  so  they  can  buy  the  book  . 
they  want,  including  more  expensive 
reference  books,  and  they  will  also  get  a 
forty  percent  discount  which  will 
stretch  every  dollar  they  get. 

The  picture  of  the  four  good-looking 
guys  is  of  MSD  researcher  Nathan 
(Nate)  Banry  (upper  left  in  the  picture) 
and  his  two  brothers  and  Dad.  Nate  has 
been  with  LAPD  for  six  years  and  was 
previously  a  deputy  sheriff  with 
Josephine  County,  Oregon.  Their  father, 
far  right,  also  named  Nathan,  has  been  a 


Karen  Dumbauld. 


police  officer  for  32  years.  He  is  with 
Medford,  Oregon  PD,  but  has  also 
worked  for  Las  Vegas  and  Reno 
Departments.  Brother  Jared,  middle 
front,  is  with  Central  Point,  Oregon  PD, 
but  has  also  worked  for  Las  Vegas 
Metro  PD.  Brother  Steve,  lower  left, 
works  for  Medford  PD  with  their  dad, 
but  was  previously  with  Talent,  Oregon 
PD.  For  any  Department  out  there  that 
has  not  had  a  Banry  working  for  them, 
there  is  still  hope.  They  have  a  sister. 
Liberty,  who  is  only  18.  So  far,  the  * 
Banry  family  has  accumulated  almost 
45  years  of  police  experience! 

Now  this  is  the  part  of  our  article  we 
like  to  call  “everything  you  wanted  to 
know  about  MSD  but  were  afraid  to 
ask.”  This  month  l  want  to  talk  about  the 


many  friends  she  has  on  the  Department 
will  miss  her  cheerfulness,  enthusiasm, 
and  selflessness.  We  all  wish  her  the  best 
in  her  retirement.  Karen  is  still  going  to 
be  out  at  Baker  to  Vegas  as  a  member  of 
the  MSD  support  team.  She  was  one  of 
the  first  to  volunteer,  and  she  also  vol¬ 
unteered  her  husband.  Bill,  who  retired 
from  the  Department  a  few  years  ago. 

Dave  Watson  held  a  Super  Bowl 
party  at  his  home  that  was  attended  by 
most  of  the  Evaluation  Unit.  About  half 
of  the  partygoers  were  rooting  for  the 
Rams  and  most  of  the  others  for  the 
Titans.  In  the  spirit  of  “the  never  say  die 
fan,”  Wayne  Levins  enthusiastically 
rooted  for  Dallas. 

Oh,  a  message  to  all  the  Baker  to 
Vegas  team  coordinators:  As  you  know, 
the  Challenge  Cup  Coordination 
Committee  (CCCC)  is  encouraging  all 
teams  to  give  books  to  the  Baker  High 
School  (BHS)  library.  While  teams  may 
give  individual  books,  Wayne  Levins, 


Community  Policing  and  Planning 
Section.  This  Section  consiste-of  the 

Lieutenant  II  Section  OIC ,  and  three 
units:  The  Community  Policing  and 
Planning  Unit  provides  administrative 
support  to  the  Chief  of  Police  on  issues 
pertaining  to  Community  Policing.  The 
Strategic  Planning  Unit  manages  the 
process  for  assessing  strengths  and 
weaknesses  within  the  organization  and 
provides  the  support  staff  for  the 
Strategic  Planning  and  Review  Board 
(SPRB).  The  SPRB  recommends  goals 
and  reviews  the  accomplishments  of  the 
Department  and  the  status  of  estab¬ 
lished  goals.  The  Grants  Unit  seeks  and 
analyzes  funding  opportunities  and  pre¬ 
pares  grant  applications.  They  track  the 
grant  process  and  work  with  the 
Mayor’s  office,  Fiscal  Operations 
Division,  and  all  Department  entities  to 
ensure  the  proper  administration  of 
grants,  including  the  preparation  of 
required  reports. 


Sepulveda  Aulo  Body 


We  do  all  the  work  for  Van  Nuys  Cobra 
Corp.  Serving  the  L.A.P.D.  for  25  years. 
Go  where  your  insurance  company  sends 
you,  pay  your  deductible,  come  to  us — save 
at  least  $250.00  off  of  your  deductible 


Support  those  who  support  youl 

Richard  &  Clliott  ny  (818)  997-8480 

7650  Sepulveda  Boulevard.  Van  Nuys,  California  91405 
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by  Officer  Maria  C.  Marquez 
77th  Street  Division 


Community  Members 
Are  Team  Players  Too 

Recently  while  handling  a  radio  call  in 
area  of  74th  Street  and  Main,  some 
enipl°yecs  from  the  “Santana  Market" 
aSked  how  the  officers  were  that  helped 
them  out  some  months  ago.  They  indi¬ 
cated  that  they  were  robbed  in  November 
and  after  being  threatened  by  one  of  the 
suspects  with  a  gun,  became  personally 
involved  and  shot  one  of  the  suspects, 
who  still  ran  from  the  location.  77th 


ilagged  them  down  and  told  them  that  a 
robbery  was  in  progress  at  this  market. 
As  the  officers  attempted  to  deploy,  three 
shots  were  fired  from  inside  the  market, 
and  a  female  black  exited  the  location 
and  ran  northbound.  Following  the 
female  were  two  male  blacks  who  ran  in 
the  direction  of  the  officers.  The  officers 
quickly  deployed  behind  their  police 
vehicle,  identified  themselves,  at  which 
time  suspects  chose  a  northbound  avenue 
of  escape.  Officer  Alvarez  and  Officer 
Moreno  paralleled  the  suspect’s  avenue 
of  escape,  Officer  Castaneda  maintained 
a  visual  on  this  crime  scene  and  possible 
hostage  location.  A  perimeter  was  estab¬ 
lished  by  Officer  Castaneda  for  both  the 
store  and  the  direction  of  travel  by  the 
fleeing  suspects.  Officer  Perry  Griffith, 
#27126,  and  Officer  Darryl 
McGreggor,  #27230,  secured  the  store 
and  quickly  ascertained  that  there  was  no 
hostage  situation  and  all  parties  inside 
were  without  injury. 

Officer  JcfTVach,  #328 1 1 ,  and  Officer 
Joe  Kuns,  #32776,  took  the  injured  sus- 


Officer  Romeo  Tamparong,  Officer  Sheila 
Rizzolo,Sgt.ll  Mo  Batts,  Officer  Clint  Dohmen 
and  Officer  Glenn  Adams.  "PM  Watch  -  PI 
Choir"  surrounding  birthday  honoree. 

Street  officers  just  seemed  to  come  from 
everywhere  and  did  an  outstanding  job  in 
protecting  them  from  further  harm  and 
caught  all  of  the  suspects  involved.  In 
reviewing  the  report  for  this  commend- 
caper  it  appears  that  Officer  Bob 
^^.astaneda,  #26722,  Officer  Manuel 
*  #32012,  and  Officer  Hector 

7Nvarez>  #3\626,  were  in  the  area  of 
7&th  and  Main  Street  when  a  citizen 


pect  into  custody  one  block 
north.  Officer  Mike  Goosby, 
#26962  (K.-9),  Officer  Tejada, 
#27005,  Officer  Ester  Myape, 
#30444,  Officer  Steve 
Burciaga,  #27372,  Officer 
Grace  Garcia,  #33328,  and 
Officer  Ramos  (Metro),  took 
the  second  suspect  into  cus¬ 
tody  after  a  short  foot  pursuit 
just  northeast  of  the  location. 
The  female  was  taken  into  cus¬ 
tody  across  the  street  from  the 
location  after  Officer  Cliff  Loyd, 
#20156,  Officer  Roger  Gaylord, 
#23014,  Officer  Perry  Griffith  and 
Officer  Macgreggor,  #25230,  complet¬ 
ed  some  outstanding  follow-up  work 
from  some  witnesses  who  saw  her  run 
into  a  room  at  the  hotel  across  from  the 
location  and  attempt  to  hide  the  money 
taken  from  the  robbery.  Guns  and  money 
in  custody. 

.As  it  turns, out,  thelhrce  shots  that 

were  fired  were  done  by  one  of  the 
employees.  The  two  male  suspects  put 
guns  to  the  employee’s  heads,  while  the 


by  Officer  Binnie  M.  Phan 
Central  Division 


The  Miracle  Mile 

Mile  3.  “How  old  are  you,  ma’am”  O 
asked  nosily  as  I  ran  beside  her  in  a  wet, 
stormy  marathon  day. 

She  replied,  “Well,  I’m  54  years  old. 
This  is  my  fourth  and  last  marathon 
because  next  year,  I  want  to  watch  it  on 
TV” 

I  smiled  back  at  her,  wished  her  well, 
and  waved  at  her  as  I  passed  by. 

Mile  7. 1  sneaked  next  to  an  older  man, 
who’s  probably  in  his  60 ’s,  and  said,  “And 
what  makes  you  want  to  run  this?” 

He  answered  enthusiastically,  “Be- 
fause  I  run  it  every  year.”  He  wished  me 
Uck  and  said  that  I  shouldn’t  have  had  a 
Pr°blem  in  finishing  the  race. 

Mile  19.. ..alright,  only  7  miles  left. 
Verything  is  going  to  be  okay. 

The  dark  clouds  rushed  in  quicker  this 
?*e*Thc  temperature  dropped  dramati- 
l  ^  The  raindrops  kept  pounding 
wrder  and  harder.  The  streets  were  all 
w'th  flashes  of  puddles  gathering 
gr°[a(lica,,y-  My  hair  was  wet,  my 
Long  sleeve  shirt  was  also  wel, 
•sh°cs  and  socks  were  soaked,  and 


my  body  continued  shivering.  No!  No! 
No!  Everything  was  not  okay!!!  An  offi¬ 
cer  named  Rafael  Perez  ruined  it  for 
everybody.  LA  PD  was  on  the  front  page 
almost  every  day  in  the  newspaper 
regarding  the  Rampart  Scandal.  I  was 
raised  in  Los  Angeles  and  always 
remained  proud  to  serve  the  city  of  Los 
Angeles  until  this  recent  scandal.  One 
article  brought  me  into  tears  because  for 
once  in  my  life,  I  was  ASHAMED  to  be 
a  member  of  this  organization.  I  was 
very  sad  and  disappointed. 

Every  time  I  started  running  slowly 
again,  the  aches  and  pain  in  my  knees 
and  joints  cramped  up  like  the  pain  I  felt 
when  friends  and  neighbors  asked  bla¬ 
tantly,  Binnie,  why  are  you  still  working 
for  this  department?”  But  I  kept  running. 
No  matter  how  painful  it  felt,  I  ran. 

Mile  20.  “Oh.  God!  Get  this  pain  out 
of  my  body.  I  don’t  like  it.  I  hate  it.  I  just 
want  it  to  go  away.”  I  murmured  to 
myself. 

It  was  the  pain  of  reading  about  a  cor¬ 
rupted  cop  who  stole  cocaine  from  the 
Property  Room  in  the  beautiful  commu¬ 
nity  of  Rampart,  where  I  reside.  It  was 
the  pain  of  trying  effortlessly  in  explain¬ 
ing  to  the  public  that  there  is  a  greater 
abundance  of  police  officers  that  never 
get  recognized  for  their  achievements  in 
serving  the  community.  It  was  also  the 
tearful  pain  that  I  had  to  answer  to  all 
the  sharp,  Rampart  scandalous  ques¬ 
tions  every  time  I  visited  the  dog  park. 

Mile  21.  The  pain  intensified.  The 
pounding  of  my  steps  onto  the  concrete 
floor  became  heavier  and  slower.  1  finally 
started  walking.  I  could  no  longer  run  any¬ 
more.  I  simply  had  to  face  my  problems. 
Mile  22. ..23.  I  walked  faster. 


female  emptied  the  cash  register.  As  the 
suspects  attempted  to  exit  the  location, 
one  of  the  employees,  now  in  total  fear 
for  his  life,  arms  himself.  One  of  the  sus¬ 
pects  attempts  to  exit  a  rear  door  and 
finds  it  secured.  He  returns  to  the 
employees’  location  and  points  his  gun  at 
the  employees,  unaware  that  they  are  now 
armed.  The  rest  is  simply  history. 

They  Say  Everybody 
Has  a  Twin  ... 

Recently  77th  Street  Officers  had  to 
take  a  double  take  on  some  “high  ground” 
in  the  area  of  bulletin  advertising  boards 
in  our  Division.  The  first  observation 
came  on  the  S/E/C  comer  of  Figueroa 
Avenue  and  47th  Street.  It  appeared  that 
some  radio  station  used  our  very  own 


The  real  P3+1  Mike  Shea. 


P3+1  Mike  Shea’s  (25515)  face  on  the 
body  of  someone  else  to  promote  their 
station,  with  the  quote  “Come  and  get 
your  love.”  Go  figure!  In  any  case,  if  you 
have  been  a  part  of  this  divisional  family 
and  have  had  the  pleasure  to  meet  Mike, 
you  know  that  he  would  never  allow  his 
face  to  be  displayed  in  such  a  fashion. 
Actually  what  is  happening  is  that  the  D.J. 
who  works  for  this  radio  station,  resem¬ 
bles  Officer  Shea  too  much,  and  because 
of  that  fact  we  at  77th  Street  are  having  a 
great  deal  of  fun  with  this  radio  station’s 
advertising  stunts.  Mike  has  been  a  good 
sport  and  because  of  that  1  am  running  the 
“real”  photo  of  P3+1  Mike  Shea.  He  is  a 
partner  with  some  very  special  talents  and 
gifts.  You  go  partner! 


Dog  Meets  Copper's  World 

How  many  limes  do  you  receive  a 
radio  call  regarding  a  “vicious  dog';” 
Unfortunately,  it  is  all  too  often  in  77th 
Street.  More  than  often  the  call  is  legiti¬ 
mate  and  innocent  children  are  the  possi¬ 
ble  victims.  Sometimes  our  investiga¬ 
tions  reveal  that  the  dogs  are  not  at  all 
vicious,  just  without  proper  care  and 
guidance.  But  the  problem  still  remains. 

It  is  not  the  communities’  responsibility 
to  ascertain  whether  or  not  the  stray  is 
harmful,  the  problem  is  that  these  dogs 
are  a  possible  liability  because  they  have 
no  responsible  party  to  oversee  them. 

Acting  Senior  Lead  Officer  Ernest 
Sparkman,  #31327,  has  been  dealing 
with  this  community  problem  ever  since 
he  took  over  the  Senior  Lead  responsibil¬ 
ities  for  12A45.  Recently,  he  organized  a 
task  force  with  the  Department  of 
Animal  Regulation  and  Officers  Jay 
Nam,  #31310,  Officer  Ara  Hollenback, 
#31171,  Officer  Cesar  Guitron, 
#31 1 12,  Officer  Mike  O’Shea,  #33270, 
and  Officer  Kristan  Zalokar,  #32914. 
As  the  Department  of  Animal  Regulation 
patrolled  the  streets,  the  officers  provid¬ 
ed  the  necessary  protection  needed  tor 
Animal  Regulation.  Over  fifty  canines 
were  secured  and  a  quarter  of  these  ani¬ 
mals  were  found  good  homes  with  the 
assistance  of  the  officers. 

Congratulations  to  all  of  you  for  deal¬ 
ing  with  a  serious  community  issue. 
Once  again,  you  have  proven  that  there  is 
more  to  police  work  than  just  chasing  the 
radio.  Sometimes  we  have  to  stand  up 
and  fight  for  what  our  community  deems 
as  a  serious  neighborhood  issue.  Your 
efforts  made  a  long  overdue  statement. 
We  cannot  always  count  on  others  to 
resolve  our  Basic  Car  Area’s  problems. 
Always  remember:  “Sometimes  you  have 
to  stand  up  and  fight  for  what  you  believe 
in.  And  sometimes  it  takes  even  more 
courage  to  stay  put,  to  hold  your  ground 
and  refuse  to  be  bullied.  It  doesn’t 
change  the  bully.  But  it  can  change  you. 
Be  safe  and  stay  ^rong! 

... 


Mile  24.  I  walked  and  ran. 

Mile  25.  1  ran  as  hard  as  I  could.  The 
pain  became  stronger  and  sharper.  I  did¬ 
n’t  care.  I  just  wanted  the  pain  to  stop;  I 
yearned  to  cross  the  finish  line.  The  dark 
clouds  slowly  whisked  away,  bringing  in 
clear  blue  sky.  As  I  headed  toward  the  end 
of  the  race,  the  sun  finally  came  out  and 
guided  my  path  closer  to  the  finish  line. 
Mile  26.2...  and  I  finished. 

The  pain  stopped... no  more  aches,  no 
more  cramped  muscles,  just  soreness.  I 
survived  the  marathon.  Similarly,  LAPD 
officers  must  also  survive  the  Rampart 
Scandal  Investigation.  Whenever  there’s 
a  start,  there  must  be  an  end.  We  all 
started  the  race  together... and  now, 
we’re  going  to  finish  it.  President 
Lincoln  once  said  that  the  function  of 
“work”  itself  is  essential  of  every  job  or 
profession  in  society... starting  from  the 
garbage  man  to  the  president  of  a  com¬ 
pany.  He  concluded  that  no  job  is  a  bad 
job.. .only  humans  are  bad. 

The  Forces 
Behind  Centricity... 

Captain  Stuart  Maislin:  Patrol 
Assignments 

Captain  Richard  Meraz:  Detective 
Assignments 
Lieutenant:  5 
Sergeant:  41 
Detective:  28 

Senior  Lead  Officer  (SLO):  14 
Police  Officer  III:  76 
Police  Officer  II:  142 
Police  Officer  I:  17 


The  Top  Ten 

Ways  to  get  a  kinder,  gentler  police  force 

1.  No  military  style  haircuts... sideburns 
and  ponytails  encouraged. 

2.  High-gloss  metal  peace  signs  to 
replace  badges. 

3.  Exaggerated  weak  hand  movements 
when  speaking  to  the  public. 

4.  No  intimidating  pecs,  biceps,  or  delts. 

5.  Name  tags  replaced  with  “Hi  mv 
name  is...”  stickers. 

6.  Earrings,  anklets,  and  friendship 
bracelets  now  allowed.  Sandals  optional. 

7.  Pink  mesh  bus  driver  caps  for  summer 
matching  furry  earmuffs  for  winter. 

8.  Replace  O.C.  with  potpourri  spray  air 
freshener. 

9.  Replace  duty  weapon  with  Pez  dis¬ 
penser  for  making  new  friends. 

10.  Pastels,  pastels,  pastels! 

Top  Ten 

Ways  to  get  1.28  complaint 

10-  -  (  fill  in  the  blank). 

9- - (  fill  in  the  blank). 

8- - (  fill  in  the  blank). 

T- - (  fill  in  the  blank). 

6- - (  fill  in  the  blank). 

5.  see  #1 

4.  “I  need  to  talk  to  your  supervisor.”  (citz) 
3.  “Here’s  your  ticket.  Drive  safely  ”  (oeff) 

2.  1  did  not  like  the  way  the  officer 
looks.”  (citz) 

1.  “Hi,  how  are  you?’  (ofer) 

❖ 


More  Divisional  Reporter  on  next  page 
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Whatz  Up 
With  Wilshire 


by  Steve  Nichols 
Wilshire  Division 


Welcome  to  the  newly  named  article 
about  Wilshire  Division.  Most  of  the 
players  are  the  same,  so  nothing  has 
really  changed;  it’s  just  a  different  title. 

As  usual,  Wilshire  Division  officers 
demonstrated  why  they  are  some  of  the 
departments  finest.  Going  back  to  the 
end  of  January,  Mid  P.M.  Officers  C. 
Curry  and  E,  Mollincdo  were  perform¬ 
ing  routine  patrol”  (an  oxymoron,  real¬ 
ly)  in  the  northeast  part  of  the  division. 
This  was  due  to  a  BFMV.  burglarv  and 
GTA  problem  in  the  area.  They 
observed  a  bicyclist  riding  during  hours 
of  darkness  without  the  benefit  of  a 
required  headlamp.  And,  Mr.  “I  Don't 
Need  a  Light”  was  conducting  his  own 
directed  patrol,  looking  into  parked 
vehicles  as  he  slowly  pedaled  along. 
When  “Tank”  Curry  and  “Mollv” 
Mollinedo  made  their  traffic  stop  on  the 
man,  they  discovered  a  (459PC)  suspect 
riding  a  (496PC)  bicycle  in  possession 
of  (466PC)  burglary  tools  in  a  back¬ 
pack.  With  numerous  “priors”  as  well  as 
current  charges,  the  “burgling  bicyclist” 
arrest  was  indeed  a  fine  piece  of  obser¬ 
vation  work,  and  no  doubt  prevented 
future  D.R.  numbers.  Good  job,  guys! 

Speaking  of  D.R.  numbers,  a  couple 
of  Daywatch  “J”  Car  Officers,  K. 
Greene  and  A.  Magdaleno  made  an 
outstanding  arrest  of  a  truly  “bad  boy.” 
It  seems  this  lad  had  a  penchant  for 
injuring  females  without  warning  or 
provocation.  The  encounters  were  par¬ 
ticularly  brutal,  and  Mr.  Misogynist” 
used  screwdrivers  and  concrete  blocks 
to  make  his  point.  While  conducting  a 
follow-up  with  a  witness,  they  observed 
the  suspect  in  the  area.  They  took  him 
into  custody  without  incident,  and  later 
he  was  positively  I.D.’d  by  victims  from 
a  photo  lineup.  In  the  process,  six  D.R. 
numbers  were  cleared:  three  for  245 
(A)(a)  PC,  and  three  for  664/187  PC. 
Officers  Greene  and  Magdaleno 
received  a  well  deserved  bureau  of  com¬ 
mendation  for  their  efforts. 
Congratulations,  both  of  you! 

Moving  on,  Officers  G.  Gutierrez 
and  B.  Gregson  received  a  radio  call  of 
a  “415  Man”  in  one  of  our  “better” 


hoods.  Upon  arrival  at  the  location,  they 
saw  a  male  knocking  on  a  door,  trying 
to  gain  entry.  The  PR,  whose  door  was 
being  knocked  on,  told  the  officers  the 
“knocker”  was  wanted  by  the  police  for 
some  unknown  reason.  Long  story 
short,  the  unknown  reason  turned  out  to 
be  a  187  PC  which  had  occurred  the 
night  before.  It  seems  the  suspect  decid¬ 
ed  to  turn  a  verbal  dispute  into  an  occa¬ 
sion  to  stab  his  girlfriend  to  death. 
Fortunately,  thanks  to  the  officers,  this 
guy  is  not  in  a  position  to  be  a  repeat 
offender,  at  least  for  a  long  time. 

Once  again,  Officers  Gutierrez  and 
Gregson  turned  a  radio  call  into  an  out¬ 
standing  arrest,  and  a  reminder  that  sus¬ 


pects  do  not  always  fit  the  criteria  of 
how  we  think  they  should  look.  The  PR 
advised  that  a  narco  suspect  was  selling 
drugs  at  a  laundromat.  The  suspect  was 
described  as  a  female,  approximately  60 
years  old.  Upon  arrival  at  the  location, 
the  officers  observed  a  female  matching 
the  description,  she  appeared  old  and 
frail,  and  for  all  the  world  looked  like 
somebody's  grandma.  However,  that’s 
where  most  of  the  similarities  ended. 
After  calling  for  a  female  officer, 
Officer  B.  Durazo  (Wilshire  hype  car) 
and  I  responded.  A  subsequent  search 
revealed  over  650(!)  pieces  of  rock 
cocaine  in  a  sock,  concealed  in  her  bra. 
Another  search  at  Wilshire  station 
uncovered  more  than  so  additional 
pieces  ol  rock  on  her  person,  for  a  total 
of  714  pieces!  She  also  had  numerous 
pieces  of  jewelry  (no  doubt  taken  in 
exchange  from  those  folks  who  couldn't 
make  it  to  the  ATM),  as  well  as  U.S.  cur¬ 
rency.  But  the  rock  was  for  personal  use, 
she  argued.  Right,  said  the  judge,  who 
sentenced  her  to  three  years  state  prison. 
The  dependent  who  was  66  or  67  years 
old,  will  probably  view  every  meal  as 
the  last  supper.”  Oh  well.  The  impor¬ 
tant  thing  to  remember  is  this:  Just 
because  they  don’t  fit  our  mental  image 
ot  how  a  crook  should  appear  doesn't 
mean  they  aren't.  Not  everyone  who 
looks  non-threatening  isn’t,  just  as  not 
everyone  in  a  wheelchair  is  necessarily 
challenged,  or  disabled  (make  sense?). 

Referring  back  to  Officer  Durazo. 
she  assumes  a  new  role  as  a  P-3  in 
Juvenile  Narcotics  (West  Bureau) 
beginning  DP  #3.  “B.”  you  were  an  out¬ 
standing  partner  as  well  as  my  friend.  I 
will  miss  you,  querida.  Now  that  the 
“hype  car”  is  disbanded,  we  will  have  to 
find  some  other  assignment  to  work 
together.  Stay  safe! 

On  a  less  sentimental  note,  the 
Wilshire  Area  Hoopsters  defeated 


Harbor  Division  to  win  the  “C”  League 
basketball  title.  In  a  high  scoring  offen¬ 
sive  effort,  Wilshire  struggled  to  win, 
47-33.  Seriously,  Coach  A.  J.  Kirby 
stated  the  team  was  responsive  to  his 
leadership  and  it  was  reflected  in  their 
work  or  play.  The  team  which  went 
undefeated  in  tournament  play  consist¬ 
ed  of:  W.  Rayford,  P.  Jones,  S.  Roditis, 
C.  Thomas,  H.  Jackson,  O.  Osborne, 
E.  Hayes,  D.  Martin,  A.  Gutierrez,  D. 
Edwards,  A.  Caldwell,  B.  O’Bryant, 
and  recently  transferred  Officer  J. 
Zapatka  (Rampart).  A  special  thanks  to 
the  wives  and  girlfriends  of  the  players 
who  supported  their  significant  others! 

That’s  about  it  for  this  month.  I  would 
like  to  say  “goodbye”  to  a  friend  and 
classmate,  Officer  A.  Masten.  Thanks 
for  being  a  “class  act”  partner.  Be  care¬ 
ful  and  enjoy  your  new  position  with 
Escondido  Police  Department.  Tell 
everyone  there  Officer  Nichols  said 
“hello”  and  that  I  miss  working  with 
them.  Stay  in  touch,  sir. 

To  everyone  else,  let’s  just  take  every¬ 
thing  “one  day  at  a  time.”  The  depart¬ 
ment  is  in  “recovery,”  and  like  every¬ 
thing  else,  it  will  take  time  to  get  back 
to  where  it  needs  to  be.  But,  patience  is 
a  virtue  . . .  and  if  we  can  exercise  it  and 
exhibit  our  pride  at  being  the  best 
simultaneously,  we  will  all  be  the  better 
for  having  done  so.  See  you  next  month! 


POSITIVE  TERMITE  CONTROL 

Complete  Pest  Control  Service 

F.HA,  G.I.,  Escrows*  State  Licensed,  Bonded 

TERMITES  -  ROACHES 
ANTS,  ETC 

Call  Bill  McKenna 


West  Valley  Division 


by  Tony  Valadez 
West  Valley  Division 


A  big  HOWDY  to  all  of  you  hard  char¬ 
gin’  West  Valley  coppers.  Spring  is  final¬ 
ly  here.  I  don’t  know  about  you,  but 
standing  in  the  rain  at  the  3rd  T/C  of  the 
day  was  getting  a  little  old.  We  can  look 
forward  to  the  upcoming  contract  talks 
(have  they  started  yet??),  the  Democratic 
National  Convention,  and  all  those  max 
deployment  training  days.  Unfortunately, 
we  will  not  be  in  the  company  of  a  fellow 
West  Valley  officer.  Of  course  I  am  talk¬ 
ing  about  Senior  Lead  Officer  Steve 
Kegley,  #15976.  Officer  Kegley  began 
his  career  on  May  18,  1970.  Steve  decid¬ 
ed  to  pull  the  pin  on  February  26,  2000, 
29  years.  9  months,  and  8  days  later. 
Many  of  his  friends  and  family  celebrat¬ 
ed  Steves  retirement  on  March  15,  at 
Piacere  restaurant  in  Woodland  Hills. 
Needless  to  say,  Steve  was  sent  into 
retirement  with  a  bang.  Everyone  here  at 
West  Valley  wish  Steve  Kegley  a  long 
and  prosperous  retirement.  Let’s  all  hope 
he  can  take  the  city  for  as  much  pension 
money  as  possible.  Congrats,  Steve! 


I  hope  all  of  you  runners  have  been 
training  hard  The  Bakcr-to-Vegaf  Pelay 
Run  is  just  around  the  comer  I  will  b* 
covering  the  race  up  close  and  personal 
from  the  pace  van,  of  course  I  had  bci 
ter  see  all  of  you  energetic  P-ls  partici¬ 
pating.  Good  luck  to  all  of  our  runner 
We  are  all  behind  you.  I’ll  make  sure  P-2 
Chad  Hall’s  foot  doesn’t  fall  asleep  on 
the  chase  van’s  gas  pedal  this  year. 

The  2000  LAPD  intramural  softball 
season  starts  this  week.  Stay  tuned  for 
upcoming  game  highlights  from  your 
defending  Red  Davis  Champions. 


On  the  FASTRAC  to  Success 

Congratulations  go  out  to  many  of 
our  fellow  WVAL  officers  who  are 
climbing  the  ladder.  D-2  S.  Galena  is 
Devonshire’s  newest  D-3.  P-3  Bill 
Dunn,  Michelle  Blizzard,  and  P-2 
Tracy  McCloud  are  LAPD’s  newest 
detectives.  P-2  Lori  Jordane  is  now  a 
P-3  at  Club  Dev.  And  finally.  P-2  B. 
Herskowitz  is  now  a  P-3  in  WVAL 


...and  We  Call  it 
Community-Based  Policing 

On  March  2,  2000,  P-3  Chris  Crosby 
and  P-2  Sabrina  Lamar  joined  presi¬ 
dential  candidates  George  W.  Bush  and 
A1  Gore  in  the  nationwide  “Read  Across 
America.”  The  children  from  Ms.  Peter’s 
kindergarten  class  at  Capriano 
Elementary  School  welcomed  our  offi¬ 
cers  into  their  classroom.  Coincidentally ; 
this  day  was  also  Dr.  Seuss’s  birthdav. 
Officer  Crosby  read  from  Dr  Seuss’s 
Sam  1  Am  while  Lamar  read  The 
Berenstain  Bears  Christmas  Story 
The  kids  were  captivated  by  Officer 
Crosby's  oration.  I  guess  community- 
based  policing  really  does  work.  And 
who  says  Crosby  doesn’t  work  his  area. 


Vice.  Great  job,  folks!  Everyone  at 
WVAL  is  proud  of  you. 

A  Fond  Farewell 

Everyone  at  WVAL  say  a  fond 
farewell  to  everyone  moving  on  to  new 
adventures.  D-3  S.  Galeria  goes  on  to 
Club  Dev,  D-ls  W.  Dunn  and  T. 
McCloud  are  off  to  Wilshire.  D-l  M. 
Blizzard  goes  to  Pacific  Detectives. 
D-l  D.  Stark  is  packing  her  bags  for 
RHD.  P-3  L.  Jordane  goes  to  Club 
Dev,  while  P-3  D.  Woolsey  is  headed 
to  Hollywood.  P-2s  W.  Lantz  and  H. 
Salazar  join  Jordane  at  Club  Dev, 
while  P-2  J.  Tom  takes  on  Southwest 
Division.  Good  luck  to  everyone! 

The  Welcome  Mat 

All  of  us  at  WVAL  would  like  to 
extend  a  warm  welcome  to  D-ls  C. 
Rangwala  ( PER )  and  D.  Javier  (TD\  P- 
2s  B.  McDonald  (F THL),  N.  Martinez 

(IAG),  B.  Kolfschotcn  (NHWDJlG. 

Lozano 
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The  Stork  Strikes  Back 


Det.  Huerta,  now  at  VTD,  wanted 
everyone  at  WVAL  to  know  that  he  is  a 
GRANDFATHER!  On  January  14, 
2000,  Det.  Huerta’s  daughter,  Gina,  and 
her  husband,  Chris,  welcomed  a  brand 
new  baby  boy  into  the  family.  Joey 
Lutgen  weighed  in  at  8  pounds,  3 
ounces.  Congratulations  to  the  new  par¬ 
ents  and  the  proud  granddad. 


The  WVAL  Sports  Line 


The  second  annual  West  Valley  Open 
Golf  Tournament  was  held  on  March 
13,  2000.  Many  of  WVAL’s  own  partici¬ 
pated  in  this  event.  Needless  to  say,  the 
tournament  was  again  a  success.  At 
press  time,  the  details  and  results  were 
not  in.  Stayed  tuned,  next  issue  will 
have  all  the  exciting  details. 


Leonard  ( VNYS ),  and  C. 

(VNYS'l  we  actually  have  some'  new  P- 
Is  coming  to  WVAL  .  WOW'  Dust  off 
those  red  pens,  all  you  training  officers 
The  days  of  working  with  P^s.^OOs, 
and  other  P-3s  are  over'.  The  Academy  is 
sending  us  J.  Daymen  and  M.  Pedroza 
Good  luck  you  two.  WVAL’s  finest  train¬ 
ing  officers  are  waiting  for  you.  If  any¬ 
one  has  lost  count  with  our  newest  addi¬ 
tions  to  the  division,  we  are  now  down 
ONLY  48  officers. 

Well,  that’s  all  I  have  this  month. 
Keep  your  head  dry,  a  fresh  tape  in  the 
recorder,  and  your  stories  straight. 

This  is  10A75,  I’m  clear  and  request¬ 
ing  C-7. 

WVAL  retraction:  Last  month,  P-3 
Chris  Crosby — softball  bomber  extra¬ 
ordinaire — was  incorrectly  referred  to 
as  “the  disappointment.”  This  reporter 
would  like  to  correct  this  egregious 
error.  According  to  those  in  the  know, 
the  correct  reference  should  be  Chris 
“the  Big  Disappointment”  Crosby.  This 
reporter  apologizes  for  any  confusion 
this  error  may  have  caused. 
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by  Bob  Rose 
Van  Nuys  Division 


Hi  again.  I’m  still  here.  First  let’s 
cover  the  big  rain  storms  that  have  hit  us 

as  of  late.  In  1972,  Sgt.  Schallenberg 
(he  is  retired,  so  we  don’t  care  if  we 
spelled  his  name  correctly)  assured  us 
that  the  leak  from  the  station  roof,  down 
through  three  stories  to  the  basement 
had  now  been  repaired.  Then  in  1982, 
Sgt.  Schallenberg  stated  that  the  leak 
was  now  fixed  for  sure  and  was  much 
better  than  new.  Then  in  1992,  Sgt. 
Schallenberg  again  assured  us  that  the 
problem  with  the  roof  was  identified 
and  would  never  leak  again.  Well,  I 
guess  Sgt.  Schallenberg  will  have  to 
return  from  retirement  in  2002  and 
again  assure  us  that  the  leaks  have  of 
course  been  repaired  by  now  ...  for 
sure.  Last  week  as  the  officers  had  some 
difficulty  with  more  rain  inside  the  bot¬ 
tom  floor  hallway  than  with  the  rain  out¬ 
side.  Sgt.  Dave  Cueto  rallied  the  troops, 
gathering  the  various  trash  cans,  plastics 
sheets,  mops,  and  whatever,  to  stem  the 
floods  and  save  the  station  .  .  .  I’m  sure 
your  medal  is  in  the  mail,  Dave.  Those 
who  have  been  at  Van  Nuys  measure 
each  rain  by  the  number  of  trash  cans 
used  to  catch  the  water.  A  one  trash  can- 
ner  is  a  minor  storm,  while  El  Nino  was 
a  record  six  canner. 


by  Alley  Cat 
Harbor  Division 


Generation  “X”  has  hit  the  new 
LAPD  with  a  flair.  When  I  look  over 
my  career  and  think  about  what  it  was 
like  as  a  young  police  officer.  I  have  to 
compare  it  to  the  current  LAPD.  This 
was  what  the  old  timers  did  to  me. 
They  compared  me  and  told  me,  “Kid 
you  should  have  been  here  ten  years 
ago.”  I  was  walking  into  the  station  to 
change  for  watch  when  I  walked  past 
the  report  room  and  heart  two  young  P- 
2s  discussing  their  stock  portfolios. 
They  were  discussing  the  stock  options 
°f  one  particular  stock  ($60  a  share).  It 
made  me  realize  that  the  current  breed 
°f  LAPD  is  smarter  and  in  touch  with 
wbat  is  happening  in  the  financial 
^°rld  today.  When  I  was  young  all  we 
1  0l,ght  about  was  working,  drinking 
chasing  the  good-looking  young 
^°men  around.  Today  the  young  offi- 
^ers  are  thinking  and  planning  for 
mement  in  20  years.  I  would  hope 
at  all  young  officers  on  LAPD  are  in 
■j?***d  compensation,  because  this 
be  your  saving  grace  for  an  early 
ca;renient.  I  only  hope  that  youngsters 
goj  malce  l{  20  Vears  witJl  a11  that  is 
pr  ,  ^  0n  in  law  enforcement.  You  will 
poljcab,y  asi<  why?  Well,  it  seems  that 
b0n  6  departments  are  offering  hiring 
Uje  es  1°  join  certain  police  depart- 
The  S  ^0l,id  this  be  true?  I  think  so. 
^i&e.r.peop,e  arc  smarter  and 

there  C *snt  ^or  ^lcm  when 

^orc  money  in  the  private  sec- 


Larry  Korecn  is  having  trouble 
understanding,  “Monday  morning  quar¬ 
terbacking”  after  all,  Larry  has  been  a 
defensive  lineman  his  entire  life. 

D-3  Joe  Aparicio  promised  me  an 
article  about  the  Van  Nuys  Detectives. 
He  could  not  deliver.  Guess  he  is  prep¬ 
py  for  his  oral  and  written  for  chief  of 
police  at  Tujunga,  Mexico.  Got  to  fill 
that  recent  opening  and  Joe  realizes  that 
everyone  jumps  from  LAPD  to  the  chief 
somewhere.  What  a  natural  selection. 
While  up  in  detectives  I  noted  that  Steve 
frisk  was  seated  right  next  to  Lt.  Ann 
Voung  so  the  lieutenant  can  make  sure 
that  Steve  does  not  sneak  off  and  try  to 
solve  any  homicides.  Of  course  I  noted 
that  Det.  Rhudy  was  trying  to  hang 
around  the  juveniles  table.  My  juvenile 


2/20/00:  The  elaborate  rain  measuring  sys¬ 
tem  in  the  basement  of  Van  Nuys  Station. 

arrestee  asked  if  he  could  talk  to  Rhudy. 
I  told  him,  “Not  unless  you  steal  a  car.” 
Another  concern  that  Joe  had  was  that 
someone  stole  his  calendar.  And  it  was 
almost  new.  Well,  we  will  get  Dan 
Moran  right  on  it.  Wait,  let’s  check  and 


tor.  Could  this  have  been  part  of  the 

current  scandal  problems  within 
LAPP?  __ 

The  Career  Criminal  Unit  at  Harbor 
Division  has  done  it  again.  They 
received  information  that  certain  indi¬ 
viduals  were  in  possession  of  stolen 
property.  They  worked  on  the  informa¬ 
tion  and  wrote  a  search  warrant  with 
the  assistance  of  their  boss,  Sgt. 
Pesanti.  They  served  the  warrant  and 
recovered  two  coffins  and  a  morgue 
embalming  table,  stolen  two  years  prior 
from  a  local  San  Pedro  mortuary.  The 
only  problem  was  one  of  them  had  a 
body  (dummy)  in  it.  When  the  lid  was 
opened  an  arm  and  part  of  the  body  sat 
up.  Needless  to  say,  one  Robert  Neville 
(LAPD  officer)  was  last  seen  exiting 
the  front  door  of  the  location  at  a  rapid 
pace.  We  finally  convinced  him  that  it 
was  only  a  dummy  and  he  came  back 
inside  and  assisted  with  the  recovery  of 
the  property.  I  didn’t  think  we  had  any 
superstitious  officers  on  LAPD. 

The  ins  and  outs  of  LAPD/Harbor 
Division:  New  Sgt.  S.  Meagher  is  hit¬ 
ting  the  streets  of  Harbor  after  a  stint  in 
Metro.  Young  Don  Blue  is  giving  up  a 
valued  P-3  spot  in  WLA  to  become  a 
Det-1  at  Harbor  Detectives.  P-3  Paul 
Mekechnie  is  returning  to  the  fold  after 
a  year  plus  grind  in  S/E  Division. 
Hitting  the  pavement  for  new  territory: 
Sgt.  L.  Riveria  to  N/E  Division.  S. 
Dorsey  is  upgrading  to  P-3  at  JUV 
Gary  Dubois  is  leaving  Vice  to  become 
a  boot  sergeant  at  TSS.  L.  Hernandez 
is  going  to  CTD.  B.  Harden  is  ventur¬ 
ing  to  Pacific.  We  have  a  bunch  of 
young  P-2s  coming  in  from  all  over:  R. 
Brett,  S.  Patsenhann,  I.  Mijares,  E. 
Barraza  and  R.  Williams. 

I  only  hope  everyone  can  keep  a 
smile  on  their  faces  with  all  the 
changes  that  are  forthcoming.  You  have 
to,  it  keeps  them  guessing. 


make  sure  he  is  still  working  that  detail. 
He  was  yesterday.  Lisa  Ruegg  will  walk 
up  one  flight  of  stairs  to  Juvenile 
(ACU).  Good  luck,  Lisa.  That’s  a  rough 
row  to  hoe.  W.  Wong  and  J.  Grimes  are 
newcomers  to  Van  Nuys  Detectives. 


Vinnie  Neglia  shows  Nina  Sandoval  the  fine 
art  of  diaper  changing. 

And  speaking  of  detectives,  Sgt.  Vinnie 
Neglia  changed  one  diaper  and  now  he 
is  qualified  to  drive  downtown  and  be  a 
D-3  in  Juvenile.  Another  good  luck  to 
you,  Vinnie.  Sorry  to  see  you  go.  There 
Joe,  I  got  some  detective  stuff  in  without 
your  help. 

Sgt.  Rudy  Lopez  has  been  awaiting  a 
transfer  for  quite  some  time  now.  When 
the  transfer  list  came  out,  sure  enough, 
the  transfer  finally  went  through  or  did 
it.  Some  sneaky  guy  (I  would  never  lay 
out  Dino,  never,  never)  observed  that 
the  good  sergeant’s  name  was  at  the  bot¬ 
tom  of  the  group.  Well,  a  little  white  and 
presto,  the  name  no  longer  appears. 
Enter  the  good  sergeant.  “Hey,  we  all 
thought  you  made  it?”  Sure  I  did.  Well 
your  name  isn’t  on  the  transfer.  Look, 


look,  look  A  phone  call  downtown,  well 
you  were  supposed  to  be  on  the  transfer 
Panic,  panic,  well  now  am  I.  or  am  I 
not?  If  you  really  want  me  just  say  so 
Hey,  let  me  see  that  transfer  again  The 
big  switeroo  .  exit  Sgt.  where  is 
he??  Oh,  no,  someone  told  me  he  drove 
downtown  .  .  .  after  much  jumping  up 
and  down  and  inquiries,  someone  looks 
at  the  transfer  in  the  good  sergeants 
hand.  How  could  you  miss  it?  Your 
name  is  right  there,  in  your  own  hand. 
Hope  they  had  a  sense  of  humor  down 
there.  Dino,  I  don’t  think  you  had  better 
work  for  Rudy  any  time  soon. 

One  of  my  favorite  sergeants  has  left 
us  for  a  shoulder  operation.  Too  many 
stiff  armed  salutes??  Whatever,  Baron 
Wolfgang  Von  Hundertmark  under¬ 
went  surgery.  The  aforementioned  limb 
was  in  worse  shape  than  they  thought. 
Hey,  Sergeant,  hurry  back.  I  miss  pick¬ 
ing  on  you.  John  Artes  went  upstairs.  I 
need  material  for  the  paper.  Seriously, 
take  it  easy  and  heal  it  all  up,  then 
maybe  or  maybe  not.  I  may  not  be  here 
if  you  return.  Maybe  I’ll  drop  by  and 
make  a  few  stupid  remarks  just  to  wel¬ 
come  you  back. 

By  the  way,  what  happened  to  our 
break  room?  First  it  was  20X60,  then 
20X40,  then  20X20,  now  it’s  4X6.  But 
we  will  be  getting  a  new  break  room.  Oh 
sure,  just  like  the  leaks  will  be  fixed 
pronto.  Well,  sorry  if  I  missed  a  lot  of 
important  stuff,  but  I  was  in  Arizona  for 
a  week  just  prior  to  my  deadline.  A  fam¬ 
ily  illness  thing  that  required  presence. 
There  is  one  other  thing  .  .  .  about  Tom 
Bibbs  and  Jim  Rigney’s  favorite  eating 
spot  on  Thursdays  is  Roadkill  Number 
Three  really  on  the  menu. 


SAVE  50%  ■  70% 

BELOW  RETAIL 

Special  Discount  for  Law  Enforcement  Personnel, 
Retirees,  and  Their  Families 


< 


> 


Harry  Vartanian 


International 
_  Jewelry  Center 
550  S.  Hill  Street 
Suite  940 
Los  Angeles,  CA  90013 
(213)  680-1645 

Monday  -  Friday  9  am  -  5  pm 
Saturday  9  am  -  2  pm 

Major  Credit  Cards  Accepted 
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Support 

Division 


by  D.  Ryan  Swanson 
Uniform  Services  Division 


Uniformed  Support  Division  is  about 
to  take  a  dive,  figuratively  speaking,  of 
course.  The  Departments  Underwater 
Dive  Unit  (UDU)  has  been  transferred 
from  Air  Support  Division  to  USD.  The 
USU  is  a  collateral  duty  assignment  that 
brings  select  employees  together  on  a 
part-time  basis  for  training  and  opera¬ 
tions.  The  unit,  under  the  command  of 
Lt.-l  Bob  Green,  Rampart  Area,  con¬ 
sists  of  approximately  30  divers  and  has 
been  in  existence  for  30  years.  The 
unit’s  responsibilities  include: 
Underwater  criminal  investigations, 
search  and  recovery  of  criminal  evi¬ 
dence.  recovery  of  lost  or  stolen  proper¬ 
ty,  underwater  photography,  body  recov¬ 
eries,  removal  of  conditions  that  pose  a 
threat  to  life  and  property  or  where  civil 
liability  exist. 

Kudos  of  the  month  go  to  the 
Hazardous  Materials/Environmental 
Crimes  Unit,  which  assisted  the 
Environmental  Protection  Agency  in 


snagging  an  Arizona  recycling  company 
suspected  of  importing  hazardous 
waste.  The  company  and  a  co-conspira- 
tor  who  shipped  the  240  tons  of  improp¬ 
erly  classified  waste  had  hoped  to  avoid 
internal  trade  and  many  federal  regula¬ 
tions  regulating  waste.  And  for  a  while 
it  looked  like  the  EPA  was  going  to  lose 
the  complaint  as  a  result  of  loopholes  in 
international  trade  laws.  However, 
LAPD  saved  the  day.  As  soon  as  con¬ 
tainers  were  trucked  off.  HazMat  offi¬ 
cers  maintained  surveillance  of  the 
moving  containers  and  eventually 
effected  a  vehicle  stop.  As  suspected, 
the  transporter  had  failed  to  properly 
manifest  and  mark  the  containers  for 
shipment  once  inside  the  United  States. 
Plans  are  in  the  works  to  file  a  criminal 
complaint  charging  two  counts  of  vio¬ 
lating  federal  regulations. 

USD  personnel  were  out  and  about 
last  month.  Sgt.-II  Bob  Reiboldt,  P-3 
Bob  Hinshaw  and  I  went  to  the 
Museum  of  Tolerance  for  the  day  of 
excellent  training.  We  got  to  talk  to 
former  Deputy  Chief  Frank  Piersol, 
who  is  one  of  the  trainers  there.  I 
found  the  retired  deputy  chief  to  be  an 
excellent  facilitator/communicator. 
Many  arrest  and  Control  School 
staffers  were  also  in  attendance,  and 
for  several  moments  I  experienced 
painful  flashbacks.  Speaking  of  which, 
Sgt.-I  John  Ganibill  survived  two 
days  of  Arrest  and  Control  School  at 
its  new  locale  at  the  Westchester 


All 


.Town 


Incoming 

Congratulations  and  welcome  back 

to  Lt.  John  Incontro,  Sgt.  Keith  Davis 
and  Sgt.  Dave  Hall.  At  press  time,  pla¬ 
toon  assignments  had  not  yet  been  con¬ 
firmed. 


by  Cathy  Hardy 
Metropolitan  Division 


Greetings  from  the  hub.  Happy 
Easter!  Here’s  the  latest  news  that  I  can 
dispense.  First,  on  behalf  of  the  Metro 
family  I  would  like  to  extend  our  sincere 
condolences  to  the  family  of  Sonny 
Medina.  Sgt.  Medina  transferred  into 
Metro  early  1999  into  the  shoes  of  40  E. 
Sgt.  Medina  passed  away  in  February. 


Outgoing 

Congratulations  to  Rich  Rakitis. 
“Rak”  is  having  Sergeant  stripes  sewn 
on  his  sleeves  and  heading  over  to 
Hollenbeck.  A  Metro  man  since  July, 
‘86,  Rak  made  the  move  over  to  the  41- 
54  club  in  July,  ‘88.  Rak  is  an  avid 
climber,  former  sniper,  premier  mem¬ 
ber  of  the  CNT  cadre,  and  a  consistent 
source  of  power  within  the  Baker- 
Vegas  crew  including  the  champion  ‘98 
red  team.  Best  wishes  for  a  successful 
transition  into  the  world  of  supervi¬ 


sion. 


It’s  valued  L.A.P.D.  customers  like  yourself  that  make  doing  business 
a  pleasure! 


Thank  you  for  your  business  this  past  year.  In  this  age  of  voice  mail, 
E-mail  and  fax  machines,  it  is  easy  for  some  businesses  to  lose  sight 
of  the  importance  of  personal  contact  with  their  customers.  At 
Charles  Diamond  Co.,  we  believe  that  our  most  important  business 
relationships  are  between  individual  people. 


As  we  stand  at  the  edge  of  the  next  millennium  and  face  these  changing 
times  together,  we  look  forward  to  a  partnership  of  continuing  success. 

Wishing  you  a  time  of  bright  beginnings  and  a  prosperous  future! 
Thank  you, 

Cindy  &  Michelle 


**  CharlM  Stamonii  (En. 

tat  1935 

658  South  Broadway,  Los  Angeles,  CA  90014 
(7th  &  Broadway) 

(213)  628-4614  •  Tel.  (888)  244-9800  •  Fax  (213)  614-0076 
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Academy.  Word  is  that  the  new  work¬ 
out  room  is  so  tiny  that  attendees  were 
forced  to  run  in  circles  and  had  to 
select  their  words  of  angst  carefully  so 
that  delicate  recruits  wouldn't  get  the 
wrong  impression. 

El  Capitan  Scott  Krober  presented 
Officer  Pat  Roman  with  his  10-year 
pin.  Carol  Mendoza  came  back  after 
two  weeks  of  jury  duty.  Upon  her 


USD  Officers  J.  Needham  and  D.  Tuk  at 
Divisional  Inspection. 


return,  Mendoza  was  hesitant  to  speak 
of  her  experiences.  Whether  that  was 
due  to  the  nature  of  the  case  or  the  large 
pile  of  work  on  her  desk  was  not  imme¬ 
diately  known.  It  seems  as  if  the 
Specialized  Enforcement  Unit  is  taking 
more  than  its  fair  share  of  hits  in  the 
loss  of  personnel  category.  First  it  was 
irreplaceable  Maria  Peppers.  Now,  it’s 
our  own  Andrea  Claiborne,  who  is 
headed  for  a  senior  clerk  typist  spot  at 
R&I.  Was  it  better  hours,  a  bigger  pay- 
check  or  the  fact  that  you  won’t  have  to 
pay  $50  per  month  to  park  anymore, 


Andrea?  In  her  place  USD  welcome' 
B  Lusklect  from  VTD  along  with  P 
3+1  pan  Thompson  i  »n  loan 

Special  Events  Planning  <  n.f  'SI  P< 

while  Gary  Crump  i  or.  lo.m  to  Publ 
Affairs  to  work  the  Police^  dcbri’v 

Golf  Tournament. 

If  anyone  has  forgotten  how 
acquire  property  through  the 
Department’s  Military  Proper 
Acquisition  Team  (MPAT),  all  you  n-,.  , 
to  do  is  request  the  property  on  a  1 5 
from  your  commanding  officer  to  in. 
commanding  officer  of  Uniformed 
Services  Group  If  you  arc  interested  ir 
seeing  how  MPAT  works,  you  are  irnii- 
ed  to  come  over  on  loan.  This  way  you 
can  look  for  the  property  your  division 
needs,  as  well  as  learn  the  system  and 
help  the  Department  at  the  same  time  It 
you  need  more  information,  call  (213 1 
485-8653. 

In  DRE  news,  Sgt.-II  Lisa  Turve\ 
and  Sgt.-I  Mike  Delgadillo  joined 
retired  LAPD  Sgt.-II  Tom  Page  as 
guests  on  the  KRLA-AM  talk  radio  pro¬ 
gram.  “Mr.  Traffic”  recently.  The  show, 
taped  live  at  the  Los  Angeles  Auto  Show 
at  the  Convention  Center,  is  an  hour- 
long  program  dedicated  to  traffic  issues 
and  safety  which  airs  on  Saturdays  at 
3:00  p.m.  Despite  some  admitted  pre¬ 
show  jitters,  Lisa  and  Mike  represented 
the  unit  and  Department  with  true  pro¬ 
fessionalism  and  candid  personality. 
The  trio  even  got  to  participate  in  an  on- 
air  give-away.  Callers  had  to  identify  a 
popular  television  personality  who  went 
on  to  become  a  member  of  the  LAPD. 
Can  YOU  name  one?? 


Meanwhile, 
Inside  Room  225 


Major  movement  taking  place,  start¬ 
ing  at  the  top.  Congratulations  to  10 
David  on  his  superb  performance  on  the 

captain’s  examination.  His  promotion 


Lou  was  awarded  the  SWAT  Officer  of 
the  Year  and  Lee  the  Sniper  of  the  Year 
Newest  element  members  stocking  up 
on  the  41-54  apparel  are  George 

Lopez  ( yeaa !)  and  Nelson  Fong. 

Congratulations  to  all.  '  '  ;  F  N 


Shawn  Anderson,  Harbor  CRASH,  Don  Jr.,  Metro. 


and  departure  are  imminent.  Although  I 
truly  hate  to  see  him  leave,  no 
Lieutenant  is  more  deserving  than  he. 
Metro’s  loss  is  a  tremendous  gain  to  the 
lucky  division  that  receives  him. 
Congratulations  to  Ken  Pickart  on  his 
new  position  as  assistant  squad  leader. 
At  the  annual  SWAT  dinner,  the  most 
senior  man  in  D  team,  Donnie 
Anderson,  was  awarded  the  prestigious 
American  Legion’s  Officer  of  the  Year 
award.  Donnie  was  recognized  for  his 
tremendous  loyalty  and  commitment 
that  has  been  evident  throughout  his  32- 
year  career.  His  27  years  of  continued 
dedication  in  SWAT  is  a  milestone  that 
hints  at  Donnie’s  unselfish  allegiance  to 
the  mission.  His  devotion  knows  no 
depth.  On  a  personal  note,  one  of 
Donnie  s  sons,  Donnie,  Jr.,  transferred 
into  the  division  recently.  In  keeping 
with  the  latest  family  trend  here  of 
father  and  sons,  I  asked  Donnie  for  a 
photo  of  the  two  of  them  for  the  article. 
Donnie  insisted  the  photo  consist  of 
both  his  sons.  Son  Shawn  is  assigned 
to  Harbor  Division.  That’s  Donnie 
Also  recognized  at  the  dinner  were 
Louie  Villalobos  and  Lee  McMillion 


Kennel  Club  News 

Congratulations  to  the  Nagatoshi 
family  on  the  birth  of  daughter  Lauren. 
The  little  princess  made  her  debut  on 
February  9th  weighing  in  at  8  pounds, 
13  ounces.  Dad  Rich  and  Mommy 
Holly  are  doing  fine.  Big  brother  Ryan 
is  adjusting  well.  Congratulations  to 
Sgt.  Chuck  Buttitta,  moving  over  to 
K9  to  the  K950  spot. 

Get  Well  Wishes 

Wishing  a  speedy  recovery  to  the 
Beidles,  Karen  and  Steve,  Rudy 
Romero,  Joe  Willey,  Manny  Gonzales, 
Doug  Long  and  MaryGrace  Weaver. 
Shout  out  to  former  20C,  Grady 
Dublin,  who  is  recovering  from  hip  sur¬ 
gery.  Also,  a  warm  hello  to  former  D 
team  element  member,  Bobby  Avina. 

It’s  on.  The  proof  will  be  in  the  pud¬ 
ding  come  4/15.  Due  to  familial  com¬ 
mitments,  I  will  not  be  standing  at  the 
finish  line  this  year  but  my  heart  will  be 
in  Vegas.  Go  Metro!  Best  of  luck  to  all 
our  runners. 

R-10  girl,  clear. 
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Rampart  Division 


During  the  last  year  many  officers 
have  come  and  gone.  The  following  is  a 
Tittle  of  Rampart's  history. 

The  need  for  an  additional  police  sta¬ 
tion  between  Hollywood  and  the 
Downtown  Los  Angeles  area  was  recog¬ 
nized  by  Chief  of  Police  August 
Vollmer  in  1924.  During  the  following 
years  several  areas  were  considered 
before  Rampart  Heights  was  chosen  in 
1961.  The  exact  location,  2710  W. 


Structure -29,192  square  feet 
Parking  facilities  for  159  vehicles 
Architect  -  Glen  Arbogast  &  Associates 
Contractor  -  Coastate  Builders 
Total  cost  of  site,  design,  construc¬ 
tion,  equipment,  and  furnishinus  - 
$1,419,397.81 

Architectural  decor  on  the  exterior  is 
highlighted  by  the  contrast  of  Sunglow 
brick  and  ebony  tile  of  ceramic  veneer. 
The  tile  is  beautifully  toned  with  opaque 
glass  windows,  nontransparent,  muted 
with  gray  polished  plate  glass  of  glazing 
quality.  The  interior  is  designed  with 
classic  modern  lines  utilizing  the  sophis¬ 
ticated  simplicity  of  the  gray  and  opaque 
glass  windows.  An  outstanding  feature 
of  the  lobby  is  the  counter  where  citizens 
may  obtain  service.  All  facilities  used  by 
the  desk  officers  are  housed  in  the 
counter,  including  Gamewell  communi¬ 
cations  with  cordless  board,  radio  moni¬ 
toring,  intercom,  and  telephone. 
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Temple  St.,  was  selected  with  particular 
reference  to  the  fact  that  the  grade  per¬ 
mitted  splif-level  construction,  allowing 
for  30,232  square  feet  of  covered  park¬ 
ing.  facilities  for  police  vehicles. 

The  completion  of  Rampart  Station, 
WvxXeunth  geographical  division  of 
*  '-os  Angeles  Police  Department,  is 
final  phase  of  expansion  provided 
for  diel958  Election  Bond  Fund. 

Th  the  city  is  a  composite  of 

portions  of  existing  Central,  Wilshire, 
and  Hollywood  Divisions  Bounded  by 
Normandie  Avenue  on  the  west.  Santa 
Monica  Freeway  on  the  south.  Harbor 
Freeway  and  Pasadena  Freeway  on  the 
east,  and  Santa  Monica  Boulevard, 
Hyperion  Avenue,  and  the  Los  Angeles 
River  on  the  north,  the  new  division  will 
service  almost  200,000  citizens  residing 
within  the  13.7-square-mile  area. 

The  new  station  is  a  two-story  rein- 
forced-concrete  building  with  a  portion 
of  the  ground  level  designed  to  serve  as 
a  fallout  shelter.  Steel-reinforced-con- 
crete  walls  12  inches  thick  and  an  elec¬ 
tric  or  hand-operable  air  pump  are  spe¬ 
cial  provisions  for  the  shelter. 

Pertinent  facts  regarding  the  Rampart 
Division  Station: 

Site  obtained  -  1 963 
Ground  broken  -  December  7,  1 964 
Building  dedicated  -  July  28,  1966 
Site  area  -  77,07 1  square  feet 


More  than  200  officers  and  civilian 
employees  are  assigned  to  the  Rampart 
Division. 

Outstanding 
Work  in  Rampart 

On  2/4/00  Officer  Guyer, .  #33238, 
and  Officer  Prestler,  #33425,  were  in 

the  area  of  3rd/Westlake  when  they 
observed  a  vehicle  in  violation  of 
24601  VC  (no  rear  license  plate  light). 
Officers  conducted  a  T/S.  As  a  result  of 
the  investigation,  officers  impounded 
the  vehicle.  During  a  routine  Imp 
inventory,  the  officers  observed  a  dri¬ 
vers  license,  social  security  card  and 
ATM  card  not  in  the  violator’s  name. 
Officers  recognized  the  name  of  that  of 
the  victim  of  a  robbery.  Officers  placed 
the  suspect  under  arrest  for  robbery. 
During  the  following  investigation  the 
suspect’s  accomplice  walked  up  and 
asked  a  question.  The  additional  sus¬ 
pect  was  also  arrested  for  robbery. 

The  officers  are  commended  for  their 
attention  to  duty,  observation  skills  and 
investigation  techniques. 

Rampart  Employees 
of  the  Year 

On  Feb.  8,  2000,  Sgt.  Mike 
Richardson  was  named  Rampart 
Sergeant  of  the  Year,  Det.  John  King 
was  named  the  Detective  of  the  Year,  and 
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Irvine,  (A  92612 
Owned  and  operated  by 
IA.S.D.  Reserve  Deputy 


Det.  I  John  King. 


Sgt.  I  Mike  Richardson. 


Officer  Van  Twist  was  named  Police 
Officer  of  the  Year.  Congratulations  to 
these  officers  for  their  commitment  to 
duty.  Officer  Van  Twist’s  picture  was  not 
available. 

Valentine's  Baby 

Congratulations  to  Gil  and  Kasey 
Cardinez  on  their  new  baby  boy  named 
Cooper  James  Cardinez,  born  on 
February  14,  2000,  at  1111  hours,  9.5 
pounds,  20-1/2  inches. 


Ins  and  Outs 

Congratulations  to  newly  promoted 
Sgt.  Meagher,  who  leaves  Rampart  to 
go  to  Harbor.  Congratulations  to  I). 
Choi,  E.  Ignacio,  I.  Valdovings,  who 
comes  from  HOBK  as  P-3s,  and  to  H. 
Arangure,  J.  Closson,  R.  Hay,  from 
Rampart  who  are  promoted  to  P-3s. 

Rampart  welcomes  Det.  M.  Roberts 
from  HWD,  P-2s  G.  Lara,  J.  Garcia,  E. 
Hernandez,  R.  Romero  and  P-ls  J. 
Castaneda,  A.  Rodriguez,  P-2s  G. 
Lara,  J.  Garcia,  E.  Hernandez,  R. 
Romero,  K.  Washington. 

Rampart  has  lost  another  fine  group 
of  officers.  We  would  like  to  thank  Det. 
M.  Herrera  to  RHD,  Det.  O.  Arais  to 
Central  Detectives,  and  Det.  Sasso  to 
OCVD,  D.  Choi  to  HOBK,  S. 
Szymkowiak  to  Southwest,  M.  Dickes 
and  Shearholdt  to  HWD,  K.  Leong  to 
ND,  T.  Galli  to  NEWT,  S.  Soffe  to 
Southeast,  G.  Fajardo  to  SW.  D.  Varela 
to  VNY,  M.  Frial  to  VTD  and  D.  Budek 
to  WIL.  Good  luck  in  your  future 
endeavors. 

Baker  to  Vegas 

The  Baker  to  Vegas  run  is  here  again 
on  April  15th  and  16th.  We  would  like 
to  thank  all  of  you  who  have  tried  out 
for  the  team.  We  appreciate  your  hard 
work  and  the  effort  you  put  into  mak¬ 
ing  the  team.  Those  of  you  who  are 
interested  in  supporting  the  runners, 
please  contact  us.  This  year  should  be 
interesting  with  all  the  current  events 
in  Rampart  Division.  We  wish  you  all 
the  best.  Please  contact  Rick  Ramos 
at  207-2120  or  Armando  Perez  at 
485-4080  for  more  information. 


More  Divisional  Reporter  on  next  page 
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POLICE  OFFICER 
(Lateral  or  Academy  Graduate) 
city  of  Salary:  $4, 162-$5, 059 

SANTA  ROSA 

Additional  compensation  paid  for:  Special  Response  Unit  3%; 
Crisis  Negotiations  Unit  3%;  Hazardous  Device  Unit  3%; 
Environmental  Crimes  Unit  3%;  Field  Training  Officer  2.5%- 
Motorcycle  Bonus  2.5%;  Accident  Investigator  2.5%;  Detective 
5%;  Bi-Lingual  Pay  (2  levels)  3%  or  5%;  POST  incentive  pay  - 
Intermediate  4.5%  and  Advance  7%  of  monthly  base  salary;  City 
paid  9%  PERS;  4/10  work  week;  paid  life  insurance;  and  other 
excellent  benefits.  Qualified  laterals  may  be  eligible  for  appt.  up  to 
5th  step  in  the  salary  range  commensurate  with  experience 
education,  training,  and  POST  certificates. 

Special  assignment  opportunities  inclnder  Detective  -  Property 
Crimes,  Sex  Crimes  &  Family  Violence,  Homicide,  Robbery  & 
Felony  Assault,  Gang  Crimes  &  School  Resource,  Career  Criminal 
Apprehension  &  Investigative  Support,  Background  Investigations; 
Neighborhood  Enforcement  Team;  Mounted  Patrol;  Accident 
Investigations;  Motorcycle  &  Downtown  Foot/Bicycle  Patrol; 
Narcotic  &  Auto  Theft  Task  Forces.  Min.  Oiialifiratinnu  Enrolled 
in  or  completion  of  a  CA  Basic  Academy  within  last  2  yrs.;  possess, 
or  eligible  to  possess,  a  CA  POST  Basic  Certificate  &  currently,  or 
within  past  12  mos.,  employed  for  1  yr.  as  a  CA  Peace  Officer. 

If  you  are  interested  in  pursuing  a  career  with  a  progressive  police 
dept.  (172  sworn)  dedicated  to  a  community  oriented  policing  and 
problem-solving  environment,  located  in  the  heart  of  the  Sonoma 
County  wine  country,  contact  the  Human  Resources  Dept,  at  (707) 
543-3060,  or  call  Debbie  Houser  in  the  Police  Dept,  at  (707) 
543-3566,  or  the  Recruiting  Hotline  (800)  675-6554.  Applications 
may  be  obtained  from  City  of  Santa  Rosa  Human  Resources  Dept., 
100  Santa  Rosa  Ave.,  Santa  Rosa.  This  is  a  continuous 
examination.  Visit  us  at:  www.santaiosand.com 
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TRANSIT  R1 IS 


by  Officer  Lupita  Alaniz 
_ Transit  Bus  Division _ 

Hello  there  again  from  your  Transit 
Bus  editor.  Can  you  believe  it’s  Easter 
time  already.  I  d  first  like  to  give  my 
apologies  to  C.K.  for  hacking  his  name 
to  pieces  (lol).  You  can  thank  vour  fel¬ 
low  officers  in  GHOST  for  'the  bad 
information.  I'm  sure  it  was  intentional. 
Look  for  the  paybacks,  guys.  C.K.  may 
go  on  a  rampage  in  my  next  issue. 

Caper  of  the  Month 

Officers  L.  McKenzie  and  D. 
Villarreal  were  assigned  to  handle  an 
investigation  for  lewd  conduct  on  bus 
31202,  line  2,  at  Sunset  Blvd.  and 
Vermont.  The  victim,  a  12-year-old 
female  passenger,  was  standing  on  the 
bus  when  a  42-year-old  male  suspect 
grabbed  her  in  the  crotch  area. 

A  passenger,  witnessing  this  homfic 
act,  immediately  took  action.  Both  the 
witness  and  suspect  began  fighting  on 


the  bus  while  it  was  in  motion.  The  wit¬ 
ness  quickly  became  aware  that  he  was 
no  match  for  the  suspect,  but  felt  he 
needed  to  create  a  distraction  in  order  to 
help  the  victim.  The  witness  took  as 
much  as  he  could,  then  exited  the  bus  in 
fear  of  being  seriously  injured  by  the  sus¬ 
pect  When  TBD  officers  arrived  they 
quickly  put  out  a  crime  broadcast.  While 
the  officers  were  transporting  the  victim 
home,  Hollywood  CRASH  unit  (sorry 
for  that  politically  incorrect  term). 
Officers  J.  Yanez  and  J.  Flores,  located 
the  suspect  and  notified  TBD  officers.  As 
a  result  of  the  follow-up  investigation  by 
the  officers  and  positive  identification  by 
the  victim,  the  suspect  was  arrested  for 
lewd  acts  with  a  child.  Its  a  wonderful 
feeling  when  good  prevails!  A  commen¬ 
dation  is  being  awarded  to  the  citizen 
who  came  to  the  aid  of  the  victim.  Good 
job,  guys.  That’s  what  police  work  is  all 
about!  I’m  sure  a  commendation  is  com¬ 
ing  to  you  for  a  job  well  done. 

Sports 

It’s  soccer  season  for  the  LA  PD 
women’s  team.  Yes,  I’m  recruiting  women 
who  have  interest  in  playing!  We  have  the 
Police  and  Fire  Olympics  coming  up  in 
June,  hosted  by  San  Bernardino  Police 
Department.  It  will  be  stiff  competition 
this  year  due  to  the  Fire  Department  par¬ 
ticipation,  in  addition  to  the  combo  teams 
made  up  from  smaller  agencies.  We’ve 
done  pretty  well  these  past  years,  taking 


the  silver  last  year  and  the  gold  the  year 
before.  We  will  also  participate  in  a  world 
tournament,  which  allows  us  to  travel 
nationally  and  internationally.  This  year  it 
will  be  hosted  in  St.  Louis.  USA  in 
September.  It’s  definitely  loads  of  fun.  so 
come  out  and  join  us  on  Sundays  for  prac¬ 
tice.  If  you're  interested,  e-mail  me  and 
I'll  give  you  more  information. 

Centurions  are  back  in  action  ready  to 
dominate  the  competition!  With  guys 
like  TBD  Officers  Todd  Waymire 
( BEAR  to  the  taggers  on  the  streets)  and 
Malcolm  Thomas,  it’s  no  wonder  Both 
these  uuvs  are  phenomenal  athletes  who 
participate  not  only  on  the  football  team, 
but  the  bench  press,  basketball,  and  soft- 
ball  teams  as  well.  It’s  nice  to  know  that 
you're  on  our  side  guys!  Good  luck 
throughout  the  season  and  keep  us  updat¬ 
ed  on  the  outcome  of  the  games. 

L.A.  Marathon 

Congratulations  to  Officers  J. 
Gonzales  and  J.  Benal  for  their  partici¬ 
pation  in  the  marathon.  Not  only  did 
these  officers  run  it  themselves,  but  they 
also  took  along  Gonzales's  50-year-old 
father.  Outstanding!  I  know  all  too  well 
the  dedication  and  training  it  takes  for 
these  sort  of  endeavors.  What’s  next  on 
your  list?  Hopefully  the  TBD  Baker  to 
Vegas  team!! 

Congratulations 

To  our  fellow  GHOST  Officer  J. 
Martinez  on  his  journey  to  TSS  as  a 
Detective  trainee.  Don't  forget  about  all 
the  little  people  who  joined  you  through 
the  hundreds  of  sit-ups  you  made  them 
do.  Good  luck! 


Birthday 

Celebrations 

Best  wishes  go  to  Sgts.  Lettie 
Delgado,  J.  Lamont,  J.  Rauchfuss.  S. 
Pena,  and  Officers  J.  Calzada.  M. 
Fiola,  J.  Fleming,  J.  Garcia.  G.  Garza 
J.  Hatfield.  R.  Rudolph,  and  T. 
Waymire.  The  only  thing  we  want  to 
know  is.  Where's  the  party  and  whos 
paying?  HAPPY  BIRTHDAY 

Welcome  Aboard 

Set.  L.  Deschryver,  Officers  .1. 
Gutierrez.  E.  Lee.  and  J.  Richter  from 
Central  Division,  and  Officers  J.  Ryan 
and  J.  Schwab  from  Newton  Division 
Hope  you  enjoy  the  stay. 

Exiting  the  Bus 

Officer  G.  Calleros  is  leaving  to 
greener  pastures  down  South  (Newton) 
Finally,  I  got  rid  of  you.  You’ve  been  rid¬ 
ing  my  coattails  since  the  academy. 
Good  luck,  partner,  and  be  safe!  Also, 
so  long  to  Officer  S.  Andrade  who  is 
leaving  for  Hollenbeck  Division.  Don't 
forget  to  bring  us  some  pan  dulce  from 
4th  and  Breed.  Best  wishes  to  you  on 
your  new  journey. 

Well  that  about  sums  it  up  for  this 
month.  Looks  like  no  one  wins  the  new 
Hummer  that  was  donated  to  us  for  the 
answer  to  “No  one  can  make  you  feel 
inferior  without  your  consent.”  (Answer 
was  Eleanor  Roosevelt.)  Oh  yes,  before 
I  forget,  HELLO  MAGGIE  SHER¬ 
MAN!!  See,  I  mentioned  you! 

See  you  next  month. 


1  lorthi 

Corn 

by  Lauro  V. 
Northeast  Div 


Some  of  my  friends  h 
ring  me  to  write  abo' 
fficers  at  Northeast  Th 
/right.  I’m  starting  off 
vith  a  piece  about  a  you 
.nted  officer.  If  you  d< 
foung,  just  check  out  th 

officer  of  the  Qu 

Northeast  Area  is  pro 
;hat  P-3  Mike  Jinks,  #1 
selected  as  Officer  of  th< 
fourth  quarter  of  1999 
an  LAPD  officer  for  ov 
has  spent  most  of  this  ti 
Northeast. 

Officer  Jinks  is  as  agi 
cer  as  any  of  his  yo 
Mike’s  work  ethic,  mate 
and  experience  make 
Northeast  Area’s  most  v; 
He  is  sought  after  as  a  j 
qualities  as  well  as  f 
demeanor. 


Well,  it’s  April,  and  you  know  what 
that  means  .  .  Yup.  next  month  is  May! 
(Just  kidding).  April  means  only  one 
thing  for  the  true  police  officer,  the  true 
runner,  or  the  truly  inebriated.  April 
means  Baker  to  Vegas!  (With  the  best 
part  of  that  being  in  Vegas  of  course.) 

Why,  I  can  almost  hear  Elvis  steppin’ 
up  to  the  mike  raht  now  (Viva  Las 
Vegas!).  That  is,  I  would  be  able  to  hear 
The  King,  if  he  weren’t  dead. 

(Hate  to  break  it  to  some  National 
Enquirer  fans  out  there,  but  Elvis  is  dead, 
not  working  in  a  Circle  K  somewhere  in 
Wakachoobie,  Florida.) 


At  any  rate,  Vegas  here  I  come!  And  if 
that  means  that  I  have  to  suffer  a  few 
bruised  ankles,  chafed  heels  and  blistered 
toes  to  get  to  the  “after”  party,  then  that’s 
what  I  will  do. 

O'course  I  won't  gel  any  of  those 
things  from  actually  running  in  the  B2V 
.  oh  noooo.  Whaddya  think?  I'm  stu¬ 
pid?  (Please  don’t  answer  that. 
Lieutenant.) 


No.  I'll  get  my  injuries,  my  war 
wounds,  my  bragging  rights  from  run¬ 
ning  from  my  hotel  room  to  the  craps 
tables!  Woohoo!  (Lemme  tell  ya\  it’s  like 
a  battlefield  in  those  casinos  sometimes  . 
. .  only  the  strong  will  survive.) 

And  speaking  of  Baker  to  Vegas,  I 
would  like  to  take  this  opportunity  to  be 
serious  for  a  moment  and  thank  all  of  the 
people  involved  in  making  the  TRD  run¬ 
ning  team  happen. 

First  and  foremost,  Officer  Mike  “If- 
it-ain’t-rainin’-we-ain’t-trainin’”  Hall 
has  been  the  driving  force  behind  our 
team.  Mike  has  single  handedly  organ¬ 
ized  every  run,  most  of  the  fund-raisers, 
and  been  the  proverbial  nagging  father  to 


all  of  our  less  motivated  runners  (Okay, 
that’s  me  again). 

Mike  has  done  an  outstanding  job 
finding  sponsors,  choosing  uniforms  and 
corralling  people  for  each  run-off. 

Secondly,  I'd  like  to  thank  Officer  Nate 
Kouri,  who  also  assisted  with  many  of 
the  fund-raisers,  and  is  the  co-captain  of 

the  team 

Sgt.  Elaine  "Sgt.  Shiny”  Morales  has 
been  there  for  all  of  the  steak  fries  and 
also  arranged  the  printing  for  our  mega- 
way-out-there-cool  running  team  shirts 
(available  by  mail  only  SI 9.95  ...  put 
that  checkbook  away,  there's  more!). 

A  special  thanks  also  to  the  eleventh 
hour  help  from  Sgt.  Suh.  Sgt.  Suh  is  a 
new  addition  to  the  TRD  family  and  went 
out  of  his  way  to  help  our  running  team 
by  getting  us  a  sponsor  to  assist  with 
shirts,  running  suits  and  more. 

I  am  aware  that  there  have  been  many 
more  people  involved,  but  this  article  is 
only  so  long,  so  thanks  to  everyone  else 
as  well,  especially  to  all  of  our  runners. 

Transit  Rail  Division  recently  hosted  a 
training  day  at  the  soon  to  be  opened 
North  Hollywood  Metro  Station.  A  sce¬ 
nario  was  developed  involving  several 
armed  “political  activists”  who  had 
decided  to  take  22  citizens  hostage  in 
order  to  achieve  their  political  goals. 

SWAT  officers  donned  plain  clothes  to 
act  as  the  terroris-ah,  I  mean  “political 
activists”  and  made  several  outrageous 
demands. 

Transit  Rail  Officers  responded,  and 
after  rescuing  some  “wounded”  citizens 
began  earnest  negotiations  with  the  sus¬ 
pects. 

“D”  Platoon  arrived  en  masse  (that 
means  as  a  large  group)  and  began  prepa¬ 
rations  for  a  possible  assault  on  the  train. 
The  crisis  negotiator  felt  optimistic  about 
his  chances,  however,  so  the  SWAT  ele¬ 
ments  humored  him  and  let  him  talk. 

About  three  hours  passed  with  some 
very  funny  comments  (that  cannot  be 
reprinted  here)  being  passed  between  the 
crisis  negotiator  and  our  suspects.  Then 
negotiations  broke  down  when  the  sus¬ 
pects  demanded  that  pizzas  be  delivered  . 

.  .  pizzas  with  anchovies.  There’s  just  no 
point  in  bargaining  with  lunatics. 

SWAT  made  the  assault  in  the  darkness 
of  a  blacked  out  subway  station.  Several 


flash-bangs  and  lots  of  shouting  later, 
and  it  was  all  over.  Suspects  in  custody, 
all  hostages  safe. 

In  fact,  the  only  injuries  during  the 
exercise  came  when  Lt.  Eric  Davis 
slipped  on  the  rain-slicked  step  of  the 

Command  Post  Van  and  fell  down,  injur¬ 
ing  his  knee.  Several  other  officers  were 

reportedlv  treated  at  scene  for  hvper-ven- 
tilation  due  lo  their  hysterical  laughter,  but 
those  reports  are.  at  this  point,  uncon¬ 
firmed. 

Oh  yeah,  and  we  had  some  dignitaries 
watching  from  some  federal  agencies. 
Blah,  blah,  blah.  Secret  Service,  FBI, 
yadda.  yadda,  yadda. 

The  Catcher's  Mitt 

(I  suppose  the  “Catcher’s  Mitt”  is  a  lit¬ 
tle  bit  of  an  odd  title  for  a  “new  birth's” 
section,  but  it’s  one  helluva  lot  more  orig¬ 
inal  than  “New  Births”  you  gotta  admit.) 

In  the  case  of  proud  new  parents,  Ron 
and  Pam  Pickering,  the  catch  was  made 
on  February  23,  2000,  at  1:10  p.m. 
Thomas  Anthony  Pickering  was  bom 
weighing  in  at  7  pounds,  1 1  ounces  and 
21  inches  long.  Little  Thomas  is  the  first 
birth  into  the  TRD  family  of  the  year 
double  ought.  Thomas  Anthony  was  born 
healthy  and  both  mom  and  son  arc  rest¬ 
ing  comfortably  at  home. 

Congratulations  to  the  entire  Pickering 
family. 

Import/Export 

Transit  Rail,  being  the  relatively  small 
division  that  it  is,  is  something  like  a 
family  ...  we  don’t  all  get  along  all  the 
time,  but  for  the  most  part  we  are  there 
for  one  another  in  a  way  that  I  rarely  sec 
at  other  divisions  these  days. 

For  this  reason  it  is  almost  always  hard 
to  lace  the  end  of  a  deployment  period 
without  a  sense  of  loss  ...  we  arc  almost 
always  losing  good  people  to  other  divi¬ 
sions,  it  seems. 

This  month’s  exports  include:  Officer 
Ed  Petterez  to  Newton  St.,  Sgt.  Will 
Brown  to  Newton  St.,  and  Officers 
Grimes  and  Barr  both  promoted  to 
Detective  and  will  be  serving  in  Van 
Nuys  and  Central  Division,  respectively. 

Congratulations  to  our  departing  offi¬ 
cers  as  they  move  on  to  better  their 
careers. 


this  time.  As  I  look  at  the  transrer  order,  1 
see  that  TRD  is  not  getting  an^new  per¬ 
sonnel  . .  .  okay.  Ummmm  . .  .  tmfoaeans 
that  Newton,  Van  Nuys  and  CentraTare 
gaining  some  good  people,  anyway'  and 
our  loss  is  still  our  loss.  Oh  well. 
we’fr  fare  better  on  the  next  transfer  Wl 

Transit  Rail  is  quite  a  bit  like’ tKc**' 
Marine  Corps  on  that  matter  though.  \\> 
do  more  with  less  every  day.  TRD  \s 
always  searching  tor  quaViHcdpcopfc 
who  can  work  a  high  pvotiKuyit  where 
personal  initiative  and^ohservational 
police  work-air  the  order  of  the  day. 

If  you  read  this  (or,  in  some  cases,  you 
are  having  it  read  to  you),  and  you  are 
looking  for  a  new  home  where  you  will 
be  allowed  to  work  different  areas  of  the 
city,  uniformed  and  possibly  undercover, 
then  Transit  Rail  might  be  the  right  place 
for  you. 

Come  on  over  for  a  loan.  We  do  that 
here.  Call  922-3618  and  ask  Lt.  Davis  for 
more  information. 

Hey,  tell  'em  Pete  sent  ya.  (On  second 
thought,  that  might  not  be  such  a  good 
idea.)  5 

Ouch!! 

Our  best  wishes  go  out  to  the 
Commanding  Officer  of  Transit  Rail 
Division.  Capt.  M.  M.  “Sandy”  Wasson 
has  been  under  the  weather  for  the  past 
few  days  and  is  not  expected  back  for  a 
couple  of  weeks  at  least.  Captain  Wasson 
is  an  ardent  supporter  of  his  troops  and 
we  hope  that  he  will  return  to  us  very 
soon.  Until  then.  Skipper  ...  I'm  fulfill¬ 
ing  my  campaign  promise  of  painting 
your  oft  ice  neon  green  and  nailing  your 
dress  shoes  to  the  floor! 

That's  a  Wrap! 

Well . . ,  friends,  neighbors,  and  others 
•  •  .  its  time  for  me  to  go  and  get  some¬ 
thing  really  important  done.  I  gotta  go  eat 
lunch. 

Until  next  time,  I  think  that  about  does 
it  from  The  Rail.  Tune  in  next  month, 
same  bat-time,  same  bat-channel. 

Oh  boy,  it’s  April,  and  the  Baker  to 
Vegas  race  is  right  around  the  comer. 
Guess  I’d  better  start  running  some  time 
in  the  near  future.  Mmmmmmavbc 
tomorrow  .  .  . 


We  would  \iYx  v\ 

officers  for  their  outsi 

ication  to  citizens  of 
fellow  officers,  in  p 
from  DU  I  drivers. 
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#33494,  Tomas  Melt 
Andrew  Vergara,  # 
50  DUI  arrest  in  ft 
officers  were  part  o 
patrol  units  in  South 
were  honored  by 
efforts  which  saved 
enforcement.  We  all 
many  officers  in  the 
colliding  into  our  po 
and  thank  you  for  y< 
Officers  Melende 
received  Officers  < 
their  efforts  and  a\ 
officers  award  banq 
On  December  2 
hours,  Officers  Me 
Were  conducting  1 
and  observed  a  trai 
subject.  Officers  r 
came  back  with  a 
officers  effected  a 
suspect  was  taken  u 
conducted  a  pre-im 

c*r  and  recovered 
similar  in  appearan 
e  trunk  of  the  ca; 
c®ntaimng  a  ski  r 
sheer  pieCe  of  f. 
appearance  with  a 
sed  to  cover  some 
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e  suspect  stated. 
487/ r*  The  suspe 
87<D)  PC.  We  ,1 
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Officer  Jinks  was  commended  for 
identifying  an  in-custody  arrestee  as  a 
wanted  suspect  by  Northeast  Burglary 
Detectives.  This  information  resulted  in 
the  clearance  of  six  burglaries.  Mike 
was  commended  for  arresting  two 


by  Lauro  V.  Montes 
Northeast  Division 


Some  of  my  friends  have  been  badg¬ 
ering  me  to  write  about  the  younger 
officers  at  Northeast.  They  are  absolute¬ 
ly  right-  I’m  starting  off  my  April  article 
with  a  piece  about  a  young  and  very  tal¬ 
ented  officer.  If  you  don’t  think  he  is 
young,  just  check  out  the  photo. 

Officer  of  the  Quarter 

Northeast  Area  is  proud  to  announce 
that  P-3  Mike  Jinks,  #17830,  has  been 
selected  as  Officer  of  the  Quarter  for  the 
fourth  quarter  of  1999.  Mike  has  been 
an  LAPD  officer  for  over  27  years  and 
has  spent  most  of  this  time  on  patrol  in 
Northeast. 

Officer  Jinks  is  as  aggressive  an  offi¬ 
cer  as  any  of  his  younger  partners. 
Mike’s  work  ethic,  maturity,  knowledge 
and  experience  make  him  one  of 
Northeast  Area’s  most  valuable  officers. 
He  is  sought  after  as  a  partner  for  these 
qualities  as  well  as  for  his  friendly 
demeanor. 


P-3  Mike  Jinks  #17830. 
strong  arm  robbery  suspects  who  also 
attempted  to  rape  the  victim.  In  another 
recent  incident,  Mike  responded  to  a 
drive-by  shooting.  En  route  to  the  call 
he  made  a  felony  van  stop  of  seven 
armed  gang  members.  When  Mike 
noticed  a  burglary  pattern  at  a  local 
business,  he  pulled  crime  reports  and 
coordinated  with  area  detectives.  Mike 
planned  and  executed  a  stakeout  which 
resulted  in  the  arrest  of  burglary  sus¬ 
pects  who  were  caught  breaking  into  the 
location. 


comes  a  gam  . . .  except 
)k  at  the  transfer  order,  I 
not  getting  any  anew  per- 
Ummmm  .  .  .  tnatraans 
n  Nuys  and  Centra1 
nod  people,  anywky.  and 

OUT  \oss.  OY\ 

•  on  the  next  transfer. 

is  quite  a  bit  like  the* 
>n  that  matter  though.  We 
less  every  day.  TRD  is 

l g  for  qualified  people 

lugh  profile  jii^t-where 
;ive  _£nd  -observational 
ftne*omcr  of  the  day. 
is  (or,  in  some  cases,  you 
ad  to  you),  and  you  are 
jw  home  where  you  will 
ark  different  areas  of  the 
and  possibly  undercover, 
might  be  the  right  place 

r  for  a  loan.  We  do  that 
618  and  ask  Lt.  Davis  for 
in. 

Pete  sent  ya.  (On  second 
ight  not  be  such  a  good 


ishes  go  out  to  the 
)fficer  of  Transit  Rail 
M.  M.  “Sandy”  Wasson 
the  weather  for  the  past 
not  expected  back  for  a 
at  least.  Captain  Wasson 
porter  of  his  troops  and 
“  will  return  to  us  very 
,  Skipper  ...  I’m  fulfill- 
gn  promise  of  painting 
i  green  and  nailing  your 
ie  floor! 

ap! 

is,  neighbors,  and  others 
me  to  go  and  get  some- 
)rtant  done.  I  gotta  go  eat 

e,  I  think  that  about  does 
il.  Tune  in  next  month, 
ame  bat-channel, 

-\pril,  and  the  Baker  to 
ight  around  the  corner, 
start  running  .sonic  time 
uture,  Mmmmmmaybc 


We  would  like  to  commend  these 
officers  for  their  outstanding  work,  ded¬ 
ication  to  citizens  of  Los  Angeles  and 
fellow  officers,  in  protecting  all  of  us 
from  DUI  drivers.  Officers  Robert 
Baltera.  #33446,  Mitchell  Norling, 
#33494,  Tomas  Melendez,  #33049,  and 
Andrew  Vergara,  #33090,  made  over 
50  DUI  arrest  in  the  last  year.  These 
officers  were  part  of  six  officers  from 
patrol  units  in  Southern  California  who 
were  honored  by  MADD  for  their 
efforts  which  saved  many  lives  by  their 
enforcement.  We  all  know  we  have  lost 
many  officers  in  the  past  by  DUI  drivers 
colliding  into  our  police  units.  Great  job 
and  thank  you  for  your  dedication. 

Officers  Melendez  and  Vergara  also 
received  Officers  of  the  Quarter  for 
their  efforts  and  awards  at  the  FABA 
officers  award  banquet. 

On  December  24,  1999,  at  2300 
hours,  Officers  Melendez  and  Vergara 
were  conducting  traffic  enforcement 
and  observed  a  traffic  violation  from  a 
subject.  Officers  ran  the  vehicle  and 
came  back  with  a  Foothill  stolen.  The 
officers  effected  a  felony  stop  and  the 
suspect  was  taken  into  custody.  Officers 
c°nducted  a  pre-impound  search  of  the 
^r  and  recovered  a  plastic  handgun 
similar  in  appearance  to  a  .380  auto.  In 
the  ‘runk  of  the  car  was  a  heavy  jacket 
Containing  a  ski  mask,  gloves,  and  a 
eer  piece  of  fabric  consistent  in 
^PPearance  with  a  veil,  which  may  be 
.  d  to  cover  someone’s  face.  When  the 
Crus  were  removed  from  the  vehicle, 
?  suyect  stated,  “That’s  not  a  robbery 
suspect  was  booked  for 
(D)  PC.  Wc  thank  the  officers  for 


their  tireless  dedication  to  duty,  work 
ethic  and  perseverance. 

All  of  our  officers  here  at  Foothill 
have  pride,  integrity  and  guts.  That  is 
why  we  dedicate  our  lives  in  law 
enforcement. 

We  would  like  to  say  goodbye  to  Sgt. 

II  Steve  Sanbar,  #24822,  who  promot¬ 
ed  to  IAD.  We’re  losing  a  good  friend 
and  great  leader.  He  was  involved  in  all 
of  the  fund-raisers  for  the  officers.  He  is 
also  fair  and  honest  with  all  who 
worked  for  him.  We  will  miss  your 
friendship  and  organization  skills  and  to 
get  the  job  done.  Take  care,  Sgt.  Steve 
Sanbar. 

We  would  like  to  honor  P-3  Richard 
Stocks,  #23314,  for  his  efforts  in  the 
Jeopardy  program.  Officer  Stocks  is 
working  our  division  CAD  Unit.  He 
gathers  information  for  FASTRAC  pro¬ 
gram  for  the  detective  units  and  patrol 
officers.  He  is  always  helping  with  the 
area  projects  by  researching  all  the 
information  needed  to  complete  these 
reports.  With  his  organizing  skills  and 
networking  with  all  the  entities  in  the 
Police  Department,  he  is  able  to  help 
run  fund-raisers  for  the  Jeopardy 
Foundation,  on  his  own  time.  Officers 
Stocks  has  helped  raise  monies  for  the 
kids  in  Foothill  Area  for  years  with  the 
Latin  Music  Festival  in  August,  Tip-a- 
Cop  at  Acapulco  restaurant,  and  applied 
for  state  and  federal  grants  to  help  all  of 
these  kids,  and  to  obtain  a  better  quality 
of  life  for  all  of  the  boys  and  girls  in 
Foothill  Area. 

I  would  like  to  commend  the  area 
CCU  for  their  quick  work  in  solving  the 
Alder  Leather  Jacket  Burglary,  which 
recovered  over  $150,000  of  property. 
PM  Watch  Officers  Harper,  #30320, 
and  Wilbur,  #30646,  stopped  and 
arrested  a  narc.  The  officers  debriefed 
the  suspect  and  obtained  information 
from  him  regarding  the  459  at  the  Alder 
Leather.  The  officers  gave  the  informa¬ 
tion  to  the  CCU  Detective  Vanina  who 
interviewed  the  suspect  which  gave  all 
the  information  to  the  officers  to  solve 
this  crime.  Great  job. 


Mike  is  able  to  analyze  crime  prob¬ 
lems,  suggest  methods  of  attacking 
them  and  motivate  others  to  willingly 
participate.  Mike  is  responsive  to  citizen 
concerns  and  treats  them  with  respect 
and  dignity. 

For  all  these  reasons  Mike  Jinks  is  the 
Northeast  Area  Officer  of  the  Quarter 
for  the  last  quarter  of  the  century. 

Promotions 

Congratulations  to  SL095,  Officer 
Joe  Writer  on  his  promotion  to  Sgt.-l 
at  his  new  home,  Devonshire.  Best  of 
luck  on  your  new  assignment. 

Bienvenidos 

A  big  Northeast  Division  welcome  to 
new  incoming  personnel:  Det.  Rivera 
from  Harbor,  P-3  Utley  from  WIL,  P-2 
Santiago  from  77th,  P-2  Luong  from 
NHWD,  P-2  Drescher  from  WLA  and 
P-1  Asuncion  fromTRNG. 

Adios 

Farewell  to  the  following  personnel 
on  their  hard  work  while  at  Northeast: 
Sgt.  Wong  (VNY),  P-2  Standage 
(DARE),  and  P-2  Leniovne  (SW). 

Thank  You 

Although  it’s  April,  I  have  to  thank 
three  people  for  their  significant  role 
they  played  in  making  our  year  end 
Christmas  giveaway  such  a  success.  Art 
and  Dolores  of  ATS  Tow,  and  SL019 
Officer  Joe  Galindo.  The  needy  fami¬ 
lies  of  Northeast  Area  benefited  greatly 
from  your  generosity. 

Baker  to  Vegas  Update 

Northeast  runners  continued  their 
intensive  training  for  the  upcoming 
April  race.  The  team  held  a  trial  run  on 


Saturday,  February  the  12th  in  GnflTitli 
Park  The  top  seven  finishers  were 

John  Marroquin.  Sonia  Grace,  Yasir 
Gillani.  Joe  Perez.  Gil  Garcia.  Jose 
Gomez,  and  Juan  Amancio 

Test  Your  I.Q. 

I  occur  once  in  every  minute,  twice  in 
every  moment,  but  never  in  a  hundred 
thousand  years.  What  am  I?  Answer  at 
the  end  of  the  article. 

Second  to  One 

Congratulations  to  the  Northeast  golf 
team  which  placed  second  in  the 
January  28th  LAPRAAC  golf  tourna¬ 
ment.  A  special  tip  of  the  cap  to  Officer 
Kenny  Korn  for  the  individual  low 
gross  score  of  82  and  to  Eli  ViUasenor 
for  the  individual  high  gross  score  of 
125  My  sources  tell  me  that  Gabe 
Rodriguez  (Kenny  Korn’s  caddy)  was 
instrumental  in  helping  Kenny  achieve 
his  score. 

Final  Word 

That  about  wraps  up  this  month’s 
newsworthy  happenings.  If  you  a\e 
any  material  or  photos  for  UieMue 
Line,  place  them  in  my  mailbox  in  th 
report  writing  room.  The  articles  are  due 
on  the  6th  day  of  the  previous  month. 

The  answer  to  the  test  question  is  the 
letter  “m.” 

C-ya  next  month  and  happy  trails. 


Check  Us  Out 
Online  at 
www.LAPD.com 


IVlore  Divisional  Reporter  on  next  page 


THE  SANTA  ANA 
POLICE  DEPARTMENT 
WANTS  YOU! 


The  City  of  Santa  Ana  is  currently  accepting  applications  for: 

Non-Bilingual  Lateral  Transfer  Police  Dispatcher 

and 

Bilingual  Lateral  Transfer  Police  Dispatcher 
Salary  starts  at  $3728.00  per  month 


'r  >7- 


PLUS  5%  .shift  differential  pay 


pay  for  those 
nish 

efits  package 


150,00  per  month  bili 
re  fluent  in  En 
retirement  and 
ledule  ; 

the  art  facility  and  equipment 

on  an  ongoing  basis  ^recruitment  may 
‘ransfer  Applicants  must  possess  a 
richer  POST  Certificate  and  have 
worked  as  a  full  tfme-Rolice  Ois| 

within  the  last  tb 
For  additional  duties  and  requirements,  see  application  packet. 


APPLY 
dose  at  ari 
valid  Public5 


estate  of  California 


THE  CITY  OF  SANTA  ANA  IS  AN  EQUAL  OPPORTUNITY 
EMPLOYER.  WOMEN  AND  MINORITY  CANDIDATES  ARE 
STRONGLY  ENCOURAGED  TO  APPLY. 

For  application  packet,  contact: 

City  of  Santa  Ana 

Personnel  Services  Department  M-24 
20  Civic  Center  Plaza 
Santa  Ana  Ca.  92702 
714-647-5340 
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Sports  Beat  is  a  regular  feature  of  The  Thin  Blue  Line.  For  information  about  submissions  to 
Sports  Beat,  please  call  the  Sports  Beat  Info  Line  at  (323)  221-5222,  ext.  8  _ 


Applications  Now  Available  for  22nd 
Annual  Memorial  Run,  May  13 


As  of  our  press  deadline  it  looks  like 
this  will  be  the  first  time  in  six  years 
that  the  Memorial  Run  and  Relay,  to  be 
held  on  Saturday,  May  13,  will  be 
blessed  by  having  no  new  names  to  add 
to  the  list  of  officers  who  gave  their 
lives  in  the  line  of  duty.  The  22nd  annu¬ 
al  edition  of  this  tnbute  to  those  who 
have  made  the  ultimate  sacrifice  once 
again  returns  to  the  friendly  sands  of 
Dockweiler  Beach  in  Playa  del  Rev 
Plans  for  the  ultimate  LAPD  family 
day  arc  still  being  finalized  but  will 
include  something  for  almost  every¬ 
body:  a  rock  climbing  wall,  moon 
bounces,  gyroscope,  LAPD  displays 
(SWAT,  Air  Support  and  Mounted 
Unit),  the  Emerald  Society  bagpipe 
band,  LAPD  Motorcycle  Drill  Team 
and,  of  course,  free  lunch  and  beverages 
for  all  participants.  In  addition,  the  tra¬ 
ditional  drawing  will  include  a 
Kenwood  stereo.  Las  Vegas  weekend 
getaway,  tickets  to  area  attractions  (Sea 
World,  Knotts  Berry  Farm,  Disneyland, 
Legoland,  etc.),  and  lots,  lots  more. 

Metro  Division  will  be  looking  for  a 
double  triple  this  year,  having  won  both 
the  Memorial  Relay  and  the  Baker  to 
Vegas  Challenge  Cup  the  past  two 
•years.  Over  the  last  eleven  years  the  race 
Yias  been  dominated  by  Rampart  (1989- 

19941  Training  Division  (1995-97)  and 

Metro.  If  the  weather  cooperates,  run¬ 
ners  will  be  accompanied  by  the  froth  of 
waves  hitting  the  white  beach  sands,  the 
smell  of  somewhat  fresh  open  air  (the 
Hyperion  Sewer  Treatment  Plant  is 
across  the  highway),  and  the  deafening 
roar  of  plans  taking  off  from  LAX  every 
minute  or  so. 

The  day  is  split  into  three  events,  start¬ 
ing  at  0815  with  a  one-mile  fun  run  (the 
“Munchkin  Mile”)  for  children  age  12 
and  under,  utilizing  the  bike  patch  adja¬ 
cent  to  the  beach.  The  5K  Individual  Run, 
open  to  all  age  categories,  begins  at  0845. 
At  0945  the  25K  Team  Relay  begins. 


Prior  to  the  start  of  the  25K  the  “offi¬ 
cial  ceremonies”  will  take  place,  includ¬ 
ing  the  LAPD  Color  Guard,  prayer  serv¬ 
ice,  helicopter  fly-by  in  the  lost  man  for¬ 
mation,  national  anthem,  and  short 
remarks  by  Chief  Bernard  Parks. 

Entry  fees  remain  the  same  as  last  year: 
$10  for  the  fun  run,  $20  for  the  5K  and 
S100  per  team  for  the  25K.  While  the  fun 
run  and  5K  are  open  to  all  comers 
(including  civilians,  families  and  friends) 
the  25K  is  open  only  to  LAPD  unit/divi- 
sional  teams.  Categories  limited  to 
“sworn”  personnel  are:  open,  female, 
mixed  (at  least  two  females),  senior  (over 
40  years  of  age),  masters  (combined  age 
over  200  years),  golden  masters  (com¬ 
bined  age  over  225),  200  lb.  (each  run¬ 
ners  weight  at  or  over  that  mark),  super¬ 
visors  (sergeant/deteclive  and  above). 

Full-time  civilian  LAPD  employees  are 
encouraged  to  form  unit/divisional  teams 
to  compete  in  the  “invitational”  category. 
All  race  participants  will  receive  a  multi¬ 
colored  t-shirt  and  a  bracelet  with  the 
name  of  an  officer  killed  in  the  line  of 
duty.  Runners  may  request  a  bracelet  with 
the  name  of  a  specific  officer  they  wish 
to  honor.  All  runners  automatically  quali¬ 
fy  for  the  after-race  drawing  of  prizes. 

Applications  are  available  at  all  LAPD 
divisions  and  units,  as  well  as  the  Recruit 
Training  Center  in  Westchester  and  the 
Police  Academy  in  Elysian  Park.  They 
can  also  be  obtained  by  contacting 
Athletic  Department  Secretary  Jeanne 
Schwab  at  (323)  221-5222,  ext.  218  or 
via  LAPD  e-mail  (serial  #B8306). 
Dockweiler  Beach  is  located  at  the  west¬ 
ern  end  of  the  Century  Freeway/Imperial 
Highway  and  there  is  plenty  of  room  to 
plan  an  all-day  family  outing.  Race  pack¬ 
ages  (including  bibs  and  t-shirts)  should 
be  picked  up  one  week  prior  to  the  race. 
Late  registration  will  be  accepted  on  race 
day  starting  at  0700,  but  there  is  no  guar¬ 
antee  of  receiving  a  t-shirt. 
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LAPRAAC  Sports  Roundup 


by  Lew  Snow 


The  next  few  months  are  chock-full  of 
athletic  activity  in  numerous  sports.  The 
intradepartmental  slo-pitch  season  is  now 
underway,  the  Baker  to  Vegas  relay  takes 
place  in  a  few  short  days,  next  month  has 
the  Memorial  Run  and  Intradepartmental 
Golf  Tournament,  June  sports  the  first 
Bench  Press  Competition  of  the  new  mil¬ 
lennium  and  the  California  Police  and 
Fire  Games. 


Participants  are  urged  to  check  their 
departmental  mail  daily  for  any  urgent 
notices  and  to  call  the  WINS  LINE  (323- 
221-5222,  ext.  800)  on  game  day  for 
schedule  revisions,  rain-out  information, 
and  last  minute  rescheduling 


Next  LAPD  Golf  Tournament 
Set  Friday,  May  19 

Alondra  Golf  Course  in  Lawndale  will 
be  the  home  of  the  next  bi-monthly 
LAPD  Golf  Tournament  on  Friday,  May 
19.  with  first  tee-off  at  1000  hours.  The 
$45  per  person  charge  includes  green 
fees,  carts,  and  prizes  for  closest  to  the 
pin,  longest  drive,  low  net,  low  gross  and 
high  gross. 

For  more  information,  applications,  or 
to  reserve  a  spot,  call  Athletic  Department 
Secretary  Jeanne  Schwab  at  (323)  221- 
5222,  ext.  218  or  contact  her  via  LAPD  e- 
mail  (serial  #B8306). 


Roller  Hockey  Team 
Seeks  Players 

LAPD  roller  hockey  team  is  looking 
for  players  for  the  2000  police/ fire 
games.  Last  year  we  took  the  gold  and  a 
4th  place  bronze  in  the  open  division. 
This  year  we  look  to  improve  with  our 
sights  set  on  a  1-2  finish.  For  info  on 
practices  or  any  other  questions,  contact 
Officer  Scott  Nichols,  #34142.  at 
Pacific  Station. 


Intradepartmental 
Slo-Pitch  Season  Underway 

“Play  Ball”  was  the  umpires  cry  as  the 

intradepartmental  slo-pitch  season  got 

underway  the  week  of  March  27.  This 

year  retains  the  four  league  format  with 
27  teams  participating.  The  Red  Davis 
Tournament  for  the  department  champi¬ 
onship  will  be  held  in  mid  June. 

CENTRAL  LEAGUE:  Hollywood, 
Metro,  Newton,  Northeast  #1,  Rampart 
(1999  league  leader)  and  Transit  Group. 
Games  on  Tuesdays  and  Thursdays  at 
Eagle  Rock  Rec  Center,  1 100  Eagle  Vista 
Drive  in  Northeast  Area. 

NORTH  LEAGUE:  Central  (1999 
league  leader),  DARE,  Detective 
Services,  Hollenbeck,  Northeast  it 2,  and 
Wilshire.  Games  also  Tuesdays  and 
Thursdays  at  Eagle  Rock  Rec  Center. 
SOUTH  LEAGUE:  Harbor,  Narcotics, 
OSB  CRASH,  Pacific,  77th  Street, 
Southeast  (1999  league  leader).  South 
Traffic  and  West  Traffic.  Games  on 
Thursdays  at  Rosecrans  Park,  840  E. 
149th  Street  in  Southeast  Area. 

VALLEY  LEAGUE:  Devonshire, 
Foothill,  North  Hollywood,  Valley 
Narcotics,  Van  Nuys,  West  L.A.  and 
West  Valley  (defending  1999  LAPD 
champions).  Games  on  Wednesdays  at 
Hjelte  Park  on  Burbank  Blvd.  in 
Sepulveda  Basin  (West  Valley  Area). 


Discount  Dodgers 
Tickets  Available 

A  limited  supply  of  discount  Dodger 
tickets  is  available  through  the  LAPRAAC 
Administrative  office.  Tickets  must  be 
purchased  1 0  days  prior  to  game  date  and 
are  available  onji  first  come,  first  served 
basis.  Seats  are  m  the  innqr  reserved  level 
and  cost  S15.  Game  tim?is  7;  10  p.m. 
unless  otherwise  noted.  Tickeb  are  avail¬ 
able  for  48  games  (over  half  fh^iome 
schedule).  Games  in  May  and  J.un?  arc. 
Fri.  5/5,  Sat.  5/6,  and  Sun.  5/7  (1:1  (Xp.m.), 
Houston  Astros;  Tues.-Ji£. 3,  ,  Cincii.ntr 
Reds;  Fri.  5/26  and  Sat.  5/27,  Philadelph  i 
Phillies:  and  Mon.  5/29  (1:10  p.m.),  Tues 
5  30  and  Wed.  5/31.  New  York  Mets;  Fn 
6/9  and  Sun.  6/11  (1  10  p.m.),  Oakte*1 
Athletics.  Mon  thru.  Thurs., 

Arizona  Diamond  Racks.  Yrv  tsWand 
Sat.  6/17  (time  TBA),  St.  Lomas  Girdinals. 
Tues.  6/27  and r6^29  (6:10  p.m.), 
San  Dic^o  Padres. 

For  more  information  or  to  obtain  the 
full  Dodgers  schedule,  contact  the 
LAPRAAC  Administrative  Office  at 
(323)221-5222,  ext.  203. 


Income  Tax  Preparation 


Individual  &  Small  Business 


Located  In  Santa  Clarita  Valley 


Atwater  Services 


Lorie  Atwater 
Former  Police  Officer 
27918  Gold  Hill  Dr. 
Castaic,  Ca.  91384 
(661)  294-9520  voice 
(661)  294-9544  fax 


'Specializing  in  police  officer  returns 
'Electronic  filing 
'Refunds  within  two  weeks 
'Free  Notary  service  to  tax  clients 
'Year-round  service 
•Visit  at  wwwJVtwaterServices.com 


L/\PD  Motorc 


by  Rich  Swisher 
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We  Want  Your  Articles 

Let  us  help  publicize  your  sport,  boost 
morale,  and  participants  the  recognition 
they  deserve  by  submitting  an  article  for 
publication  in  “Sports  Beat.”  Its  easy— 
fax  articles  to  (818)  957-4275  or  e-mail 
them  to  lewsnow@aol.com.  Even  if  you 
just  send  notes  we  can  transform  them 
into  an  article  that  will  get  the  informa¬ 
tion  out.  Articles  received  by  the  fifth  of 
the  month  will  be  included  in  the  next 
issue  of  The  Thin  Blue  Line. 
Photographs  are  welcome  too.  Indicate 
on  your  fax  or  e-mail  you  have  photos 
and  we’ll  contact  you. 
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iPiPD  MotorcrossTeam 


j>y  Rich  Swisher 


THIS  IS  YOUR  LAST  WARNING!! 

LAPD  Motocross  Team,  with 
cktance  from  FMF,  909,  Pro  Action 
Suspension,  Troy  Lee  Designs,  SPY 

OnticS’  Zing  Graphlcs’  Acerbis, 
Maxima  racing  oils,  Bell  Helmets  and 
IB  Grafix  helmet  painting,  will  be  rac- 
.  _  against  all  of  the  fastest  fire  depart- 
'  ent  and  law  enforcement  personnel  in 
[he  USA  on  April  3rd  and  April  4th. 
These  arc  the  first  two  rounds  of  the 


Boka,  Phil  Walters,  Mario  Vasquez, 
A1  Labrada,  Doug  Wilson,  Greg 
Duran,  Dave  Navarro  and  retirees  Vic 
Curti,  Bruce  Hoover  and  Dick 
Postma.  This  team  has  boomed  over 
the  last  year,  just  like  this  sport  is 
booming  all  over  the  world.  We  went 
from  five  or  six  guys  racing  here  and 
there  without  any  organized  help  to 
thirty-two  racers  helping  each  other 
and  racing  two  full  series  and  several 
national  level  races  each  year.  We 
could  not  have  had  this  kind  of  success 
without  getting  a  ton  of  help  from  our 


Sean  Fiola  (TSG)  and  Ryan  Basaker  (CTD)  put  on  their  race  faces  in  preparation  for  battle. 


Y2K  Fire  and  Police  Motocross 
National  Championship  series.  The 
races  will  be  held  at  Glen  Helen 
Raceway  in  San  Bernardino,  adjacent 
to  the  San  Bernardino  Sheriff’s  EVOC. 


Glen  Helen  features  beautiful  grand¬ 
stands,  concessions,  restrooms, 
phones,  and  yes,  a  motocross  track. 
The  gates  open  at  6*30  a.m.  and  the 
racing  starts  at  9:00  a.m.  If  you  are 
wondering  who  in  blue  would  risk  their 
neck  for  this  dirty,  dusty  bragging 
well  here  they  are:  Captain 
Charlie  Beck,  Sgts.  Bill  Duke  and 
Kocli,  Dets.  Carlos  Sanchez  and 
Donovan  Nickerson,  Officers  Rich 
k  Mike  Kilpatrick,  Rob 

Cosner,  Paul  Menchaca,  Ryan 
Basaker,  Rob  PIoukIc .  Angel  Gomez, 
Stuart  Lomax,  Sean  FioJa,  Scott 


Coffey,  Jeff  Coles,  Bob  Bishop,  Erin 
Larsen,  Ron  Moy,  Sean  Malachi, 
Andy  Vergara,  Anthony  Perez,  Dan 


sponsors,  LAPRAAC,  The  Thin  Blue 
Line  and,  well,  I  guess  those  lawyers 
that  got  us  the  FSLA  money  too.  Every 
little  bit  helps!  Seriously  though,  we  on 
the  MX  team  would  like  to  thank  all  of 
these  people  and  organizations  for  all 
of  the  hard  work  they  have  put  into  our 
racing,  and  ask  that  all  of  you  say  a 
prayer  for  our  safety  and  our  speed,  and 
come  out  to  watch  us  fly  around  one  of 
the  nation’s  top  national  tracks.  We 
have  invited  the  current  National 
Motocross,  champioiy  and  three  time 
World  Motocross  champion,  Greg 
Albertyn,  to  come  hang  with  us  at  the 
races  for  a  bit  while  he  recovers  from  a 
broken  femur.  We  haven’t  had  time  to 
get  his  response,  but  if  you  get  a  hold 
of  Rich  Swisher  at  the  end  of  March  he 
will  more  accurately  fill  you  in.  Bring 
the  family  and  make  a  day  of  it.  See  ya 
at  the  races!  ♦> 


2000 

FIERCE  'jtj7  COLLEGE 


litareilligiiti 


Friday  &  Saturday 
April  28th  &  29th 

Gates  open  at  6:00  p.m. 
Showtime  7:00  p.m. 


to.00-  Adults  ^ 
•  'MuiImik,  Children, 
Seniors 


Pierce  College  Shepard  Stadium 
6201  Winnclka  Ave. 
Woodland  Hills,  CA 


What  is  a  Team? 


by  Sgt.  Ed  Palmer 

At  the  start  of  the  intradepartmental 
basketball  season  DARE  knew  it  would 
be  difficult  to  repeat  as  champion.  After 
all,  when  you  are  at  the  top  everyone  is 
gunning  for  you.  We  lost  two  valuable 
members  of  last  year’s  team  (Craig 
Burns  and  James  Edwards)  and  it 
appeared  some  of  the  other  teams  in  the 
“A”  league  had  beefed  up. 

Southwest  picked  up  Bob  Rivers, 
77th  got  big  in  a  hurry  with  Jeff  von 
Lutzow  and  Lloyd  Scott,  Metro  was 
moving  up  a  notch  after  five  “B”  league 
championships  and  was  awarded  one  of 
the  top  new  young  talents  in  Michael 
Jackson  so  they  could  play  with  the 
“big  boys.”  Devonshire  became  an 
immediate  contender  when  they  got 
(arguably)  the  best  player  on  the 
Department  in  Eric  Moore  and  a  6’7” 
center  in  Lee  Perry.  How  could  we 
compete? 

Well  .  .  .  when  the  smoke  cleared 
DARE  repeated  as  Department  cham¬ 
pions! 

Were  we  the  most  talented?  We  were 
talented  to  be  sure.  All  eight  team 
members  had  played  in  the  Police 
Games  for  one  team  or  another  at  one 
time.  Only  one  member  of  the  squad, 
however,  currently  plays  for  the 
Department  in  5-on-5  competition.  So 
no,  we  were  not.  Were  we  the  youngest? 
Hardly  . . .  every  player  was  over  30  and 
half  the  team  is  on  the  downside  of  40. 
Were  we  the  biggest  or  fastest?  No  and 
no.  We  had  two  big  guys,  but  to  be  hon¬ 
est  a  quick  guy  or  agile  big  man  could 
give  us  some  real  problems. 

So,  how  did  we  do  it?  We  were  the 
best  TEAM!  It  sounds  simple  but  in  the 
14  years  I’ve  played  intradepartmental 
basketball  it’s  a  rare  thing  to  play  on  a 


team.  No  I  ("I'm  not  getting  the  hair  or 
‘7  need  more  minutes”)  or  my  or  me 
(“Just  let  me  play  my  game.”  "I  need  to 
get  my  shots,”  or  “ The  offense  should  go 
through  me  ”). 

Last  year  we  won  the  trophy  on 
Sterling  Gordon’s  back  (league  MVP 
who  played  the  last  two  championship 
games  with  a  broken  hand).  This  year  it 
was  a  team  thing  and,  as  a  team,  we  went 
to  whomever  was  going  good  at  the 
time.  We  never  relied  on  the  same  play¬ 
er.  The  player  who  was  the  high  scorer 
one  game  found  himself  the  one  who 
made  the  pass,  rebound  or  steal  that 
sealed  the  victory  in  the  next.  Everyone 
found  a  different  way  to  contribute  and 
everyone  was  happy  to  do  so. 

Even  when  things  were  not  going  so 
well  there  was  no  finger-pointing  or 
name-calling.  No  one  walked  off  the 
court  in  the  middle  of  a  game  or  talked 
behind  another  teammate’s  back  (things 
I  have  seen  many  times  in  the  past  and 
by  some  of  our  opponents  this  season). 
Some  of  the  people  who  sat  on  the 
bench  have  never  been  asked  to  play 
such  a  limited  role,  yet  they  did  so  pro¬ 
viding  sparks  at  crucial  times  without 
being  a  cancer  to  team  morale. 

This  was  the  best  TEAM  I’ve  ever 
been  on  and  I’m  proud  to  be  a  part  of 
it.  Thanks  Tony  Jackson,  Ray 
Pucttmann,  Sterling  Gordon,  Milt 
Hernandez,  Jerome  Divinity,  Dave 
Wright  and  Deon  Montgomery  for  a 
great  and  unforgettable  season. 

What  is  a  team?  A  team  is  a  group  of 
individuals  who  sacrifice  their  individ¬ 
ual  goals  and  egos  to  make  one  another 
better  while  striving  for  a  common  goal. 
I  can  think  of  no  better  example  of  that 
than  the  1999-2000  Intradepartmental 
Basketball  Champions,  DARE. 


BAKER  TO  VEGAS 
CHALLENGE  CUP  RELAY  RACE 
CCRR  MOTORS 

Riders  Needed 


On  April  15th  &  16th,  the  Los  Angeles  Police  Revolver  and  Athletic  Club 
will  be  sponsoring  the  annual  relay  event.  The  CCRR  Motors  support  the 
event  by  supplying  skilled  motorcycle  riders  who  serve  as  Race  Officials. 
The  function  includes  enforcement  of  Race  Rules  related  to  race  and 
traffic  safety.  Motorcycles  are  required  to  have  4-way  flashers,  with 
Family  Radio  Service  (FRS),  CB  or  HAM  2-way  radios  a  real  plus. 
Those  individuals,  both  sworn  and  non-sworn,  who  would  like  to  assist  in 
covering  CCRR  Motor  assignments  for  the  event  are  encouraged  to 
contact  us  for  further  details  on  equipment  and  assignments  available. 

CCRR  Motors  -  Coordinator 
Gary  Krystof  (LAPD  Reserve)  -  (818)  366-9431 
ccrrmotors@prodigy.net 

CCRR  Motors  -  Supervisor  Arizona/Nevada  Area 
Dick  Studdard  (LAPD  Retired)  -  (520)  776-9172 
azw@futureone.com 


More  Sports  Beat  on  next  page 


KEEP  UP  TO  DATE  ON  THE  LATEST  IN  LAPD  SPORTS 

SPORTS  BEST  INFO  LINE 

(323)  221-5222  ext  800 

Whether  it’s  schedule  changes,  newly  announced  events,  or  for 
updated  scores,  call  the  Sports  Beat  Info  Line  for  the  latest  details. 
Athletic  Director  Tony  Adler  updates  the  message  weekly, 
or  more  often,  as  events  warrant. 
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DARE  Sails  Though  Tourney; 
Repeats  as  Basketball  Champs 


DARE,  beaten  only  once  in  "A" 
league  play,  sailed  through  the  Danny 
Roberts  Tournament  unsullied  to  win 
the  Captain  A1  Nelson  Trophy  and 
repeat  as  LAPD  basketball  champions. 
Unlike  last  year's  tourney,  which  saw 
DARE  knocked  into  the  losers  bracket 
and  forced  to  claw  its  way  to  the  cham¬ 
pionship,  the  Hoosicrs  from  South 
Crenshaw  had  a  much  easier  time  of  it 
this  year.  They  toppled  Devonshire, 
Metro  #1  and  Southwest  #1  to  enter  the 
final  round.  Although  the  So’westers 
made  it  back  from  the  loser’s  bracket, 
their  second  try  at  DARE  was  just  as 
unsuccessful  as  the  first.  77th  Street, 
which  also  finished  6-1  in  league  play, 
was  eliminated  in  the  first  round. 

(Please  see  the  accompanying  story 
by  Sgt.  Ed  Palmer  for  more  details  on 
the  championship  DARE  basketball 
team,  page  45.) 

For  the  first  time  in  five  years  the  “B" 
League  title  was  up  for  grabs  after 
perennial  champion  Metros  departure 
for  greener  pastures  in  the  “A"  League. 
Undefeated  in  league  play  at  7-0, 


Foothill  #1  continued  its  exemplary  play 
to  capture  the  championship  in  three 
straight  .  .  .  topping  both  Transit  teams 
(Waymire  and  Calderon)  and  then  North 
Hollywood  for  the  Bill  Ellis 
Tournament  victory. 

The  “C”  League  tourney  combined 
teams  from  both  divisions  into  big  dou¬ 
ble  elimination  battle  to  the  death. 
Newton  and  Training,  both  defeated 
only  once  in  league  play,  quickly  fell  by 
the  wayside.  When  the  dust  settled  after 
30  games,  Wilshire,  a  lackluster  3-3 
during  the  season,  was  the  only  team 
left  undefeated  to  win  the  Sterling 
Gordon  Tournament. 

For  the  first  time  in  recent  memory 
two  teams  from  the  same  division 
claimed  victories  in  different  tourna¬ 
ments.  Over  in  the  “D”  League  Foothill, 
#2,  a  disappointing  2-5  in  league  play, 
clawed  its  way  back  from  the  loser’s 
bracket  and  handed  Southcast/Narcotics 
its  first  loss  of  the  year  to  win  the  as-of- 
yet  unnamed  “D”  League  tournament. 


Metro  Red  Team  Seeks  Third  Straight 
Baker  to  Vegas  Win 


Y2K  victory  would  be  fifth  consecutive  for  LAPD,  setting 
new  record. 


by  Lew  Snow 
LAPRAAC  Sports  Editor 


In  less  than  a  fortnight  we’ll  know 
if  Metro's  Red  Team  will  become  the 

first  LAPD  squad  to  win  third  con¬ 
secutive  Baker  to  Vegas  Challenge 
Cup  Relays.  If  Metro  crosses  the  fin¬ 
ish  line  at  the  Tropicana  Hotel  first  it 
will  mark  the  fifth  straight  win  by  an 
LAPD  team,  breaking  the  Baker  to 
Vegas  record  set  by  the  L.A.  Sheriff  s 
Department  with  four  in  a  row  by 
Central  Jail  (1992-95),  and  tied  by 
LAPD  last  year  (Training/Air  Support 
1996-97,  Metro  98-99). 

Captain  Joe  McWilliams’  runners 
have  been  training  furiously  over  the 
last  several  months,  knowing  that  all 
of  last  year’s  top  10  teams  will  be  back 
(including  Metro  Division’s  Blue 
Team),  and  have  been  training  just  as 
hard  to  ensure  that  doesn  ‘t  happen. 

Sponsored  by  the  Los  Angeles  Police 
Revolver  and  Athletic  Club  since  its 
inception  in  1985,  this  year’s  race  will 
be  the  first  ever  in  which  the  desert 
heat  will  not  be  a  factor.  In  order  to 
close  Highway  127  between  Baker  and 
Shoshone  for  the  event,  the  traditional 
starting  times  have  been  altered. 
Instead  of  six  staggered  starts  in  the 
afternoon  heat,  there  will  be  only 
three — at  1800,  2100,  and  2130.  It  is 
anticipated  the  later  start  will  result  in 
faster  times  and  odds  are  better  than 
even  that  when  the  winning  team 
crosses  the  finish  line  (at  approximate¬ 
ly  0930  Sunday)  a  new  race  record  will 
be  set.  (Training/Air  Support  holds  the 
fastest  time  of  12:41:29  set  in  1996.) 
Over  200  teams  will  answer  the 
starter’s  pistol,  meaning  more  than 
4,000  runners  and  double  that  number 
of  support  personnel  will  invade  San 
Bernardino  County  and  Southern 
Nevada  over  the  weekend. 

The  fun  begins  about  19  miles  north 
of  Baker,  a  tiny  desert  hamlet  equidis¬ 
tant  from  Barstow  and  Las  Vegas. 
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Inaugural  Baker  to  Vegas  BoujI 

In  conjunction  with  IflPPRfiC 


LfiPD  C€NTURIONS 


vs.  South  Boy  Knights 


Friday,  April  14,  2000  at  7:00  p.m. 

Clark  High  School 

4291  UJcst  Pcnnuuood  fivenue,  las  Vegas,  Nevada 

Tickets  available  at  stadium  gate  or  by  calling 
Angie  Roman  at  (213)  485-3281 
ADMISSION  $5.00  FOR  ADULTS.  CHILDR6N  UND6R  16  FR66 


Sacrament< 

by  Berme  R‘ 


200(fGame  Schedule 

SATURDAY,  MARCH  1 1  AT  Orange  County  "Lawmen"  6:00  p.m./past 

SATURDAY,  MARCH  25  AT  San  Diego  "Enforcere”  ^  °0  p.m./past 

Southwestern  College-900  Olay  Lakes  Road/Easi  H  Street,  Chula  Vista 

FRIDAY  APRIL  14  vs.  South  Bay  "Knights  7.00  p 

Clark  High  School-4291 1 Vest  Pennwood  Avenue,  Las  Vegas,  Nevada 

Inaugural  BAKER  TO  VEGAS  Bowl 

SATURDAY,  APRIL  29  vs.  Houston  "Gunners”  4,00  P,m’ 

West  Torrance  High  School-20401  Victor  Street.  Torrance 

SATURDAY,  MAY  1 3  vs.  L.A.  Fire  “Heat”  TBA 

Location  TBA 


For  ticket  information,  please  call  Angie  Roman  at  (213)  485-328L 
ADMISSION  $5.00  FOR  ADULTS,  CHILDREN  UNDER  16  ADMITTED  FREE. 


IRPD  Centurions  “play  football  for  kids” 


Registration  Deadline  April  15  for 
California  Police  &  Fire  Games 


Twenty  team  members  (each  running 
legs  approximately  six  miles  long)  scoot 
along  the  sand  dunes  until  they  reach 

Shoshone  at  the  tip  of  Death  Valley  (a 
town  of  approximately  a  dozen  build¬ 
ings  including  the  only  gas  station  with¬ 
in  a  50-mile  radius).  From  there  runners 
make  a  hard  right  into  the  mountains 
and  cross  the  state  line  before  dropping 
down  into  friendly  Pahrump,  Nevada, 
and  the  always  friendly  ladies  of  the 
evening.  Another  right  turn  sends  them 
up  Mountain  Springs  Summit,  home  of 
the  infamous  “Billy  Goat  Leg”  reserved 
for  a  team’s  best  runners.  From  here  it’s 
all  downhill  to  famous  Las  Vegas  Strip. 
Like  moths  to  a  bug  zapper,  runners  fol¬ 
low  the  flashing  neon  to  one  of  the  most 
famous  intersections  in  the  world  and 
the  finish  line  at  the  Tropicana  Hotel 
(with  the  MGM  Grand,  New  York  New 
York,  and  Excalibur  Hotels  just  across 
the  street). 

This  year’s  award  ceremonies  will 
again  be  held  at  the  Rio  Suites  and 
Convention  Center  in  West  Las 
Vegas,  starting  at  1900  on  Sunday. 
Every  team  will  receive  a  commem¬ 
orative  plaque  denoting  their  finish 
and  the  top  team  in  each  category 
will  take  home  a  trophy  and  com¬ 
memorative  mugs.  The  overall 
champion  receives  handmade  ster¬ 
ling  silver  belt  buckles  and  gains 
custody  of  the  perpetual  trophy 
until  the  next  race. 

Complete  post-race  coverage  of 
the  Y2K  Baker  to  Vegas  Challenge 
Cup  Relay  will  appear  in  the  June 
issue  of  The  Thin  Blue  Line. 

SPECIAL  REMINDER  TO  ALL 
RACE  PARTICIPANTS:  Remember 
to  bring  a  new  children s  book  suit¬ 
able  for  grades  K-12.  The  Race 
Committee,  in  an  effort  to  thank  the 
people  of  Baker  for  their  support 
over  the  years,  has  set  a  goal  of 
adding  4,000  books  to  the  library  at 
Baker  High  School  on  race  day. 


LAPD  athletes  wishing  to  compete  in 
the  very  first  California  Police  and  Fire 
Games  need  to  have  their  entry  forms 
completed  and  postmarked  by  April  15. 
This  year’s  event,  which  began  in  1966  as 
the  California  Police  Olympics,  features 
the  addition  of  teams  representing  fire 
departments  from  throughout  the  state. 

Sponsored  by  the  San  Bernardino 
County  Sheriff’s  Department  Athletic 
Federation  events  will  be  held  in  venues 
throughout  the  Inland  Empire,  with  the 
main  emphasis  in  the  Ontario  area.  This 
year’s  games  run  from  June  25 -July  1  and 
feature  competition  in  over  50  sports, 
ranging  from  angling  (bass  fishing)  to 
wrist  wrestling,  archery  to  swimming, 
flag  football  to  full  dress  motorcycle  golf 
to  roller  hockey,  police  dogs  to  surfing, 
and  almost  everything  else  in  between. 
The  addition  of  firefighters  to  the  games 
brings  a  new  category,  the  always  exciting 
Firefighter  Muster,  which  will  be  held 
during  a  Street  Fair  in  Ontario  on  July  1. 


Special  discount  fares  are  being 
offered  by  the  hosrhorek.  the  Ontario 
Airport  Marriott,  and  numerous  other 
hotels  (and  RV  parks)  in  the.^ea  .  as 
well  as  by  Enterprise  Rent-a-Car  and 
Southwest  Airlines.  Cut-off  for  reduced 
rate  reservations  is  May  14  The  iti/icho 
Cucamonga  YMCA  is  offering  spcxif 
day  camp  and  child  c arc  services,  both 
daytime  and  in  the  evening. 

Booklets  with  complete  information 
and  entry  forms  are  now  available  a* 
the  LAPRAAC  Administrative  OtKice 
or  LAPD  Athletic  Director  sj^fffce  at 
the  Academy.  Forswore  information 
on  LAPD. .participation,  call  Athletic 
Department  Secretary  Jeanne  Schwab 
at  (323)  221-5222,  ext.  218.  For 
details  on  discount  reservations  and 
other  information,  visit  the  California 
Police  and  Fire  Games  Web  site  at 
www.pafg2000.org. 


9th  Annual  Triple  B  Clay 

Police  &  Fire  Clay  Target  Invitational 


Location:  Triple  B  Clay  shooting  Sports  Park  (formerly  Pachmayr's), 
831  N.  Rosemead  Blvd.,  South  El  Monte,  CA 
Event  is  open  to  all  Sworn,  Retired,  Reserve  Law  Enforcement, 
Firefighters  and  Civilians 

Hosted  by  the  Los  Angeles  Police  Department  Skeet  &  Trap  Team. 

Friday  -  May  5,  2000  —  Event  #1-100  Sporting  Clays 
Saturday  -  May  6,  2000  —  Event  #2-100  Skeet 
Event  #3  -  50  Pair  Double  Skeet 
Event  #4  -  50  Pair  Double  Trap 
Sunday  -  May  7,  2000  —  Event  #5-100  16-Yard  Trap 
Event  #6  -  100  21 -Yard  Trap 
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Registration  starts  at  08:00  hours  and  the 
events  commence  at  09:00  hours. 

Medals  will  be  awarded  in  each  event  and  high  overall. 

A  BBQ  and  raffle  will  be  held  on  Saturday,  May  6th  at  the 
Shooting  Park  after  the  day's  events  are  completed. 

ATA,  NSSA  and  NSCA  rules  apply  during  the  event. 

THIS  YEAR  TRIPLE  B  CLAYS  WILL  PROVIDE  FOUR  TRAP  FIELDS  FOR 
ALL  TRAP  EVENTS!  There  will  be  ONE  GUN  available  for  the  raffle, 
providing  we  achieve  an  attendance  of  50  shooters  and  TWO  GUNS 
If  more  than  100  shooters  attend.  This  means  each  shooter,  from  last 
year,  MUST  bring  one  or  more  additional  shooterts)  this  year! 

Entry  Fee:  $40  (includes  BBQ,  TARGETS  WILL  BE  EXTRA) 

Please  contact  Bill  Page  at  (310)  378-7694  or  Triple  B  Clays  at 
(626)  579-6978  for  entry  forms  and  additional  information. 
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The  Retirement  News  is  a  regular  feature  of  The  Thin  Blue  Line.  Retirees  may  submit  articles  for  publication 
Deadline  for  submission  is  the  6th  of  the  month  for  the  following  month's  issue  date. 


Sacramento  Area  Blue  Line  Association 


by  Bernie  Remas 


Happy  Easter  Day  2000 

This  month  we  will  see  the  return  of 
daylight  savings  time.  Then  the  celebra¬ 
tions  of  the  Easter  season  for  the  year 
ooOO.  We  at  SABLA  hope  that  either 
one  or  both  of  these  events  bring  happi¬ 
ness  to  you  and  your  families.  And  yes, 
even  Spring  has  sprung-again!! 

My  final  answer  was-"Yes.  let  me 
outta  here!"  After  42+  years  in  a  law 
enforcement  career,  l  did  actually  retire- 
dor  the  last  time!!  Now  that's  not  to  say 
that  if  something  came  along—!! 

Ed  &  Cindy  Lewandowski  put 
together  a  great  luncheon  for  me.  You 
shoulda  been  there!  There  were  some 
Surprises  at  the  luncheon  on  March  2nd, 
especially  the  appearance  of  Ed  &  Mary 
Lou  Slattery  all  the  way  from  Parker, 
Arizona,  and  Dave  &  Edy  Wheeler  from 
Apple  Valley.  With  125+  guests  at  the 
luncheon  there  were  plenty  of  laughs  and 
a  few  tears  too.  Dave's  recall  of  the  Black 
Panther  Party's  "party"  in  1969  and  his 
descriptionof  the  resulting  Medal  of 
Valor  awards  was  a  memorable  part  of 
the  celebration.  Thanks,  Dave! 

The  Slatterys  are  ?vABLA  dues  pay- 
in"  members  even  though  they  reside  in 
Arizona  Other  SABLA  people  present 
~  \\  ere  our  president,  Justin  Dyer,  Gene 
If*  &  Bonnie  DeCrona,  Charlie  & 
Carmen  Long,  Hoy  Key  with  Wilma 
^^jvcock,  Hal  White,  Bob  Keel,  Dennis 
Chuck  Blogin,  Tony 
lb^;i/rf"Vvan0,  John  Powers,  and  Bob 
Rogers  with  Vancy  Reed  I  received  a 
card  from  Ray  Luuritzcn  who  was  in 
Maui  for  a  grandson's  wedding.  My 
thanks  to  you  all! 

My  sister,  Mary  Ellen,  and  daughter, 
June,  were  at  my  LAPD  retirement  din¬ 
ner  20  years  ago!  In  September,  1979! 
Both  of  them  AND  the  Wheelers  said, 
"That's  it,  Bernie,  no  more  retirement 
parties."  They're  right! 

So  if  you  see  me  as  a  "greeter"  at  Wal- 
Mart,  I'm  NOT  working  on  another  pen¬ 
sion!  Promise! 

As  reported  here  last  month,  the 
SABLA  members  voted  to  change  our 
monthly  luncheons  to  every  other  month 
and  for  Christmas  in  December,  the 
12th  month.  We  will  still  meet  on  the 
second  Thursday  of  the  month,  but  on 
the  "odd"  months,  beginning  last  month. 

So  no  April  luncheon  this  month,  but 
then  May  11th,  then  July  13th,  then 
September  14th,  and  so  on.  And  of 
course  we'll  still  be  telling  everyone 


about  all  of  you  LAPDers  that  visit  us 
trom  all  over  the  USA  from  time  to 
time.  Don't  let  this  cutback  scare  you 
away.  We'll  still  be  here.  Don't  forget  our 
SABLA  mailbox.  Just  remember,  odd 
months,  AND  Christmas! 

Mark  your  calendars.  Another  social 
event  is  coming  up  in  June.  I  know.  I 
just  said  odd  months  and  this  is  even. 
But  this  is  different! 

This  will  be  our  second  "Spring 
Fling"  in  the  gated  community  of 
Greenstone  near  Placerville.  This  is  by 
that  private  lake  we  were  at  last  year  so 
bring  your  fishing  gear,  cause  it  is  legal 
if  you've  got  a  fishing  license!  Nate 
Iannone  &  Hoy  Key  were  finalists  last 
year  for  the  biggest  catch!  The  food  will 
be  catered  again  by  the  Back  Forty  BBQ 
restaurant.  So  come  hungry.  Ed 
Lewandowski  has  promised  NO  wind 
this  time.  So  bring  the  sun  tan  lotion  and 
hope  for  the  best!  It'll  get  us  out  of  the 
house  for  the  day,  won't  it? 

Saturday,  June  3,  2000,  time  1200 
hours  (noon)  to  6:00  p.m.  or  1800 
hours!  Make  your  plans  now!  Call  Ed 
for  reservations  at  (916)  445-4710. 

Too  late  to  report  last  month,  but  one  of 
our  SABLA  members  George 
Chabrajez,  #7512,  died  on  January  26, 
2000.  His  wife,  Rita,  told  us  that  George 
had  a  series  of  strokes  in  1994.  Then  a 
discovery  was  made  of  a  serious  blockage 
of  the  carotid  artery.  During  the  past  year 
his  condition  worsened  and  then  he  fell 
recently  injuring  his  head,  causing  a  blood 
clot  to  the  brain.  The  doctors  attempted 
surgery  but  were  unsuccessful  in  saving 
his  life.  George  was  with  us  here  in 
SABLAland  for  three  or  four  years  and 
was  a  Vice-chair  for  one  year.  Our  prayers 
go  with  you,  Rita,  and  for  you,  George! 

Rita's  address  is  5606  Monlero  Ct., 
Rocklin,  CA  95677. 

During  a  recent  visit  to  SoCal,  we  vis¬ 
ited  with  Ed  Cull  and  daughter,  Sharon, 
but  missed  Ruth  Beadle,  his  other 
daughter.  As  an  active  LAPDer,  I  was 
hoping  to  see  Ruthie  and  get  "brought 
up  to  speed"  on  the  "goins-on"  in  the 
city  these  days!!  My,  my,  aren't  "we"  in 
the  headlines  these  days!  I  did  get  to  see 
SABLA  member  Dick  King  having 
dinner  at  the  Del  Webb  enclave  in  Palm 
Desert.  See,  we  have  SABLA  members 
all  over  the  place.  Dick  promised  to 
come  back  north  as  soon  as  the  bad 
weather  clears  up  here.  It  poured  rain 
the  next  morning  in  Palm  Desert! 
Maybe  it's  time  Dick! 

For  reservations  at  our  every-other- 
month  luncheons,  please  call  Ed 
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TRUCK 


•  Tonneau  Covers  •  Sliding  Windows 

'  dumber  Racks  •  Bug  Shields 

'  Bedliners  •  Bumpers 

'  Tool  Boxes  •  Carpet  Kits 
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TWO  CONVENIENT  LOCATIONS! _ 

"  NORTH  HIUS 
(818)891-4317 

8454  Sepulveda  Blvd. 
(Just  North  oIRoscoe) 


April,  2000 

Rank/Name/Serial  No./Last  Assigned  To . *_^ear^ 

D-ll  Kenneth  Vincent  Wilkinson  12002  Narcotics  South  Bureau  FES....26 

LT-II  Otha  B.  Davis  12417  Narcotics . 

LT-II  H.  David  Muro  12561  OCVD . 

P-lll+1  Don  M.  Anderson  13328  Metro . 

LT-I  Paul  F.  Wright  14426  Devonshire . 

D-ll  Stephen  "Bud"  Koval  14467  Narcotics . - 

D-ll  Raul  T.  La  Riva  14513  Financial  Crimes . 

D-lll  Gregory  J.  Schwien  14514  Financial  Crimes . 

P-ll  Marks. Ellis  14980  Devonshire . 

P-ll  Dean  M.Cain  15821  DHD . 

D-ll  Herb  Maples  15927  Narcotics . 

P-lll+1  Steven  F.  Kegley  15976  West  Valley . 

P-lll+1  Ruben  T.  Lopez  16360  OVB . . 

D-ll  Steven  A.  Spear  16461  DSD . 

SGT-II  Timothy  G.  Anderson  17159  Metro . 

P-lll+1  Daniel  H.EIefante,  Jr.  17272  Devonshire . 28 

P-lll+1  Terry  Murphy  20641  OVB . ^ 

P-ll  Robert  V.  Lindsay  21378  OWB . 25 

D-l  Edward  P.Maciel  21581  Central  . . . 20 

P-lll  Phillip  J.  Moriel  22334  Hollenbeck . 20 

20  ofL.A.'s  finest  for  a  total  of  592  years  of  service.  * 
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Lewandowski  al  (916)  445-4710  or 
(530)  626-4248  and  tell  him  your  food 
choice  between  Marsala  chicken,  hal¬ 
ibut  or  Cobb  salad.  If  Ed's  not  there, 
lease  a  message.  Hoy  Key  has  retired 
from  that  job!  So  call  Ed  to  let  him 
know  you're  coming,  at  least  by  Tuesday 
of  that  week. 

Come  break  bread  with  us,  Thursday, 
May  11th.  Tell  a  story,  have  a  beer  or 
glass  of  wine,  a  "shooter"  if  you  want! 
We  start  at  1130  hours,  Palomino 
Restaurant,  Watt  &  El  Camino  in 
Sacramento. 


if  you  can't  mak£  it  to  one  of  our 

monthly  luncheons,  write  to  us  at  P.O. 
Box  60353,  Sacramento,  CA  95860- 

0353.  We'll  find  somebody  who  can  still 
see  well  enough  and  has  glasses,  and 
your  letter  will  be  read  to  all!  Don't  for¬ 
get  that  Easter  lily  and  set  your  clocks 
up  this  month. 

Be  good  to  each  other  out  there. 
We  need  and  love  each  and  every  one 
of  you. 


More  Retirement  News  on  next  page 


BUYING  A  HOUSE? 

Let  a  brother  officer  show  you 
how  to  save  lots  of  money  and 
at  the  same  time  pre-quality 
you  for  your  R.E.  loan! 

Down  payments  as  low  as  5%, 
3%  or  even  0%.  Call  me 
anytime,  24  hours  a  day  for 
full  information. 


Conventional,  Jumbo,  Commercial,  VA, 
Out-of-State  (most  states),  Vacation 
Homes,  Equity-Line  and  Construction  Loans. 

WE  ALSO  DO  CREDIT  REPAIR 

Visit  our  Web  site:  loans4ofticers.com 


NOEL  CARPENTER 

L.A.P.D.  Reserve  for  3 1  years 

800-245-NQEL  (6635) 


PERFORMANCE 

GROUP 


31220  La  Baya  Drive,  #110 


Westlake  Village,  CA  91362 
CaM^Dep^^ea^state^mkei^cenceJ|00643231^Dep^o^eaMEstat^nitQrTnaiioj^9l^^27^93l^J 
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Inland  Blue  Line 


he  heard  very  little.  They  ordered  a  full 
culture  on  everything— kidneys,  blood, 
chest  x-ray.  They  put  a  rush  on  every¬ 
thing.  Within  two  hours  they  advised  me 
that  some  miracle  had  happened.  Lungs 
were  clear,  blood  gases  were  perfect, 
heart  rate  was  97.  Had  to  wait  on  the 
kidney  culture  for  48  hours  but  kidneys 
working  fine.  She  is  sitting 


by  Loyd  Yandle 


Mow  do  you  keep  in  touch  with  all 
that  is  going  on,  when  you  arc  in  a  sit¬ 
uation  such  as  I  am  going  through  and 
have  been  since  November  17,  1999  ?  I 
enjoy  reading  all  the  happenings  in 
The  Thin  Blue  Line  and  look  forward 
to  it  every  month.  I  am  saddened  by 
the  passing  of  two  of  our  Inland  Blue 
Line  members—  Ollic  Lagher  and 
Charles  Mackh  Ollic  has  been  a 
member  almost  since  the  club  started 
back  in  1983  We  will  miss  them  both 
and  our  hearts  go  out  to  their  families. 

Along  with  all  my  other  problems,  I 
came  down  with  chronic  bronchitis 
and  was  down  for  ten  days  flat  on  my 
back  with  fever  of  101.9  for  three 
days.  Could  not  go  anywhere  near  my 
wife  who  is  still  in  Vcncor  Hospital  in 
Ontario  Well  I  had  to  resort  to  old 
time  remedies  that  I  learned  from  my 
mother  years  ago.  Soak  outing  flannel 
in  apple  cider  vinegar.  Then  chop 
cloves  of  garlic  and  melt  it  in  vapor 
rub,  put  half  on  the  outing  flannel 
cloth  and  the  other  half  you  rub  on 
your  chest  Then  you  sprinkle  pepper 
on  the  cloth  after  it  is  heated  and  put  it 
on  your  chest  Cover  it  with  a  hot,  wet 
towel,  wrung  out.  Twenty  minutes  later 
you  remove  it.  Wash  all  the  pepper  off 
and  apply  more  garlic  and  vapor  rub. 
Cover  with  a  dry,  hot  outing  flannel 
and  drink  a  shot  of  warm  brandy  to 
which  1  add  apple  cider  vinegar  and  a 
pinch  of  cayenne  pepper.  If  you  don’t 
think  that  makes  you  set  up  and  take 
notice  ...  but  I  guess  it  worked.  I  am 
fine,  but  it's  a  good  thing  no  one  came 
over.  They  could  not  have  stood  the 
smell.  My  doctor  could  not  believe  my 
concoction  worked,  but  l  was  proof 

As  far  as  update  on  Beverly,  the  doc¬ 
tors  cannot  believe  this  woman  Two 
weeks  ago  they  gave  up  on  her.  They 
told  me  her  kidneys  were  failing,  her 
lungs  were  filling  with  fluid,  her  heart 
rate  had  dropped  to  84,  she  had  conges¬ 
tive  heart  failure,  and  pneumonia.  They 
told  me  they  w'ere  putting  her  on  the 
ventilator  and  advised  me  that  she 
would  have  to  be  on  it  the  rest  of  her 
life,  and  we  the  family  would  have  to 
decide  if  we  wanted  her  on  the  ventila¬ 
tor  and  dialysis  machine.  This  was  on  a 
Monday  They  ordered  the  ventilator 
machine  for  Thursday.  When  they  went 
in  to  check  her,  and  1  was  there,  she 
woke  up,  smiled  at  the  doctor.  They 
took  her  vitals  and  they  were  perfect. 
Doctor  listened  to  her  lungs  and  he  said 


on  your  mark.. 

Months  and  mont: 
sweating,  planning  and 
have  finally  comc  ‘ 

THIS'  ol* course’ ,s  nex 

j5  &  16,  the  16th  runn 

Moore-Chuck  Foote- 

aanza  known  hereaboi 
to  Vegas  1 20-mile  Chal 
Racer  Who  is  the  wmi 
WelL  who  do  you  thir 
be?  Your  team,  you  sa 
with  you.  I  believe  you 
nitely  do  it— go  the  dis 
That  is  if  you’ve  been 
fully,  working  out  r< 
righteously,  improving 
getting  those  new  shoe: 
ing  capable  alternates  a 
the  super  enthusiasm 
backing  you  up.  Then  j 
are  ready,  partner,  and  i 
you  the  best  of  luck  am 


ANNUAL  BAR-B-QUE 


May  3,  2000 
Grace  Simons  Lodge 

(prepared  by  the  Thousand  Oaks  Elks  Club) 

After  the  10:00  a.m.  membership  meeting. 

(BBQ  -  12  00  p  m  -  3  00  p  in.) 

Menu: 

BAR-B-QUED  TOP  SIRLOIN  AND  CHICKEN  WITH  BEANS. 
SALAD ,  ROLLS.  IXJPCORN  AND  BEVERAGES  AND  MUCH  MORE 
MUSICAL  ENTERTA INMENT  INCLUDED 
(MEMBERS  ONLY) 

L.A.R.F.  &  P.A.’s  Picnic  Reservation  Form: 


were  now  w'orking  line,  one  is  suung 
up,  giving  everybody  hell,  even  me 
Can’t  understand  what  all  the  fuss  was 
about.  Doctors  as  of  today  are  still 
amazed  and  talking  about  this  miracle 
that  evidently  happened.  I  told  them 
what  did  you  expect,  we’ve  got  a  lot  of 
people  out  there  that  pray  every  day  for 
this  woman  and  somebody  up  there  lis¬ 
tened  and  did  something  about  it. 

They  got  her  up  in  a  wheelchair  and  I 
took  her  out  into  the  sunny  patio  at  the 
hospital.  She  sunned  herself  for  an  hour 
and  loved  it.  They  started  this  morning 
working  on  her  with  physical  therapy.  I 
know'  a  lot  of  you  would  want  to  know 
the  progress  on  Beverly.  Well,  I  would 
say  it  is  good  news.  She  won’t  give  up 
and  neither  will  I. 

Our  next  meeting  of  the  Inland  Blue 
Line  will  have  to  be  on  April  5th,  which 
is  the  first  Wednesday  of  the  month. 
Only  for  this  one  time.  Because  my 
helper,  Wilma  Hyden,  will  be  out  of 
the  country  on  the  second  Wednesday  in 
April.  And  God  only  knows  I  couldn’t 
do  without  her.  We  had  Dora  and  Lloyd 
Ticher  help  us  on  the  door  in  January 
and  they  were  a  great  help.  I  want  to 
thank  them  again  for  the  help.  They  are 
two  of  the  finest  people  I  know.  They 
caff  every  week  checking  on  Beverly  as 
do  many  of  thcTnTnnd  Blue  Line  mem¬ 
bers.  There  are  so  many!  don’t  have 
enough  room  in  this  article  lo  list  all 
their  names. 

The  meeting  will  be  at  the  same 
place,  “The  Anchor  Restai\.\nt,” 
2524  E.  Florida  Avc..  Hemet,  ' 

Still  $10  per  person.  Dues  are  still  . 

$5  for  those  of  you  that  forgot 
Social  hour  is  at  11:00  a.m  .  lunch  • 
is  12  00  sharp  I’m  sorry  \  dpn^ 
know  who  the  guest  will  be  \  just  % 
haven't  had  lime  to  VoWpw^pp  on 
guests,  but  I  hope  to  find  a  suitable 
candidate.  BuL.come  on  over,  we’ll 
have  fun  anyway  We  always  do. 
Bring  your  appetites  because  we  got 
good  food  and  we  got  some  new 
folks  too  some  of  you  were  here 
last.  Be  careful  driving  those  free¬ 
ways.  It  is  a  jungle  out  there.  I  know 
in  driving  it  seven  days  a  week. 

See  you  and  God  bless. 

Okay,  for  those  of  you  that  for¬ 
got,  my  phone  number  is  still 
909-925-4491. 


Name 


Number  of  adults  ai  $5  each 


Numlxr  of  children  at  $4  each  _ _ 

Tins  will  lx-  the  linal  and  only  notice.  Please  send  reservation  form  to  the 
Association 

Office  9S21  Las  Tunas  I)r  .  Suite  4 
Temple  City,  CA  9f'SO 

No  later  than  April  20,  2000 


so  we  can  have  sufficient  food  for  all  that  attend 

Tickets  arc  to  be  picked  up  at  the  door. 


LOS  ANGELES  RETIRED  FIRE  &  POLICE  ASSOCIATION 

“GENERAL 

MEMBERSHIP  MEETING” 

When: 

Location 


May  3,2000 

Grace  E.  Simons  Lodge 
1 025  Elysian  Park  Drive,  Elysian  Park 
Los  Angeles,  CA  900  1 2,  (323)  665- 1  1 55 
10:00  a.m.  -  12:00  p.m. 

COFFEE  AND  DONUTS  WILL  BE  SERVED. 

FOR  MORE  INFORMATION, 

CALL  THE  OFFICE  AT  OUR  TOLL  FREE  NUMBER,  (888)  288-5073. 


Left  to  right:  Jack  Breslin  ai 
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Death  Vall«7® 
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'  rnfterc/  work  pays  off,  ) 
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If  retirement  time  is  s 
real  everyday  word  in 
tions,  then  we’ll  be  look 


CENTRAL 

IS  HAVING  A 

REUNION 


Lieutenant  Mike  Nichol  and  Lieutenant  Dan  Hills  receive  retirement  congratulations  from  Vice 
President  Dennis  P.Zine  and  League  President  Ted  Hunt. 


Pacific  Northwest  LAPD  Retiree's 

17th  Annual  Champagne  Brunch 

May  7,  2000,  11am  -  2pm 

Holiday  Inn,  Wisonvllle,  Oregon 

Located  on  1-5,  Exit  286  (west  side  of  freeway) 

Just  follow  the  signs  for  the  Holiday  Inn. 

Cost  is  $22.00  per  person  including  tip  &  bottomless  champagne!!! 

Everyone,  active  and  retired,  is  welcome,  including  spouses. 
Renew  old  friendships  and  make  new  friends! 

RSVP  for  brunch  is  required  by  Friday.  April  29,  2000. 

Send  remittance  to:  Harold  E  Skidmore  6279 
13025  Kings  Valley  Hwy..  Monmouth,  OR  97361  (503)  838-5720 

We're  looking  forward  to  seeing  you! 


row  L/R:  George  Beck 
>r.  Kneeling  L/R: Team 


May  20,  2000,  1  1  :oo  a.m. 

at  the  Chavez  Ravine  Academy 

TEXAS  BBQ,  CHICKEN, 

CORN  ON  THE  COB,  COLE  SLAW, 

POTATO  SALAD,  BEANS,  ETC. 

PLUS  COLD  DRINKS 

Gifts,  and  Commemorative  Items 

$1  5.00  PER  PERSON 


you  coming  out  and  rt 
°ld(er)  dogs.  We  don’t 
Sometinies  we  have  bad 
'v*n  olten  enough  and 
enough  to  be  able  to  loo 
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ALL  LAPD  WELCOME 

ACTIVE,  RETIRED 


SWORN  AND  CIVILIAN 


Por  Reservations 
Contact  Officer  Michell 
Central  Area  Commi 
Relations  Office,  213/4 
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Old  Blue  Running  Team 

by  Neil  Parker 


ive  Items 


IAN 


0P  your  mark...  set  ...go! 

Months  and  months  °r  burning, 
planning  and  plain  hard  work 
S"vc  finally  come  down  to  THIS! 
THIS  of  course,  is  next  weekend,  April 
t5  &  16.  the  16th  running  of  the  Larry 
hoore-Chuck  Foote-inspired  extrava- 
^nza  known  hereabouts  as  the  Baker 
fvegas  120-mile  Challenge  Cup  Relay 
Race  Who  is  the  winner  going  to  be? 
Well,  who  do  you  think  it  is  going  to 
be7  Your  team,  you  say?  Hey,  I  agree 
with  you-  I  believe  your  team  can  defi¬ 
nitely  do  it— go  the  distance  and  win  it. 
That  is  if  you’ve  been  practicing  faith¬ 
fully,  working  out  regularly,  eating 
righteously,  improving  your  lap  times, 
getting  those  new  shoes  broken  in,  hav¬ 
ing  capable  alternates  as  well  as  having 
the  super  enthusiastic  support  team 
backing  you  up.  Then  yes  indeedy,  you 
are  ready,  partner,  and  Old  Blue  wishes 
you  the  best  of  luck  and  hopes  that  you 


Left  to  right:  Jack  Breslin  and  Bruce  Hoover. 
Old  partner;,  from  Metro  and  the  first  races  at 
Oejth  Valley** 

do.  .win  your  category  We  feel  pretty 
tluit  we  are  going  (o  win  ours 

that  LASO's  S.L.B.  is  most 
\\V.ely  to  give  us  a  run  for  o\Jr  money 
^nd’no  pun  intended.  It’s  a  heap  of  work 
also  a  heap  of  fun.  So,  if  all  of 
work  pays  off,  you’ll  be  right 
tip  winner’s  sTage  smiling 

at  the  camera,  .md  we  look  forward  to 
your  success.  And  lbr  more  reasons 
than  the  above. 

If  retirement  time  is  starting  to  be  a 
real  everyday  word  in  your  conversa¬ 
tions,  then  we’ll  be  looking  forward  to 


actively  running,  you  may  want  to  run 
with  Old  Blue  and  we’d  love  to  have 
you  Time  zips  by  so  fast  that  it  actually 
is  unbelievable.  In  my  own  case  1  was 
almost  22  when  I  came  on  the  job, 
retired  after  22  and  now  I’ve  been  gone 
for  22  so  I  m  telling  you  (no  surprise) 
that  time  is  going  to  be  flyyyying  by. 

I  ve  done  the  math  twice  and  the  num¬ 
bers  didn  t  change.  I  am,  as  everybody’s 
friend  “Arthur”  says,  O-L-D. 

But  O-L-D  doesn’t  necessarily  mean 
that  you  have  to  stay  with  the  same  old 
customs  and  rules,  as  evidenced  by  the 
new  starting  times  for  the  race.  Wow, 
we  11  all  be  avoiding  a  lot  of  the  sun  and 
heat,  finish  at  a  civilized  hour  and  get  to 
the  awards  on  time.  I  can  see  that  Foote 
and  Moore  took  Bubba  seriously  when 
he  said  to  use  your  imagination  and  let’s 
take  the  challenge  of  crossing  the  bridge 
to  the  21st  century  seriously,  especially 
for  the  children — or  something  like  that. 
And  remember  Chuck  and  Larry’s  goal 
of  adding  4,000  new  books  to  the  Baker 
High  School  library  on  race  day.  It’s  a 
simple  challenge  but  a  great  one.  The 
books  should  be  new  and  suitable  for 
youngsters  in  grades  K  to  12.  If  every¬ 
body  donates  a  book  it  will  certainly  go 
a  long  way  to  reduce  the  payback  level 
to  the  city  of  Baker  for  their  years  of 
absolutely  super  cooperation  and  enthu¬ 
siasm  for  this  fun  time  that  we  call  the 
Baker- Vegas  Race. 

The  Los  Angeles  Marathon-Rain- 
upon  has  come  and  gone  and  Old  Blue 
had  a  few  of  our  group  crossing  the  fin¬ 
ish  line  at  the  26.2  mile  mark  as  well  as 
working  behind  the  scenes  making  sure 
that  this  fantastic  race  went  off  with  a 
minimum  of  difficulty.  Fat  Connell) 
has  been  associated  with  the  race  for 
many  years  as  a  mentor,  trainer,  official 
coach  and  advisor  Boh  lllcke>  h  i  had 
similar  responsibilities  including  nut 

inu  su^^hal  vmii  luff-  cIciHuiik.  . 

still  firmly  in  place.  To  those  of  you 

who  completed  the  race,  congratula¬ 
tions.  It  is  for  the  most  part  a  flat-land 

race  with  only  a  few  hills  to  slow  you 

down,  but  it  is  still  a  challenge  and 
unlike  most  other  sports,  running  is  one 
that  you  have  to  go  out  and  do  it  your¬ 
self.  If  you’ve  never  run  a  marathon  and 
want  to  get  an  idea  of  what  it's  about 
then  try  walking  the  26.2  mile  length.  If 
then  you  still  want  to  run  it,  why  our  hat 


B«k  row  DR:  George  Beck,  Jack  Breslin,  Corky  Rochlitz,  Rudy  DeLeon,  Bruce  Hoover  and  Bob 
krter.  Kneeling  L/R:Team  Captain  Chuck  McTaggart,  Pat  Dailey,  Keith  Allen  and  his  grandson 

Jared  Bell. 


coming  out  and  running  with  the 
°W(er)  dogs.  We  don’t  always  win  and 
^dtetimcs  we  have  bad  hair  days  but  we 
often  enough  and  compete  tough 
to  be  able  to  look  in  that  famous 
lrr°rand  candidly  say  I  didn’t  win  this 
u?*  kut  1  did  my  very  best  and  I’ll  get 
?  ^*irc  next  lime.  But  meantime  my 
B®to«es  and  I  had  a  lot  of  fun  letting 
•n  ^°Un8slcrs  know  that  they  had  been 
tace  And  besides,  most  of  us  have 
*urn  m  the  spotlight  and  now  it’s 

^  1,1  f;»ct  the  “R"  word  has  become  a 
0  y<’vr  lifc  an(j  y(M1  wan|  fo  remain 


is  off  to  you  and  it  can  be  done.  Top 
marathon  runners  average  about  5-7 
miles  per  hour  and  can  complete  one  in 
anywhere  from  130  to  180  minutes.  And 
a  few  speedsters  can  occasionally  get 
under  130.  Old  Blue  has  about  a  half 
dozen  or  so  runners  with  a  couple  of 
dozen  or  more  marathons  to  their  credit 
and  retiree  Mel  Sandvig  has  some¬ 
where  around  82  marathon  medals  that 
he  has  won.  To  say  that  is  quite  an 
accomplishment  is  easily  the  under¬ 
statement  of  the  year  Good  luck.  We’ll 
meet  you  at  the  winner’s  circle! 


April 


April  5 

Inland  Blue  Line 

1100 

April  5 

Retired  Fire  &  Police  Association 

1000 

April  6 

Gary  Milligan  and 

Donald  Kalash 

1700 

1800 

April  7 

David  Nila 

1600 

1800 

April  14 

April  15-16 

LAPD  Centurions  v.  South  Bay  Knights 
Clark  H.S.,  Las  Vegas 

Baker  to  Vegas  Relay 

1900 

April  19 

Valley  Retired  Blues 

1030 

1100 

April  21 

Michael  Widder  and 

Ted  Severns 

1700 

1800 

April  27 

Alan  Kerstein 

1800 

1700 

April  28 

Mike  Partain 

1700 

1800 

April  29 

LAPD  Centurions  v.  Houston  Gunners 
West  Torrance  H.S. 

May 

1600 

May  3 

L.A.  Retired  Fire  &  Police  Meeting  &  BBQ 

1000 

1900 

May  5 

May  5,6,7 

William  Bowen 

Joe  Priebe  Ride  to  Furnace  Creek 

1800 

May  11 

Gary  Fullerton  and 

Gary  Morgan 

1630 

1800 

May  11 

S.A.B.L.A. 

1100 

May  12 

Scott  Landsman 

1700 

May  13 

LAPD  Memorial  Run  Dockweiler  Beach 

0815 

May  15 

Donnie  Anderson 

1700 

May  17 

Valley  Retired  Blues 

1030 

1100 

May  20 

Central  Reunion 

1100 

❖ 

More  Retirement  News  on  next  page 


City  of  Garden  Grove 
LATERAL  OFFICERS 

$4074  -  $5201  per  month 

We  can  hire  within  the  range, 
based  on  your  qualifications. 

Join  one  of  America’s 
best  suburban  police  forces! 

Our  nationally  recognized  PD  seeks  laterals  for  this  highly  diverse  and 
progressive  city  of  1 56,000  located  in  the  heart  of  Orange  County  Garden 
Grove’s  strong  community  policing  philosophy  has  created  close 
community  ties  and  steadily  declining  crime  rates. 

You  must  be  currently  employed  as  a  Peace  Officer  with  a  CA  countv 
city  or  agency  and  possess  a  CA  POST  “BASIC”  certificate  We  offer  a 
4/10  schedule  and: 

•  Vacation:  Earn  2  weeks,  year  one;  three  weeks  per  year,  year  two-  plus  Vacation 
Buy  Back  Plan. 

•  Educational  Incentives:  Up  to  12.5%  above  base  salary. 

•  Master  Officer  I  /  II  Programs. 

•  Bilingual  pay:  For  fluent  Spanish.  Vietnamese,  Korean,  Cambodian  or  Laotian. 

•  Cafeteria  Plan  Med/Dental:  City  provides  up  to  $529/month  for  full  family 
money  remaining  after  premiums  is  yours  to  apply  to  Flexible  Reimbursement 
Plan  accounts  OR  may  be  tax-deferred  OR  cashed  back  to  you. 

•  Additional  Flexible  Reimbursement  Plan:  Deduct  moneys  on  a  pre-tax 
basis  to  use  as  a  medical  reimbursement  account  (to  pay  for  uncovered 
expenses)  or  to  pay  for  child  care. 

•  Interest-free  computer  loans,  plus  a  Rideshare  Program  with  multiple 
incentives,  such  as  interest  free  bicycle  loans,  cash  awards,  etc. 

•  City-provided  uniforms 

•  Other  benefits:  80-hour  holiday  bank;  8  hours  per  month  of  sick  leave,  Deterred 
Compensation  Plan;  City-paid  LTD  and  life  insurance,  and  PERS  retirement 
(2%  @  50,  single  highest  year,  and  retired  medical  premium  trust  plan) 

TO  APPLY: 

Check  on-line  at  www.ci.garden-grove  ca.us  and/or  call  (714)  741*5007  or 
741-5016  for  a  City  application  and  complete  job  brochure 

City  of  Garden  Grove  proudly  promotes  diversity  in  employment 
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Valley  Retired  Blues 


office  and  was  promoted  several  times. 
Her  next  assignment  was  the  Traffic 
Enforcement  Division  where  she  met 
Motorcycle  Officer  Ben  Reineke.  The 
next  assignments  were  at  Recreation 
and  Parks  Department  and  for  Mayor 
Poulson  and  Mayor  Yorty. 


missed  by  her  many  friends  that  .he 
made  along  the  way” 

I  had  an  e-mail  from  Bob  Sinclair 
who  retired  from  Foothill  in  1977 
He  is  teaching  at  Northridgc  Middle- 
School  and  will  try  to  join  us  at 


Sixth 


by  Clinton  O.  Erickson 


Our  next  luncheon  meeting  will  be 
on  April  19,  2000,  at  “The 

Lamplighter”  Restaurant  located  on 
the  corner  of  DeSoto  Ave.  and 
Nordhoff  St.  in  the  room  adjacent  to 
the  bar  lounge.  There  is  no  set  start 
time  so  you  may  arrive  anytime  after 
10:30  a.m.  with  meal  orders  taken 
after  1 1 :00  a.m. 

We  had  33  at  the  February  16th 
luncheon.  There  were  4  new  attendees 
who  ventured  out  in  the  rainy  weather 
along  with  29  of  the  regulars.  Some  of 
the  regulars  had  not  attended  in  sever¬ 
al  months.  The  attendees  were  Bob 
Baker  (7839),  Don  Barnett  (7433) 
John  Becker  (5059),  Jim  Davis 
(14365),  Ted  Debs  (6808),  Gene 
Dillon  (3411),  Emmett  Dren  nen 
(3279),  Rav  Elmer  (5607),  Clinton 
Erickson  (5608),  Jack  Gerson 
(5727),  Mel  Harner  (4501),  Morrie 
Henkin  (5247),  John  Kepkc  (4603), 
Bud  Long  (6680),  and  his  wife 
Bobbie,  Bill  Mathieson  (6579),  Boris 
Meneghelli  (3522),  George  Moore 
(10565),  Jim  Murawski  (13022),  Lou 
Netza  (7655),  Paul  Nicholas  (4047), 
Les  Nolte  (10821),  Pete  Prieto 


(6382),  Bob  Reeves  (6874),  Ben 
Reineke  (3190),  Dale  Rickards 
(3593),  Phillip  Siegel  (6618),  Stu 
Stremsterfer  (4394),  Jim  Trax 
(6185),  Clark  Wardle  (7584),  Earl 
Wells  (6297),  Rose  Wever  (6418),  and 
Dick  Young  (10585).  Baker,  Davis, 
Gerson  and  Murawski  were  first  time 
attendees. 

Ben  and  Joyce  Reineke  started  to 
attend  the  Lamplighter  luncheons  in 
1995  and  were  regular  attendees  until 
Joyce  became  quite  ill  in  1999.  They 
were  able  to  attend  only  two  of  the 
lunches  in  1999  before  Joyce  passed 
away.  Ben  and  Joyce  were  regulars  at 
the  monthly  meetings  of  the  Retired 
Fire  and  Police  Association.  Ben  and 
Joyce  had  many  friends  as  they  had 
both  worked  and  retired  from  the  city. 
Ben  has  compiled  a  short  tribute  and 
history  of  her  work  assignments 
which  follows: 

Joyce  Razzano,  a  teenager  who  start¬ 
ed  to  work  for  the  Los  Angeles  Police 
Department,  Records  and  identification 
Division  in  1941.  She  had  exceptional 
ability  in  everything  she  did  and  had  a 
wonderful  sense  of  humor.  During 
World  War  II  Joyce  worked  for  Mrs. 
Eastlack  in  Deputy  Chief  Joe  Reed’s 


In  Lotini;  Mtrooty 
JOSEPHINE  JOYCE  REINEKE 
192  J- 1999 


NUjr  Go<i  protect  you  »!l  rht  (by 
Ui«  nl  the  lengthen.  and 

the  evening  tomrt  *»«1  il«e  bui, 
world  n  b tubed  »oJ  the  levee  ol 
lilc  i«  try Tf  end  tou?  woilc  u  dune 
Then,  in  Hit  me.-cy.  rosy  He  B«nt 
vou  j  uile  lodging  end  »  holy 
Mid  pore  it  loo*  U«t  Aaten 

CaiJiiul  Newai»n 


C*t»«  A i  Som.  Oiuitoii 


grant  me  tljr  drrtmtp 
to  accept  tljetbinB* 

3  cannot  tfjange... 
Courage  to  tfyange 
lf)ttf)ing?3  tan 
anb  UKjcbom 
to  knoto  tfjebiUtrentE 


Sunday,  Ji 
Goldwate 

All  reti 
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Lake.  Attendance  last  /ear 
so  make  your  reservation: 
and  beverage  needs) 
There  are  several  new  he 
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Joyce  married  Sgt.  Ben  Reineke 
in  1963.  She  retired  from  the  city. 
Having  second  thoughts,  she  went 
back  to  the  city  to  assist 
Councilman  Arthur  Snyder.  Joyce 
was  also  a  long  time  volunteer  for 
the  Orthopedic  Hospital  in  Los 
Angeles.  Joyce  Razzano  Reineke 
died  October  14,  1999.  She  will  be 


lunch  soon.  Bob  still  rides  motorcy¬ 
cles  and  belongs  to  “Far  West 
Ramblers”  in  Simi. 

Our  meetings  are  on  the  third 
Wednesday  of  each  month.  Call  me 
at  (818)  340-2430  or  e-mail  at 
clintsr@pacbell.net  if  you  want  or 
have  information  of  interest  for  us 
at  the  Lamplighters. 


Any  questions?  Just 

Ken  and  l< 
Tony  and  Todd  Pfalzgi 
Chuck  and 
George  a 
Ge 


Although  this  date  has  passed,  we  are  publishing  this 
retirement  announcement  for  commemorative  purposes 

RETIREMENT  DINNER 
HONORING  SERGEANT  II 


Although  this  date  has  passed,  we  are  publishing  this 
retirement  announcement  for  commemorative  purposes 
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1700  Social  Hour 
1800  Dinner 


Monday,  May  1 5, 2000 
1700  Hours 


Los  Angeles  Police  Academy 
$30  per  person 

Additional  info  and  tickets  contact 
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Metro  desk  at  485-4091 
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on  Friday,  May  12,  2000,  beginning 
at  1700  Hours 
Academy  Lounge 
$25.00  per  person 

(Includes  dinner,  tax,  tip,  gift) 

For  tickets,  contact: 

Stan  Ludwig  -  (213)  485-0634  (days) 
Sandyjo  MacArthur  -  (213)  485-3207  (days 
Annette  Olivas  -  (310)  342-3021  (days) 

Bart  Landsman  -  (213)  485-6914  (AM  Watch) 
(Or  use  Department  e-mail  for  Stan,  Sandyjo  &  Bart) 

Make  checks  payable  to: 
Landsman  Retirement  Party 

Deadline  for  purchasing  tickets 
will  be  May  8,  2000 


v\ 

Package 
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Dress 
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CUT  OFF  D 


ATTENTION  ALL  ACTIVE 
AND  RETIRED  LAPD 
COME  JOIN  US! 

THE  18TH 

77TH  STREET  DIVISION 
ALUMNI  ASSOCIATION  REUNION 

Where:  San  Remo  Hotel,  1 15  E.Tropicana  Blvd., 
Las  Vegas,  Nevada 
When:  June  5, 6  &  7, 2000 
Package:  3  days,  2  nights  (including  tax); 
hospitality  room  (bar  and  snacks); 

5  raffle  tickets;  banquet  -  buffet  dinner 
Dress:  Casual  -  No  theme  this  year 
Reservations:  Contact  Morris  Candlish 
(702)  456-2410;  George  Surber  (909)  927-5353; 
Rolph  Lucke  (909)  597-1653 

CUT  OFF  DATE  FOR  RESERVATIONS:  MAY  1, 2000 


77th  STREET  DIVISION 

18TH  ANNUAL  REUNION 
GOLF  TOURNAMENT 

When:  Tuesday,  June  6,2000,7:00  a.m.  Shotgun 
Where:  Sunrise  Vista  Golf  Club,  Las  Vegas 
Cost:  $65.00  per  person  ($10.00  less  than  last  year) 

We  are  going  to  play  a  4-man/woman  scramble. 

WHAT  YOU  GET: 

Green  fees,  golf  cart,  tee  prizes,  cash  awards, 
range  balls,  bag  handling,  AND  MORE! 

Registration  Required  by  May  30th  SOFT  SPIKES  ONLY 


Name:  _  Phone:  _ 

SCGA  OR  USGA  HDCP  (as  of  May  1st):  _ 

I  wish  to  play  with: _ 

Mail  registration  along  with  check  made  payable  to: 
Al  Fried,  2301  Henrietta  Ave., 

La  Crescenta,  CA  9 1 21 4;  (8 1 8)  248-5 1 24. 
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League  President  Tea  tiunt&Vice  President  Dennis  P.Zine  presented  retiring  Sergeant  Thomas 
Hatter  with  his  League  plaque. 


The  Central  Coast  "Fuzz  That  Wuzz" 


by  Dave  Aikins 

Hi  folks!  Greetings  from  all  of  us  on 
the  Central  Coast.  The  rainfall  has 
finally  caught  up  with  the  seasons’ 
average  and  turned  the  hills  and  val¬ 
leys  a  beautiful  bright  green.  I  feel  like 
I  am  driving  through  Ireland.  I  under¬ 
stand  Fred  Haptonstal  actually 
retired  there.  Lucky  guy!  Anyway, 
when  one  drives  Highway  101  from 
Point  Conception  to  Paso  Robles  and 
on  Highway  1  up  to  Cambria,  there  are 
such  a  variety  of  landscapes  to  behold 
that  it  never  ceases  to  amaze  me. 
Never  dull,  always  exhilarating. 

Fuzzy  Thoughts 

I  have  discovered  that  most  of  the 
guys  that  I  hang  around  with  have  sig¬ 
nificantly  lowered  their  stress  level  and 
are  pursuing  their  lifelong  dreams. 
Sometimes,  when  we  were  involved  in 
the  complexities  of  our  work  with  the 
LAPD,  dealing  with  the  myriad  of 
issues  that  we  faced,  it  was  easy  to  over¬ 
look  how  supportive  our  spouses  were.  I 
am  finding  now  that  communication 
skills  have  improved  and  my  wife,  Judy, 
and  I  seem  to  be  on  the  same  wave¬ 
length  more  often.  All  right,  I  admit  it, 
when  I’m  off  base,  I  may  get  a  course 
correction,  but  I  accept  it  a  little  easier 
and  laugh  a  lot  more. 

Fuzz  Facts 

As  you  know,  retirement  means  dif¬ 
ferent  things  to  different  folks  and  that’s 
the  beauty  of  it  all.  Here’s  a  recap  of 
what  some  of  our  Fuzz  people  are  up  to. 

Brian  Pearson,  #20577,  retired  from 
Tac  Planning  Section  in  October,  1994, 
with  20+  years  of  service.  Brian  is  a 
Hazardous  materials  expert  and  current¬ 
ly  teaches  at  the  California  Specialized 
Training  Institute  (CSTl)  in  San  Luis 
Obispo.  He  is  an  expert  in  hazardous 
waste  management,  environmental 
crime  investigation  and  clandestine 
drug  laboratory  cleanup.  He  gives  a  lot 
of  credit  to  his  follow  officers  at  LAPD 


for  his  success.  Brian’s  comment'. 1 
“Life  after  LAPD  is  great  I  could  not 
have  planned  it  better.  Great  job1  Great 
Area  to  live  in!  Lots  of  travel!  Lots  of 
fun  things  to  do!’’  Brian  &  Sharon  are 
enjoying  their  “Life  after  LAPD”  in  Los 
Osos,  near  Morro  Bay. 

Dave  Bannister,  #15949  with  over 
28  years  on  LAPD,  retired  in  July, 
1998,  from  O.C.I.D.  His  lovely  wife, 
Claudia  Bannister,  #23034,  retired  in 
December,  1997,  from  A.T.D.  They 
reside  in  beautiful  Cambria  where  they 
enjoy  making  stained  glass  windows 
and  traveling.  Dave  cops  out  that 
Claudia  plans  the  Honey  Do’s  and  he 
does  them.  Hey,  Dave,  don’t  we  all?  He 
is  also  into  kayaking  and  is  working  on 
Claudia  to  try  it.  He  admits  there  is  not 
enough  time  to  get  everything  done  in 
the  day.  The  poor  guy  has  gone  through 
numerous  surgeries  to  repair  his  broken 
parts  and  is  working  on  becoming  a 
true  bionic  man. 

A  big  congratulations  to  John 
Bradbury,  #15608,  who,  with  23  years 
on  the  Department,  retired  from  R&I 
Division  in  August,  1993.  John,  who  was 
serving  as  Interim  Chief,  was  selected  as 
the  Chief  of  Police  for  the  city  of  Grover 
Beach.  The  city  council,  after  interview¬ 
ing  numerous  candidates,  chose  our  Fuzz 
Guy  as  their  “Head  Honcho.”  John  and 
Josanne  were  anxiously  awaiting  the 
decision  and  were  excited  with  the  results 
that  included  a  nice  pay  raise  as  an  added 
bonus.  John’s  mentioned  that  one  of  his 
goals  is  to  get  more  time  off  to  enjoy  trav¬ 
eling  in  their  motor  home.  Yeah,  great 
timing  there,  chief! 

We  appreciate  the  responses  to  our  e- 
mail  address.  Enjoyed  sharing  cyberspace 
with  Gary  Famham,  Pat  McClure,  Leo 
McNamara,  Fred  Riscen,  Jack  Fuller, 
Tom  Lorenzen,  Bob  Hatter,  Billy 
Stough,  Ken  Hale,  and  that  famous 
Coeur  D'Alene  Riygrijoat  Driver,  Herr 
Captain  Werner  Krempels. 

Catch  us  at  fuzzthatwuzz@aol.com. 
KM  A. 


|  Prescott  Area  Blue  Line  L 

Sixth  Annual  BBQ 

Sunday,  June  4,  2000,  1300  Hours 
Goldwater  Lake,  Prescott,  Arizona 

All  retired,  active  and  their  guests. 

Our  annual  picnic  will  be  held  again  in  the  beautiful  pines  of  Goldwater 
Lake.  Attendance  last  year  exceeded  1 00  of  L.A.'s  finest  and  their  guests 
so  make  your  reservations  early  (besides  it  helps  us  to  plan  on  our  food 
and  beverage  needs). 

There  are  several  new  hotels  in  the  area  since  last  year,  so  room  reser¬ 
vations  shouldn  t  be  a  problem.  If  you  need  information  or  help  with 
reserva^ons'  just  contact  one  of  the  committee  members. 

Picnic  starting  time  is  1300  hours.  Cost  is  $15.00  per  person  kids 
free.  The  barbecue,  beer,  wine  and  soda  are  included.  Tickets  will  be 
available  tor  our  great  raffle  prizes. 

Our  annual  championship  horseshoe  contest  will  be  held  with  trophies 
for  1st  and  2nd  place.  Make  checks  payable  to  "PBL"  and  mail  to  Ken 
Hamilton,  2100  W.  Bonner  Lane,  Prescott,  AZ  86303. 

Any  questions?  Just  contact  one  of  our  committee  members: 

Ken  and  Kathy  Hamilton  -  520-717-2397 
Tony  and  Todd  Pfalzgraf  -  520-776-8599;  Work:  520-777-0077 
Chuck  and  Nelda  Agrusa  -  520-717-1659 
George  and  Elsie  Tyree  -  520-778-0235 
Gene  Lyon  -  520-71 7-1130 

■ - — — _ M 


More  Retirement  News  on  next  page 
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CLASSIFIED  ADS 


[Real  Estate  for  Rent 

Real  Estate  for  Rent 

^  DESERT  condo 
rancho  mirage 

lkloar  palm  Springs)  2  bed,  2  ba,  fully 
furnished  condo.  TV  and  VCR,  pools, 
as  tennis  courts,  gated  community 
*  '  $85.00  per  night.  3  bedroom  - 
Wise  Country  Club  $1 25/night  - 
p^rhara  at  (626)  798-2484. 

OCEAN  FRONT  CONDO  -  MAUI 

Six  miles  of  sugar  beach  in  beautiful 
Maalaea  Village.  2  bedrooms,  2  bath 
condo.  Fully  equipped,  W/D,  TV,  VCR, 
pool  &  BBQ.  Whale  watch  from  your 
own  lanai.  Call  Mary  (V.P.D.)  (707)  747- 
6721  $100  -  $140  per  night. 

lake  arrowhead  rental 

3  bdrm,  2  1/2  bath,  fireplace,  gas  BBQ, 
balcony,  washer,  dryer,  complete 
,  kitchen,  TV,  VCR,  sleeps  6.  Weekend 
$290,  holiday  weekend  $395,  weekly 
$695, Thanksgiving  $795,  holiday  week 
$795.  Steve  -  (909)  428-6564. 

<399-04 


D-24 


VACATION  PARADISE 
OCEAN  FRONT  MAUI 

aul  oceanfront  condo,  fully 
equipped  incl.  washer/dryer,  a.c.  and 
nitely  rates  start  at  $75  summer,  $95 
winter  for  2  people.  Pictures  on: 
rtittp//www.mauilodging.com  or  call 
(800)  487-6002  for  more  information. 


MAUI  CONDO 

Oceanfront  on  sandy  beach. 
'Spect^/dr  yiew.2  Bedrooms,  2  Baths, 
sleeps +6.  Fully  turmshed,  complete 
ir  i£  unit/just  bring 
(T25  per  nite.  Call  Barbara 
VUeVore  @  (800)  586-1636. 


'sleep  s., 

kitchen, 
ies.$85 


ARROWHEAD  RENTAL 

/ondetfuv-mtn.  cabin,  forested  lot, 

overiuoT^^^^^alstream  &  apple 
orchard.  2  Br  /  z  Ba,  vaulted  ceiling,  rock 
.fireplace,  complete  kitchen,  tv  VCR  & 
more.  Weekend  $250,  holiday  weekend 
$350,  Sun-Thur,  $100  Night.  Marty  - 
(626)  914-3073. 

K99-01 

ROOM  FOR  RENT- 
GRANADA  HILLS 

Need  roomate  to  share  house  in 
Granada  Hills  in  the  valley.  Private 
room,  garage,  yard,  washer/dryer,  etc. 
Easy  118  freeway  access.  Near  Davis 
Academy.  Call  Jason  at  (818)  345-9645 
or  (818)  521-3553. 

DOO-OI 

r~ - 

SAN  SIMEON/ 

HEARST  CASTLE 

Oceanfront  -  3  bedrm  /  2  bath  on 
1  beach.  Wine  country  and  whale  watch- 
in9-  Fully  furnished  /  sleeps  up  to  6. 
$125  day  &  up.  Ask  for  Blue  Line  spe- 
Cla,*Call  Donna  (800)  927-6163. 

K99-03 


LAKE  ARROWHEAD - 
GATED  NORTH  SHORE  ROAD 

100  yards  from  lake,  tree  view,  balcony, 
dock  available,  3  BR  /  2  BA,  sleeps  6, 
complete  kitchen,  2  fireplaces, TV/VCR, 4 
vehicle  parking.  Weekends  $235, 
Holiday  weekend  $335  or  weekly  $650. 
DAVE  (310)  641-9949. 


FOR  RENT 

"THE  PARKER  STRIP" 

2  story,  2  bedroom,  1  1/2  bath,  private 
boat  dock,  fully  furnished.  Sleeps  6 
plus.  Only  $125.00  per  night.  Call  Dick 
Metz  (805)  270-1381,  LAPD  Retired  or 
Fred  Erickson  (805)  522-3090,  LAPD 
Retired. 

D97-02 

CATALINA  BEACH  COTTAGE 

3  bedrooms.  1  bath.  One  block  to 

beach,  view,  fully  equipped  house¬ 
keeping  unit.  Marci  (818)  347-678 
Clarence  (310)  510-2721. 

a  n 

BIG  BEAR  RENTAL 

Large  2  bedroom,  2  bath,  2  fireplace, 
color  TV,  with  all  the  amenities.  Sleeps 
1 0.  Call  Marty  at  (81 8)  341-1024. 

D-n 

PALM  SPRINGS  CONDO 

1  bed,  sleeps  4.  Color  TV  &  VCR.  Relaxing 
pools  /  hot  tubs,  tennis  courts,  covered 
parking,  security  gate.  Close  to  golf, 
restaurants,  and  shops.  No  smoking.  No 
pets.  (714)  739-8880. 

B00-02 

GREAT  GET-AWAY 
MISSION  BAY  CONDO 

Bay  view  from  balcony.  Completly  fur¬ 
nished  2  bedroom,  2  bath.  One  space 
underground  parking;  1/2  block  to 
bay,  4  blocks  to  ocean  (Pacific  Beach). 
No  monthly.  Sun  -  Thurs,  $75  night; 
Fri,Sat  &  Holidays,  $85  night  (2  night 
Minimum).  (760)  731-6117. 

A-8 


(818)  558-1010 


Real  Estate  for  Sale 


WAIKIKI  DREAM  OCEAN  VIEW 

Charming  one  bedroom  condo. 
Beautifully  furnished  with  every 
amenity.  Pool,  Pvt.  Lanai,  A/C,  24  hr. 
security.  Steps  to  beach,  world  class 
hotels.  Unobstructed  views  of  beach, 
surf,  mountains  and  golf  course.  10% 
off  for  LAPD/FD  for  1  or  2  adults.  Joan 
&  Roy  Bean  (Ret)  (800)  446-1962.  E- 
mail:  halehonu@aol.com. _ f_ s_ 

CASCADE  MOUNTAINS, 
BELLA  VISTA 

Nestled  on  3.65  acres  in  foothills  of 
Cascade  Mountains  in  Bella  Vista  near 
Redding,  CA,  elegant  country  "dream 
model"  home  with  extensive  oak,  3500 
sq.ft,  open  floor  plan  with  fireplace  in 
family  room,  4  bedrooms,  2.5  bath,  4 
car  garage,  custom  designed  fish  pond 
with  mini  waterfall,  golf  chipping 
green,  security  system,  TV  satallite 
dish,  spa  overlooking  creek,  RV  parking 
full  hookups,  minutes  to  Lake  Shasta, 
$475,000.  Call  (530)  549-3 155. 


home  on  3.25  acres  In  Top  School 
District.  3200asf  tri-level  plus  a  full  base 
ment.  3/4  BR  4  BA,  oakley  stone  entry, 
formal  LR,  deluxe  oak  kitchen  with  all 
pull-out  shelving,  2  ovens,  micro.,  huge 
FR  in  daylite  basement  with  massive 
oakley  stone  fireplace,  built-in  shelving, 
displat  and  huge  oak  wet  bar  will  seat  6 
Tons  of  solid  oak  cabinets  and  storage 
thru-out  including  oak  windows,  built- 
in  shelves,  desks  and  dressers,  wallpa¬ 
per  and  tile  in  Baths,  jaccuzzi  tub.  Also 
full  basement  with  full  kitchen,  fly 
tying/reloading  room,  wood  stove. 
Mait.  Free  exterior  brick  and  siding  with 
new  windows  thru-out.  Forced  air/heat. 
Elect.  Air  cleaner,  water  softener  +  filter. 
Huge  3  bay  garage,  RV  storage. 
Beautiful  mature  landscaping  with  fruit, 
nut  trees,  grapes,  berries  and  garden 
space.  Acreage  is  fenced  and  cross 
fenced  with  shelters,  massive  enclosed 
hay  storage,  tack  room  and  coverd  trail¬ 
er,  Round  breaking  pen,  working  arena. 
All  gravity  irrigation.  Super  location  in 
country  yet  freeway  convenient. 
Country  views  all  around.  Just  minutes 
away  from  Deer/Elk/Bird  hunting,  boat¬ 
ing/fishing/skiing.  Snake  and  Boise 
rivers  plus  3  huge  reservoirs  close  by. 
Open  country  horse  back  riding/hik- 
ing/camoing.AII  outdoor  interest.Clean 
air  and  clean  living.  Excellent  hospitals 
and  airport.  Mild  4  season  weather. 
$283,000.00  (208)  467-41 55. 


DOO-02 


HOME  FOR  SALE  - 
NORTHEAST  MISSOURII 

Acres  3  1/2  wooded  area,  Northeast 
Missouri,  3  bed/3  ba,  full  basement, 
completely  finished.  Wash/dryer,  refrig¬ 
erator,  stove,  dish  washer  inc.;  brick 
front.  Great  hunting  &  fishing  area,  city 
_  water..  Near  Iowa  &  Ijlinpis  -  $  (4 9,9,0^ 
Phone  (909)  927-5353  or  (660)  727- 
1079. 

L99-03 

NAMPA  IDAHO  -  COUNTRY 
VIEWS  ALL  AROUND: 

Nampa,  Idaho.  17  Miles  West  of  Boise. 
FSBO  Fantastic  custom  exec.  Tri  Level 


Real  Estate  for  Rent/Sale 


HENDERSON,  NEVADA 

5  BR  /  3  Bath,  2700  sq.  ft..  Price: 
$225,000.  Lease  with  option  to  buy. Call 
Reg  Weaver  (retired)  -  (702)  897-7136. 

L99-01 


Vehicles  for  Rent 


MOTORHOME  FOR  RENT 
Brand  new.1996  wide  bo dy  Bounder, 
32‘.  Fully  equipped,  microwave,  oven, 
fridge,  VCR,  2  color  TV's,  sleeps  6  com¬ 
fortably.  Nov-Mar  rates:  $85/day  & 
$0.25/mile.  Apr-Oct  rates:  $110/day  & 
$0.25/mile.  Reserve  now.  Call  Mark  @ 
(661 )  259-2396  or  (323)  469-81 71 . 

B-8 


SUBSCRIBE  TO  THE  THIN  BLUE  LINE 

Its)  ' 


Name 
Address 
City  _ 


State 


-  ' 


Zip 


If  you  are  not  a  member  of  the  Los  Angeles  Police  Protective 
League  and  wish  to  receive  your  own  copy  ofthis  monthly 
newspaper,  please  mail  this  form  &  $15.00  (U.S.  dollars  only) 
for  a  one-year  subscription  to: 

The  Thin  Blue  Line,  1308  W.  8th  Street,  Los  Angeles,  CA  90017 
Make  check  payable  to:  The  Thin  Blue  Line 

Signature: _ 


Advertising  Policy 

Advertising,  classified  and  display,  is  subject  to  the  approval  of  the 
Edi*or,  the  Los  Angeles  Police  Protective  League  Board  of 
Actors,  and/or  the  Blue  Line  Review  Committee. 

^•sPlay  Ads 

he  deadline  is  always  the  6th  of  the  month  prior  to  publication. 
0r  Sample,  March  6th  is  the  deadline  for  the  April  issue.)  For  ad 
3d  sizes,  and  photograph  line  screen  information,  please 
e,ePhone  Mark  Deitch  &  Associates,  Inc.  at  (818)  558-1010. 


Classified  Ads 

Classified  advertisers  must  be  members  of  the  LAPPL,  and  advertis¬ 
ing  may  be  for  sale  or  rental  of  personal  items  ONLY.  All  new  ads  or 
ad  changes  should  be  typed  or  legibly  handwritten  and  submitted 
on  or  before  the  deadline  date  (the  6th  of  the  month  prior  to  issue, 
i.e.:  March  6th  is  the  deadline  for  the  April  issue)  in  the  attention  of 
Mark  Deitch,  The  Thin  Blue  Line,  4444  Riverside  Drive,  Suite  202, 
Burbank,  CA  91505.  Ads  or  ad  changes  will  not  be  taken  over  the 
phone.  Please  include  a  check  or  money  order  payable  to  The  Thin 
Blue  Line  and  a  note  indicating  the  number  of  months  you  wish 
your  ad  to  be  published.  Rates  for  members  of  the  LAPPL  are  $10 
per  month  for  every  35  words. 
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DONNA  RUSSELL,  CRS 

REALTOR. Associate  Broker.  Certified  Revdmlnd  Specialist 
hcniscil  Shier  1970 

Mnnbcr,  Sonia  (Ionia  and  San  Fernando  \  alln  Board  oj  Realtor; 

18  Year  Volunteer,  LA  County  Sheriffs’  Dept. 


Widow  of  USD  Officer 

— —  vwwv,y  259-31 02 1 

CXIDOMA - SHCmtveCSi  R^'>  P.0  Box  55189.  VJlfiulI'cAUn^isg 


1 

(805) 


“PRESCOTT,  AZ 


Everyone’s  Hometown 

TONY  PFALZGRAF 

REALTOR®  /gri 

Residential,  Commercial,  Land,  Investment 

Call  for  Information 
OFFICE;  (520)  777-0077 
RES:  (520)  776-8599 
FAX;  (520)  778-5353 
1-800-778-7891 


Member  Multi  Million  Dollar  Club 

REALTY  EXECUTIVES 
1301  E.  Gurley  Street 
Prescott,  Arizona  86301 


vwra  n»*r.Tv 


D  Serving  the  Santa  Clarita  &  San  Fernando  Valleys 

,flnc,  occ  ,  znn  ANN  BRUNZELL 

VOUOj  ZOO-4600  REALTOR®  Relocation  Specialist 


MEMBER  LAPD  FAMILY  SUPPORT 


E-MAIL  cbvista  ©smarthnk.net 


Pgr  (805)  286-1712 
CA:  (800)  400-4620 


Res:  (805)  297-5749 
Fax:  (805)  255-4620 


oo 


tn  commission  sav  ings  if  you  sell  your  property 
with  me.  and  I  guarantee  it  will  sell  in  45 
days  ur  levs’ 


Flr*t  ctat*  sendee  at  an  economy  price  I 


Thu  offer  is  extended  to  law  enforcement  personnel. 

please  mention  this  ad  when  calling! 

Serv  ing  the  cities  of  Eastern  L.  A  Counly  &  ihe  San  Gabriel  Valley 

Steve  Galindo.  Realtor 
12  Years  as  a  Real  Estate  Consultant 

Toll  Fret*:  1-888-222-4403,  extension  120 

Realty  Masters  Executive  Group 


JUDI  ALCANTARA  -  realtor-associate* 

Mother  of  on  LAPD  offker  •  28  years  in  Real  Estate 

Serving  Sortto  Oanta  &  San  Fernando  Volleys  ^ 

(gy  The  Prudential 

9003  Reseda  Boulevotd,  Northirige,  CA  91324 

Bus  818  993-8900  ♦  Res  661  259  5384  emoil:  judijos@ool.com  | 


DAVID  MUSIL 

Realtor  (Retired-LAPD) 

Serving  the 
San  Gabriel  Valley. 
Providing  professional, 
honest,  hardworking 
and  conscientious 
real  estate  representation. 

Special  consideration 
for  LAPD 


Qnfu>£ 


Val  Realty 

77  W.  Las  Tunas  Dr. 

Arcadia,  California  91007 
Business:  (626)  574-2349 
Fax:  (626)  574-5943 
Cell/pager  (323)  376-6454 
E-mail:  dmusil@earlhlink.net 


’# 


ERROL  VALLADARES 

•  Son  -  LAPD  Retired 

•  0*tr4SO  settled  dients 


Providing  proper  ond  prcfessronol 
representation  -  Spedofiring  in  peoa  officers 
sinci  1990! 


(661)  259-KING 


Serving  oil  of  Sonto  Oorta:  Saugus,  Valencia, 
Ranch.  Newholl, 


(Ml)  284-5054  Direct 
(Ml)  255-2650  Offke 
E-mail:  erT0l@scvkiw9.com 
Website:  www^CYKItKixom 


Conran  Country,  Stevenson  I 
Cnstok,  Adon.  Agio  Duke 

4th  safest  city  in  USA! 


Top  rated  vchooby award  winning  school 
isf rid 


iLUTIONS,  Real  Estate  Sales  and  Home  Loans 

mge  County  and  North  San  Diego  County 

hstantial  discounts  for  law  enforcement  employees 

I  Van  Cleve,  Huntington  Beach  P.D  retired 

ce  Phone  and  Fax  (760)  438-2373 
Hail:  bnivancleve@prodigy.net 


CAROL  LAZARUS 


24  hr.  Pager:  (805)371-2482 
Bus:  (805)  581-4405 
1-800-700-8991 


REALTOR® 

Town  &  Country 

RESIDENTIAL  REAL  ESTATE 

Serving  Simi  Valley.  Moorpark.  San  Fernando  Valley, 
Agoura.  Westlake.  Thousand  Oaks  &  Newbury  Park 


Ontup^j 


COEUR  D'ALENE,  IDAHO 

"Come  live  among  friends. 


John  Beutler  •  Associates 

Coeur  6'  A/ene 

the  heart  of  North  Idaho 


(8001  786-4555  (208)  765-5554 

Residence  (208)  772-4548 

1900  Northwest  Blvd.,  Coeur  d’  Alene,  ID  83814 


Carolyn  Murphy 

REALTOR/GRI 


Ontup^i 


BIG  BEAR  LAKE 


Dennen  Real  Estate 
40055  Big  Bear  Blvd.  | 
Big  Bear  Lake,  CA 


Ed  and  Jane  Brayton  Realtors 

Office:  (800)  527-3649  •  Home  909-585-8832 
e-mail:  teambrayton@aol.com 
Retlrod  LA. P.D. 

“Cabins  to  Mansions  ” 


San  Fernando  &  Santa  Clarita  Valley 


WAm 


Jerry  &  Kim  Minton 

Sales  Associates 


On  the  Boulevard 

14242  Ventura  Boulevard 

Sherman  Oaks.  California  91423 
Office.  (818)  789-7117  x424 
Cell:  (818)  203-0117 

Web  Address:  www.kim-jerry4homes.com 

Email:  a24remax@aol.com 


LAPD  Reined 


SAN  FERNAND 


•Certified  Residential  Speftalist  KCAl  CSTATC  sinte  1976. 

JIM  EZELL  CRS'  leaving  the  Volley?  let  me  get  you  top  $ 

Son  of  LAPD  Detective  me  ,0  **UY  0f  '  know  the  Volley! 

816  366-1776  Rfcs  818  993-9470  „*»**„«*.. 


Ontup^j 


Serving  San  Fernando  Valley, 

Westlake,  Thousand  Oaks,  -  -  --  -  — .  .  _ .  I 

Moorpark,  Santa  Clarita,  Slml  Valley  Retired  L.A.P.D. 


DON  KITCHEN 


All  Properties.  Inc. 


ItM*  DtimUot  Sbdrt 
tiraUCjiitmuttlllUM 


Business:  (818)882-2821 
Home:  (818)  703-7917 
Pager:  (818)  608-3267 


Specializing  In: 

Law  enforcement 

personnel  ) 
and  their  families 


V 


t 1  Wood  Ranch 


Sm  FeRNANDO  AND CoVe jo  Valle 


BFred  Sands 

Dtslmctve  Ptoftnnts 

1424  Madera  rid  Slo  101 
S*m  Vahey.  CA 


Wood  Ranch 


RETIRED  LARD 

HHnRTS 


Mar>  Ann  &  Dennis  Lockhart 

_ K**ko*y 

Office  (805)  582-3290  •  CdL  (805)  443-8305 
E-Mail:  thelockharts <$rcaltor. com 


:  itodm 


Please  call  us  anytime  for  a  free  consultation 
concerning  property  evaluation  and 
relocation  information 


CapL  Ray  Gott 

'  f  (Ri 


LA.  Sheriff  (Retired) 
REALTOR* 


Specializing  in 
the  beach 
cities  of  beautiful 
Orange  County. 
Providing  professional 
service  and  special 
consideration  for 
LASD  and  LAPD. 


Ontu^j 


Berg  Realty 


9036  Adams  Avenue 
Huntington  Beach, 
California  92646 
Business  714-962-8891 
Fax  714-968-0031 
Residence  714-843-5140 


BLU 

DIRE 


LAW  EIVFOKL 

GRAPHI 


IX  LAPD'5 

business  care 
operated  by 
Detective  Skip 
family.  Our  card: 
silver  and  blu< 
embossed  badge.  Call  foi 
to  place  an  order  mentii 
10%  off  your 


receive 


5:30  a.m.  to  Midnigh 

Full-  &  Purl  -Time 

■  I  k  *  Vftzisz'n,  ^ 


e-mail:  KidC 


i//memhers-uoLcom/KidC'nr 


MOBILE  I 

VateTliie  Art  ( 

*wt  Rales  tnloi 

•  Vieoon.yt 

•  Seasonal  ( 
I  •DomePai 


Wide  Variety  of  l 

CALL  BOB  OSWALD  (626 


EQUIPME 


Import  Wholesa 

oa 


Wayfarer 


Lloyd  Park 

Tel:  (21 3)  749-3757 
Fax:  (213)  749-3710 

WkimmvMm 


JEWELR 


BUY  &  SELI 

ROLEXCflt 

DIAMONI 

1-888-429-0! 

Immediate  cash  paid  (or  law 


Personnel  retirees  and  the: 


Masterpiece  Jewel 
50  S  Hill  Si.  6  Root,  Suite  647 1 


FREE  PARKING 
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805)  371-2482 
805)  581-4405 
•800-700-8991 


rnando  Valley, 
Newbury  Park 


IDAHO 

among  friends. 


5554 


14 


Carolyn  Murphy 

REALTOR/GRI 


1976. 

me  get  you  lop  $ 
know  the  Valley! 

Mickie  Ardi  Realtors 


ITCHEN 

d  L.A.P.D. 

‘cializing  in: 
enforcement 
personnel 
leir  families 


Ranch 
ro  Valleys 


RETIRED  LA  PD 

>eRRTS 


us  anytime  for  a  free  consultation 
ting  property  evaluation  and 
relocation  information 


Ontu^j 

Realty 

9036  Adams  Avenue 
Huntington  Beach, 
California  92646 

Bw*lne»i  714-962-8891 

Fax  714-968-0031 

Residence  714-843-5140 


blue  line  business 
directory - 


MEDICAL 


BUSINESS  CARDS  1  MORTGAGE 


SAFES 


enforcement 

GRAPHICS 

LAPD's  #1  choice  for 
business  cards  owned  and 
operated  by  retired  LAPD 
Detective  Skip  Michael  and  his 
family  Our  cards  feature  a  gold, 
silver  and  blue  foiled  and 
embossed  badge.  Call  for  a  brochure  or 
to  place  an  order  mention  this  ad  and 
receive  10%  off  your  first  order! 


YOUR  REAL  ESTATE 
LOAN  CONNECTION! 


AMALIA  ALMASY 

loan  Officer/Wife  of  LAPD  Off.cer 

office:  800.800.3435  xi93 
pager:  714.804.9348 

milestone  f=K-»~ 

MORTGAGE  - 

W  CORPORATION 


Buyer 


COMPANY 

La  Verne,  CA 
(909)  593-4504 
Pager  (213)  312-5801 

Sales  &  Servicing ,  Combo  Changes 
Troy  Bybee  (LAPD  Active) 


PAUL  H.  TOFFEL, 
M.D.,  INC. 


Ear ,  Nose  and  Throat 
Nasal  and  Facial  Plastic  Surgery 


Reserve  L.A.  County  Sheriff  for 
over  20  years 

4644  Lincoln  Blvd.,  1808  Verdugo  Blvd 

Suite  414  Suite  418 

Marina  del  Rey,  CA  90262  Glendale,  CA  91208 
(310)  674-2197  (818)  790-3172 


p  >1 

I _  - 1 

CHILD  CARE 

1  ONLINE  SERVICES  | 

SHOE  REPAIR 

PAIN  RELIEF 

Carpal  Tunnel,  Shoulder,  Back,  Neck,  &  Leg 

Dr.  MILTON  L.  PAYNE 

Chiropractor 

(818)  894-2066 

16909  Parthenia  Street,  Ste.  206 
Northrldge,  CA  91343 

Specializing  in  Worker's  Compensation, 
Post  Surgical  Rehabilitation,  Sports  & 
Personal  Injuries  and  Physiotherapy 


5:30  a.m.  to  Midnight 

Full-  &  Part  -Time 

LIcJ  191 22*298 

t 


7  D< 


Serving  LAPD  Since  1992 


e-mail:  KidCareLA@aol.com 


hUD://mcmbcrs^ol.com/KidCareLA/TNFQ^llmi 


377 -TOTS  ^  360-8170 

Info  Line-  24  Hrs|  ^  Direct  •  7am/7pm 


N 


Dj;  MUSIC 


TUSK  SYNERGY 


MOBILE  01  SERVICE 

Jtole  of  the  Art  Equipment  and 
Best  Rales  in  Town 

•  Wedding, 'Rcmplions 

•  Seasonal  Celebrations 

•  Dance  Parlies 

Wide  Variety  of  Music 

CALL  BOB  OSWALD  (626)  930-5868 

LAPD  Retired 


EQUIPMENT _ 


TROPICAL  OPTIC  &  SUNGLASSES 


Import  Wholesale 

Vs— '  V— ' '  7  Balorama 

Wayfarer  1  / 


JEWELRY 


BUY  &  SELL 

rolex-cartier 

DIAMONDS 

1-888-429-0888 

InimediQie  cash  paid  for  low  enforcement 
Personnel  retirees  and  their  families 

unr  Masterpiece  Jewelry 

Hill  St.  6  Floor,  Suite  647  Downtown  LA 

 FREE  PARKING 


.COM  INTERNET 
BUSINESS 

Start  yours  today! 

Turn-key  system/everything  necessary 
for  success. 

View  our  FREE  online  business  build¬ 
ing  seminar  @ 

WWW.  After-the-Badge.com 


PAGERS 


$2.99/Month* 

•  Free  Voice  -Mail 

•  Free  Activation 

•  Unlimited  Pages 

•  Nationwide  Coverage 

*$107.64 


Alrlink  Communications 

16110  Nordholl  Street 

Northndoe.  CA  91325 

(818)  701-0622 

Hrs.:  M-F 10  am  -  6pm  •  Sat  12-4pm 
Airtime  provided  by  Pagemart 


Three  Years 
Airtime 

Expiration  6/30/00 


Ask  for  Abe 


PHOTOGRAPHY 


f.C.I.  PHOTOS 

Weddings  &  Other 
Occasions 

$450  +  tax 

(1-11x14, 8-8x1 0's,  100  4x6  &  album) 

909-947-0940 

Cell#  413-842-6884 

Pete  Rnmos  Jr.  L.A.RD-,  Ret- 


PUBLICATIONS 


COPWARE" 

Software  lor  Peace  Officers 

- -  Z  _ Arr:»arc 


901  iwrai  ~  _ _ 

.  California  Peace  Officers 
Legal  Sourcebook 
.  Penal/Vehicle  Codes 

•  Drug  Laws 

•  Justice  Directory 
.  Custom  Publications 


Call  to  Order 

(805)578-6800 

2a *  Electronic  Publications,  Inc. 


MAYA  SHOE  REPAIR 
6206  W.  MANCHESTER  AVE. 

LOS  ANGELES, CA.  90045 

Specializing  in  gun  belts, 

SHOES  AND  BOOTS  SPIT  SHINE 
MON-FRI:  8am-7pm/ 

SAT:  8am-5:30pm 
(310)  670-2467 
ASK  FOR  JUAN 


JOB  OPPORTUNITY 


TRAVEL 


" 


WAJVTEDs 

Act  1  vc/Rctipcd/Rcscrvc 
Officers 

Officers  needed  for  oil  shifts,  FT  &  PT, 
downtown  L.A.,  federal  prevailing  wage  paid. 
Contact  Human  Resources  @  (661)  252-7234 
or  www.farnhamsecurity.com 

Farnham  Security,  Inc. 
owned  and  operated  by 
Ret.  LAPD  OHicer  Dennis 
Farnham  since  1979 


Lit  ■rt’OSbTS 


Need  to  get  away  for 
a  week  or  weekend? 


Specializing  in  that  much  needed  vacation. 
Years  of  experience  in  finding  best 
available  priced  vacations. 

Call  Cindy  Thibodeau 

(626)  812-0997  ^ W? 

Svc  chg  on  airline  tkts  except  Southwest  &  Consolidated  Air 
Special  attention  given  to  Law  Enforcement  members. 


FARMERS  CAREER 

OPPORTUNITY 


OUR  AGENCY  PROGRAM  CAN  OFFER: 

/Financial  stability 
/Unlimited  income  potential 
/Satisfaction  of  owning  your  business 
/Keep  your  current  job  while  we  train  you 
/We  help  subsidize  your  income  First  2  yrs 
/Extensive  training  program  provided 


Call  Today!  Rene  Zavala  (909)  599-9766 


HONDA® 

of  PASADENA 

Presents 

"Major  discounts  to  all  L.A.P.D.  Officers 
and  Family  Members" 

•  Buy  or  Lease  from  Us  • 

•  HASSLE  FREE  BUYING 

•  Al  I  CREDIT  UNIONS  EXCEPTED 

.  NO  CREDIT??  ASK  ABOUT  OUR  FIRST  TIME  BUYER  PROGRAM 

•  SPECIAL  LEASE  PROGRAMS 
.  SUBSTANTIAL  $$$  SAVINGS 

•  QPFPIAI  FINANCING/  POOR  OR  BAD  CREDIT 

.  huge  USED  oS  selection,  top  dollar  paid  for  trade-ins 
.  100,000  MILE’S  CERTIFIED  used  car  program 


\ 

HONDA 

PAOASMA 

wAiNUig  3V  *" 

-  5 

if 

/ 

HONDA^ 

of  PASADENA 

TOLL  FREE  800-20-HONDA 
LOCAL.  626-683-5888 
CELL  PHONE:  909-228-9916 
FAX  626-793-4450 
WEBSITE  \ ww  hondaotpasadoru.com 


LOUIS  MESQUITA 
fLECT  SALES  &  LEASING 
MANAGER 


SERVING  THE 
COMMUNITY  FOR 
OVER  21  YEARS 
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& 
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TOYOTA 

TP) 


OF  GLENDORA 

1 949  Auto  Centre  Drive  •  Glendora,  CA  91740 

Free  So.  Cal.  Delivery 


No  stress  fleet 
pricing  on  any  vehicle 


Free  lifetime  oil  changes 
every  5,000  miles 


Free  Lifetime  Smog  Check 


Call 

Lowell  Hornung 

Fleet  Manager 
toll  free 

1  -800-986-9682  ext  220 

E-mail'  Lowell@ToyotaofGlendora.com 


j«CR  j/EH^.E^  p1 


LARD  HEADQUARTERS 


•EXCURSION 
•  EXPEDITION 
EXPLORER 
F-SERIES 
TAURUS 
FOCUS 


ED  BUTTS  FORD  has 
been  serving  LARD, 
and  their  families  for 
over  7  years  by  one 
of  your  own,  Sgt  Sal 


Tough 


Apodaca  (LAPD  active).  ED  BUTTS  FORD  offers 
fleet  prices  on  new  and  used  cars  as  well  as 
parts  and  service.  CALL  FORA  PRICE  TODAY 


ED  BUTTS  FORD 

TEL  (800)  960-3673 

SAL  PAGER  (213)  701-9582 

EMAIL  SALAPODACA@EDBUnSFRD.COM 


PLEASE  CALL  SAL  APODACA  OR  ANTHONY  IANNOE 

(800)  960-3673 

ED  BUTTS  FORD 
1515  N.  HACIENDA 
LA  PUENTE,  CA  91744 
www.edbuttsfrd.com 


at 


of  North  Hollywood 


U- 


/ 


And  for  that  we  give  huge  discounts  to  all  Police, 
Highway  Patrol  and  their  families.  Over  500  new 
and  used  cars  to  choose  from,  great  service  department, 
huge  parts  and  state  of  the  art  bodyshop. 

Contact:  Ian  Hovey  or  NatfranA/jaroni  at 

(800)  371-TOYS 


4645  Lankershim  Blvd,  North  Hollywood 

Just  a  few  block  North  of  Universal  Studios 


I9 


C“ 


"1 


Caliform 


MICH- 

Ask  for  F 

(909)  l 
(800)  • 
191  Soi 
Claremc 


Li- 


r -'*  ' 

*  —A  ^ 


*fmrnu 


LINCOLN  •  MERCURY 


LINCOLN 


Mercury 


Contact 

PAT  DE  GAETANO 

General  Manager 

Active  LASD  Reserve  -  27  Years 

(310)  370-6311  •  Fax  (310)  371-4911 


PRICES  TO  THE 
MEN  AND 
WOMEN  OF 
LAPD  THAT 
CAN’T  BE 


Drivers  Wanted 


Contact 

CAROL  WAGNER 

Fleet  Manager 


(310)  370-6311  •  Fax  (310)  542-8750 


Visit  our  website  @  www.peytoncramerlincolnvw.com 


20460  HAWTHORNE  BLVD 
TORRANCE,  CA  90503 
(310)  370-6311  •  FAX  (310)  371-4911 


\  \ 


The  LAPPL  anticipates  that  the  following  dealers  will  offer  to  all  Los  Angeles  Police  Officers  courteous  and  ethical  service 
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California's  #1  Corvette  Dealer 


Lowest  Fleet  Prices  to  All 
Law  Enforcement  and 
Family  Members 

Contact: 

Mike  Kraus  f* 

(714)  546-1201  ^ 

2828  Harbor  Blvd. 

Costa  Mesa,  CA  92626 


Large  selection  of 

Trucks 
Suburbans 
. _ _  Tahoes 


Genuine 


MICHAEL  C.  WILCOCK 

y^for  Fleet  &  Leasing  Manager 

(909)  624-4541 
(800)  486-4541 
191  South  Indian  Hill  Boulevard 
Claremont,  CA  91711 


GLENDORA  CHEVROLET 


2000s 

are  Here!!1. 

New  Dakota  4  Dr 
•  Durango 
.  •  RAM  Quad 


909/394.9899 

Free:  888/792-9899 
Fax:  909/394.9960 


Kevin  Wakeland 

Fleet/Sales/Leasing  Manager 
1959  Auto  Centre  Drive 


1983  Hammer  Ave.,  Norco,  CA  91760 


Genuine  Chevrolet 


Glendora.  CA  91740 


For  the  absolute  best  in  service  ask  lor 

"Mr.  Edsel"  Mike  Gaiser 

S.B.  Sheriff  RSV„  Former  USMC 

loll  Free  &  Hassle  Free 

or  (909)  272-3110 

all  Law  Enforcement  &  Family  •  One  ol  the  largest  inventory  ol  4x4,  Trucks.  Durango  s 


Contact: 

Andy  Eisenstein 

at  Lexus  of  Glendale 

1-800-245-5398 

Bring  this  ad  to  receive  a  free  gift! 


1811  W.  Main  St.  •  Alhambra,  CA  91801 
Phone  626  308-4415  •  fax  626  308-4420 
Contact  Tom  Williams,  Fleet  Manager 


and  value  are 


sertfi®® 

standard  equips 

family  — 

,  enforcement  per  vehjcles 

Speclaf  fleet  prKe-nebor 

Discounts  on  par  years  exp< 

A  personal  shopper  w.th  2 

to  make  buying  hassle-fr  Ca„  me 

Barbara 


Email:  dodgefleet@earthlink.net 
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Enforcement  Personnel  &  Families 


FLEET  PRICES  to  ALL  Law 


Andy  Has  Your  Car! 
Fleet  Prices  for 
LAPD,  family 
&  friends 


Huge  Slock  of  New 

LI- XUS  Cnrs  &  SUV's 
Tons  of  Certified  Pre- 

Owned  Lexus 
(with  3-year/ 100,000 
Mile  Warranty) 

Dozens  of“non-Lexnsn 
used  vehicles;  nearly  ever}’ 
brand,  such  as  Honda, 
Toyota,  Mercedes,  BMW 
Acnra,  VW,  Chevy,  Nissan 
and  more. 


FLEET  PRICING  FOR 

LAW  ENFORCEMENT 
PERSONNEL 


wwu\\>lendalelexns.coin 


■1  Of  ALHAMBRA 

Fleet  Department 


AUTO 


GATEWAY  CHEVROLET 


YOUR  TRUCK  &  CAR  HEADQUARTERS! 


SPECIAL  FLEET  PRICES 

TO  ALL  POLICE  PERSONNEL  AND  FAMILY  MEMBERS 


Your  Pontiac  GMC  Buick  Automotive 
Center.  Offering  Special 
“Law  Enforcement” 

Prices  to  Officers  and  their  Families 
call 


15000  Firestone  Blvd. 
La  Mirada,  CA  90637 


Contact 

D.J.  Martin 


John  Heinle 


Puente  Hills  Pontiac  GMC  Buick 


Driving  Excitement 


EEEZBZ 


Contact 

Bonita  Cummins 

Fleet  Manager 
rdy4mycar@aol.com 


Low  Fleet  Prices  for  ALL  Law  Enforcement 
Personnel  and  their  Families 


We  re  too  close  not  to 
make  the  drive! 


17280  East  Gale  Ave. 
City  ol  Industry,  CA  91748 
(626)  810-4648 
Fax:  (626)  964-4344 
www.puentehillsgm.com 


LOW  up  front 

:s  on  every  vehicle 
eve 


Largest 
inventory  of 
GM  vehicles 
in  Southern 
California 
New& 
used  cars, 
trucks,  SUV's 
&  vans 


Vicki  Marasco 

LAPD  Representative 

Please  call  for  appointment 
or  pricing 


A"  Toyota  models  in  stock,  plus  a  gigantic 
selection  of  pre-owned  cars  and  trucks, 
including  all  makes  and  models. 

&> TOYOTA  CENTRAL 

Right  across  (800)  748-9963 

Eonnntloi^Centgr  1 6°°  S'  £^®roa  ®t  •  Downtown  L.A.  DanTram 

^  9mm  tm  Mldnltn 

Los  Angeles  Police  Officers  courteous  and  ethical  service 


AUTOMOTIVE  GROUP 


San  Fernando  Valley 

PO.  Box  2189.  Van  Nuys.  CA  91404 
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Simi  Valley  Pontiac  GMC  Buick 


Dan  de  La  Cuada 

Sales  Manager 
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GALL  AW  f  fc 

F 

■>|i 

5 

L 

y 

{PONTIAC 
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QUICK 

i  'i 

C5IVUZ 

- - - 

and  ask  for  Paul  Cassotta,  Retired  Police  Officer,  Assistant  Sales  Manager 

Over  1 000  Cars,  Trucks,  Vans  And  Sport  Utility  Vehicles! 


invite  all  law  enforcement 
personnel  &  their  family 
members  to  see  us  for  a  fleet 
price  on  a  new  Ford,  Lincoln 
or  Mercury. 
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(310)  644-021 
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Your  Truck  &  Car 
Headquartm 
We  Have  Them  AH' 
Call  for  Quote  By  Phone 
For  ApvHiintment  Call 
Roger  Stewart 

or 

Mark  Schrader 

(562)  925-2S00 
Fax  (S62)  92S-I498 


LON  GO 

l.'a'pd. 

Jeftvitz 
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Los  Angeles  Police  Department 

Fleet  ft  Lease  Specialists 


★ 


Ask  for ... 

Chris 

Kretzschmar 

'/  Fleet  Manager 

J&UPJTQ 

1450  Sous  SkPWt  AiH  .* 

r^iiiMirnfmi  isKir>i.r 

1-800-404-2886 


F  WOODLAND 
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Undo  Sullivan 
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Call  Now  I 
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to  DOWN  LEASE 
and  Buy  Programs 

Jim  Williamson 

1  '800-371-3718 


HP»r 
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Galpin  Ford  New  Car  General  Manager 


(800)  464-25 


5ANDEL  OR  JEFF  Mo 

Galpin  Jaguar  •  Lincoln  Mercury  Sales  Managers 


Galpin  Nearly  New  Car  General  Manager 


Saturn  of  the  Valley  Sales  Manager 


Visit  our  newest  location  Saturn  of  Santa  Clarita 

A  member  of  the  Galpin  Motors'  Family. 

(661)  284-3800  U  <  877)  284-3800 

23645  Creekside  Road,  Santa  Clarita,  CA  91355 


Saturn  of  Santa  Clarita  Sales  Manager 


1992  1994  1996  1998 

1993  1995  1997  1999 
VOLUME  RETAIL,  CAR  &  TRUCK  SALES 

Ford  Motor  Co. 


1993  19941995  1996 
1997  1998  1999 
VOLUME  LEASING  A  FINANCING 

Ford  Motor  Credit 
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Special  Consideration  for 

Law  Enforcement  (Officers, 
Personnel  ^ETanTfly  Members 
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